Elite Academic Academy - Lucerne

Please join my meeting from your computer, tablet or
smartphone. Join Zoom Meeting
https://eliteacademic.zoom.us/j/975662026967
pwd=R2daZzJSNnZPNUV3Nk83K0diZXJtUT09 Meeting ID:
975 6620 2696 Passcode: 920373

October 6th, 2022 at 9:00 am
43414 Business Park Drive Temecula, CA 92590



Elite Academic Academy - Lucerne October 6th, 2022

Board Of Directors - Elite Academic Academy - Lucerne

Meeting Location
Due to the ongo ng COVID-19 pandemc, ths meetngw be hedva
te econference on'y.

Members of the pub ¢ may observe the meet ng and offer pub ¢
comment us ng the

fo ow ng d a-n numbers and/or nternet nk:Jon Zoom Meet ng
https://e teacadem c.zoom.us/j/975662026967

pwd R2daZzJSNnZPNUV3Nk83K0d ZXJtUT09 Meet ng ID: 975 6620
2696 Passcode: 920373. One tap mob e
+16699009128,,97566202696#,,,,920373# US (San Jose) Passcode:
920373

T me:

1.0 Call To Order

Ro Ca:
Susan McDouga , Cody S mms, Kent Chr stensen

Mot on: Second:

2.0 Approve/Adopt the Agenda Vote:
It s recommended the Board of D rectors adopt as presented the agenda
for the Board Meet ng of October 6th, 2022.

3.0 Public Comment -Closed Session

The pub c has a r ght to comment on any tems of the c osed sess on
agenda. Members of the pub cw be perm tted to comment on any other
tem w th n the Board'’s jur sd ct on under sect on 8.0 Pub ¢ Comments at
Board Meet ngs.

4.0 Adjourn to Closed Session

The board w cons der and may act on any of the C osed Sess on
matters sted n Agenda Item 13.0.

5.0 Closed Session

The Board w cons der and may act on any of the fo ow ng tems n
c osed sess on; any acton taken n c osed sessonw be reported n
open sess on as requ red by aw.

5.1 Personnel Matters (With respect to every
item of business to be discussed in closed
session pursuant to Government Code
Section 54957.6)

5.2 Employer/Employee Relations (With
respect to every item of business to be
discussed in closed session pursuant to
Government Code Section 54957.6)

T me:

6.0 Pledge Of Allegiance

Led By:



7.0 Open Session

8.0 Public Comment

P ease submt a request to speak to the Board of D rectors. Cards can be
asked for by ema ng gatamrano@e teacadem c.com. P ease comp ete
and return the form for agend zed or non-agend z ed tems, pror to the
meet ng. Not more than three (3) m nutes are to be a otted to any one (1)
speaker, and no more than twenty (20) m nutes on the same subject. Th s
port on of the agenda s for comments, recogn t ons and reports to the
Board and s not ntended to be a quest on and answer per od. If you have
quest ons for the Board, p ease prov de the Board Pres dent w th a wr tten
copy and an adm n strator w prov de answers at a ater date. A request
for d sab ty-re ated mod f cat ons or accommodat ons n order to

part c pate n the pub ¢ meetng, ncud ng aux ary ads or serv ces, may
be made to Ms. Meghan Freeman at mfreeman@e teacadem c.com at
east 72 hours pr or to the meet ng.

9.0 General Functions
9.1 Informational Items

A. CEO Authorizer Report

EAA-LU Sept CEO Report.pdf

B. Director of Finance -Cash Flow Update
Report

Cash F ow FY 22.23 - LU Cash Graph (2).pdf

9.2 Consent Agenda Mot on: Second:

It s recommended that the board approve the fo ow ng consent Vote:
agenda tems.

A. Meeting Minutes from September 1st,
2022

EAA-LU 09.01.22.pdf

B. Warrant Register

WarrantReg sterLU_Sep_2223.pdf

C. New Instructional Materials Community
Partners

E te Academ c Instruct ona Servce Commun ty
Partner_September_2022 - VCI Commun ty Partners.pdf

D. New Educational Materials Community
Partners

E te Academ c Educatona Materas
Partner_September_2022.x sx - EM Partners.pdf

E. Job Descriptions

JD Cred t Recovery and Acce erat on Coord nator (pend ng
board approva ).pdf

10.0 Personnel Services



10.1 Employee Contract Addendums Mot on: Second:

It s recommended that the board rat fy the fo ow ng Emp oyee Vote:
Contract Addendums for E te Academ ¢ Academy - Lucerne.

22230036.pdf
22230393.pdf
22230362.pdf

22230067 .pdf

10.2 Temporary Employee Release and {\//';te?n: Second:
Resignations '

It s recommended that the board rat fy the fo ow ng Temporary
Emp oyee Re ease and Res gnat ons for E te Academ ¢ Academy -
Lucerne.

2223369.pdf

22230362.pdf

11.0 Business Services

11.1 State of Emergency Policy Mot on: Second:

The Board w rev ew and cons der approva of a proposed Vote:
reso ut on f nd ng that the proc amat on of a state of emergency

cont nues and that oca hea th off ca s have cont nued to

recommend measures to promote soc a d stanc ng such that

meet ng n person wou d present an mm nent r sk to the hea th or

safety of the attendees and that, therefore, the Board of D rectors

w cont nue to meet remote y n order to ensure the hea th and

safety of attendees.

LU-Reso ut on recogn z ng a state of emergency and author z ng
te econferenced meet ngs pursuant to AB 361.pdf

11.2 CSC Borrowing Resolution Mot on: Second:

It s recommended that the board retroact ve y approve the fo ow ng Vote:

CSC Borrow ng Reso ut on for E te Academ ¢ Academy - Lucerne.
3_EAAL-BOS-CA22-3.docx.pdf
2_EAAL-RPA-CA22-3.docx.pdf

11.3 2023 Staff Professional Development {\/";L‘_’": Second:

Contract

It s recommended that the board retroact ve y approve the fo ow ng
2023 Staff Profess ona Deve opment Contract for E te Academ ¢
Academy - Lucerne.

M ss on Inn Budget - 2023 A Staff PD - LU Proposa for
Board.pdf

E te Academ c Academy Profess ona Deve opment Contract.pdf

11.4 Payroll Allocation Mot on: Second:

It s recommended that the board approve the fo ow ng Payro Vote:
A ocaton for E te Academ ¢ Academy - Lucerne.
Wage A ocaton_21.22 - LU Board Report.pdf
12.0 Educational Services/Policy Development
12.1 Parent and Family Engagement Policy Mot on: Second:

Vote:



22.23

It s recommended that the board approve the fo ow ng Parent and
Fam y Engagement Po cy 22.23 for E te Academ ¢ Academy -
Lucerne.

Parent and Fam y Engagement Po cy 22.23 (pend ng board
approva ).pdf

12.2 CTEIG Grant 22.23 Mot on: Second:

It s recommended that the board approve the fo ow ng CTEIG Vote:
Grant 22.23 for E te Academ ¢ Academy - Lucerne.

2022LCAPLucerne.pdf

CTE App caton Part | - PGMS (CA Dept of Educat on)LU.pdf
Attachment 1 LU.pdf

Attachment Il LU.pdf

Attachment Il LU.pdf

12.3 Peak Performace Student Athlete {\/";L‘_’“: Second:
Contract '

It s recommended that the board approve the fo ow ng Peak
Performace Student Ath ete Contract for E te Academ ¢ Academy -
Lucerne.

Ath et ¢ Contract 22_23.pdf

12.4 Remote Work Policy Addendum for {\//';?n: Second:
Employee Handbook '

It s recommended that the board approve the fo ow ng Remote
Work Po cy Addendum for the Emp oyee Handbook for E te
Academ c Academy - Lucerne.

Remote Work Po cy (Emp oyee Handbook Addendum) (pend ng
board approva ).pdf

12.5 Strong Mind Contract 2022 Mot on: Second:

It s recommended that the board approve the fo ow ng Strong M nd Vote:
Contract 2022 for E te Academ ¢ Academy - Lucerne.

E te - StrongM nd Serv ces Renewa Agreement (9.22.22).pdf

12.6 Overnight Field Trip Contracts Mot on: Second:

It s recommended that the board approve the fo ow ng Overn ght Vote:
F ed Tr p Contracts for E te Academ ¢ Academy - Lucerne.

Mojave R ver Forks F e d Tr p for Board approva .pdf

Overn ght F e d Tr p Request for Board Approva - Nov 16th
Cata nals and (1).pdf

13.0 Report of Action Taken in Closed Session
The Board w report any act on taken n c osed sess on as requ red by
aw.

14.0 Calendar

The next regu ary schedu ed meet ng s November 3rd , 2022 at 9:00
a.m.

15.0 Board Comments and Future Planning

T me: Mot on: Second:

16.0 Adjournment Vote:



In comp ance w th Government Code sect on 54957.5, open sess on
mater a s d str buted to Board Members for rev ew pr or to a meet ng may
be v ewed at the e teacem c.com or at the schedu ed meet ng. Board
agenda back-up mater a s may a so be requested by ca ng the Schoo at
1(866)354-8302. In add ton, fyou woud ke a copy of any record re ated
to an tem on the agenda, p ease contact adm n strat on.

In comp ance w th the Amer can wth D sab tes Act, fyou need spec a
ass stance, d sab ty-re ated mod f cat ons or accommodat ons, nc ud ng
aux ary ads or serv ces, n order to part c pate n the pub ¢ meet ngs of
the charter’s board of d rectors, p ease contact the Schoo at 1(866) 354-
8302. Not f caton 72 hours pror to the meetngw enab e the Schoo to
make reasonab e arrangements to ensure accommodat on and

access b ty to th s meet ng. Upon request, the Schoo sha aso make
ava ab e ths agenda and a other pub c records assoc ated wth ths
meet ng n appropr ate a ternat ve formats for persons wth a d sab ty.



Elite Academic Academy

Edition: September 2022

% CEO REPORT &

"Offering personalized education with unparalleled flexibility, support, and learning options.”

September Celebratlons

1.Shared Leadership has been a highlight this
month. Many employees have volunteered to share
their expertise with other staff members during

our Professional Development for the first time
a.Thank you:

2.Student Work and Data continue to be a focus as |
Ready and Easy CMB assessments are being
completed. The administration also is completing
data dives to analyze 21.22 CAASPP results.

Staff Highlight

Cabinet leadership would like to
recognize Ms. Ashly Steele. Her leadership
in compliance training, TOR academic
responsibilities, curriculum development,
professional development, and CEO Think
Tank make her a huge asset to our school.
She always has a positive "Can Do"
attitude and has stepped up in so many
ways this year. She exemplifies what it
means to #BeElite. We are very thankful
for you Ashly!
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OUR CONTENT TEACHERS ARE REPORTING AN INCREASE IN ATTENDANCE AT LIVE
SESSIONS, AS WELL AS WORK COMPLETION IN VIRTUAL COURSES

CURRICULUM

ELITE 1
NG

Mote

B | admire that as a 6th grade
Pitudent he wants to complete
B his assignments and more
S¥nportant fearn

Setting & Celebrating Goals Work’s Done

To celebrate effective
instructional practices used by
Elite teachers, our Curriculum
Coordinator created an Elite
Method Shout Out newsletters.
She hosts Tool Exploration
Zooms for staff to learn EdTech
tools and is also supporting
Academic Coaches to create a
system for targeted skill
building and progress tracking.

CONTENT TEACHERS

TECHNOLOGY

Content Teachers, with our
Curriculum Coordinator, created a
Next Two Weeks Newsletter to
increase communication and
academic progress.

It includes:

Concepts being taught;
Academic skills to develop;
prior knowledge needs;

and other important
information to support learners

Over 300 Chromebooks
have shipped to students
since school started.

We also worked with
DocuSign to streamline
reimbursement processes,
and are collaborating with
JAMF to increase services
on staff laptops for a user
friendly self service portal.

SYSTEMS AND PROCESSES

STREAMLINING

Yes

No, working with Knis

Yes

Our Schoolwide Systems and Support Coordinator,
Michelle Wood, collaborated with Admissions and
various support departments to solidify a

comprehensive student withdrawal notification system!

The system is designed to notify various departments in
a timely manner so that they can streamline the student
exit process, obtain compliance documentation, retrieve
school provided devices and remove student from
school programs, all while improving upon cross-

department communication.



ELITE MARKETING,

FIELD TRIPS,

CTE & ATHLETICS HAVE BEEN

WORKING HARD TO HELP OUR STUDENTS SHOOT FOR THE MOON.

FOR THE MONTH OF SEPTEMBER,

WE HAVE HAD 558 STUDENTS

ATTEND IN-PERSON EVENTS AND 455 ATTEND VIRTUAL FIELD TRIPS.

Our Career Technical Education
courses have started and
students are engaged and
excited to learn new industry
skills. Above is an excellent
piece of art created by Ella in
our CTE Basic Drawing course.

She used digital software to
replicate a black and white
Conte Crayon still life drawing.

FIELD TRIPS

.
e

Our in person field trip to Fleet
Science Center provided our
students with a hands-on
experience workshop. Students
were introduced to friction, forces,
and the laws of motion.

Students then experimented with
parachutes and designed and built
rollercoasters to investigate the
fundamental laws of physics.

CAREER TECHNICAL
EDUCATION STUDENTS

Students in CTE Digital Publishing- Yearbook A have
started their design journey, which will conclude with
creating the 2022-2023 Yearbook!

Our student Alexandria created a fantastic mood board,
displaying the elements of the timeless theme park ride,
It's a Small World. Students have completed the digital
platform training for Canva and are well on their way to
becoming to next generation of Marketing professionals!

ATHLETICS

Our Peak Performance athletes
have so much to look forward to
this year. Students are supported
in their athletic performance and
academics by Elite Educators and
our Athletic department leads.
Students now have access to
monthly podcast created by our
Sport Performance coordinator
and are enjoying the September
focus of leadership.

It's a Small \Vortd
After AL




OUR DEPARTMENT PROCESSED 1,347 TRACK A MASTER AGREEMENTS
AND 1,445 TRACK B MASTER AGREEMENTS.

ADMISSIONS COMPLIANCE STATE REPORTING

7
| _ /
N

TEAM MEMBER HIGHLIGHT

{ ol
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CURRENT ELITE COMMUNITY PARTNERS:
REIMBURSEMENT TRANSACTIONS: 489
INVENTORY/CURRICULUM ITEMS SHIPPED: 500+

134 VCI/121 EMR

COMMUNITY

PARTNERS

COMMUHITY PARTNEPS

A e e
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OUTSCHCOOL

The Community Relations
Department has processed over
150 new and returning
community partners within the
month of September! Inquires
from prospective vendors are
still being vetted and approved
by Elite s academy directors due
to the increase in the
parent/guardian initiative
process!

REIMBURSEMENTS

WELCOME TO
MBURSEMENTS

The Community Re ations
Department has received and
processed over 300 Pre-Approvals,
over 90 Reimbursements and over
40 Reimbursements for payment.
Thanks to our awesome teachers,
parents/guardians and directors
who have become accustom to the
Reimbursement process this has
made everything smoother for our
CR Team!

INVENTORY

The Community Relations
Department has processed over
105 inventory item requests and
packed/shipped over 400 Flex
Curriculum boxes. The team
continues to work through minor
projects like Fit Bits/Whoops,
headphones, postcards/stamps,
curriculum returns and much
more!

PROJECT HIGHLIGHT

! The Community Relations Department handles several

annual major projects. One of these major projects
being Flex Curriculum. Collaborating with Flex
Director, Monique Waithe it became a unified goal to
pack and ship curriculum for the entire school year in
one package. Every major project has its own
challenges, yet deadlines and backorders didn’t stop
the CR team from making sure that every curriculum
box made it safely to its new home. If you’ve heard
about or seen firsthand the yellow crinkle paper then
you know that package was prepped and sealed with
care by the CR team.
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8 CURRENT ENROLLMENT: 747 HOMESCHOOL STUDE
! HOMESCHOOL STAFF: 34 TEACHERS

BACK TO
SCHOOL'

September is meant to find the
Homeschooling routine, curriculum,
Assessments, and set clear
expectations that match the
family s goals

Teachers have been busy creating
individualized education plans for
their students, meeting/tutoring
with all families, and ensuring the
school year starts off smoothly.

TEACHER
COHORTS

We have. deS|gned THREE diverse
Homeschool Teacher Cohort
Groups to increase teacher
connections, connect new and
experienced teachers together to

share questions, ideas and
resources to best serve their
families.

This month s topic was Learning
Period Meetings as we prepare
for the end of LP1.

Senior Ahmad joined Elite last school
year seeking a more flexible, safe,
and rigorous environment for his
education. Ahmad has thrived in the
Homeschool Environment!

This month, Ahmad was FIRST PLACE
in Jiu Jitsu in the North American
Grappling Association and received
the Special Samurai Award. We are
proud of your hard work and
dedication, Ahmad!

HOMESCHOOL MORNINGS TOGETHER
DAILY OPPORTUNITIES FOR KIDS!

Based on Parent Feedback and in line with Synchronous

This symbol notes that ar
RSVP is required.

s U OBER -

Instruction from AB-130, we are PROUD to offer DAILY TK-3
classes for students to interact with Teachers and other Elite
students, as well as weekly opportunities for 4-8th graders.

Classes include Phonics, Life Skills, Math Games, Spanish
Read Aloud, Pokemon Drawing, Yoga, Art, and more!! See
below for links to the OCTOBER schedules:

TK-3 Mornings Together Schedule & Descriptions
4-8th Grade Weekly Connections

3 Drewd e 6 A
lick on the Spanish Read Alovd u'-m-r-.-n- l-u.l e Adlieh
The Jowney To Suscess| | Meed to Reod Sewing Sea Animals | | Vil Adestuces Coamis Yagn
ve to join the e with Phecies Som it Phaaies ey e Fum with Phanies ey
om class at Pokemen Drawings Pekemen Drawings Pokemon Drawinge Pokemen Dramings Pk o
9:30! [Cre—re—— I B e |
e e u'::‘-:::“ Shaw & Tell Yiehesl Adventures Act b
Snanish Stecytime | | SnasishSteotime | | Soseish Staytime | | SeeishSteotine | | goanish Sieotin
Travw! Acownd CA Trave! Acownd CA Trwwel Acosnd CA Trawe! Acownd CA Teavel Acosnd G/
[7 comamiine |[®  science " Mersment 20 o Actiition | |2 Sy iery e
Spaniah Read Alsed | | Let's Oraw Tegether ‘Shaw & Tell A b
The Jewrney Te Sussess Meed 2o Read Sewing See Animols Yirtenl Advmnteren Cosmie Yeon
Math Review K.2 Math Review K- Math Review K2 Math Review K2 Sath Review Kol
P for classes Dumphing Life Cyole | | Pumpking Life Cysie| | Pumpking Uife Cysle| | Pumaking Life Cysie| | Pummhing Life Oy
licking on the =T —
nd fill I s S| [ e |
Spanish Read Aloud| | Let's Draw Toguther Show & Toll
s ing | ST—— T Sewiog SenAnimals [ | Yictwsl Adventeres [
it the form. Grewth Mandaet Growth Mindaet Grovh Mindee! Grewth Mindne! Gremeh Mindse
| Boking with Apples | | Boking with Appies | | Bokingwith Aples | | fokiveith Anpies
[ . — )




OVER 90 HOURS TOTAL OF TK-8 SYNCHRONOUS SESSION INSTRUCTIONAL SUPPORT A WEEK!
FLEX STUDENTS HAVE MANY SUPPORT SESSIONS AVAILABLE TO THEM. THEY RECEIVE ELA, MATH, SCI. & SS SUPPORT
WEEKLY. IN ADDITION TO THIS, THEY HAVE WEEKLY OPPORTUNITIES TO ATTEND (2ND—8TH),

(1sT GRADE),

(M/W/F),

(6-8)& (KINDER) SESSIONS

KINDER
COHORTS

40 kinder students meet
with Ms. Mack two times a
week for instruction in
phonemic awareness,
vocabulary, and writing.

Students created magic
wands to help with
segmenting as they
transition to reading CVC
words.

FLEXPERIENCE HANDS ON
SCIENCE

Mrs. Sawelenko meets with Flex

Over 80 students participated in our first 6 8th grade students every
FLEXperience hands-on activity! Using Friday for hands on Science
popsicle sticks, paper, tape, straws & pipe et itias

cleaners, they were asked to construct a

chair that could hold a juice box. They were Students have the opportunity

given no further instruction. to experience what they are

learning about in Science with
They were then asked to record their final easy to find materials found
product on Flipgrid and explain WHAT they EEE e e

did and WHY?

CREATIVE WAYS TO CONNECT

WITH STUDENTS

"Guardian” of the week

o

Book:Ramayana

Diviné Loophole

Show: Avaar: %
Last Airbender -

Foo: Pizza :

Flex Academy teacher of record Danica Pearce has
found a creative way to connect with her students.
Each week Danica chooses one student to showcase on
her Flex parent webpage.

She interviews one student a week and draws them in
the style of their favorite show or movie. She then
creates and posts a flyer with the interview questions,
the student's answers to the questions, the picture she
drew of the student, and a picture the parent provided
of the student. This is a fantastic way to honor and
connect with our students!
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INCREASE IN ENROLLMENT: AT THE END OF LAST SCHOOL YEAR WE HAD 298 STUDENTS ENROLLED IN
VIRTUAL. WE ARE NOW SERVING 402 VIRTUAL STUDENTS AND WE ARE STILL GROWING!

ACADEMIC
SUPPORT SESSIONS

Each week, our Teachers of
Record are hosting:
e 39 Group Academic Support
Sessions
e 402 Individual Student Weekly
Check-In Meetings
e Countless Individual Student
Academic Support Sessions, as
needed
During Academic Support
Sessions, students are getting
help on assignments in courses
and targeted intervention for
content area knowledge and skills.
—

SOCIAL EMOTIONAL PROFESSIONAL
LEARNING DEVELOPMENT

Our Teachers of Record are holding weekly ~One a month, Virtual Teachers of Record

Advisory Classes to focus on targeted, are participating in Teacher SOAR Hour:
developmentally appropriate social targeted professional development.
emotional learning lessons. Teachers responded to a survey

We are also holding monthly academy- identifying areas of need. Our PDs will

wide assemblies. At the first assembly, our ~ Pring in experts and utilize the strengths
counselors lead a discussion about mental ~ and skills of our own team members to

health awareness and resources. We had facilitate meaningful sessions. At our
over 100 students attend and they were first Teacher SOAR Hour, our school
actively participating, sharing and asking counselor conducted an "Advisory Class"
questions. with teachers as the "students" and

shared strategies and activities.

FINDING SUCCESS AT
ELITE VIRTUAL ACADEMY

Amani joined Elite Virtual Academy this school year as a 10th grader. She was
credit deficient after experiencing a tough 9th grade year at her brick and
mortar school. Amani met with her Teacher of Record and school counselor to
create a 3 Year Plan that puts her on the path to meeting A-G requirements,
graduating on time, and achieving her postsecondary goal of attending
college and becoming a published poet.

With the support of her teachers, Amani is passing all her classes; attending
Content Area Live Sessions, Academic Support Sessions, and Advisory Classes;
writing and sharing her poetry; and thriving as a well-rounded student.




WE ARE SEEING A SIGNIFICANT INCREASE IN COLLABORATION BETWEEN OUR
STUDENT SUPPORT TEAM, ESPECIALLY BETWEEN SPECIAL EDUCATION
AND GENERAL EDUCATION TEACHERS.

ASSESSMENT DEPT

Are you Ready to Launch our New Yee

datioms for Tash Lesson Design Pomertid Ouertiom to deveiop

The Assessment team launched a
new nomination process to provide
responsive instruction to struggling
students in Learning Labs based on
CAASPP and iReady/ EasyCBM data.

Our 20 English Learners now have
Designated ELD time weekly led by a
highly qualified ELD instructor.

SUICIDE PREVENTION

Take Action for
Mental Health

";;EL

T

EZAW

Mental Health and
Suicide Prevention

Counselors led Suicide Prevention
assemblies to 6th-12th grade

A student shared: "One thing | took
away from this presentation was to
always reach out to someone and to
never be afraid to do so and also to
check up on people because we never
know if someone is struggling in
silence.”

Over 50 hours of individual counseling
services were provided in September!

MTSS TEAM

MTSS Mondays are a hit! Teachers join
the MTSS Mondays Zoom to discuss
how best to support students.

Our MTSS team also met to discuss
creative ideas to further support Elite
students looking at Tier 1 Supports.
189 students responded to the Elite
Cares Survey, and received
personalized follow up emails.

MAKING A DIFFERENCE FOR
STUDENTS WITH SPECIAL NEEDS!

LEARNING THROUGH PIZZA

One of our special education teachers
incorporated her student’s handwriting,
processing, reading, and executive
functioning skills with the student’s love
for cooking.

As the head chef, the student led the
teacher step-by-step through the
process.

Both the student and the teacher ended
the session with delicious pizza!

69 Special Education \

Students are receiving
services

42 |EP meetings held in
September

4 Specialized Academic
Instructors have engaged in
advanced Orton-Gillingham
training
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NEXT MONTH

Professional Development Student Work and Data

Shared Leadership

Dr. Laura Spencer, Mrs.
Ashlea Kirkland Haynes and
Ms. Meghan Freeman are
honored to be presenting
at this years CSDC
conference.

Leadership is starting to prepare
and plan for our in person all
staff Professional Developmet at
the end on January at the
historic Mission Inn.

Leadership will be focusing
on analyzing iReady and
CAASPP data. Tactical plan
updates and progress checks
will also be presented.



7/31/2022 8/31/2022 9/30/2022 10/31/2022 11/30/2022 12/31/2022 1/31/2023 2/28/2023 3/31/2023 4/30/2023 5/31/2023 6/30/2023
Cash Balance 22393594 356,592.54 725,469.98 373,703.35 473,665.22 451,742.88 680,794.58 630,197.34 499,128.66 87,694.26 110,773.78 465,748.01
Loan Balance 256,00000 1,272,600.00 1,644,200.00 1,644,800.00 1,636,800.00 1,636,800.00 1,668,700.00 1,700,600.00 1,700,600 00 900,600.00 500,600.00 0.00
Borrowing plan based on board approved 1.8m line of credit - June 2022
REPAYMENTS ROUNDS OF BORROWING
10/312022  $508,000 00 *
11/30/2022 $508,000 00 11/30/2022 $500,000.00
1/31/2023 $568,100 00 1/31/2023 $850,000.00
$250,000 00
2/28/2023 $568,100 00
$250,000 00
4/30/2023 $400,000 00
$400,000 00
513112023 $400,000 00
== Cash Balance == Loan Balance
2,000,000.00 * *
1,700,600.00 1,700,600.00
1,644,200.00 1,644,800.00 1,636,800.00 1,636,800.00 1668700.00
1,500,000.00
1,272,600.00
1,000,000.00 900,600.00
725469.98
680.794.58 630,197.34
499,128.66 500,600.00 465748.01

/\ 47366522 451,742.88
500,000.00 356,592.54' 373,703:35

110,773.78

87,694.26 13,

0.00
7/31/2022  8/31/2022  9/30/2022  10/31/2022 11/30/2022 12/31/2022  1/31/2023  2/28/2023

3/31/2023

4/30/2023

5/31/2023

6/30/2023




Elite Academic Academy - Lucerne

Please join my meeting from your computer, tablet or
smartphone. Join Zoom Meeting
https://eliteacademic.zoom.us/j/975662026967
pwd=R2daZzJSNnZPNUV3Nk83K0diZXJtUT09 Meeting ID:
975 6620 2696 Passcode: 920373

September 1, 2022 at 9:00 am
43414 Business Park Drive Temecula, CA 92590



)\ELITE

ACADEMY
Elite Academic Academy - Luceme September 1st, 2022

Board Of Directors - Elite Academic Academy - Lucerne

Meeting Location

Due to the ongo ng COVID-19 pandemc, ths meetngw be hedva
te econference onyy.

Members of the pub ¢ may observe the meet ng and offer pub ¢
comment us ng the

fo ow ng d a-n numbers and/or nternet nk:Jon Zoom Meet ng
https://e teacadem c.zoom.us/j/975662026967?

pwd R2daZzJSNnZPNUV3Nk83K0d ZXJtUT09 Meet ng ID: 975 6620
2696 Passcode: 920373. One tap mob e
+16699009128,,97566202696#,,,,“920373# US (San Jose) Passcode:
920373

Tme 901am 4.0 Call To Order

Ro Ca:
Susan McDouga , Cody S mms, Kent Chr stensen
Present Not Present Present l\';ert]t SSusa(r;
ot on: Second:
2.0 Approve/Adopt the Agenda Vote: Susan Ave, Kent. Aye.
It s recommended the Board of D rectors adopt as presented the agenda ltem carries 2-0.

) ) for the Board Meet ng of September 1st, 2022.
Motion to pull item 11.2

Professional

Development Budget 3.0 Public Comment -Closed Session

2023 from the agenda.  The pub c has a r ght to comment on any tems of the c osed sess on

Motion: Kent agenda. Members of the pub cw be perm tted to comment on any other
Second: Susan tem w th n the Board’s jur sd ct on under sect on 8.0 Pub ¢ Comments at
Vote: Susan; Aye, Board Meet ngs.

Kent; Aye.

Iltem carries 2-0.

4.0 Adjourn to Closed Session

The board w cons der and may act on any of the C osed Sess on
matters sted n Agenda ltem 13.0.

5.0 Closed Session

The Board w cons der and may act on any of the fo owng tems n
c osed sess on; any acton taken n cosed sessonw be reported n
open sess on as requ red by aw.

5.1 Personnel Matters (With respect to every
item of business to be discussed in closed
session pursuant to Government Code
Section 54957.6)

8%22 ((Tr"r:g) ggi am A) CEO Goal Review and Proposal for the
R 22.23 School Year

CEO Goa s Update

5.2 Employer/Employee Relations (With
respect to every item of business to be



Tme: 9:26 a.m.

discussed in closed session pursuant to
Government Code Section 54957.6)

6.0 Pledge Of Allegiance

Led BY: \eghan Freeman

7.0 Open Session

8.0 Public Comment

P ease subm t a request to speak to the Board of D rectors. Cards can be
asked for by ema ng gatam rano@e teacadem c.com. P ease comp ete
and return the form for agend zed or non-agend zed tems, pror to the
meet ng. Not more than three (3) m nutes are to be a otted to any one (1)
speaker, and no more than twenty (20) m nutes on the same subject. Ths
port on of the agenda s for comments, recogn t ons and reports to the
Board and s not ntended to be a quest on and answer per od. If you have
quest ons for the Board, p ease prov de the Board Pres dent w th a wr tten
copy and an adm n stratorw prov de answers at a ater date. A request
for d sab ty-re ated mod f cat ons or accommodat ons n order to

part c pate n the pub ¢ meetng, ncud ng aux ary ads or serv ces, may
be made to Ms. Meghan Freeman at mfreeman@e teacadem c.com at
east 72 hours pror to the meet ng.

9.0 General Functions
9.1 Informational Items
A. CEO Authorizer Report
9.2 Consent Agenda

It s recommended that the board approve the fo ow ng consent
agenda tems.

A. Meeting Minutes from August 4, 2022
B. Warrant Register

WarrantReg sterLU_Ju y_2223.pdf

C. New Instructional Materials Community
Partners

E te Academ c Instructona Servce Commun ty
Partner_August_2022 - VCI Commun ty Partners.pdf

D. New Educational Materials Community
Partners

E te Academ c Educatona Materas
Partner_August_2022.x sx - EM Partners.pdf

E. Job Descriptions
JD - CTE Esports Teacher (pend ng board approva ).pdf

JD - CTE-Ath et ¢ Performance Coord nator (pend ng board
approva ).pdf

JD - Moonshot_CEO Th nk Tank St pend (r der to other JD)
(pend ng board approva ).pdf

10.0 Personnel Services

Kent Susan

Mot on: Second:

Vote: sysan:Aye, Kent; Aye.
Iltem carries 2-0.



** ltems 10.1 - 10.5 were
opened together. A vote
was taken for each item
separately.

Motion:Kent

Second: Susan

Vote: Susan;Aye, Kent;
Aye.

Item carries 2-0.

10.1 Certificated Hires

It s recommended that the board rat fy the fo ow ng Cert f cated
H res for E te Academ ¢ Academy - Lucerne.

22230391
22230389
22230393

22230385

10.2 Employee Contract Addendums
It s recommended that the board rat fy the fo ow ng Emp oyee
Contract Addendums for E te Academ ¢ Academy - Lucerne.

22230058
22230136
22230131
22230122
22230208
22230121
22230352
22230075
22230129
22230127
22230060
22230080

10.3 Temporary Employee Contract
Addendums

It s recommended that the board rat fy the fo ow ng Temporary
Emp oyee Contract Addendums for E te Academ c Academy -
Lucerne.

22230362
10.4 Temporary Employee Release and
Resignations

It s recommended that the board rat fy the fo ow ng Temporary
Emp oyee Re ease and Res gnat ons for E te Academ c Academy -
Lucerne.

22230383

22230305

22230376

22230368

22230375

22230379

22230309

22230378

Kent Susan

Mot on: Second:

Vote: sysan:Aye, Kent: Aye.
Iltem carries 2-0.

Kent Susan

Mot on: Second:

Vote: Susan;Aye, Kent; Aye.
Item carries 2-0.

Kent Susan

Mot on: Second:

Vote: sysan:Aye, Kent: Aye.
Item carries 2-0.

Kent Susan

Mot on: Second:

Vote: sysan:Aye, Kent: Aye.
Iltem carries 2-0.



22230384
22230371
22230372
22230374
22230380
22230364
22230385

22230052
Kent Susan

10.5 Independent Contractor Contract and Mot on: Second:

Addendum Vote: sysan:Aye, Kent: Aye.

Item carries 2-0.
It s recommended that the board rat fy the fo ow ng Independent
Contractor Contract and Addendum for E te Academ ¢ Academy -
Lucerne.

22.23 McCorm ck IC Addendum.pdf

22.23 McCorm ck IC Contract

11.0 Business Services

Kent Susan

11.1 State of Emergency Policy Mot on: Second:

The Board w rev ew and cons der approva of a proposed Vote: Susan;Aye, Kent; Aye.
reso ut on fnd ng that the proc amat on of a state of emergency ltem carries 2-0.

cont nues and that oca hea th off ca s have cont nued to

recommend measures to promote soca d stanc ng such that

meet ng n person wou d present an mm nent r sk to the hea th or

safety of the attendees and that, therefore, the Board of D rectors

w cont nue to meet remote y n order to ensure the hea th and

safety of attendees.

LU-Reso ut on recogn z ng a state of emergency and author z ng
te econferenced meet ngs pursuant to AB 361.pdf

11.2 Professional Development Budget 2023 Mot on: Second:

It s recommended that the board approve the fo ow ng Profess ona Vote:
Deve opment Budget 2023 for E te Academ ¢ Academy-Lucerne.
Kent Susan

11.3 DocuSign Renewal Contract 22.23 ot on: Second:
It s recommended that the board approve the fo ow ng DocuS gn * SusanAye, Kent; Aye.
Renewa Contract 22.23 for E te Academ ¢ Academy - Lucemne. Item carries 2-0.

22.23 DocuS gn Renewa Contract.pdf
Kent Susan

11.4 CSC Loan Documents Mot on: Second:

It s recommended that the board approve the fo ow ng CSC Loan Vote: Susan;Aye, Kent; Aye.
Documents for E te Academ ¢ Academy - Lucemne. ltem carries 2-0.

1_EAAL-A&R TL-CA22-2.docx (1).pdf
2_EAAL-BOS-CA22-2.docx (1).pdf
3_EAAL-NOA-CA22-2.docx.pdf
4_EAAL-OC-CA22-2.docx.pdf

5_EAAL-IC-CA22-2.pdf

12.0 Educational Services/Policy Development



Kent Susan

12.1 Special Education Master Vendor \";';‘e‘?“: Second:
- Susan;Aye, Kent; Aye.
Contracts 22.23 torm cormies 2.0,

It s recommended that the board approve the fo ow ng Spec a
Educat on Master Vendor Contracts 22.23 for E te Academc
Academy - Lucerne.

K12SES s gned2022-2023 LUMaster-Contract.pdf
Kent Susan

12.2 Universal Pre-K Plan 22.23 Mot on: Second:
It s recommended that the board retroact ve y approve the fo ow ng Vote: Susan;Aye, Kent; Aye.
Unversa Pre-K P an 22.23 for E te Academ ¢ Academy-Lucerne. Item carries 2-0.
Kent Susan
12.3 Updated Parent Student Handbook Mot on: Second:
22 23 Vote: sysan:Aye, Kent: Aye.

Item carries 2-0.
It s recommended that the board approve the fo ow ng Updated

Parent Student Handbook 22.23 for E te Academ c Academy -
Lucerne.

22_23 Ed ted Parent_Student Handbook (2).pdf

13.0 Report of Action Taken in Closed Session susan "During closed session the board met to
The Board w report any act on taken n cosed sess on as requred by  review and discuss the CEO Goals for the 2022-23
aw. school year. We voted to approve those goals."

14.0 Calendar

The next regu ar y schedu ed meet ng s October 6th , 2022 at 9:00 a.m.

15.0 Board Comments and Future Planning
Kent Susan
Tme: 9:47 am. . Mot on: Second:
16.0 Adjournment Vote: _ ,
Susan;Aye, Kent; Aye.
In comp ance w th Government Code sect on 54957.5, open sess on a
Item carries 2-0.
mater a s d str buted to Board Members for rev ew pr or to a meet ng may
be v ewed at the e teacem c.com or at the schedu ed meet ng. Board
agenda back-up mater a s may a so be requested by ca ng the Schoo at
1(866)354-8302. In add ton, fyou woud ke a copy of any record re ated
to an tem on the agenda, p ease contact adm n strat on.

In comp ance w th the Amer can wth Dsab tes Act, fyou need speca Staff Present:
ass stance, d sab ty-re ated mod f cat ons or accommodat ons, nc ud ng Meghan Freeman
aux ary ads or servces, norder to part c pate n the pub ¢ meet ngs of Gena Altamirano
the charter's board of d rectors, p ease contact the Schoo at 1(866) 354-  Jen Edick

8302. Not f cat on 72 hours pror to the meetngw enab e the Schoo to Scott Michaelson
make reasonab e arrangements to ensure accommodat on and Teresa Schaffer
access b ty to th s meet ng. Upon request, the Schoo sha aso make Laura Spencer
ava ab e th s agenda and a other pub c records assoc ated wth ths Karen Makkai
meet ng n appropr ate a ternat ve formats for persons wth a d sab ty. Ashlea Kirkland

Adam Woodard
Catherine Heredia
Allison Watters
Evan Jorgensen
Monique Waithe
Tracy Hasper
Antonette Sims
Kris Mason



Date

8/1/2022
8/1/2022
8/1/2022
8/1/2022
8/1/2022
8/1/2022
8/2/2022
8/2/2022
8/2/2022
8/2/2022
8/2/2022
8/2/2022
8/2/2022
8/2/2022
8/2/2022
8/2/2022
8/3/2022
8/3/2022
8/3/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022

Vendor Name
Elite Spirit Cheer
Elite Spirit Cheer
Jay Heads Photography
WWW.TEACHWORKS.COM
FEDEX 545042016
WWW.TEACHWORKS.COM
Jacqueline Diaz
Olga Chernysheva
Olga Chernysheva
Prime Educational Solutions
Life Storage
Pioneer Nashville Il, LLC

Elite Academic Academy - Lucerne

Account Name
Educational Services
Educational Services
Marketing

Technology Services & Software - Educat

Postage & Delivery - Educational

Technology Services & Software - Educat

Educational Services
Educational Services
Educational Services
Misc. Operating Expense
Rent - Facilities Lease
Rent - Facilities Lease

Wildomar Valley Wood Products, Inc., Defi Rent - Facilities Lease

NEXTIVA*VOIP SERVICE
APPLE.COM/US
APPLE.COM/US

Anthem Blue Cross

Guardian

EVENT* H2N48TXD3SN
CliftonLarsonAllen LLP
Amazon Capital Services, Inc.
Amazon Capital Services, Inc.
Amazon Capital Services, Inc.
Amazon Capital Services, Inc.
Class of Recognition

Tamra Holland

ATH Academy

Ambassador Media Group, LLC
Ambassador Media Group, LLC
Ambassador Media Group, LLC
Arlynn Liebster

Ashley Patterson

Branche Jones

Brittany Fleming

Phone / Internet / Website Fees
Technology Equipment - Staff
Technology Equipment - Staff
Health Insurance

Health Insurance

Technology Services & Software - Busine:

Accounting Fees / Audit

Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Educational Services
Educational Services
Educational Services
Educational Services
Educational Services
Educational Services
Educational Services
Educational Services

Ref Number

102
102

1001

Credit Card 0140
Credit Card 0140
Credit Card 0140
DIA063022
CHE063022
CHEO063022a
1066
006Jun22#658b
008Aug22STE130
08Aug2022Lease
Credit Card 0140
Credit Card 0140
Credit Card 0140
2.02208E+11
008Aug2022
Credit Card 0140
3359807
17H6-3NTQ-N964
11W1-T746-V6PX
1JD4-7XKK-WT6C
174J)-XJ7F-VNDD
525528774
HOL063022b
6

072022-1
072122-2
072122-2
LIE063022
PAT063022
104

FLE063022

Warrant Register - August 1 - September 30, 2022, Aug/Sep CC Charges

Amount
$49,000.00
$4,280.00
$1,450.00
$47.99
$83.27
$47.99
$360.00
$925.00
$360.00
$10,000.00
$133.97
$1,030.50
$2,633.50
$3,024.85
$2,499.00
$169.00
$12,628.84
$4,093.58
$399.00
$3,150.00
$2,141.14
$4,698.75
$2,478.36
$702.05
$223.70
$99.00
$7,440.00
$43,520.00
$49,000.00
$16,520.00
$698.00
$121.00
$1,500.00
$350.00



8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022

Cristina Medina
Gladys Lugo
Gladys Lugo
Gladys Lugo
Gladys Lugo
Gladys Lugo
Jacinta Weitz
Jacinta Weitz
Josefina Smith
Julissa Iniguez
Julissa Iniguez
Lily Diehl

Lynda Nguyen
Lynda Nguyen
Manju Mohan
Maria Martinez
Maria Martinez
Maria Martinez
Maria Martinez
Maria Martinez
Maria Martinez
Maria Martinez
Maria Martinez
Maria Martinez
Maria Martinez
Maria Martinez
Maria Martinez
Marie Campbell
Marie Campbell
Neesha N. Rahim
Rochelle Gunnarsson
Rochelle Gunnarsson

San Diego Natural History Museum
Selva Mixed Martial Arts Inc

Stacey Chen

Warrant Register - August 1 - September 30, 2022, Aug/Sep CC Charges

Elite Academic Academy - Lucerne

Educational Services
Educational Services
Educational Services
Educational Services
Educational Services
Educational Services
Educational Services
Educational Services
Educational Services
Educational Services
Educational Services
Educational Services
Educational Services
Educational Services
Educational Services
Educational Services
Educational Services
Educational Services
Educational Services
Educational Services
Educational Services
Educational Services
Educational Services
Educational Services
Educational Services
Educational Services
Educational Services
Educational Services
Educational Services
Educational Services
Educational Services
Educational Services
Educational Services
Educational Services
Educational Services

MED063022
LUG063022d
LUG063022
LUG063022c¢
LUG063022b
LUG063022a
WEI063022a
WEI063022
SMI063022
INI063022a
INI063022
535528745
NGU063022b
NGU063022c¢
MOH063022
MAR063022b
MAR063022k
MAR063022i
MAR063022j
MAR063022h
MAR063022f
MAR063022¢g
MAR063022e
MAR063022d
MAR063022c
MAR063022a
MAR063022
CAMO063022
CAMO063022a
106
GUN063022a
GUN063022
12172160
535528710
CHE063022

$270.00
$80.00
$46.18
$500.00
$320.00
$300.00
$60.00
$149.00
$990.00
$730.00
$400.00
$885.40
$285.00
$365.85
$650.00
$145.67
$453.85
$455.15
$454.35
$384.00
$274.00
$105.00
$344.27
$344.27
$344.27
$145.67
$145.67
$280.00
$280.00
$3,750.00
$800.00
$1,500.00
$81.00
$809.25
$539.07



8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022

Elite Academic Academy - Lucerne

Stacey Chen

Stacey Chen

Tamra Holland

Tamra Holland

Tamra Holland

Tanya Alcala

Tanya Alcala

Taryn Hill

Tiell Total Sports, LLC

Certifix Live Scan

Department of Justice

Knight Security & Fire Systems
Blank Rome LLP

Hatch & Cesario, Attorneys-at-Law
Hatch & Cesario, Attorneys-at-Law
Hatch & Cesario, Attorneys-at-Law
Hatch & Cesario, Attorneys-at-Law
Hatch & Cesario, Attorneys-at-Law
Hatch & Cesario, Attorneys-at-Law
Amazon Capital Services, Inc.
Amazon Capital Services, Inc.
Amazon Capital Services, Inc.
Prime Educational Solutions
Frontier

Purchase Power

Thomas S. Olson

NCS Pearson, Inc.
Presencelearning, Inc.

Riverside Insights

Specialized Therapy Services, Inc.
TSW Therapy, Inc.

TSW Therapy, Inc.

TSW Therapy, Inc.

Amazon Capital Services, Inc.
Amazon Capital Services, Inc.

Educational Services
Educational Services
Educational Services
Educational Services
Educational Services
Educational Services
Educational Services
Educational Services
Educational Services
Fingerprinting

Fingerprinting

Fire, Alarm & Pest control
Legal Fees

Legal Fees

Legal Fees

Legal Fees

Legal Fees

Legal Fees

Legal Fees

Materials & Supplies - Office
Materials & Supplies - Office
Materials & Supplies - Office
Misc. Operating Expense
Phone / Internet / Website Fees
Postage & Delivery - Business
Postage & Delivery - Educational
Special Education Services
Special Education Services
Special Education Services
Special Education Services
Special Education Services
Special Education Services
Special Education Services
Technology Equipment - Staff
Technology Equipment - Staff

CHE063022b
CHE063022a
HOL063022c
HOL063022a
HOL063022
ALC063022
ALC063022a
HIL063022
2318
65146
593762
147381
2054743
14407
14405
14406
14444
14402
14403
1L36-6MDQ-XMNG
1DCX-VLTX-4J6N
1R9R-QJQV-RNMK
1066
008Aug2022
007Jul2022
0OLS063022
18428841
INV52598
INV127296
ELAAO1-0622
1171
1172
1173
1QKW-JLY3-YHFW
1X9F-NQ3G-3WNN

Warrant Register - August 1 - September 30, 2022, Aug/Sep CC Charges

$500.00
$500.00
$285.00
$59.54
$59.94
$115.00
$49.00
$507.50
$125.00
$362.05
$361.50
$20.00
$882.00
$1,770.00
$3,047.50
$1,555.00
$2,530.00
$615.00
$632.50
$42.57
$157.68
$40.23
$10,000.00
$362.25
$514.50
$30.00
$41.25
$5,000.00
$2,019.29
$19.00
$3,855.00
$1,230.00
$562.50
$503.31
$129.53



8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/4/2022
8/5/2022
8/5/2022
8/5/2022
8/5/2022
8/7/2022
8/8/2022
8/8/2022
8/9/2022
8/9/2022
8/9/2022
8/9/2022
8/9/2022
8/9/2022
8/9/2022
8/9/2022
8/9/2022
8/9/2022
8/9/2022
8/9/2022
8/9/2022
8/9/2022

Elite Academic Academy - Lucerne

Amazon Capital Services, Inc.
Amazon Capital Services, Inc.
Instructure, Inc.

OPS

ParentSquare, Inc.

School Pathways Holdings, LLC

Zoom Video Communications Inc.
Zoom Video Communications Inc.

Regina Rivero

Southern California Edison
FEDEX 545314746
EVENT* H2N48TXD3SN
FEDEX 545223069
ZOOM.US 888-799-9666
Staples Tech Soln
CUBESMART 713

ADOBE *800-833-6687
THE MISSION INN

FEDEX OFFICE 800000836
FEDEX 545741771

BOOM CARDS
Mimeo.com, Inc

Cody Simms

Susan Ann McDougal

Technology Equipment - Staff
Technology Equipment - Staff
Technology Services & Software - Educat
Technology Services & Software - Educat
Technology Services & Software - Educat
Technology Services & Software - Educat
Technology Services & Software - Educat
Technology Services & Software - Educat
UNALLOCATED WAGES

Utilities - Gas/Electric/Water

Postage & Delivery - Educational
Technology Services & Software - Busine:
Postage & Delivery - Educational
Technology Services & Software - Busine:
Technology Equipment - Students

Rent - Facilities Lease

Technology Services & Software - Busine:
Travel, Lodging & Meals

Postage & Delivery - Educational
Postage & Delivery - Educational

Special Education Services

Approved Core Curriculum, Teacher Man
Board Stipends - Attendance

Board Stipends - Attendance

Pitney Bowes Global Financial Services LLC Business Services

Amazon Capital Services, Inc.
Amazon Capital Services, Inc.
Amazon Capital Services, Inc.
Amazon Capital Services, Inc.
Cece's Artistic Touch

Lynda Nguyen

Lynda Nguyen

Bagger Sports

FlipSwitch Marketing LLC
Life Storage

Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Educational Services
Educational Services
Educational Services

Marketing

Marketing

Rent - Facilities Lease

133H-H9TC-FMXH
17HG-FFLN-FYNY
INV384978
2346
SI-000803
140-INV3431
INV156327149
INV156920735
10322
007JulSCE2022LU
Credit Card 0140
Credit Card 0140
Credit Card 0140
Credit Card 0140
Credit Card 0140
Credit Card 0140
Credit Card 0140
Credit Card 0140
Credit Card 0140
Credit Card 0140
Credit Card 0140
1837026
08Aug2022LU
08Aug2022LU
3105621708
1KD4-XYC9-6RVM
1MNL-NPRL-D4JY
1GR7-TYVF-VWEF3
1YVJ-Y3Q7-TH36
366
NGU063022d
NGU063022e
4689
INVFM337
007July22#658b

Warrant Register - August 1 - September 30, 2022, Aug/Sep CC Charges

$133.75
$63.93
$1,720.00
$2,668.46
$3,212.50
$5,752.91
$201.57
$453.08
$144.66
$240.37
$26.80
$125.00
$34.34
$199.73
$16,647.02
$286.00
$878.61
$168.66
$9,486.15
$25.41
$80.00
$39.21
$300.00
$300.00
$104.45
$1,500.31
$81.96
$115.47
$413.70
$25.00
$765.00
$75.00
$5,081.50
$10,451.95
$116.50



8/9/2022

8/9/2022

8/9/2022

8/9/2022

8/9/2022

8/10/2022
8/11/2022
8/12/2022
8/12/2022
8/14/2022
8/15/2022
8/15/2022
8/15/2022
8/15/2022
8/15/2022
8/15/2022
8/15/2022
8/16/2022
8/16/2022
8/16/2022
8/17/2022
8/17/2022
8/17/2022
8/17/2022
8/17/2022
8/18/2022
8/19/2022
8/19/2022
8/22/2022
8/22/2022
8/22/2022
8/22/2022
8/22/2022
8/22/2022
8/22/2022

Elite Academic Academy - Lucerne

NCS Pearson, Inc.

Sprint

Instructure, Inc.
ZAPIER.COM/CHARGE

MOLLY MAID OF SADDLEBACK
FEDEX OFFICE 800000836

IN *SLP TOOLKIT

FEDEX 546110491

MOLLY MAID OF SADDLEBACK
FEDEX 546204503

Edmentum, INC.

Mimeo.com, Inc

Prime Educational Solutions
NCS Pearson, Inc.

School Pathways Holdings, LLC
Marsh & McLennan Agency, LLC
CALIFORNIA ASSOCIATION OF
2COCOM*2C0O.COM*BITDEFE
AIRTABLE.COM/BILL

ULINE *SHIP SUPPLIES

Aflac

FEDEX 546440222

THNKS

CALENDLY

MSFT * EO300JWIOR
ZO0OM.US 888-799-9666
MOLLY MAID OF SADDLEBACK
FEDEX 546811439

Special Education Services

Technology Equipment - Students
Technology Services & Software - Educat
Technology Services & Software - Busine:
Janitorial Services

Postage & Delivery - Educational

Special Education Services

Postage & Delivery - Educational
Janitorial Services

Postage & Delivery - Educational
Approved Core Curriculum, Teacher Man
Marketing

Misc. Operating Expense

Special Education Services

Technology Services & Software - Educat
Workers Compensation

Registration Fees - conferences
Technology Services & Software - Busine:
Technology Services & Software - Busine:
Postage & Delivery - Educational

Health Insurance

Postage & Delivery - Educational

Parent & Staff meeting food & supplies
Technology Services & Software - Busine:
Technology Services & Software - Busine:
Technology Services & Software - Busine:
Janitorial Services

Postage & Delivery - Educational

Accrediting Commission for Schools WASC Accreditation

All About Learning Press, Inc.
Amazon Capital Services, Inc.
Lexia Learning Systems LLC
Mimeo.com, Inc

Moving Beyond the Page
Moving Beyond the Page

Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man

18435153
203114558-033
INV384597
Credit Card 0140
Credit Card 0140
Credit Card 0140
Credit Card 0140
Credit Card 0140
Credit Card 0140
Credit Card 0140
INV190716-1
1835537

1066

18446220
140-INV3759
1949736

Credit Card 0140
Credit Card 0140
Credit Card 0140
Credit Card 0140
261725

Credit Card 0140
Credit Card 0140
Credit Card 0140
Credit Card 0140
Credit Card 0140
Credit Card 0140
Credit Card 0140
1313283

911671
1D7N-FXGC-9CQ3
SINO86792
1838918

269512

269513

Warrant Register - August 1 - September 30, 2022, Aug/Sep CC Charges

$563.76
$588.03
$4,500.00
$448.50
$126.00
$287.75
$430.00
$33.98
$126.00
$30.23
$5,500.00
$2,230.30
$55,239.08
$2,002.81
$2,500.00
$2,514.50
$95.00
$99.00
$168.00
$3,408.28
$774.23
$46.52
$2,058.00
$3,302.40
$338.25
$66.08
$126.00
$25.83
$1,130.00
$350.69
$34.12
$2,375.00
$73.75
$79.13
$190.95



8/22/2022
8/22/2022
8/22/2022
8/22/2022
8/22/2022
8/22/2022
8/22/2022
8/22/2022
8/22/2022
8/22/2022
8/22/2022
8/22/2022
8/22/2022
8/22/2022
8/22/2022
8/22/2022
8/22/2022
8/22/2022
8/22/2022
8/22/2022
8/22/2022
8/22/2022
8/22/2022
8/22/2022
8/22/2022
8/22/2022
8/22/2022
8/22/2022
8/22/2022
8/22/2022
8/24/2022
8/24/2022
8/24/2022
8/24/2022
8/24/2022

Elite Academic Academy - Lucerne

Moving Beyond the Page

Rosetta Stone, LLC c/o IXL Learning

Document Tracking Services
Valley Office Equipment**
Amazon Capital Services, Inc.
Mimeo.com, Inc

Staples Business Credit
Branche Jones

Cheryl McCormick

Cheryl McCormick

Davey's Locker

Martha lIbarra

Mission San Juan Capistrano
Nicole the Math Lady, LLC
Pali Institute

Ruby Castro

Ruby Castro

Ruby Castro

Ruby Castro

Ruby Castro

Tamra Holland

Certifix Live Scan

Great American Insurance Group
FlipSwitch Marketing LLC
Mimeo.com, Inc

Purchase Power

Amazon Capital Services, Inc.
Mathletic Performance
Scenario Learning

School Pathways Holdings, LLC
All About Learning Press, Inc.
Amazon Capital Services, Inc.
Amazon Capital Services, Inc.
Amazon Capital Services, Inc.
Amazon Capital Services, Inc.

Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Business Services

Copier Lease, Service, Toner & Repair
Core Teaching/Student Supplies

Core Teaching/Student Supplies

Core Teaching/Student Supplies
Educational Services

Educational Services

Educational Services

Educational Services

Educational Services

Educational Services

Educational Services

Educational Services

Educational Services

Educational Services

Educational Services

Educational Services

Educational Services

Educational Services

Fingerprinting

General Liability Insurance

Marketing

Marketing

Postage & Delivery - Business

Postage & Delivery - Educational
Professional Development

Professional Development

Technology Services & Software - Educat
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man

269514
11829582
9259004
IN2207-1437
1GHH-3TKC-PKXJ
1840978
7362082634-0-1
105
5
6
1
IBA063022
JZKT-260722
4605
8936
CAS063022c
CAS063022e
CAS063022
CAS063022d
CAS063022a
HOL063022d
66056
008Aug2022LU
INVFM341
1840978
008Aug2022
1WA4F-Y7RW-9Q3W
1
INV54862
140-INV3768
911673
1PX1-1C11-3GG1
1FH6-VMCT-1L97
1LWW-VKY1-MGLX
1YJ4-RQWL-1HNR

Warrant Register - August 1 - September 30, 2022, Aug/Sep CC Charges

$189.81
$3,292.50
$397.50
$15.62
$482.72
$132.64
$66.12
$1,500.00
$1,440.00
$3,250.00
$1,750.00
$373.00
$322.00
$129.00
$3,127.50
$185.00
$347.50
$185.00
$347.50
$185.00
$220.00
$85.50
$11,455.50
$8,194.33
$358.33
$567.83
$149.00
$750.00
$281.37
$4,496.02
$257.32
$92.13
$205.78
$2,218.80
$37.12



8/24/2022
8/24/2022
8/24/2022
8/24/2022
8/24/2022
8/24/2022
8/24/2022
8/24/2022
8/24/2022
8/24/2022
8/24/2022
8/24/2022
8/24/2022
8/24/2022
8/24/2022
8/24/2022
8/24/2022
8/24/2022
8/24/2022
8/24/2022
8/24/2022
8/24/2022
8/24/2022
8/24/2022
8/24/2022
8/24/2022
8/24/2022
8/24/2022
8/24/2022
8/24/2022
8/24/2022
8/24/2022
8/24/2022
8/24/2022
8/24/2022

Ambassador Media Group, LLC

Beautiful Feet Books, Inc.
Beautiful Feet Books, Inc.
Beautiful Feet Books, Inc.
BookShark, LLC
BookShark, LLC
BookShark, LLC

Crafty School Crates

Elite Academic Academy - Lucerne

Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man

McGraw-Hill School Education Holdings, LL Approved Core Curriculum, Teacher Man

Memoria Press

Memoria Press

Memoria Press

Pandia Press

Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center

Warrant Register - August 1 - September 30, 2022, Aug/Sep CC Charges

Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man

72922
17266
17357
17327
B10008455
BI0008541
BI0008539
21623
1.23641E+11
C230361
C230363
C230362
34080
3811262
3813955
3815048
3813953
3815037
3813942
3813946
3813944
3813940
3815057
3813943
3815058
3815055
3813941
3813956
3818327
3818233
3813965
3822095
3822110
3822121
3822144

$73,125.00
$591.80
$319.11
$259.19
$227.34
$73.30
$164.86
$237.44
$2,850.30
$64.74
$139.11
$201.16
$93.98
$1,043.67
$85.25
$25.36
$328.61
$106.36
$110.48
$396.34
$845.57
$124.76
$276.58
$38.48
$688.26
$115.52
$168.57
$126.53
$812.14
$910.59
$68.96
$201.28
$666.97
$386.88
$209.36



Elite Academic Academy - Lucerne

8/24/2022 Rainbow Resource Center Approved Core Curriculum, Teacher Man 3822138 $93.37
8/24/2022 Singapore Math Inc. Approved Core Curriculum, Teacher Man $237020 $147.53
8/24/2022 Stephens Educational Services, LLC Approved Core Curriculum, Teacher Man 588030 $124.10
8/24/2022 Amazon Capital Services, Inc. Core Teaching/Student Supplies 1PX1-1C11-3MVV $16.83
8/24/2022 Amazon Capital Services, Inc. Core Teaching/Student Supplies 1J3L-9414-3PP9 $26.82
8/24/2022 Amazon Capital Services, Inc. Core Teaching/Student Supplies 143C-W3LP-FPQ7 $913.07
8/24/2022 Amazon Capital Services, Inc. Core Teaching/Student Supplies 17RW-NXYN-3L9M S44.59
8/24/2022 Amazon Capital Services, Inc. Core Teaching/Student Supplies 1R3W-NF7H-1NN1 $55.47
8/24/2022 Amazon Capital Services, Inc. Core Teaching/Student Supplies 1RPV-FIM3-1H7X $117.98
8/24/2022 Amazon Capital Services, Inc. Core Teaching/Student Supplies 1GVH-VNWY-3RFX $392.74
8/24/2022 Amazon Capital Services, Inc. Core Teaching/Student Supplies 1FH1-KLKN-XPCL $242.05
8/24/2022 Jostens Core Teaching/Student Supplies 29061947 $29.70
8/24/2022 Lakeshore Learning Materials Core Teaching/Student Supplies 3.41126E+11 $1,030.69
8/24/2022 Mimeo.com, Inc Core Teaching/Student Supplies 1842569 $2,002.91
8/24/2022 ATH Academy Educational Services 7 $3,100.00
8/24/2022 Dolphin Safari Inc Educational Services 31266273 $1,575.00
8/24/2022 Nicole the Math Lady, LLC Educational Services 4639 $59.00
8/24/2022 Mary R. Pierce, Esq. Legal Fees 202225 $75.00
8/24/2022 Mimeo.com, Inc Marketing 1842569 $629.05
8/24/2022 Prime Educational Solutions Misc. Operating Expense 1068 $49,000.00
8/24/2022 Prime Educational Solutions Misc. Operating Expense 1068 $44,960.83
8/24/2022 Frontier Phone / Internet / Website Fees 009Sept2022 $364.32
8/24/2022 Pro-Ed, Inc. Special Education Services 2948860 $2,286.13
8/24/2022 TSW Therapy, Inc. Special Education Services 1188 $93.75
8/24/2022 TSW Therapy, Inc. Special Education Services 1191 $437.50
8/24/2022 TSW Therapy, Inc. Special Education Services 1189 $187.50
8/24/2022 TSW Therapy, Inc. Special Education Services 1187 $500.00
8/24/2022 TSW Therapy, Inc. Special Education Services 1192 $1,281.25
8/24/2022 TSW Therapy, Inc. Special Education Services 1190 $2,250.00
8/24/2022 OPS Technology Services & Software - Educat 2356 $1,334.23
8/24/2022 Parchment LLC Technology Services & Software - Educat INV15397 $2,300.00
8/24/2022 J2 EFAX SERVICES Technology Services & Software - Busine: Credit Card 0140 $16.95
8/25/2022 ULINE *SHIP SUPPLIES Postage & Delivery - Educational Credit Card 0140 $2,427.89
8/26/2022 FIS LOCKBOX OPERATIONS ATTN:PITNEY B Postage & Delivery - Educational 10 $5,000.00
8/26/2022 KAJABI GROWTH MONTHLY Technology Services & Software - Busine: Credit Card 0140 $199.00

Warrant Register - August 1 - September 30, 2022, Aug/Sep CC Charges



8/26/2022
8/28/2022
8/29/2022
8/29/2022
8/29/2022
8/29/2022
8/29/2022
8/29/2022
8/30/2022
8/31/2022
8/31/2022
8/31/2022
8/31/2022
8/31/2022
9/1/2022
9/1/2022
9/1/2022
9/1/2022
9/1/2022
9/1/2022
9/2/2022
9/2/2022
9/2/2022
9/2/2022
9/2/2022
9/2/2022
9/4/2022
9/4/2022
9/5/2022
9/5/2022
9/5/2022
9/6/2022
9/6/2022
9/7/2022
9/8/2022

Elite Academic Academy - Lucerne

OLIVE AND COCOA LLC

MOLLY MAID OF SADDLEBACK
Institute for Excellence in Writing
Moving Beyond the Page

Elite Spirit Cheer Educational Services

Kaiser Foundation Health Plan Health Insurance

Empower Retirement c/o SchoolsFirst Plar Other Employee Benefits

JAMF Software, LLC Technology Services & Software - Educat
SANDY PATT* (1 OF 1 PA Approved Core Curriculum, Teacher Man

Misc. Operating Expense

Janitorial Services

Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man

SBCSS STRS
SBCSS STRS
SBCSS STRS

LESLIE OJEDA
FEDEX OFFICE 800000836
Mimeo.com, Inc

UNALLOCATED WAGES

Postage & Delivery - Educational
Approved Core Curriculum, Teacher Man
Mimeo.com, Inc Approved Core Curriculum, Teacher Man
Mimeo.com, Inc Core Teaching/Student Supplies
Wildomar Valley Wood Products, Inc., Defi Rent - Facilities Lease
WWW.TEACHWORKS.COM Technology Services & Software - Educat
WWW.TEACHWORKS.COM Technology Services & Software - Educat
Pioneer Nashville Il, LLC Rent - Facilities Lease

FEDEX OFFICE 800000836 Postage & Delivery - Educational
NEXTIVA*VOIP SERVICE Phone / Internet / Website Fees
SACRAMENTOC Business Services

MOLLY MAID OF SADDLEBACK Janitorial Services

ZOOM.US 888-799-9666 Technology Services & Software - Busine:
2COCOM*ABLEBITS.COM Technology Services & Software - Busine:

FEDEX 548332214 Postage & Delivery - Educational
ADOBE *800-833-6687 Technology Services & Software - Busine:
CUBESMART 713 Rent - Facilities Lease

CALIFORNIA ASSOCIATION OF
Anthem Blue Cross

Guardian

FEDEX 548574088

ADOBE *800-833-6687

Registration Fees - conferences

Health Insurance

Health Insurance

Postage & Delivery - Educational
Technology Services & Software - Busine:

Credit Card 0140
Credit Card 0140
917484
269517
103
4.83938E+11
003-071522
INV260157
Credit Card 0140
08AugSTRS2022
08AugSTRS2022
08AugSTRS2022
90122
Credit Card 0140
1846139
1844272
1844272
09Sep2022Lease
Credit Card 0140
Credit Card 0140
009Sep22STE130
Credit Card 0140
Credit Card 0140
Credit Card 0140
Credit Card 0140
Credit Card 0140
Credit Card 0140
Credit Card 0140
Credit Card 0140
Credit Card 0140
Credit Card 0140
2.02209E+11
009Sep2022
Credit Card 0140
Credit Card 0140

Warrant Register - August 1 - September 30, 2022, Aug/Sep CC Charges

$5,752.87
$126.00
$141.04
$772.80
$21,780.00
$19,625.27
$21,435.12
$846.00
$2,000.00
$49,000.00
$49,000.00
$43,622.65
$1,034.79
$817.85
$8,525.75
$3,942.64
$7,215.47
$2,633.50
$47.99
$47.99
$1,030.50
$1,033.92
$3,087.60
$59.00
$126.00
$27.12
$19.99
$70.03
$878.61
$286.00
$95.00
$14,840.38
$4,832.81
$870.62
$15.25



9/8/2022
9/8/2022
9/8/2022
9/8/2022
9/8/2022
9/8/2022
9/9/2022
9/9/2022
9/9/2022
9/9/2022
9/9/2022
9/9/2022
9/9/2022
9/11/2022
9/12/2022
9/12/2022
9/12/2022
9/12/2022
9/12/2022
9/12/2022
9/12/2022
9/12/2022
9/12/2022
9/12/2022
9/12/2022
9/12/2022
9/12/2022
9/12/2022
9/12/2022
9/12/2022
9/12/2022
9/12/2022
9/12/2022
9/12/2022
9/12/2022

Elite Academic Academy - Lucerne

ADOBE *800-833-6687
ALLIANZ INSURANCE

J2 EFAX SERVICES

ALLIANZ INSURANCE
ALLIANZ INSURANCE
PARCHMENT LLC

California Charter Schools Association
SOUTHWES 5262162651602
MOLLY MAID OF SADDLEBACK
FEDEX 548870440
ZAPIER.COM/CHARGE
ALLIANZ INSURANCE
SOUTHWES 5262162634718
FEDEX 548964274

Beautiful Feet Books, Inc.
BookShark, LLC

BookShark, LLC

Memoria Press

Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Renaissance

Singapore Math Inc.
Singapore Math Inc.
Singapore Math Inc.
Singapore Math Inc.

Studies Weekly

Studies Weekly

Kent Christensen

Susan Ann McDougal
Amazon Capital Services, Inc.
Amazon Capital Services, Inc.
Amazon Capital Services, Inc.

Technology Services & Software - Busine:
Travel, Lodging & Meals

Technology Services & Software - Busine:
Travel, Lodging & Meals

Travel, Lodging & Meals

Core Teaching/Student Supplies

Dues & Memberships

Travel, Lodging & Meals

Janitorial Services

Postage & Delivery - Educational
Technology Services & Software - Busine:
Travel, Lodging & Meals

Travel, Lodging & Meals

Postage & Delivery - Educational
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Board Stipends - Attendance

Board Stipends - Attendance

Core Teaching/Student Supplies

Core Teaching/Student Supplies

Core Teaching/Student Supplies

Credit Card 0140
Credit Card 0140
Credit Card 0140
Credit Card 0140
Credit Card 0140
Credit Card 0140

A-05203- 6/30/2023

Credit Card 0140
Credit Card 0140
Credit Card 0140
Credit Card 0140
Credit Card 0140
Credit Card 0140
Credit Card 0140
17416
BI0009190
BI0009395
C230438
3828712
3828713
3832494
3832480
3832506
INV5261864
5238035
$238037
$238034
5238836

448704

448710
09Sep2022LU
09Sep2022LU
1GM3-NKPD-INJG
19XQ-GD3X-CXV3
1PYY-D6PD-PXIV

Warrant Register - August 1 - September 30, 2022, Aug/Sep CC Charges

$15.25
$62.49
$10.00
$46.87
$46.87
$3,045.00
$10,000.00
$540.97
$126.00
$655.14
$448.50
$46.87
$97.96
$146.04
$306.88
$247.44
$260.19
$393.49
$86.44
$93.93
$493.85
$270.74
$153.24
$1,460.00
$135.68
$135.68
$177.51
$244.13
$65.14
$65.14
$300.00
$300.00
$247.66
$90.48
$136.48



9/12/2022
9/12/2022
9/12/2022
9/12/2022
9/12/2022
9/12/2022
9/12/2022
9/12/2022
9/12/2022
9/12/2022
9/12/2022
9/12/2022
9/14/2022
9/14/2022
9/15/2022
9/16/2022
9/18/2022
9/18/2022
9/18/2022
9/18/2022
9/18/2022
9/19/2022
9/20/2022
9/20/2022
9/21/2022
9/22/2022
9/22/2022
9/22/2022
9/22/2022
9/22/2022
9/23/2022
9/25/2022
9/25/2022
9/26/2022
9/26/2022

Elite Academic Academy - Lucerne

Amazon Capital Services, Inc.
Amazon Capital Services, Inc.
Amazon Capital Services, Inc.
Little Passports, Inc

Cheryl McCormick
Department of Justice

Knight Security & Fire Systems
Life Storage

Michonne Taylor

LAURA CASTRO

Southern California Edison
Marsh & McLennan Agency, LLC
AIRTABLE.COM/BILL

IN *INTELLIBOARD INC
CALIFORNIA ASSOCIATION OF
EVERYDAYSPEECHSLP

MOLLY MAID OF SADDLEBACK
THE MISSION INN

MSFT * EO300KA7BS

FEDEX 549668431

ZOOM.US 888-799-9666

Core Teaching/Student Supplies

Core Teaching/Student Supplies

Core Teaching/Student Supplies

Core Teaching/Student Supplies
Educational Services

Fingerprinting

Fire, Alarm & Pest control

Rent - Facilities Lease

Special Education Services
UNALLOCATED WAGES

Utilities - Gas/Electric/Water

Workers Compensation

Technology Services & Software - Busine:
Technology Services & Software - Educat
Registration Fees - conferences

Special Education Services

Janitorial Services

Travel, Lodging & Meals

Technology Services & Software - Busine:
Postage & Delivery - Educational
Technology Services & Software - Busine:

FIS LOCKBOX OPERATIONS ATTN:PITNEY B Postage & Delivery - Educational

Aflac

ULINE *SHIP SUPPLIES
PARCHMENT LLC

Mountain & Sea Educational Adventures
J2 EFAX SERVICES

FEDEX OFFICE 800000836
CALENDLY

MARZANO RESEARCH LAB
MARZANO RESEARCH LAB
MOLLY MAID OF SADDLEBACK
J2 EFAX SERVICES

All About Learning Press, Inc.
AoPS Incorporated

Health Insurance

Postage & Delivery - Educational

Core Teaching/Student Supplies
Educational Services

Technology Services & Software - Busine:
Postage & Delivery - Educational
Technology Services & Software - Busine:
Professional Development

Professional Development

Janitorial Services

Technology Services & Software - Busine:
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man

1RNC-LPWG-4CGM
1Y6N-TT99-1XPV
111Y-JCGL-6R97
IN-0000992416
7

599291

149448
008Aug22#658b
TAY020722
10322
008AugSCE2022LU
1977402

Credit Card 0140
Credit Card 0140
Credit Card 0140
Credit Card 0140
Credit Card 0140
Credit Card 0140
Credit Card 0140
Credit Card 0140
Credit Card 0140
011.LU

633960

Credit Card 0140
Credit Card 0140

050216EBC1876ELSIIIDV

Credit Card 0140
Credit Card 0140
Credit Card 0140
Credit Card 0140
Credit Card 0140
Credit Card 0140
Credit Card 0140
912504
INV226984

Warrant Register - August 1 - September 30, 2022, Aug/Sep CC Charges

$132.53
$92.46
$323.86
$314.70
$1,440.00
$32.00
$20.00
$116.50
$9.50
$145.13
$265.01
$2,514.50
$168.00
$4,335.00
$459.00
$399.99
$126.00
$17.00
$338.25
$27.82
$27.37
$5,000.00
$774.23
$915.55
$2,530.00
$4,095.12
$10.00
$595.90
$92.95
$700.25
$200.00
$126.00
$16.95
$225.06
$96.00



9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022

Beautiful Feet Books, Inc.
Beautiful Feet Books, Inc.
BookShark, LLC
BookShark, LLC
BookShark, LLC

Demme Learning LLC
Edmentum, INC.
Elemental Science, Inc.
Gravitas Publications, Inc
Gravitas Publications, Inc
Gravitas Publications, Inc

Hewitt Homeschooling Resources

Ironbox

MEL Science U.S., LLC
Memoria Press

Memoria Press

Pandia Press

Pandia Press

Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center

Elite Academic Academy - Lucerne

Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man

17848
17825
BI0008454
B10008452
B10011680
0788771-IN
INV193450-1
IN-4851
GS-381340
GS-381341
GS-381347
108331
2513
BG2022081606
C230469
C230468
36201
36203
3839303
3839308
3840367
3839289
3840385
3840267
3840287
3840360
3840277
3853135
3852038
3852043
3852046
3852113
3853130
3852040
3852037

Warrant Register - August 1 - September 30, 2022, Aug/Sep CC Charges

$345.46
$311.60
$983.96
$255.19
$759.29
$63.49
$304.20
$119.89
$188.37
$86.87
$115.49
$57.44
$4,389.20
$302.23
$536.42
$489.93
$83.98
$77.99
$386.92
$92.00
$646.29
$124.44
$92.00
$56.03
$43.50
$646.29
$61.71
$125.82
$300.23
$125.82
$143.53
$445.78
$301.04
$310.94
$181.33



9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022

Rainbow Resource Center
Rainbow Resource Center
Royal Fireworks Publishing
Royal Fireworks Publishing
Royal Fireworks Publishing
Singapore Math Inc.
Singapore Math Inc.
Singapore Math Inc.
Studies Weekly

Studies Weekly

Studies Weekly

Studies Weekly

Studies Weekly

Studies Weekly

Studies Weekly

Studies Weekly

Studies Weekly

Studies Weekly

Studies Weekly

Studies Weekly

Studies Weekly

Studies Weekly

Studies Weekly

Teacher Synergy LLC
Teacher Synergy LLC

Amazon Capital Services, Inc.
Amazon Capital Services, Inc.
Amazon Capital Services, Inc.
Amazon Capital Services, Inc.
Amazon Capital Services, Inc.

Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center

Elite Academic Academy - Lucerne

Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Core Teaching/Student Supplies

Core Teaching/Student Supplies

Core Teaching/Student Supplies

Core Teaching/Student Supplies

Core Teaching/Student Supplies

Core Teaching/Student Supplies

Core Teaching/Student Supplies

Core Teaching/Student Supplies

Core Teaching/Student Supplies

Core Teaching/Student Supplies

3852045
3854799

114285

114286

114291

5239495
5239493
5240110

446428

447894

451619

451616

451617

451618

451657

451655

451659

452427

452426

452419

452422

452421

455111

201213863

201206866
1M9C-X9KR-7Q9H
13NQ-373M-CVXV
1RRF-WLOM-CHSQ
1P7W-1JCP-LXGQ
1YLM-9Y93-61WI
3840380
3840317
3840413
3840463
3840422

Warrant Register - August 1 - September 30, 2022, Aug/Sep CC Charges

$193.33
$153.73
$421.85
$352.00
$108.90
$159.13
$43.04
$133.74
$32.12
$66.04
$65.14
$64.54
$64.54
$64.54
$64.54
$64.54
$64.54
$65.14
$65.14
$66.04
$65.14
$64.54
$64.54
$8.50
§75.99
$25.81
$281.96
$84.76
$83.61
$5.97
$104.26
$117.19
$77.95
§72.41
$79.06



9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/26/2022
9/27/2022
9/28/2022
9/28/2022
9/28/2022
9/28/2022
9/28/2022
9/28/2022
9/29/2022

Elite Academic Academy - Lucerne

Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center

Nicole the Math Lady, LLC

Great American Insurance Group
Hatch & Cesario, Attorneys-at-Law
Hatch & Cesario, Attorneys-at-Law
Hatch & Cesario, Attorneys-at-Law
Hatch & Cesario, Attorneys-at-Law
Hatch & Cesario, Attorneys-at-Law
Hatch & Cesario, Attorneys-at-Law
1st Place Spirit Wear

Hatch & Cesario, Attorneys-at-Law
The Speech and Language Group, Inc
Amazon Capital Services, Inc.

OPS

Allison Watters

KAJABI GROWTH MONTHLY

Kaiser Foundation Health Plan
Prime Educational Solutions

Prime Educational Solutions

Prime Educational Solutions

KATIE SILVESTRE

BOOKSHOP.ORG

STARLINK INTERNET

Accelerate Education, Inc.

Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Educational Services

General Liability Insurance
Legal Fees

Legal Fees

Legal Fees

Legal Fees

Legal Fees

Legal Fees

Marketing

Special Education Services
Special Education Services
Technology Equipment - Staff

Technology Services & Software - Educat

Travel, Lodging & Meals

Technology Services & Software - Busine:

Health Insurance

Back Office Fees
Educational Services
Special Education Services
UNALLOCATED WAGES

Approved Core Curriculum, Teacher Man

Phone / Internet / Website Fees

Approved Core Curriculum, Teacher Man

3840328
3840376
3852035
3853792
3853204
3852034
3852042
3852032
3852047
3853804
3852036
3852044
4808
009Sep2022LU
14464
14462
14504
14463
14503
14466
293
14587
44743

1RLW-9MFG-9DHP

2371
WAT083022
Credit Card 0140
4.83938E+11
1070

1070

1070

93022

Credit Card 0140
Credit Card 0140
5164

Warrant Register - August 1 - September 30, 2022, Aug/Sep CC Charges

$116.95
$92.75
$72.11
§72.11
$93.87
$93.87
$47.19
$93.31
$247.59
$113.67
$104.26
$220.02
$59.00
$2,865.00
$1,393.00
$608.00
$3,935.00
$2,681.00
$634.00
$640.00
$2,315.31
$125.00
$1,343.75
$1,775.34
$1,334.23
$31.35
$199.00
$21,375.03
$66,739.08
$8,500.00
$9,780.90
$443.46
§771.59
$704.81
$17,965.00



9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022

All About Learning Press, Inc.
All About Learning Press, Inc.
All About Learning Press, Inc.
All About Learning Press, Inc.
All About Learning Press, Inc.
All About Learning Press, Inc.
All About Learning Press, Inc.
All About Learning Press, Inc.
All About Learning Press, Inc.
All About Learning Press, Inc.
All About Learning Press, Inc.
All About Learning Press, Inc.
All About Learning Press, Inc.
Amazon Capital Services, Inc.
Amazon Capital Services, Inc.
Amazon Capital Services, Inc.
Amazon Capital Services, Inc.

AoPS Incorporated

AoPS Incorporated

AoPS Incorporated

AoPS Incorporated

AoPS Incorporated

AoPS Incorporated

AoPS Incorporated
Beautiful Feet Books, Inc.
Beautiful Feet Books, Inc.
Beautiful Feet Books, Inc.
Beautiful Feet Books, Inc.
Beautiful Feet Books, Inc.
BookShark, LLC
BookShark, LLC
BookShark, LLC
BookShark, LLC
BookShark, LLC
BookShark, LLC

Warrant Register - August 1 - September 30, 2022, Aug/Sep CC Charges

Elite Academic Academy - Lucerne

Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man

912498
912497
912538
912540
912664
912652
912653
912651
912702
912746
912717
912880
912931

1QFX-41D6-LHFN
1X6N-PLR7-LWIJP
1PQH-DWVX-JQD7
1YX6-4MKR-N1CQ

INV226743
INV226742
INV227010
INV227008
INV227012
INV227009
INV227011

17861

17864

17913

17951

18014
BI0011327
BI0011331
B10011668
BI0011675
BI0011666
B10011676

$47.71
$47.71
$155.52
$213.24
$193.81
$213.24
$232.60
$160.49
$47.71
$227.03
$19.98
$309.78
$213.24
$14.78
$31.19
$43.09
$90.46
$164.97
$167.00
$96.00
$60.00
$96.00
$96.00
$96.00
$259.19
$259.19
$245.12
$346.69
$272.56
$493.67
$252.88
$391.24
$550.80
$38.32
$37.70



9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022

Elite Academic Academy - Lucerne

BookShark, LLC
BookShark, LLC
BookShark, LLC
BookShark, LLC
BookShark, LLC
BookShark, LLC
BookShark, LLC
BookShark, LLC
BookShark, LLC
BookShark, LLC
BookShark, LLC
BookShark, LLC
BookShark, LLC
BookShark, LLC
BookShark, LLC
BookShark, LLC
BookShark, LLC
BookShark, LLC
BookShark, LLC

Christine DeHaven
Christine DeHaven

Dash Into Learning
Demme Learning LLC
Demme Learning LLC
Demme Learning LLC
Demme Learning LLC
Demme Learning LLC
Demme Learning LLC
Elemental Science, Inc.
Gravitas Publications, Inc
Gravitas Publications, Inc
Gravitas Publications, Inc
Gravitas Publications, Inc
Gravitas Publications, Inc
Institute for Excellence in Writing

Warrant Register - August 1 - September 30, 2022, Aug/Sep CC Charges

Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man

BI0011662
B10011678
BI0011677
BI0011957
B10011954
BI0011956
BI0011912
B10012178
BI0012071
BI0012177
B10012181
B10012072
B10012075
B10012180
BI0012182
BI0012421
B10012415
BI0012417
BI0012454
DEH091522
DEH091522a
144
0789297-IN
0790786-IN
0790790-IN
0791722-IN
0791718-IN
0791723-IN
IN-4940
GS-381362
GS-381411
GS-381431
GS-381435
GS-381430
939373

$252.88
$245.20
$256.94
$507.49
$260.19
$249.15

$22.23
$261.96
$137.71
$537.04
$256.94
$235.74

$31.53
$576.14
$151.57
$237.37
$247.44
$804.67
$255.19

$29.95
$275.00
$174.99
$222.93

$73.49
$157.49

$63.49
$157.49

§77.50
$178.18
$155.81
$155.81

$80.07
$155.81

$88.08

$98.38



9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022

Institute for Excellence in Writing

Ivy Kids LLC

JacKris Publishing, LLC
JacKris Publishing, LLC
JacKris Publishing, LLC
Kids Immersion, LLC

Kids Immersion, LLC
Learning Without Tears
Learning Without Tears
Logic of English

MEL Science U.S., LLC
Mimeo.com, Inc
Mimeo.com, Inc

Moving Beyond the Page
Moving Beyond the Page
Oak Meadow, Inc

Pandia Press

Pandia Press

Pandia Press

Pandia Press

Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center

Elite Academic Academy - Lucerne

Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man

939173
4258
15988
16029
16030
3806
3807
INV156075
INV156119
SI-159263
LS2022082612
1847967
1850139
272614
272732
134264
36591
36592
36590
36624
3852031
3853202
3852048
3853142
3853122
3853098
3853045
3853055
3853200
3852051
3853082
3852049
3853000
3854109
3855095

Warrant Register - August 1 - September 30, 2022, Aug/Sep CC Charges

$105.49
$215.70
$25.99
$41.39
$63.23
$243.00
$119.00
$19.78
$19.78
$204.85
$151.12
$778.19
$1,134.13
$654.39
$1,055.28
$209.85
$106.98
$88.98
$106.98
$107.97
$392.87
$233.26
$288.84
$205.32
$222.43
$442.94
$53.01
$127.54
$51.27
$553.84
$368.27
$170.68
$20.37
$435.36
$42.34



9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022

Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center

Warrant Register - August 1 - September 30, 2022, Aug/Sep CC Charges

Elite Academic Academy - Lucerne

Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man

3855075
3854111
3854769
3854731
3854162
3854776
3854113
3854865
3854201
3855291
3854705
3855104
3855071
3855288
3854130
3854199
3854868
3854203
3855290
3854120
3854723
3854127
3854114
3854738
3854128
3854717
3854118
3854151
3859645
3858555
3859656
3859634
3859590
3859625
3859633

$389.55
$736.03
$39.80
$320.34
$503.17
$126.70
$234.76
$395.43
$43.93
$25.12
$20.16
$233.26
$16.56
$20.28
$108.33
$326.82
$386.92
$152.72
$91.82
$224.65
$186.19
$71.69
$124.76
$20.16
$76.11
$654.27
$172.96
$76.73
$81.96
$20.28
$479.18
$418.27
$160.60
$140.96
$348.25



9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022

Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center

Warrant Register - August 1 - September 30, 2022, Aug/Sep CC Charges

Elite Academic Academy - Lucerne

Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man

3859628
3859650
3859652
3859638
3860467
3861612
3861560
3861703
3861486
3861681
3861649
3861630
3861436
3861634
3861464
3860468
3861471
3861425
3861430
3861647
3861627
3861631
3861423
3860842
3861628
3864551
3864404
3864020
3864136
3864408
3864545
3863615
3863586
3863608
3864548

$430.41
$211.90
$576.98
$393.91
$214.29
$25.72
$231.80
$93.49
$328.87
§77.47
$76.11
$35.42
$13.29
$110.12
$436.05
$54.32
$33.90
$24.03
$80.09
$327.06
$223.18
$383.17
$69.94
$328.88
$40.58
$238.16
$25.72
$346.82
$159.07
$18.10
$457.73
$51.19
$345.17
$170.68
$234.73



9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022

Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Singapore Math Inc.
Singapore Math Inc.
Singapore Math Inc.
Singapore Math Inc.
Singapore Math Inc.
Singapore Math Inc.
Singapore Math Inc.
Singapore Math Inc.
Singapore Math Inc.
Singapore Math Inc.
Singapore Math Inc.
Singapore Math Inc.
Singapore Math Inc.
Singapore Math Inc.
Singapore Math Inc.
Singapore Math Inc.
Singapore Math Inc.
Singapore Math Inc.
Studies Weekly
TalkBox.Mom

Teacher Synergy LLC
Teacher Synergy LLC
Teacher Synergy LLC
Teacher Synergy LLC
Teacher Synergy LLC
Teaching Textbooks, LLC

Warrant Register - August 1 - September 30, 2022, Aug/Sep CC Charges

Elite Academic Academy - Lucerne

Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man
Approved Core Curriculum, Teacher Man

3864428
3864093
3864104
3863591
3864394
3863604
3864040
3864050
3863636
S242456
S242476
5242734
S242742
5243377
5243378
S243254
5243375
5244072
S244144
5244326
5244088
5244092
5244089
5244093
S244532
5244530
5244531
455939
594966
201704215
201705872
201902484
201895393
202102884
45426

$170.68
$204.01
$205.32
$354.39
$20.37
$107.30
$166.67
$54.36
$51.19
$138.08
$134.91
$148.70
$162.49
$137.11
$136.18
$134.91
$134.91
$151.13
$148.70
$133.74
$144.35
$151.13
$148.70
$162.49
$256.46
$148.78
$162.70
$32.80
$87.00
$10.50
$16.95
$25.99
$11.20
$4.80
$43.08



Elite Academic Academy - Lucerne

9/29/2022 The Regents of the University of California Approved Core Curriculum, Teacher Man 146999 $399.00
9/29/2022 Well Trained Mind Press Approved Core Curriculum, Teacher Man 55691 $19.20
9/29/2022 Well Trained Mind Press Approved Core Curriculum, Teacher Man 55707 $74.15
9/29/2022 Amazon Capital Services, Inc. Core Teaching/Student Supplies 1FN6-H7Q3-LT4P $18.36
9/29/2022 Amazon Capital Services, Inc. Core Teaching/Student Supplies 1X6N-PLR7-F7ML $984.18
9/29/2022 Amazon Capital Services, Inc. Core Teaching/Student Supplies 1IMYX-WF9G-M33D $36.96
9/29/2022 Amazon Capital Services, Inc. Core Teaching/Student Supplies 17FW-Q3GM-Q9MM $93.50
9/29/2022 Amazon Capital Services, Inc. Core Teaching/Student Supplies 161T-PQK4-VMHR $6.45
9/29/2022 Amazon Capital Services, Inc. Core Teaching/Student Supplies 11J3-6TRV-TF6H $16.27
9/29/2022 Amazon Capital Services, Inc. Core Teaching/Student Supplies 1N4W-J67C-1RCJ S174.04
9/29/2022 BookShark, LLC Core Teaching/Student Supplies BI0012179 $113.85
9/29/2022 BookShark, LLC Core Teaching/Student Supplies BlI0012458 $35.85
9/29/2022 Home Science Tools Core Teaching/Student Supplies 440043 $122.11
9/29/2022 Home Science Tools Core Teaching/Student Supplies 440439 $103.39
9/29/2022 Home Science Tools Core Teaching/Student Supplies 440456 $96.89
9/29/2022 Home Science Tools Core Teaching/Student Supplies 442092 $281.51
9/29/2022 Lakeshore Learning Materials Core Teaching/Student Supplies 4.26319E+11 $131.61
9/29/2022 Lakeshore Learning Materials Core Teaching/Student Supplies 4.2622E+11 $116.91
9/29/2022 Lakeshore Learning Materials Core Teaching/Student Supplies 4.4633E+11 $123.14
9/29/2022 Lakeshore Learning Materials Core Teaching/Student Supplies 4.46031E+11 $50.28
9/29/2022 Little Passports, Inc Core Teaching/Student Supplies IN-0000992759 $169.32
9/29/2022 Little Passports, Inc Core Teaching/Student Supplies IN-0000992670 S167.77
9/29/2022 Little Passports, Inc Core Teaching/Student Supplies IN-0000992732 $167.77
9/29/2022 Little Passports, Inc Core Teaching/Student Supplies IN-0000992739 $309.67
9/29/2022 Little Passports, Inc Core Teaching/Student Supplies IN-0000992733 S167.77
9/29/2022 Little Passports, Inc Core Teaching/Student Supplies IN-0000992740 $167.77
9/29/2022 Little Passports, Inc Core Teaching/Student Supplies IN-0000992737 $167.77
9/29/2022 Little Passports, Inc Core Teaching/Student Supplies IN-0000992695 $314.70
9/29/2022 Little Passports, Inc Core Teaching/Student Supplies IN-0000992685 $167.77
9/29/2022 Little Passports, Inc Core Teaching/Student Supplies IN-0000992817 $316.14
9/29/2022 Little Passports, Inc Core Teaching/Student Supplies IN-0000992838 $309.67
9/29/2022 Little Passports, Inc Core Teaching/Student Supplies IN-0000992828 $309.67
9/29/2022 Little Passports, Inc Core Teaching/Student Supplies IN-0000992839 $309.67
9/29/2022 Little Passports, Inc Core Teaching/Student Supplies IN-0000992830 $168.55
9/29/2022 Mimeo.com, Inc Core Teaching/Student Supplies 1847967 $1,471.28

Warrant Register - August 1 - September 30, 2022, Aug/Sep CC Charges



9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022

Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center

Warrant Register - August 1 - September 30, 2022, Aug/Sep CC Charges

Elite Academic Academy - Lucerne

Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies

3853436
3853164
3852983
3853179
3852954
3852033
3853801
3852993
3852050
3853115
3853736
3853013
3852974
3853169
3855065
3854698
3855289
3855283
3854938
3855090
3855284
3855051
3854755
3854763
3854812
3854749
3854946
3859629
3859615
3859549
3859514
3859666
3859539
3859554
3859579

$92.75
§77.95
$73.14
§73.58
§72.11
$92.00
§72.70
§73.14
$342.50
$300.92
$138.18
$92.75
§72.70
$79.06
$72.70
$151.53
$92.75
$92.00
$112.75
$104.33
$92.75
$112.75
$104.89
$103.42
$269.31
$117.66
$112.75
$10.71
$214.86
$103.42
$92.00
$120.10
$77.95
§77.95
$191.50



9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022

Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Rainbow Resource Center
Staples Business Credit
Staples Business Credit
Timberdoodle Co.
Branche Jones

Kimberly Baca

Neesha N. Rahim

Nicole the Math Lady, LLC
Nicole the Math Lady, LLC
Nicole the Math Lady, LLC
Nicole the Math Lady, LLC
Nicole the Math Lady, LLC
Nicole the Math Lady, LLC
Nicole the Math Lady, LLC
Nicole the Math Lady, LLC
Nicole the Math Lady, LLC
Nicole the Math Lady, LLC
The Living Desert

Trenay Hardman

Certifix Live Scan

Elite Academic Academy - Lucerne

Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Core Teaching/Student Supplies
Educational Services
Educational Services
Educational Services
Educational Services
Educational Services
Educational Services
Educational Services
Educational Services
Educational Services
Educational Services
Educational Services
Educational Services
Educational Services
Educational Services
Educational Services
Fingerprinting

3859621
3859569
3860935
3861442
3860866
3860931
3860952
3860946
3860939
3860924
3864409
3864438
3864575
3863598
3863725
3864416
7364521175-0-2
7364521175-0-1
391724
106
BAC091522
107
5031
5029
5032
5037
5035
5168
5169
5171
5167
5170
281195
1
66962

Warrant Register - August 1 - September 30, 2022, Aug/Sep CC Charges

$262.14
$190.31
$104.26
$148.11
$78.90
$104.26
$92.75
$78.59
$72.70
$78.59
$116.95
$104.47
$113.90
§72.70
$75.55
$108.60
$100.10
$59.21
$64.36
$1,500.00
$12.00
$3,750.00
$129.00
$79.00
$149.00
$129.00
$79.00
$99.00
$59.00
$99.00
$99.00
$129.00
$525.00
$100.00
$154.00



9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/29/2022
9/30/2022
9/30/2022

Department of Justice
Amazon Capital Services, Inc.
Staples Business Credit
Frontier

Purchase Power

Pioneer Nashville Il, LLC
McColgan & Associates, Inc
TSW Therapy, Inc.

TSW Therapy, Inc.

TSW Therapy, Inc.

TSW Therapy, Inc.

SBCSS

SBCSS

SBCSS

School Pathways Holdings, LLC
FEDEX 550819430

HILTON SAN DIEGO COHO

Elite Academic Academy - Lucerne

Fingerprinting

Materials & Supplies - Office
Materials & Supplies - Office
Phone / Internet / Website Fees
Postage & Delivery - Business
Rent - Facilities Lease

Special Education Services
Special Education Services
Special Education Services
Special Education Services
Special Education Services

STRS

STRS

STRS

Technology Services & Software - Educat
Postage & Delivery - Educational
Travel, Lodging & Meals

Wildomar Valley Wood Products, Inc., Defi Rent - Facilities Lease

MOLLY MAID OF SADDLEBACK

Janitorial Services

605574
1YKF-1FKW-MT4C
7364415333-0-1

0100ct2022
009September2022
0100ct22STE130

4679

1206

1211

1213

1212
09SepSTRS2022
09SepSTRS2022
09SepSTRS2022
140-INV3885
Credit Card 0140
Credit Card 0140
100ct2022Lease
Credit Card 0140

Warrant Register - August 1 - September 30, 2022, Aug/Sep CC Charges

$32.00
$105.59
$275.34
$364.32
$506.58
$1,030.50
$6,514.35
$65.00
$65.00
$130.00
$650.00
$49,000.00
$49,000.00
$31,879.22
$6,990.90
$17.94
$489.45
$2,633.50
$126.00



Partner Name

Escondido Explorers

Gum Tree Nature Camp

Sylvan Learning Center (Glendora)

Milly Haynes

Mathnasium of North Costa Mesa

Sandlotz

Cadenza School of Music

LIVE Online Math

Joanie Mendenhall Studio Inc.

Rosetree Piano Studio

Firefly Tutors

North County Academy of Dance

BODYNAMICS

Temecula Music Teacher, LLC

Sand n' Straw Community Farm

Alicia M Ferreira Studios

Portal Languages - Costa Mesa

SoCal Gymnastics Training Center

DevenhermanPE

Tutoring Club of Fallbrook

Elite Academic Academy - Instructional Service Community Partner (September 2022)

Description of Services
Outdoor enrichment classes including Math, LA, Science,
Arts/Crafts, etc.

Early childhood and Kindergarten nature camp

Tutoring Pre-12 h grade (Math, Reading, Homework Support)
Vendor led classes, private tutoring, small group instruction
Math tutoring and enrichment

PE type course for kids K-8. Includes skill/fitness instruction and

game playing

Violin, viola, piano, orchestra

Math classes, tutoring and more via live, real-time online
sessions. Video courses, a supplemental practice system
(Infinite Math) and more.

Piano Instruc ion - group and private
Piano lessons

In-home, Online and Pod tutoring for all K-12th grades and
subjects

Dance classes for K-12 from beginners to the pre-professional
level

Physical Education and Sports Performance Training

Private or group music instruction. One-on-one, 20 different
instruments as well as groups and ensembles.

Farm school (garden, kitchen, nature, art, farm animals, etc)
Ceramic art classes

Languages Classes

Gymnas ic lessons for children of all ages

Enrichment PE classes

Tutoring all ages (reading, writing, math, homework help)

Link to EAA VCI 2022-2023 Applications

Escondido Explorers EAA VCI 22-23 Application

Gum Tree Nature Camp EAA VCI 22-23 Application

Sylvan Learning Center Glendora EAA VCI 22-23 Applica ion

Milly Haynes_EAA VCI 22-23 Application

Mathnasium of North Costa Mesa_EAA VCI 22-23 Application

Sandlotz EAA VCI 22-23 Application

Cadenza School of Music EAA VCI 22-23 Applica ion

LIVE Online Math_EAA VCI 22-23 Application

Joanie Mendenhall Studio Inc. EAA VCI 22-23 Application

Rosetree Piano Studio EAA VCI 22-23 Application

Firefly Tutors EAA VCI 22-23 Application

North County Academy of Dance EAA VCI 22-23 Application

BODYNAMICS EAA VCI 22-23 Application

Temecula Music Teacher, LLC_EAA VCI 22-23 Application

Sand n' Straw Community Farm_EAA VCI 22-23 Application

Alicia M Ferreira Studios EAA VCI 22-23 Applica ion

Portal Languages - Costa Mesa EAA VCI 22-23 Applica ion

SoCal Gymnastics Training Center EAA VCI 22-23 Application

DevenhermanPE EAA VCI 22-23 Application

Tutoring Club of Fallbrook EAA VCI 22-23 Application

New Instructional Service Community Partners - September 2022



Partner Name

Learn Beyond the Book, LLC

1000 Hours Outside

Schoolhouse Discoveries LLC

Wild Learning LLC

Miacademy

Elite Academic Academy - Eduational Material Partners - September 2022

Product Description Link to EAA EMR 2022-2023 Applications
Online courses Learn Beyond the Book, LLC EAA EMR 22-23 Application
Digital download curriculum 1000 Hours Outside_ EAA EMR 22-23 Application
Multi-Subject Unit Study Kits Schoolhouse Discoveries LLC EAA EMR 22-23 Application
Outdoor Math and Readng curriculum Wild Learning LLC_EAA EMR 22-23 Application
Online Educational Lessons Miacademy_EAA EMR 22-23 Application

New Educational Material Partners - September 2022



Credit Recovery/Acceleration Coordinator

Job Description
Position Title: Credit Recovery/Acceleration Coordinator
Reports To: Chief Academic Innovations Officer (or designee)
FLSA Status: Exempt
School Classification: Certificated Administration
Pay Range: Based on experience and student enrollment
Work Schedule: 12 months
Location: Onsite/Remote Office

Position Summary: To serve under the Governing Board, and the Chief Executive Officer or desigee, as
Credit Recovery/Acceleration Coordinator. Serves as the educational leader and administrator of Elite’s
Credit Recovery/Advancement program; responsible for the planning, organizing, implementation, and
evaluation of all of the programs including Credit Recovery/Acceleration and Peak Performance.

Qualifications:

BA or BS required advanced degree preferred.

Professional Clear CA Credential (Multiple or Single Subject), Administrative credential preferred.
5 or more years of teaching experience with progressively increasing levels of responsibility in
leadership/mentoring — work experience in a non-education context will also be considered.

A minimum of seven years of teaching/administration is strongly preferred.

Strong administrative/organizational/time-management skills are required with a demonstrated
capacity to multitask/prioritize and work independently with limited direction.

e State and federal fingerprint clearance (LiveScan) to work with students (Ed. Code 44237). No
prospective employee can report to work without this clearance being received and Human
Resources notifying the immediate supervisor of this clearance.

e Proof of a clear TB Tine test dated within the last 60 days (Ed. Code 49406) upon employment
and thereafter updated every four years.

e Valid California Driver's License.

Credit Recovery/Acceleration Coordinator Job Description
Pending Board Approval
1of3



ESSENTIAL DUTIES and RESPONSIBILITIES

Responsible for planning, coordinating, and administering the program, preparing appropriate
reports, and providing support for the program and staff.

Participates in the development and implementation of goals, objectives, policies, and priorities
for the program; identifies resource needs; recommends and implements policies and
procedures to ensure a successful program implementation.

Develops and implements effective publicity and information regarding the program.

Provides projected staffing needs to HR and assists in the hiring of temporary staff.

Provides professional learning to staff before and during program implementation.

Identifies and recruits students eligible for participation in the program.

Works with Community Members and schools to advertise program.

Implements and monitors the effectiveness of the curriculum.

Creates a budget and monitors expenses as they relate to the program, as well as coordinates
the ordering of supplies and teaching materials.

Works with the Educational Leadership team in the development of the course and live session
master schedule.

Meet with parents to handle concerns and complaints.

Coordinates with vendors and community partners to plan various events.

General Expectations:

Encourage and support all Elite Academic Staff.

Attend various meetings

Meet established deadlines.

Follow all protocols and policies.

Follow legal mandates relative to mandated reporting.

Participate in marketing events and/or additional activities held by the school such as graduation
ceremonies.

Other Duties:

Perform other duties as assigned.

Use of Computer Technology:

To perform this job successfully, an individual should have general knowledge of database software, how
to use the internet to find information and complete tasks, email usage, order processing systems,
spreadsheet software, and word processing software. The employee is expected to acquire and maintain

a working computer with an internet connection and a printer.

Credit Recovery/Acceleration Coordinator Job Description
Pending Board Approval
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Physical Demands:
The physical demands described here are representative of those that must be met by an employee to

successfully perform the essential functions of this job. Reasonable accommodations may be made to
enable individuals with disabilities to perform essential functions.

Hearing and speaking to exchange information.

Dexterity of hands and fingers to demonstrate activities.
Operates a computer and other office productivity machinery.
Seeing to read a variety of materials and monitor students.
Bending at the waist, kneeling, or crouching.

Sitting or standing for extended periods of time.

Lifting objects up to 50 pounds.

Close vision and ability to adjust focus.

Work Environment:

The work environment characteristics described here are representative of those an employee
encounters while performing the essential functions of this job. Reasonable accommodations may be
made to enable individuals with disabilities to perform essential functions.

The noise level is generally moderate

Meetings conducted in public and private settings

Indoor and outdoor in varying temperature

Employees must have available transportation and be able to drive up to 100 miles in a day

Employee Acknowledgement:

Employee Signature Printed Name Date

Credit Recovery/Acceleration Coordinator Job Description
Pending Board Approval
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Temporary Contract Addendum

August 29, 2022

Re: Temporary Admissions Clerk Position || NG

Your temporary contract (attached) will be amended (by virtue of this contract addendum) to now
include an end date of October 31, 2022.

Please let us know if you have any questions or concerns.

8/30/2022

Meghan Freeman
CEO

8/30/2022

Temp Admissions Clerk
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Temporary Contract Addendum
August 4, 2022
Re: Temporary Admissions Clerk Position — |GG

Your temporary contract (attached) will be amended (by virtue of this contract addendum) to now
include an end date of August 31, 2022.

Please let us know if you have any questions or concerns.

8/5/2022

Meghan Freeman
CEO

8/5/2022

Temp Admissions Clerk
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Date of Offer: April 19, 2022
Assignment Offered: Temporary Admissions Clerk

Candidate Name Jjj}} IR
I

It is our pleasure to offer you a temporary position with the Elite Academic Academy - Lucerne (the
“School”). This Temporary Employment Contract (the “Contract” or “Temporary Employment Contract”)
states the terms and conditions that govern the contractual agreement between Elite Academic Academy
- Lucerne and |l (the “Temp”) who agrees to be bound by this Contract.

WHEREAS, the School is engaged in Public Charter School Education; and

WHEREAS, the School desires to employ and retain the services of the Temp on a temporary basis
according to the terms and conditions herein.

NOW, THEREFORE, In consideration of the mutual covenants and promises made by the parties hereto,
the School and the Temp (individually, each a “Party” and collectively, the “Parties”) covenant and agree
as follows:

e The term of this Temporary Employment Contract shall commence on May 1, 2022, and continue
until August 15, 2022.

® This offer of employment is conditioned upon the receipt of proof of your legal eligibility to
work in the United States [I-9].

e The Temp agrees and acknowledges that, just as the Temp has the right to terminate employment
with the School at any time, with or without cause and with or without notice, the School has the
same right, and may terminate the Temp’s employment with the School at any time, with or
without cause and with or without notice.

e The School shall employ the Temp as an Admissions Clerk (the “Position”) performing the duties
described on Exhibit A attached hereto. The Temp accepts employment with the School on the
terms and conditions set forth in this Temporary Employment Contract, and agrees to devote
his/her full time and attention (reasonable periods of illness excepted) to the performance of
his/her duties under this Contract.

e The Temp’s days of work shall be Monday through Friday at hours determined by the School,
provided that ordinary working hours shall not exceed 20 hours per week, unless agreed upon by
the School.

e In consideration for the performance of the duties hereunder, the Temp shall be entitled to
compensation as described on Exhibit B attached hereto.
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e The Temp agrees and acknowledges that he/she shall comply with the School’s Employee
Handbook. Copies of such documents are available upon request.
No modification of this Contract shall be valid unless in writing and agreed upon by both Parties.
This Temporary Employment Contract and the interpretation of its terms shall be governed by
and construed in accordance with the laws of the State of California and subject to the exclusive
jurisdiction of the federal and state courts located in San Bernardino, California

IN WITNESS WHEREOF, each of the Parties has executed this Temporary Employment Contract, ,
as of the day and year set forth below.

Elite Academic Academy

4/20/2022

Meghan Freeman -CEO Date

AGREED TO AND ACCEPTED BY:

4/20/2022

Date

Exhibit A. Job Description (See attached)

Exhibit B. Compensation:

e COMPENSATION.

o The Temp shall be entitled to receive an hourly rate of $25.00 (the “Compensation”) for
performance of the duties described in the Temporary Employment Contract.

o Payments from the pay period beginning on the 1st and ending on the 15th will be paid on,
or before, the 26th of that month; and payments for the pay period beginning on the 16th
thru the end of the month, will be paid on or before the 10th of the month.

o The compensation set out above shall be the Temp’s sole compensation under the
Temporary Employment Contract. Sick leave will be provided in accordance with the law.

o Payments to the Temp shall be subject to employer withholding.
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Temporary Admissions Clerk

Job Description
Position Title: Temporary Admissions Clerk
Reports To: Operations & Compliance Coordinator
FLSA Status: Non-Exempt
School Classification: Classified
Pay Range: $20-25 per hour, or salary equivalent (depending on experience)
Work Schedule: Temporary; Part-Time (approximately 4 - 6 hours per day;
approximately 4-5 months).
Location: Onsite - Temecula, CA

Position Summary:

The Admissions Clerk supports the Onboarding Specialist in taking phone calls and answering general
questions about the school and the program. The Admissions Clerk works to onboard new families that
are starting with Elite. This position would check in with families throughout the enrollment process and
then after the student is enrolled to make sure the family has heard from their teacher and that all
questions regarding the program have been answered. The Admissions Clerk works to ensure student
applications are complete and required attachments are submitted. The Admissions Clerk works to keep
the SIS updated with all student information, and supports the operations of student enrollment.

Qualifications: To perform this job successfully, an individual must be able to perform each essential
duty satisfactorily. The requirements listed below are representative of the knowledge, skill, and/or
ability required.

e High school diploma and clerical experience. Experience in the independent study educational
model preferred. Bilingual skills preferred.

e State and federal fingerprint clearance (LiveScan) to work with students (Ed. Code 44237). No
prospective employee can report to work without this clearance being received and the Human
Resources Manager notifying the immediate supervisor of this clearance.

Temporary Admissions Clerk Job Description
Pending Board Approval

1of3
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Proof of a clear TB Tine test dated within the last 60 days (Ed. Code 49406) upon employment
and thereafter updated every four years.

ESSENTIAL FUNCTIONS and RESPONSIBILITIES:

Operations/Onboarding:

Answer general school phone calls and direct the questions to the appropriate departments.
Be the first contact with families communicating via email and/or phone system .

Explain the differences between the Schools’ various academies.

Support families in choosing the appropriate academy for their child.

Explain to families the enrollment process.

Follow up with families to help complete registration.

Check each application in the online registration portal for uploaded documents.

Contacts parents for missing or incomplete documents, vaccine records, or waivers. Continue to
follow up daily until docs have been received.

Notifies families of their acceptance into the school.

Documents acceptance status and notifies the teacher, and administration accordingly.
Uploads Global Notes for each student (medical record, vaccines, IEP/504, HSTs).
Supports contacting families to verify whether or not students will return each Fall.

Checks for new student applications/documents daily.

Follow up with parents/students on missing documents until documents are received or the
application is withdrawn.

Initiates communication with enrolled students and keeps notes accordingly.

Ensures that student assignments are accurately recorded.

Following up with new students to ensure a successful transition into the program.

Input and maintain all student data into the student information system (SIS); including
demographics, EL status, homeless status, etc.

Matches student start date with placement on the teacher’s roster.

Assist with immunization collection and recording.

Assist with Cumulative Records.

Assist with student file organization.

Assists with collection and maintenance of HDC forms.

Assists with collection and recording of re-enrollment forms.

Assist with internal compliance auditing.

Supports the Operations Department as needed.

Other Duties:

Document and report to the school’s management all formal disciplinary actions involving
students; supporting management with addressing and resolving complaints from students and
parents in a timely manner; and ensuring compliance with the provisions of California Penal Code
Section 11166 (Child Abuse and Neglect Reporting Act).

Perform other duties as assigned

Temporary Admissions Clerk Job Description
Pending Board Approval
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Use of Computer Technology:

To perform this job successfully, an individual should have general knowledge of database software, how
to use the internet to find information and complete tasks, email usage, order processing systems,
spreadsheet software, and word processing software. The employee is expected to acquire and maintain a
working computer with an internet connection and a printer.

Physical Demands:

The physical demands described here are representative of those that must be met by an employee to
successfully perform the essential functions of this job. Reasonable accommodations may be made to
enable individuals with disabilities to perform the essential functions.

Hearing and speaking to exchange information

Dexterity of hands and fingers to demonstrate activities
Operates a computer and other office productivity machinery
Seeing to read a variety of materials

Bending at the waist, kneeling or crouching

Sitting or standing for extended periods of time

Lifting objects up to 50 pounds

Close vision and ability to adjust focus

Work Environment:

The work environment characteristics described here are representative of those an employee encounters
while performing the essential functions of this job. Reasonable accommodations may be made to enable
individuals with disabilities to perform the essential functions.

e Noise level is generally moderate

e Meetings conducted in an office setting
e Indoor varying in temperature

Employee Acknowledgement:

4/20/2022

Date

Temporary Admissions Clerk Job Description
Pending Board Approval
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MUTUAL AGREEMENT TO ARBITRATE DISPUTES

The parties to this Mutual Agreement to Arbitrate Disputes (“Agreement”) wish to resolve, fairly and quickly, any and all
disputes which may arise between them and agree as follows:

A

Agreement to Arbitrate. Any controversy, dispute or claim (“Claim”) whatsoever between

(“Employee”) on the one hand, and Elite Academic Academy - Lucerne (“the Company”), or any of its current and
former directors, officers, shareholders, employees, agents, representatives, or related entities (collectively
“Company Parties”), on the other hand, (collectively, the “Parties”) shall be resolved by the Parties by final and
binding arbitration at the request of either Party.

Claims Covered. This Agreement broadly covers any and all claims that have existed, currently exist, and/or may
arise between the Parties including, but not limited to, claims for: (a) misclassification, wages (regular or overtime),
meal period and/or rest break premiums, wage statement penalties, waiting time penalties, paid time off/vacation,
business expenses, benefits and/or other compensation; (b) breach of contract (oral, implied, express or written); (c)
wrongful termination and/or retaliation; (d) unfair competition and/or misappropriation of trade secrets; (e)
discrimination, harassment, and/or retaliation on the basis of a characteristic protected by law; and (f) any other
claims arising out of or related to the employment relationship (including application for employment) or
termination of the employment relationship or for violation of any federal, state, or other government law, statute,
regulation, or ordinance including, without limitation, the California Labor Code, the Industrial Welfare
Commission Wage Orders, the California Business and Professions Code, the Fair Labor Standards Act, California’s
Fair Employment and Housing Act, Title VII of the Civil Rights Act of 1964, the Americans with Disabilities Act,
the Age Discrimination in Employment Act, and the United States and California Constitutions (collectively,
“Covered Claims™).

Excluded Claims. Notwithstanding the above broad scope of Covered Claims, this Agreement does not cover any
claims to the extent such claims are non-arbitrable pursuant to applicable law (which are not preempted by the
FAA).

Class and Collective Action Waiver. Covered Claims shall be arbitrated on an individual basis only. No
Covered Claim shall be (a) heard or arbitrated on a class or collective action basis on behalf of other persons
alleged to be similarly situated, or (b) joined, consolidated, or otherwise combined with the claims of other
persons in one proceeding. Each Party waives the right to bring, maintain, participate in, or receive money
from, any class or collective proceeding, whether in arbitration or otherwise.

Notice of Claim. A demand for arbitration must be in writing by certified or registered mail, return receipt requested
and obtained, or by service as authorized for the commencement of a civil action and made within the applicable
statute of limitations period. The notice must describe the nature of the controversy and the remedy sought. In the
event that there is a dispute as to whether the Parties agreed to arbitrate a claim or an issue, the court shall have the
exclusive authority to determine arbitrability.

Rules of Arbitration. Arbitration under this Agreement will be conducted in accordance with the then current
1

Board Approved Feb. 03, 2022
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Employment Arbitration Rules and Mediation Procedures of the American Arbitration Association (“AAA Rules”)
or in accordance with the rules of another similar organization agreed to by the Parties. A current copy of the AAA
Rules is available at www.adr.org and from Elite Academic Academy’s Human Resources Department upon
request.

G. Place of Arbitration. Arbitration shall take place before a neutral arbitrator within 45 miles of where Employee is or
was last employed by the Company.

H. Discovery. The Parties shall be entitled to conduct reasonable discovery, including, without limitation, conducting
depositions of and requesting documents from each other and third parties. The arbitrator shall have the authority to
resolve discovery disputes, modify procedures to ensure they are affordable and accessible, and order prehearing third-
party discovery.

l. Avrbitration Decision. The arbitrator shall prepare in writing and timely provide to the Parties a decision and award
which includes factual findings and the reasons upon which the decision is based. The arbitrator may make any award
available under law, including monetary damages, injunctive relief, and attorneys’ fees. The decision of the arbitrator
shall be binding and conclusive on the Parties, except as otherwise required by law. Judgment upon the award rendered
by the arbitrator may be entered in any court having proper jurisdiction.

J. Avrbitration Fees and Costs. Company shall be entirely responsible for the arbitrator’s fees. Each Party shall pay
his/her/its own costs and attorneys’ fees, if any, except that the arbitrator shall award attorneys’ fees and costs in
accordance with applicable law.

K. Governing Law. Any enforcement of this arbitration provision shall be governed by the Federal Arbitration Act (the
“FAA”), and any procedural issues related to this arbitration provision shall be governed by California law, unless
California law conflicts with the FAA in which case the FAA shall govern.

L. Employee Right to Review and Consult Counsel. Employee has the right to review this agreement with their
counsel if needed, and if Employee has any questions about this Agreement, Employee should contact Elite
Academic Academy’s Human Resources Department.

M. Sole and Entire Agreement. This Agreement constitutes the entire agreement between the Parties with respect to the
matters referenced herein and can be modified only in a writing signed by both Parties, stating the intent to revoke or
modify this Agreement. If any provision in this Agreement is determined to be unenforceable, then the remaining
provisions shall remain in full effect.

By signing below, each party knowingly waives the right to class and collective procedures/actions
and the right to trial by jury or judge for any covered claim. Each party retains all other rights,
including the right to counsel, to call and cross-examine witnesses, to reasonable discovery, and to
have claims addressed by an impartial factfinder.
Each party acknowledges that it or s/he are hereby advised to seek legal advice as to their rights and
responsibilities under this agreement.
THIS AGREEMENT IS VOLUNTARY AND EMPLOYEE WILL NOT BE FIRED OR, IN THE
CASE OF ANEW HIRE, BE DENIED A JOB, FOR DECLINING TO SIGN THIS AGREEMENT.
COMPANY: EMPLOY|
By: By:
Its: Chief Executive Officer
4/20/2022 4/20/2022
DATED: DATED:

Board Approved Feb. 03, 2022
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CONFIDENTIALITY AND NON-DISCLOSURE AGREEMENT

The Parties to this Confidentiality and Non-Solicitation Agreement ("Agreement”) are
Elite Academic Academy — Lucerne (the “School") and [l ('Employee”)
(collectively referred to herein as the “Parties”).

1. Employee Access to Confidential Information. The School and Employee acknowledge
that the business of the School and the nature of Employee's work will require Employee to have
access to Confidential Information (as such term is defined below) of the School and/or its families,
which, if disclosed in an unauthorized manner, could be highly prejudicial to the School and/or its
families.

2. Value of School Business, Families, and Confidential Information. The School has created,
developed, and obtained Confidential Information (as such term is defined below). Additionally,
the School has entered into agreements with third parties whereby these third parties produce
confidential, proprietary, and/or trade secret information for the School. Such information has
independent actual or potential economic value from not being generally known to the public or
to other persons who can obtain economic value from its disclosure or use and is not readily
available through any source other than the School. Maintenance of confidentiality regarding such
information and special knowledge is essential to preserving the competitive position and value of
the School. Further, the specialized services provided by the School to its families are such that
potential families might not be aware of the availability of such services from the School.
Consequently, the School has gone to considerable time, expense, and effort in seeking out
potential families, explaining to these potential families the unique value of the School’s services,
and developing family relationships. This specialized business requires the School to develop
confidential relationships with its families, whereby the School and each family work together
closely to develop customized services for each family. Therefore, information concerning both
the nature and the fact of the School’s relationships has independent actual or potential economic
value from not being generally known to the public or to other persons who can obtain economic
value from its disclosure or use. The confidentiality of the School's families is essential to the
continued economic viability of the School and is subject to continuous, vigorous efforts by the
School to maintain secrecy.

3. Confidential Information Defined. “Confidential Information” of the School includes,
but is not limited to, proprietary and/or trade secret information, intellectual property, ideas
innovations, organization financial documents and transactions, student and family information
and records, confidential financial data or other non-public proprietary organization information,
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confidential information regarding business partners, vendors, or families and students, business
methods, devices, processes, compilation of information, computer software developed by or for
the School records, methods of data processing, surveys, designs, questionnaires, reports, industry
norms, models, forecasts, formulae, equations, studies or data developed in connection with any
project or activity of the School, and School financial information.

A. Exclusions. Confidential Information shall not include: (a) information now and
hereafter voluntarily disseminated by the School to the public or which otherwise becomes
part of the public domain through lawful means; (b) information already known to
Employee as documented by written records which predate Employee's employment with
the School; and (c) information independently developed by Employee after termination
of Employee’s employment.

4. Value of the School’s Workforce. The Parties further acknowledge and agree that the
School needs to maintain a stable workforce in order to remain in business. Thus, the School is
entitled to protect its legitimate business interest in preventing persons from disrupting, damaging,
impairing, or interfering with its business by soliciting its employees for employment with another
company.

5. Employee's Obligations as to Confidential Information. Therefore, as a condition of
employment, Employee agrees to maintain the secrecy of the School's Confidential Information
and to not engage in unfair competition with the School as follows:

A. No Disclosure. Employee will not use, disclose, or disseminate in any manner
whatsoever any Confidential Information, either directly or indirectly, either during
employment with the School or following termination of employment, except as
required in the course of employment with the School, or as expressly authorized
in writing by an officer or manager of the School.

B. No Reproduction or Removal. Employee will not reproduce in any manner, or
remove from the School or Employee's work location, any Confidential
Information, whether or not recorded in writing, by sound or visual means, on
computer or computer disk or by any other means, either during employment with
the School or following termination of employment, except as required in the
course of employment with the School, or expressly authorized in writing by an
officer of the School.

C. Duty to Prevent Disclosure. Employee will take all precautions reasonably
necessary to prevent the unauthorized use, disclosure, or dissemination of
Confidential Information either during employment with the School or following
termination of employment with the School.

D. Required Disclosure. Notwithstanding Sections A, B and C above, in the event that
Employee is requested or required (by oral questions, interrogatories, requests for
information or documents, subpoena, civil investigative demand or other similar
process in legal proceedings) to disclose any of the Confidential Information,
Employee shall provide the School with prompt written notice of any such request
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or requirement so that the School may seek a protective order or other appropriate
remedy, or waive compliance with the provisions of this Agreement. If, in the
absence of a protective order or other remedy or the receipt of a waiver by the
School, Employee is nonetheless legally compelled to disclose Confidential
Information to any tribunal or else stand liable for contempt or suffer other censure
or penalty, Employee may, without liability hereunder, disclose to such tribunal
only that portion of the Confidential Information that is legally required to be
disclosed, provided that Employee exercises his or her best efforts to preserve the
confidentiality of the Confidential Information, including, without limitation, by
cooperating with the School to obtain an appropriate protective order or other
reliable assurance that confidential treatment will be accorded the Confidential
Information by such tribunal.

E. Ownership of Materials; Return of Materials Upon Termination of Employment.
All Confidential Information and/or other ideas, concepts, know-how, techniques,
processes, methods, inventions, discoveries, developments, innovations, and
improvements, that are reasonably related to the business of the School, involve the
School’s research or development (whether actual or demonstrably anticipated), or
are produced by Employee during the period of employment with the School
belongs to the School and not Employee. Upon termination of Employee's
employment with the School for any reason whatsoever, Employee will
immediately turn over to the School all Confidential Information. Additionally,
Employee will return all other School property or equipment, including but not
limited to keys, entry devices, documents, computer software, and/or other
materials related to the business, professional or personal affairs of the School or
any of the School’s families. Further, Employee will not retain any copies of any
of the above materials in hardcopy, electronic or other form.

F. Prohibition on Use of Trade Secret Information. Employee agrees that during
Employee’s employment with the School and following termination of Employee's
employment with the School, for any reason whatsoever, Employee shall not use
the School’s trade secret information, including without limitation, (1) to contact
or solicit any families or prospective families of the School whom Employee served
or whose names became known to Employee while in the employ of the School
either on the Employee's behalf or on behalf of any other party engaged in a
business which is competitive with the School or (2) to solicit the employment of
any School employee, whether or not the solicited employee would commit any
breach of his or her own employment terms by leaving the service of the School.

G. No Competition During Employment. Employee agrees that during employment
with the School, Employee will not engage in any other employment or activity that
might interfere with or be in competition with the interests of the School.

H. Student Information. Employee agrees not to use, disclose, or disseminate in any
manner whatsoever, for compensation or otherwise, any information, actions,
events, behavior, or other conduct that Employee observes or hears from the
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School’s students or their families, either directly or indirectly, either during
employment with the School or following termination of employment. Employee
further agrees to take all precautions reasonably necessary to prevent the
unauthorized use, disclosure, or dissemination of the School’s students’
information, actions, events, behavior, or other conduct, either during employment
with the School or following termination of employment with the School.

6. Trade Secrets. The Parties further recognize and acknowledge that neither the above
provisions nor the School’s exercise of any rights thereunder shall limit the rights of the School
under applicable statutes and common law rules regarding trade secrets, including without
limitation, the Uniform Trade Secrets Act (Cal. Civ. Code Section 3426 et seq.) or limit the rights
of the School to seek damages relief. In particular, and without limitation of the foregoing, the
School reserves it rights under California Civil Code Section 3426.3 to seek total damages in an
amount two times that of actual damages suffered as a result of misappropriation of its Confidential
Information.

7. School’s Entitlement to Compensation Received by Employee for Use or Disclosure of
Confidential Information. Employee further expressly agrees that, without limiting any other right
or remedies the School may have, the School shall be entitled to recover any and all monies or
other benefits whatsoever received by Employee or on Employee’s behalf or by any other person
or entity from any and all sources in connection with any use or dissemination by Employee, or
Employee’s agents, of any Confidential Information and that any such monies or other benefits so
received shall be held in trust by the recipient for immediate payment over to the School.

8. Severability. In the event a court of competent jurisdiction finds any provision of this
Agreement to be invalid or otherwise unenforceable, the remaining portions of this Agreement
will retain their full force and effect.

9. Entire and Sole Agreement. The Parties agree that this Agreement contains their entire
agreement and supersedes all other agreements and understandings, whether written or oral,
covering the subject matter hereof. The Parties warrant that there were no representations,
agreements, arrangements or understandings, whether written or oral, between them relating to the
subject matter contained in this Agreement which are not fully expressed herein. No modification,
amendment or waiver of any of the provisions contained in this Agreement, or any future
representations, promise, or condition in connection with the subject matter of this Agreement,
shall be binding upon any party to this Agreement unless made in writing and signed by such party
or by a duly authorized officer, partner, or agent of such party.

10. Governing Law. The Parties agree that the laws of the State of California shall govern the
interpretation and enforcement of this Agreement, without giving effect to that State's choice of
law rules.

11. Independent Review and Advice. By signing his/her name below, Employee expressly
acknowledges that he/she has read this Agreement, has had the opportunity to ask School
representatives questions about it, has had the opportunity to consult with an attorney of his/her
choice (at his/her own expense) before signing it, and understands the contents of this Agreement.
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Employee further agrees that signing this Agreement is a condition of his/her employment with
the School and payment therefore, which he/she understood before accepting employment with
the School.

12. Costs and Attorneys Fees. In the event of any dispute, controversy, or other proceedings
(including litigation or arbitration) arising out of or related to this Agreement, the prevailing party
shall be entitled to reimbursement of all of its costs, including attorney and expert witnesses’ fees
and costs.

13. Successors and Assigns. All covenants, representations, warranties and agreements of the
Parties contained herein shall be binding upon and inure to the benefit of their respective
successors and permitted assigns.

14. Counterparts. This Agreement may be executed in one or more counterparts, each of which
shall be deemed an original, but all of which together shall constitute one and the same instrument.

4/20/2022
Date:

4/20/2022
Date: /20/ By:

Its: Chief Executive Officer
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August 31, 2022

Re: 22/23 Contract Addendum for Clinical Supervision

Effective immediately, your 22/23 contract (attached) will be amended to allow for clinical
supervision, by a qualified licensed mental health professional, in your goal to obtain licensure
as a Licensed Marriage and Family Therapist, for hours worked in support of ERMHS counseling.
[Note: The hours shall not exceed 10 hours a week - or 1 paid hour of oversight.]

In this regard, Elite Academic Academy will pay for this 1 hour of clinical supervision per week;
however, any and all clinical supervision above and beyond that hour is your responsibility
entirely.

All other elements of your contract (attached), including your job description, staffing calendar,
and any health and welfare benefits, remain in full effect and are not changed based on this
addendum.

Please contact Tracy Hasper, in Human Resources, if you have any questions or concerns.

'PocuS|gned by:
| ;%%ZL 7 8/31/2022

Megﬁéhhll:;éle“}ﬁén
Chief Executive Officer

9/1/2022




DocuSign Envelope ID: 8E3C5F1F-FAE0-4478-9B11-E7E5A212EE3E

AT-WILL EMPLOYMENT AGREEMENT
Between Elite Academic Academy Charter - Lucerne

and

Name: |

in the position of

Title: Independent Study Counselor

August 8, 2022

Dear [N

We are pleased to offer you the position of full-time exempt Independent Study Counselor with
Elite Academic Academy - Lucerne (the “School”) commencing August 18, 2022 and including 2
Professional Development days (August 18 and 19, 2022). We are delighted you chose to join the
Certificated Teaching Department and are confident you will enjoy it here. The purpose of this
letter is to summarize the terms of your employment with the School as set forth in this At-Will
Employment Agreement (the “Agreement”), should you accept our offer. This offer of employment
is conditioned upon the receipt of proof of your legal eligibility to work in the United States (IRS I-
9) and successful completion of all background (Livescan) checks.

The terms of your employment with the School are as follows:

1. Job Duties. Your job duties are detailed in the attached job description (Exhibit A)
and you will report to the Chief Academic Innovations Officer, or designee.

2. At-Will Employment. Your employment at the School is "at will," which means that
it is of no definite duration and will continue only as long as both you and the School consider it of
mutual benefit. Either you or the School is free to terminate the employment relationship at any
time, with or without cause and with or without notice. Although your job duties, title,
compensation, and benefits, as well as our personnel policies and procedures, may change from
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time-to-time, the “at will” nature of your employment may only be changed in a document signed
by you and the CEO of the School.

3. Work Hours. You are compensated for the general value of services you perform
and not for the amount of time you spend on the job. Thus, you will generally be paid your set
salary notwithstanding the number of hours you work. However, to ensure that you can be
reached by your supervisor and communicate with those individuals who will assist you in
performing your job duties, you are generally expected to work Monday to Friday during normal
business hours.

4. Compensation. Due to funding uncertainties generally, and more specifically
associated with the School’s required participation in the SB 740 funding process for non-seat-
time charter schools, as well as the unpredictability of legislation affecting charter schools, the
total amount of School funds available for employee compensation is often unknown to the School
at the outset of any academic year. Accordingly, you will be paid a minimum annual salary of
$71,796 (or $6,526.91 per month, for 11 months - August 2022 thru June 2023) less applicable
withholdings, for 193 days of work ($372/per day) (see attached 201 day calendar attached;
however, because your start date is August 18, you will only be working 193 days on this
calendar), which amount may be adjusted upward during or at the conclusion of the academic year
by the School’s governing board in its sole discretion. You will also receive a stipend of $250.00 a
month for travel and mileage (in lieu of mileage reimbursement), a $125.00 monthly stipend in
honor of your Masters degree, and a $5,000 annual ($416.67 /month) MTSS stipend (please see the
attached job description). You will be paid once a month on, or before, the 26t of each month.
Salary increases and annual bonuses may be awarded at the end of each calendar year, at the sole
and absolute discretion of the CEO, based upon, among other things, your performance and the
School’s overall performance during the calendar year.

5. Benefits. You will be eligible for all benefits as generally offered to similarly situated
employees of the School, including contributions to California State Teachers Retirement System,
as further described in our Employee Handbook. The School also offers Health and Welfare
benefits, after one month of employment, totaling $10,800 a year (or $900 a month), which can be
used to purchase medical, dental, and vision insurance benefits offered through the Charter
providers. You may “opt out” of medical insurance provided by the Charter and retain a monthly
allotment of $200. For more information, please see the plan benefits.

6. Arbitration. It is a condition of your employment that you review our Arbitration
Agreement (attached) which provides that any disputes between you and the School be submitted
to binding arbitration. You should notify the School in writing of any complaints you have with
respect to your employment so that any issues can immediately be addressed and rectified.

7. Confidentiality. Because of the nature of our work and the highly confidential
information we provide to our employees, you will be required to execute a Confidentiality and
Non-Disclosure agreement (attached), which will remain in full force and effect after your
employment.

8. Equal Employment Opportunity. The School is an equal opportunity employer.
School policy prohibits discrimination, retaliation, or harassment based on actual or perceived
ancestry, race, color, religion, including religious dress and grooming practices, national origin,
including language use and possession of a driver’s license, citizenship, marital status, sex,
pregnancy, childbirth, breastfeeding, or related medical conditions, gender, gender identity,
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gender expression, sexual orientation, age (40 and above), military or veteran status, physical or
mental disability, including HIV and AIDS, medical condition, including cancer or a record or
history of cancer, genetic characteristic or information, protected medical leaves (e.g., leave under
the Family and Medical Leave Actor or the California Family Rights Act), domestic violence victim
status, political affiliation, and any other status protected by federal, state, or local laws. This
commitment applies to all personnel decisions and to all persons involved in the operations of the
School. In addition, you are expressly prohibited from discriminating against, retaliating against,
or harassing any student of the School. You must treat all students and third parties working for
or on behalf of the School respectfully and appropriately.

9. Prior Agreements. You affirm that you are not a party to any agreement(s) such as a
non-competition agreement that would prohibit you from employment with us.

10. Organization Policies. If you accept this offer and begin employment, on your first
day of employment, you will be given additional information about the School, including but not
limited to its Employee Handbook and other policies and procedures

11. Entire Agreement. This Agreement and its Exhibit A, and accompanying
attachments, when accepted by you, constitutes our entire agreement and supersedes all prior
agreements and representations whether written or oral. This Agreement may be amended only
by a writing signed by both yourself and the CEO of the School. To the extent this Agreement or its
attachments conflict with our Employee Handbook or any other policy or procedure, this
Agreement or its attachments, as the case may be, shall control.

On your first day of work, you will be required to complete the INS form I-9. Please bring
appropriate identification that shows your eligibility to work in the United States.

If these terms are acceptable to you, please sign one copy of this offer letter and return it at your
earliest convenience. This offer will remain open for 5 working days.

Once again, we are looking forward to you joining the Elite Academic Academy - Lucerne team, and
personally growing with the School.

Sincerely,
DocuSigned by:

=
v)"‘ﬂ’f'm .
handireeman 8/8/2022
CEO Date:

AGREED TO AND ACCEPTED BY:

Employee: I

8/8/2022
Signature: _| Date:
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Position Title: Independent Study Counselor (TK-12)

Reports to: Chief Academic Innovations Officer or Designee
Classification: Certificated

Pay Range: $80,000-$95,000

Work Schedule: 12 months

Location: Remote office and travel to all counties served

Position Summary: An Elite Academic Academy (EAA) Counselor provides students with the
proper resources and guidance to ensure that each student’s individual academic, social, and
emotional needs are met. The EAA Counselor will lead the counseling department for EAA
The EAA counseling department will provide services to students and their families that
promote academic, personal and social development, and post-educational plans. The lead
counselor will work with the parents, students, teachers, community partners, and administration
to ensure success and make appropriate decisions for student growth while enrolled in Elite
Academic Academy.

Quialifications:

e Bachelor’s degree or higher from regionally-accredited college or university.

e A valid and current Pupil Personnel Services (PPS) credential. Additional credentials
desirable (Career Technical Education Credential or Single Subject Credential).

e State and Federal fingerprint clearance (LiveScan) to work with students (Ed. Code
44237). No prospective employee can report to work without this clearance being
received and the Human Resources Manager notifying the immediate supervisor of this
clearance.

e Proof of a clear TB test dated within the last 60 days (Ed. Code 49406) upon employment
and thereafter updated every four years.

e Valid California Driver’s License and proof of valid car insurance policy.

Independent Study Counselor Job Description
Board Approved Nov. 05, 2020
1of5
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Section 1: Supports

Collaborate with stakeholders to build a vision and plan for the counseling department.
Foster and create an opportunity for diverse thinkers.

Analyze student transcripts.

Ability to learn new technology tools quickly.

Maintain weekly communication with students and parents/guardians through online
platform, email, and telephone communication.

Monitor student progress in various courses through 4 year plan creation.

Effectively communicate with teachers and parents and administration to ensure student
success.

Prioritize, develop, plan, implement, and assess programs to meet the career, and/or
college, and social development needs or desires of students.

Collaborate with students to track self-progress

Advocate for each individual student & their needs.

Guides each student to choose courses that reflect their interests, abilities, and career
plans, as well as developing post-secondary educational plans as needed.

Collaborate with colleagues to create success plans for struggling students in various
courses.

Directly communicate general announcements with parents/guardians, students, and
community partners.

Consistently update communication log in Student Information Systems.

Create internship/job shadowing opportunities for students.

Actively participates in parent-teacher meetings.

Attends IEP meetings/responds to IEP communications.

Places students in appropriate academic and elective classes.

Provides “SST plans” for students who need to catch up on assignments or students who
are struggling in course(s).

Section 2: Administrative Support

Attends collaborative meetings with administration and/or teachers.
Plans and delivers professional development for the staff (as needed basis).
Demonstrates professionalism and interpersonal skills.
Enriches personal skill sets and knowledge by attending outside professional
development opportunities.
Collaborate with colleagues and parents to implement behavior/academic probation
plans.
Assists administrator(s) with graduation, college admissions, and NCAA requirements
that are necessary for athletic participation.
Assists administration and teachers in curriculum revision and/or creation.

Independent Study Counselor Job Description

Board Approved Nov. 05, 2020
20f5
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Demonstrates excellent communication with administrator(s) and other stakeholders.
Provides input to administrators, teachers, and other Elite Academic personnel for
improvement of the educational program.

Section 3: General & Essential Duties

Assists in scheduling exams and other standardized assessments.

Follows and adheres to Elite Academic Academy Charter policies and procedures.
Understand digital file organization.

Assuring appropriate and accurate information is updated in each student's cumulative
record.

Follows legal mandates and procedures according to reporting (Child Abuse and Neglect
Act).

Refers students to outside support services or testing when deemed necessary.
Consistently follows office hours availability for students.

Responds to all stakeholders inquiries/communications within a 24 hour period.
Document and resolve all informal and formal complaints with parents, students, and
staff in a professional manner.

Adhere to Elite Academic Academy policies and procedures according to the staff
handbook.

Ensure and maintain compliance with the Uniform Complaint Policy and the Uniform
Technology policy.

Coordination of academic clubs and extracurricular activities.

Perform other reasonable duties as assigned or required.

Knowledge of:

Online platforms and technology.
WASC accreditation process.
Master Scheduling.
California graduation requirements.
Demonstrates excellent computer and typing skills.
Career Technical Education Pathways and certifications.
Academic and emotional growth and development of school aged children.
Knowledge of current state laws, policies, and procedures of community mental health
and social agencies.
Current job market trends and skills.
Best practices to engage student learning.
Basic knowledge of required current state testing, SAT & ACT testing.
Special Education, English Language Learners, and 504 practices and procedures.
General knowledge of Education Codes and laws.
Independent Study Counselor Job Description

Board Approved Nov. 05, 2020
30f5
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Knowledge of college entrance requirements & A-G courses.
Knowledge of Positive Behavioral Interventions & Supports (PBIS) and other behavior
interventions.

Ability to:

Foster engaging activities and learning for student success through the use of technology.
Provide individualized instruction to students by promoting interactive learning.
Create a safe space for students to learn.

Facilitate an online and in-person culture of creativity and diversity.

Assist teachers and administration with student discipline issues.

Demonstrate exemplary communication skills (oral and written).

Demonstrates excellent time management.

Cultivate positive rapport with students, staff, parents, and community stakeholders.
Assess student needs and individualize instruction according to their needs/goals.
Collaborative with teachers in an ongoing process to support teachers with students
physical or emotional challenges.

Work flexible hours; sometimes weekends and/or evenings.

Accessible access to the internet.

Demonstrate integrity when making decisions.

Work Environment:

Remote position

In-home Office

Occasional travel may be required by personal vehicle
Flexible Hours

Physical Demands:

Lifting up to 25 Ibs.

Sitting or standing for extended periods of time.

Ability to see and read clearly to monitor student progress online.
Dexterity of hands for computer use.

Ability of hearing for listening.

Ability of speaking to properly exchange information.

Independent Study Counselor Job Description
Board Approved Nov. 05, 2020

4 0of 5
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HAZARDS:
Contact with dissatisfied individuals.

Employee Acknowledgement:

I -

Employee Signature Printed Name Date

Independent Study Counselor Job Description
Board Approved Nov. 05, 2020
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MTSS Stipend - Job Description

Position Title: MTSS Stipend

Department: Certificated Teaching

Reports To: Program Director (or Designee)

FLSA Classification: Exempt

Stipend: $5,000 to 25,000 annually depending on experience
Classification: Certificated

School Calendar Days: 186-225 Day Calendar

Job Description: This is not a stand-alone job description, but a rider to our teaching and/or various

exceptional education job descriptions. This payscale supersedes the teaching, or other certificated,

position. This position will provide direct intervention and progress monitoring for students who need

academic and/or engagement support. Activities may include coordinating intervention programs for

identified students, identifying curriculum and instructional support for Content Teachers and Teachers

of Record, including effective intervention strategies, and implementing specialized services to meet the

needs of each and every student. In addition, this position will assist in developing a systematic school-

wide approach to MTSS.

General Duties:

Duties of this position include, but are not limited, to:

Provide MTSS support to, or as, the Teacher of Record for identified students.

Provide students with direct intervention support services through weekly synchronous lessons.
Use data, such as progress reports, assignment feedback, and school assessments, to determine
and provide the skills development needed for a student to become academically proficient.
Provide data for SST and 504 meetings and communicate with parents, teachers, staff regarding
progress or further interventions needed.

MTSS Stipend Job Description
Board Approved May 5, 2022
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e Participate in Student Support Team meetings to assist in coordination of intervention services
for all students receiving MTSS support.

e |dentify and promote opportunities/additional potential resources that would improve
students’ academic outcomes.

e Monitor the progress of the entire caseload, maintain records, complete compliance
requirements, and communicate with parents and content teachers.

e Coordinate and facilitate the implementation of academic and social-emotional interventions

for students in need of support towards meeting course standards.

Desired Qualifications:

® Professional development in the area(s) of:
O communication and conferencing skills;
leadership development;
classroom management;
standards-based curriculum development;
peer observation, coaching, mentoring, and conferencing skills;
student and parent conferencing skills;
knowledge of subject matter;
independent study compliance;
remote teaching;
assessment of student performance;
grant writing.
® Master’s degree or higher.
® 5 or more years in the field of Education with independent study experience.

O O OO0 0O O 0O O 0 O

Employee Acknowledgement:

Printed Name Date

Employee Signature

MTSS Stipend Job Description
Board Approved May 5, 2022
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MUTUAL AGREEMENT TO ARBITRATE DISPUTES

The parties to this Mutual Agreement to Arbitrate Disputes (“Agreement”) wish to resolve, fairly and quickly, any and all
disputes which may arise between them and agree as follows:

A

Agreement to Arbitrate. Any controversy, dispute or claim (“Claim”) whatsoever between

I (‘Employee”) on the one hand, and Elite Academic Academy Lucerne (“the Company”), or any of its
current and former directors, officers, shareholders, employees, agents, representatives, or related entities
(collectively “Company Parties”), on the other hand, (collectively, the “Parties”) shall be resolved by the Parties by
final and binding arbitration at the request of either Party.

Claims Covered. This Agreement broadly covers any and all claims that have existed, currently exist, and/or may
arise between the Parties including, but not limited to, claims for: (a) misclassification, wages (regular or overtime),
meal period and/or rest break premiums, wage statement penalties, waiting time penalties, paid time off/vacation,
business expenses, benefits and/or other compensation; (b) breach of contract (oral, implied, express or written); (c)
wrongful termination and/or retaliation; (d) unfair competition and/or misappropriation of trade secrets; (e)
discrimination, harassment, and/or retaliation on the basis of a characteristic protected by law; and (f) any other
claims arising out of or related to the employment relationship (including application for employment) or
termination of the employment relationship or for violation of any federal, state, or other government law, statute,
regulation, or ordinance including, without limitation, the California Labor Code, the Industrial Welfare
Commission Wage Orders, the California Business and Professions Code, the Fair Labor Standards Act, California’s
Fair Employment and Housing Act, Title VII of the Civil Rights Act of 1964, the Americans with Disabilities Act,
the Age Discrimination in Employment Act, and the United States and California Constitutions (collectively,
“Covered Claims™).

Excluded Claims. Notwithstanding the above broad scope of Covered Claims, this Agreement does not cover any
claims to the extent such claims are non-arbitrable pursuant to applicable law (which are not preempted by the
FAA).

Class and Collective Action Waiver. Covered Claims shall be arbitrated on an individual basis only. No
Covered Claim shall be (a) heard or arbitrated on a class or collective action basis on behalf of other persons
alleged to be similarly situated, or (b) joined, consolidated, or otherwise combined with the claims of other
persons in one proceeding. Each Party waives the right to bring, maintain, participate in, or receive money
from, any class or collective proceeding, whether in arbitration or otherwise.

Notice of Claim. A demand for arbitration must be in writing by certified or registered mail, return receipt requested
and obtained, or by service as authorized for the commencement of a civil action and made within the applicable
statute of limitations period. The notice must describe the nature of the controversy and the remedy sought. In the
event that there is a dispute as to whether the Parties agreed to arbitrate a claim or an issue, the court shall have the
exclusive authority to determine arbitrability.

Rules of Arbitration. Arbitration under this Agreement will be conducted in accordance with the then current
1

Board Approved Feb. 03, 2022
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Employment Arbitration Rules and Mediation Procedures of the American Arbitration Association (“AAA Rules™)
or in accordance with the rules of another similar organization agreed to by the Parties. A current copy of the AAA
Rules is available at www.adr.org and from Elite Academic Academy’s Human Resources Department upon
request.

Place of Arbitration. Arbitration shall take place before a neutral arbitrator within 45 miles of where Employee is or
was last employed by the Company.

Discovery. The Parties shall be entitled to conduct reasonable discovery, including, without limitation, conducting
depositions of and requesting documents from each other and third parties. The arbitrator shall have the authority to
resolve discovery disputes, modify procedures to ensure they are affordable and accessible, and order prehearing third-
party discovery.

Arbitration Decision. The arbitrator shall prepare in writing and timely provide to the Parties a decision and award
which includes factual findings and the reasons upon which the decision is based. The arbitrator may make any award
available under law, including monetary damages, injunctive relief, and attorneys’ fees. The decision of the arbitrator
shall be binding and conclusive on the Parties, except as otherwise required by law. Judgment upon the award rendered
by the arbitrator may be entered in any court having proper jurisdiction.

Arbitration Fees and Costs. Company shall be entirely responsible for the arbitrator’s fees. Each Party shall pay
his/her/its own costs and attorneys’ fees, if any, except that the arbitrator shall award attorneys’ fees and costs in
accordance with applicable law.

Governing Law. Any enforcement of this arbitration provision shall be governed by the Federal Arbitration Act (the
“FAA”), and any procedural issues related to this arbitration provision shall be governed by California law. unless
California law conflicts with the FAA in which case the FAA shall govern.

Emplovee Right to Review and Consult Counsel. Employee has the right to review this agreement with their
counsel if needed, and if Employee has any questions about this Agreement, Employee should contact Elite
Academic Academy’s Human Resources Department.

Sole and Entire Agreement. This Agreement constitutes the entire agreement between the Parties with respect to the
matters referenced herein and can be modified only in a writing signed by both Parties, stating the intent to revoke or
modify this Agreement. If any provision in this Agreement is determined to be unenforceable, then the remaining
provisions shall remain in full effect.

By signing below, each party knowingly waives the right to class and collective procedures/actions
and the right to trial by jury or judge for any covered claim. Each party retains all other rights,
including the right to counsel, to call and cross-examine witnesses, to reasonable discovery, and to
have claims addressed by an impartial factfinder.

Each party acknowledges that it or s/he are hereby advised to seek legal advice as to their rights and
responsibilities under this agreement.

THIS AGREEMENT IS VOLUNTARY AND EMPLOYEE WILL NOT BE FIRED OR, IN THE
CASE OF A NEW HIRE, BE DENIED A JOB, FOR DECLINING TO SIGN THIS AGREEMENT.

B ZEAGSB 6404 By:
Its: Chief Executive Officer

8/8/2022 8/8/2022
/8/ DATED: /8/

Board Approved Feb. 03, 2022
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CONFIDENTIALITY AND NON-DISCLOSURE AGREEMENT

The Parties to this Confidentiality and Non-Solicitation Agreement ("Agreement”) are
Elite Academic Academy - Lucerne (the “School") and | ('Employee”) (collectively
referred to herein as the “Parties”).

1. Employee Access to Confidential Information. The School and Employee acknowledge
that the business of the School and the nature of Employee's work will require Employee to have
access to Confidential Information (as such term is defined below) of the School and/or its families,
which, if disclosed in an unauthorized manner, could be highly prejudicial to the School and/or its
families.

2. Value of School Business, Families, and Confidential Information. The School has created,
developed, and obtained Confidential Information (as such term is defined below). Additionally,
the School has entered into agreements with third parties whereby these third parties produce
confidential, proprietary, and/or trade secret information for the School. Such information has
independent actual or potential economic value from not being generally known to the public or
to other persons who can obtain economic value from its disclosure or use and is not readily
available through any source other than the School. Maintenance of confidentiality regarding such
information and special knowledge is essential to preserving the competitive position and value of
the School. Further, the specialized services provided by the School to its families are such that
potential families might not be aware of the availability of such services from the School.
Consequently, the School has gone to considerable time, expense, and effort in seeking out
potential families, explaining to these potential families the unique value of the School’s services,
and developing family relationships. This specialized business requires the School to develop
confidential relationships with its families, whereby the School and each family work together
closely to develop customized services for each family. Therefore, information concerning both
the nature and the fact of the School’s relationships has independent actual or potential economic
value from not being generally known to the public or to other persons who can obtain economic
value from its disclosure or use. The confidentiality of the School's families is essential to the
continued economic viability of the School and is subject to continuous, vigorous efforts by the
School to maintain secrecy.

3. Confidential Information Defined. “Confidential Information” of the School includes,
but is not limited to, proprietary and/or trade secret information, intellectual property, ideas
innovations, organization financial documents and transactions, student and family information
and records, confidential financial data or other non-public proprietary organization information,
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confidential information regarding business partners, vendors, or families and students, business
methods, devices, processes, compilation of information, computer software developed by or for
the School records, methods of data processing, surveys, designs, questionnaires, reports, industry
norms, models, forecasts, formulae, equations, studies or data developed in connection with any
project or activity of the School, and School financial information.

A. Exclusions. Confidential Information shall not include: (a) information now and
hereafter voluntarily disseminated by the School to the public or which otherwise becomes
part of the public domain through lawful means; (b) information already known to
Employee as documented by written records which predate Employee's employment with
the School; and (c) information independently developed by Employee after termination
of Employee’s employment.

4. Value of the School’s Workforce. The Parties further acknowledge and agree that the
School needs to maintain a stable workforce in order to remain in business. Thus, the School is
entitled to protect its legitimate business interest in preventing persons from disrupting, damaging,
impairing, or interfering with its business by soliciting its employees for employment with another
company.

5. Employee's Obligations as to Confidential Information. Therefore, as a condition of
employment, Employee agrees to maintain the secrecy of the School's Confidential Information
and to not engage in unfair competition with the School as follows:

A. No Disclosure. Employee will not use, disclose, or disseminate in any manner
whatsoever any Confidential Information, either directly or indirectly, either during
employment with the School or following termination of employment, except as
required in the course of employment with the School, or as expressly authorized
in writing by an officer or manager of the School.

B. No Reproduction or Removal. Employee will not reproduce in any manner, or
remove from the School or Employee's work location, any Confidential
Information, whether or not recorded in writing, by sound or visual means, on
computer or computer disk or by any other means, either during employment with
the School or following termination of employment, except as required in the
course of employment with the School, or expressly authorized in writing by an
officer of the School.

C. Duty to Prevent Disclosure. Employee will take all precautions reasonably
necessary to prevent the unauthorized use, disclosure, or dissemination of
Confidential Information either during employment with the School or following
termination of employment with the School.

D. Required Disclosure. Notwithstanding Sections A, B and C above, in the event that
Employee is requested or required (by oral questions, interrogatories, requests for
information or documents, subpoena, civil investigative demand or other similar
process in legal proceedings) to disclose any of the Confidential Information,
Employee shall provide the School with prompt written notice of any such request
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or requirement so that the School may seek a protective order or other appropriate
remedy, or waive compliance with the provisions of this Agreement. If, in the
absence of a protective order or other remedy or the receipt of a waiver by the
School, Employee is nonetheless legally compelled to disclose Confidential
Information to any tribunal or else stand liable for contempt or suffer other censure
or penalty, Employee may, without liability hereunder, disclose to such tribunal
only that portion of the Confidential Information that is legally required to be
disclosed, provided that Employee exercises his or her best efforts to preserve the
confidentiality of the Confidential Information, including, without limitation, by
cooperating with the School to obtain an appropriate protective order or other
reliable assurance that confidential treatment will be accorded the Confidential
Information by such tribunal.

E. Ownership of Materials; Return of Materials Upon Termination of Employment.
All Confidential Information and/or other ideas, concepts, know-how, techniques,
processes, methods, inventions, discoveries, developments, innovations, and
improvements, that are reasonably related to the business of the School, involve the
School’s research or development (whether actual or demonstrably anticipated), or
are produced by Employee during the period of employment with the School
belongs to the School and not Employee. Upon termination of Employee's
employment with the School for any reason whatsoever, Employee will
immediately turn over to the School all Confidential Information. Additionally,
Employee will return all other School property or equipment, including but not
limited to keys, entry devices, documents, computer software, and/or other
materials related to the business, professional or personal affairs of the School or
any of the School’s families. Further, Employee will not retain any copies of any
of the above materials in hardcopy, electronic or other form.

F. Prohibition on Use of Trade Secret Information. Employee agrees that during
Employee’s employment with the School and following termination of Employee's
employment with the School, for any reason whatsoever, Employee shall not use
the School’s trade secret information, including without limitation, (1) to contact
or solicit any families or prospective families of the School whom Employee served
or whose names became known to Employee while in the employ of the School
either on the Employee's behalf or on behalf of any other party engaged in a
business which is competitive with the School or (2) to solicit the employment of
any School employee, whether or not the solicited employee would commit any
breach of his or her own employment terms by leaving the service of the School.

G. No Competition During Employment. Employee agrees that during employment
with the School, Employee will not engage in any other employment or activity that
might interfere with or be in competition with the interests of the School.

H. Student Information. Employee agrees not to use, disclose, or disseminate in any
manner whatsoever, for compensation or otherwise, any information, actions,
events, behavior, or other conduct that Employee observes or hears from the
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School’s students or their families, either directly or indirectly, either during
employment with the School or following termination of employment. Employee
further agrees to take all precautions reasonably necessary to prevent the
unauthorized use, disclosure, or dissemination of the School’s students’
information, actions, events, behavior, or other conduct, either during employment
with the School or following termination of employment with the School.

6. Trade Secrets. The Parties further recognize and acknowledge that neither the above
provisions nor the School’s exercise of any rights thereunder shall limit the rights of the School
under applicable statutes and common law rules regarding trade secrets, including without
limitation, the Uniform Trade Secrets Act (Cal. Civ. Code Section 3426 et seq.) or limit the rights
of the School to seek damages relief. In particular, and without limitation of the foregoing, the
School reserves it rights under California Civil Code Section 3426.3 to seek total damages in an
amount two times that of actual damages suffered as a result of misappropriation of its Confidential
Information.

7. School’s Entitlement to Compensation Received by Employee for Use or Disclosure of
Confidential Information. Employee further expressly agrees that, without limiting any other right
or remedies the School may have, the School shall be entitled to recover any and all monies or
other benefits whatsoever received by Employee or on Employee’s behalf or by any other person
or entity from any and all sources in connection with any use or dissemination by Employee, or
Employee’s agents, of any Confidential Information and that any such monies or other benefits so
received shall be held in trust by the recipient for immediate payment over to the School.

8. Severability. In the event a court of competent jurisdiction finds any provision of this
Agreement to be invalid or otherwise unenforceable, the remaining portions of this Agreement
will retain their full force and effect.

9. Entire and Sole Agreement. The Parties agree that this Agreement contains their entire
agreement and supersedes all other agreements and understandings, whether written or oral,
covering the subject matter hereof. The Parties warrant that there were no representations,
agreements, arrangements or understandings, whether written or oral, between them relating to the
subject matter contained in this Agreement which are not fully expressed herein. No modification,
amendment or waiver of any of the provisions contained in this Agreement, or any future
representations, promise, or condition in connection with the subject matter of this Agreement,
shall be binding upon any party to this Agreement unless made in writing and signed by such party
or by a duly authorized officer, partner, or agent of such party.

10. Governing Law. The Parties agree that the laws of the State of California shall govern the
interpretation and enforcement of this Agreement, without giving effect to that State's choice of
law rules.

11. Independent Review and Advice. By signing his/her name below, Employee expressly
acknowledges that he/she has read this Agreement, has had the opportunity to ask School
representatives questions about it, has had the opportunity to consult with an attorney of his/her
choice (at his/her own expense) before signing it, and understands the contents of this Agreement.
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Employee further agrees that signing this Agreement is a condition of his/her employment with
the School and payment therefore, which he/she understood before accepting employment with
the School.

12. Costs and Attorneys Fees. In the event of any dispute, controversy, or other proceedings
(including litigation or arbitration) arising out of or related to this Agreement, the prevailing party
shall be entitled to reimbursement of all of its costs, including attorney and expert witnesses’ fees
and costs.

13. Successors and Assigns. All covenants, representations, warranties and agreements of the
Parties contained herein shall be binding upon and inure to the benefit of their respective
successors and permitted assigns.

14. Counterparts. This Agreement may be executed in one or more counterparts, each of which
shall be deemed an original, but all of which together shall constitute one and the same instrument.

8/8/2022
Date: /8/

Date: 8/8/2022

By:
Its: Chief Executive Officer
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Pending Board Approval
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Important Dates

m
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8/8
8/29
9/5
11/11
11/21 - 11/25
12/19 - 1/6
116
217-2/20
313-317
5/29
6/13
6/14
6/30

Key

First Day of School (Year-Round)
Independence Day Holiday
Contract Start Date

First Day of School (Traditional)
Labor Day Holiday

Veteran's Day Holiday
Thanksgiving Break

Winter Break

MLK Day Holiday

Presidents' Day Weekend
Spring Break

Memorial Day

Last Day of School - Traditional
Last Day of School - Year Round
Contract End Date

Contract Start and End Dates

First & Last Day(s) of School

Paid Holidays

(FT)

New Hire Orientation and PD (8/8-8/12)
Paid Flex (Non-school/contract) Days (FT)
All Staff Professional Development Days
Track ATOR/CT PD
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Elite Academic Academy 2022/2023 Staffing Calendar - Payroll
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Labor Day Holiday
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Memorial Day Holiday

Key

Semi-Monthly Payroll
Monthly/Semi-Monthly Payroll
Holidays
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Temporary Contract Addendum

August 29, 2022

Re: Temporary Position — || N

Per your conversation with Catherine Heredia, your temporary contract (attached) will be amended (by
virtue of this contract addendum) to now also include the role of Temporary Admissions Clerk (as
outlined in the attached job description), in addition to Temporary Part-Time Human Resources
Administrative Assistant.

Additionally, your days of work shall be Monday through Friday at hours determined by the School,

provided that ordinary working hours now shall not exceed 40 hours per week, unless agreed upon by
the School.

All other elements of your temporary employment contract (and addendums), attached hereto,
including your rate of pay, remain unchanged and are not affected by this addendum.

Please reach out if you have any questions or concerns.

(I\Jocu&gned by:
~
| \/5"(’1"1\ - 8/30/2022

LA1STEANERESAGS

Meghan Freeman
CEO

8/30/2022

Temp Human Resources Administrative Assistant/Admissions Clerk
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Temporary Admissions Clerk

Job Description
Position Title: Temporary Admissions Clerk
Reports To: Operations & Compliance Coordinator
FLSA Status: Non-Exempt
School Classification: Classified
Pay Range: $20-25 per hour, or salary equivalent (depending on experience)
Work Schedule: Temporary; Part-Time (approximately 4 - 6 hours per day;
approximately 4-5 months).
Location: Onsite - Temecula, CA

Position Summary:

The Admissions Clerk supports the Onboarding Specialist in taking phone calls and answering general
questions about the school and the program. The Admissions Clerk works to onboard new families that
are starting with Elite. This position would check in with families throughout the enrollment process and
then after the student is enrolled to make sure the family has heard from their teacher and that all
questions regarding the program have been answered. The Admissions Clerk works to ensure student
applications are complete and required attachments are submitted. The Admissions Clerk works to keep
the SIS updated with all student information, and supports the operations of student enrollment.

Qualifications: To perform this job successfully, an individual must be able to perform each essential
duty satisfactorily. The requirements listed below are representative of the knowledge, skill, and/or
ability required.

e High school diploma and clerical experience. Experience in the independent study educational
model preferred. Bilingual skills preferred.

e State and federal fingerprint clearance (LiveScan) to work with students (Ed. Code 44237). No
prospective employee can report to work without this clearance being received and the Human
Resources Manager notifying the immediate supervisor of this clearance.

Temporary Admissions Clerk Job Description
Pending Board Approval

1of3
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Proof of a clear TB Tine test dated within the last 60 days (Ed. Code 49406) upon employment
and thereafter updated every four years.

ESSENTIAL FUNCTIONS and RESPONSIBILITIES:

Operations/Onboarding:

Answer general school phone calls and direct the questions to the appropriate departments.
Be the first contact with families communicating via email and/or phone system .

Explain the differences between the Schools’ various academies.

Support families in choosing the appropriate academy for their child.

Explain to families the enrollment process.

Follow up with families to help complete registration.

Check each application in the online registration portal for uploaded documents.

Contacts parents for missing or incomplete documents, vaccine records, or waivers. Continue to
follow up daily until docs have been received.

Notifies families of their acceptance into the school.

Documents acceptance status and notifies the teacher, and administration accordingly.
Uploads Global Notes for each student (medical record, vaccines, IEP/504, HSTs).
Supports contacting families to verify whether or not students will return each Fall.

Checks for new student applications/documents daily.

Follow up with parents/students on missing documents until documents are received or the
application is withdrawn.

Initiates communication with enrolled students and keeps notes accordingly.

Ensures that student assignments are accurately recorded.

Following up with new students to ensure a successful transition into the program.

Input and maintain all student data into the student information system (SIS); including
demographics, EL status, homeless status, etc.

Matches student start date with placement on the teacher’s roster.

Assist with immunization collection and recording.

Assist with Cumulative Records.

Assist with student file organization.

Assists with collection and maintenance of HDC forms.

Assists with collection and recording of re-enrollment forms.

Assist with internal compliance auditing.

Supports the Operations Department as needed.

Other Duties:

Document and report to the school’s management all formal disciplinary actions involving
students; supporting management with addressing and resolving complaints from students and
parents in a timely manner; and ensuring compliance with the provisions of California Penal Code
Section 11166 (Child Abuse and Neglect Reporting Act).

Perform other duties as assigned

Temporary Admissions Clerk Job Description
Pending Board Approval

20f3
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Use of Computer Technology:

To perform this job successfully, an individual should have general knowledge of database software, how
to use the internet to find information and complete tasks, email usage, order processing systems,
spreadsheet software, and word processing software. The employee is expected to acquire and maintain a
working computer with an internet connection and a printer.

Physical Demands:

The physical demands described here are representative of those that must be met by an employee to
successfully perform the essential functions of this job. Reasonable accommodations may be made to
enable individuals with disabilities to perform the essential functions.

Hearing and speaking to exchange information

Dexterity of hands and fingers to demonstrate activities
Operates a computer and other office productivity machinery
Seeing to read a variety of materials

Bending at the waist, kneeling or crouching

Sitting or standing for extended periods of time

Lifting objects up to 50 pounds

Close vision and ability to adjust focus

Work Environment:

The work environment characteristics described here are representative of those an employee encounters
while performing the essential functions of this job. Reasonable accommodations may be made to enable
individuals with disabilities to perform the essential functions.

e Noise level is generally moderate
e Meetings conducted in an office setting
e Indoor varying in temperature

Employee Acknowledgement:

I 8/30/2022

Employee Signature Printed Name Date

Temporary Admissions Clerk Job Description
Pending Board Approval

30f3
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Temporary Contract Addendum

August 4, 2022

Re: Temporary Position — || NG

Your temporary contract (attached), which was to end August 9, 2022, will be amended (by virtue of this
contract addendum) to instead include an end date of September 30, 2022.

Additionally, your Temporary Part-Time Instructional Aide position will conclude on August 10, 2022,
however, you will continue in the position of Temporary Part-Time Human Resources Administrative
Assistant, and ordinary working hours now shall not exceed 20 hours per week, unless agreed upon by
the School.

All other elements of your temporary employment contract, attached hereto, including your rate of pay,
remain unchanged and are not affected by this addendum.

Please reach out if you have any questions or concerns.

DocuSigned by:
':ﬁ'j7 8/5/2022

|
J \'f'L
v

G T EqUoDT a4 L

MeghanHFreeman
CEO




DocusSign Envelope ID: 3F7D8568-6757-42C3-A9C8-4E7ES1E4DECS

\

sELITE

A DEMIC

CADEMY

Temporary Contract Addendum
June 17, 2022

Re: Temporary Position — || N

Per your conversation with Gena Altamirano, your temporary contract (attached) will be amended (by
virtue of this contract addendum) to now also include the role of Temporary Part-Time Human
Resources Administrative Assistant (as outlined in the attached job description).

Additionally, your days of work shall be Monday through Friday at hours determined by the School,
provided that ordinary working hours now shall not exceed 40 hours per week, unless agreed upon by

the School.

All other elements of your temporary employment contract, attached hereto, including your rate of pay,
remain unchanged and are not affected by this addendum.

Please reach out if you have any questions or concerns.

§Z)cu5|gnedby:
Nl
‘ A 6/17/2022

£4137FA0FRFAAGE

Meghan Freeman
CEO

6/17/2022

Katie Silvestre
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Temporary Part-Time Human Resources Administrative Assistant
Job Description

Job Title: Temporary Part-Time Human Resources Administrative Assistant
Department: Human Resources

Reports To: Chief Personnel Officer or designee

Employee Status: Non-Exempt/Hourly

Employee Calendar: Temporary/Year-Round

Pay: $15-520 based on experience

Position Summary: Perform secretarial and administrative assistant duties related to the Human
Resources Department to include clerical duties pertaining to temporary hiring and onboarding.
Coordinate, and conduct reference checks, and the flow of communication for the Year-Round Program.

Assure smooth and efficient department operations.

ESSENTIAL DUTIES AND RESPONSIBILITIES

® Serve as Temporary Part-time Administrative Assistant to the Human Resources Department
and/or CEO; perform communication services; receive, screen and route telephone calls; take
and relay messages as appropriate; and perform reference checks, schedule appointments,
conferences and other events.

Temporary Human Resources Part- Time Administrative Assistant - Job Description
Board Approved May 06, 2021
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Exercise independent judgment in resolving issues and refer difficult issues to the administrator
as necessary.

Provide technical information and assistance related to department or program operations,
policies and procedures.

Input data into an assigned computer system; initiate queries and generate computerized
reports as requested; establish and maintain automated records and files; and assure accuracy
of input and output data.

Compose, independently or from oral instructions, notes or rough drafts, materials including
inter-office communications, applications, requisitions, forms, contracts, letters, memoranda,
bulletins, flyers, brochures, agenda items and other materials; review and proofread
documents.

Prepare lists, forms, contracts and correspondences as assigned.

Follow established procedures and meet deadlines.

Receive, compile, and verify information; prepare and maintain manuals and automated
records related to personnel; maintain filing systems.

Other Duties:

Assist with documenting and reporting to school management all formal disciplinary actions
involving students and staff; addressing and resolving complaints from students, parents, and
staff in a timely manner; and ensuring compliance with the Uniform Complaint Policy, the
Uniform Technology Policy, and the provisions of California Penal Code Section 11166 (Child
Abuse and Neglect Reporting Act).

Perform other duties as assigned.

Knowledge and Abilities: To perform this job successfully, an individual must be able to perform each

essential duty satisfactorily. The requirements listed below are representative of the knowledge, skill,

and/or ability required.

Knowledge of:

Modern office practices, procedures and equipment.

At least 1 year experience with Microsoft Office.

Telephone techniques and etiquette.

Policies and objectives of assigned program and activities.

Applicable laws, codes, regulations, policies and procedures.

Record-keeping techniques.

Correct English usage, grammar, spelling, punctuation and vocabulary.

Interpersonal skills using tact, patience and courtesy.

Oral and written communication skills.

Operation of a computer and assigned software, Paycom experience a plus
Temporary Human Resources Part- Time Administrative Assistant - Job Description

Board Approved May 06, 2021
2
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e Methods of collecting and organizing data and information.
e Business letter and report writing, editing and proofreading.
e Mathematical computations.
Ability to:
Perform varied and responsible secretarial and administrative assistant duties.
e Assure smooth and efficient office operations.
e Interpret, apply and explain laws, codes, rules and regulations related to assigned activities.
e Work independently with little direction.
e Compose correspondence and written materials independently or from oral instructions.
e Understand and resolve issues, complaints or problems.
e Maintain confidentiality of sensitive and privileged information.
e Determine appropriate action within clearly defined guidelines.
e Establish and maintain cooperative and effective working relationships with others.
e Maintain records and files.
o Compile and verify data and prepare reports.
e Complete work with many interruptions.
e Plan and organize work.
® Meet schedules and timelines.

EDUCATION AND EXPERIENCE:

Any combination equivalent to: graduation from high school; and three years increasingly
responsible clerical or secretarial experience involving frequent public contact.

Physical Demands: The physical demands described here are representative of those that must be met
by an employee to successfully perform the essential functions of this job. Reasonable accommodations
may be made to enable individuals with disabilities to perform the essential functions.

Hearing and speaking to exchange information in person or on the telephone.
Dexterity of hands and fingers to operate a computer keyboard.

Operates a computer and other office productivity machinery.

Seeing to read a variety of materials.

Bending at the waist, kneeling or crouching.

Sitting or standing for extended periods of time.

Lifting objects up to 50 pounds.

Close vision and ability to adjust focus.

Temporary Human Resources Part- Time Administrative Assistant - Job Description
Board Approved May 06, 2021
3
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Work Environment: The work environment characteristics described here are representative of those
an employee encounters while performing the essential functions of this job. Reasonable
accommodations may be made to enable individuals with disabilities to perform the essential functions.

® Employee works remotely
® Noise level is generally moderate.

® Employee must have available transportation and be able to drive up to 100 miles in a day.

Employee Acknowledgement:

6/17/2022
I

Employee Signature Printed Name Date

Temporary Human Resources Part- Time Administrative Assistant - Job Description
Board Approved May 06, 2021
4
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Temporary Contract Addendum

June 1, 2022

Re: Temporary Instructional Aide Position - || NNEE

Per your conversation with Allison Watters, your temporary contract (attached) will be amended (by
virtue of this contract addendum) to now include a start date of June 2, 2022.

Please let us know if you have any questions or concerns.
DocuSigned by:

MELKIN FREEMIN 6/1/2022

LALRIEANCBESAQA

Meghan Freeman
CEO

6/1/2022
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Date of Offer: May 20, 2022
Assignment Offered: Temporary Part-Time Instructional Aide

Candidate Name: ||}
Candidate Address: |G

It is our pleasure to offer you a temporary position with the Elite Academic Academy - Lucerne (the
“School”). This Temporary Employment Contract (the “Contract” or “Temporary Employment Contract”)
states the terms and conditions that govern the contractual agreement between Elite Academic Academy
- Lucerne and |l (the “Temp”) who agrees to be bound by this Contract.

WHEREAS, the School is engaged in Public Charter School Education; and

WHEREAS, the School desires to employ and retain the services of the Temp on a temporary basis
according to the terms and conditions herein.

NOW, THEREFORE, In consideration of the mutual covenants and promises made by the parties hereto,
the School and the Temp (individually, each a “Party” and collectively, the “Parties”) covenant and agree
as follows:

e The term of this Temporary Employment Contract shall commence on June 20, 2022, and continue
until August 9, 2022.

e This offer of employment is conditioned upon the receipt of proof of your legal eligibility to
work in the United States [I-9], and background (Livescan) clearance.

e The Temp agrees and acknowledges that, just as the Temp has the right to terminate employment
with the School at any time, with or without cause and with or without notice, the School has the
same right, and may terminate the Temp’s employment with the School at any time, with or
without cause and with or without notice.

e The School shall employ the Temp as a Part-Time Instructional Aide (the “Position”) performing
the duties described on Exhibit A attached hereto. The Temp accepts employment with the School
on the terms and conditions set forth in this Temporary Employment Contract, and agrees to
devote his/her full time and attention (reasonable periods of illness excepted) to the performance
of his/her duties under this Contract.

e The Temp’s days of work shall be Monday through Friday at hours determined by the School,
provided that ordinary working hours shall not exceed 20 hours per week, unless agreed upon by
the School.

e In consideration for the performance of the duties hereunder, the Temp shall be entitled to
compensation as described in Exhibit B attached hereto.

e The Temp agrees and acknowledges that he/she shall comply with the School’s Employee
Handbook. Copies of such documents are available upon request.
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e No modification of this Contract shall be valid unless in writing and agreed upon by both Parties.

e This Temporary Employment Contract and the interpretation of its terms shall be governed by
and construed in accordance with the laws of the State of California and subject to the exclusive
jurisdiction of the federal and state courts located in San Bernardino, California

IN WITNESS WHEREOF, each of the Parties has executed this Temporary Employment Contract, ,
as of the day and year set forth below.

Elite Academic Academy

DocuSigned by:
EﬂEGHAN FREEMAN 5/20/2022
Meghan Freeman -CEO Date

AGREED TO AND ACCEPTED BY:

5/21/2022

Date

Exhibit A. Job Description (See attached)

Exhibit B. Compensation:

e COMPENSATION.

o The Temp shall be entitled to receive an hourly rate of $18.00 (the “Compensation”) for
performance of the duties described in the Temporary Employment Contract.

o Payments from the pay period beginning on the 1st and ending on the 15th will be paid on,
or before, the 26th of that month; and payments for the pay period beginning on the 16th
thru the end of the month, will be paid on or before the 10th of the month.

o The compensation set out above shall be the Temp’s sole compensation under the
Temporary Employment Contract. Sick leave will be provided in accordance with the law.

o Payments to the Temp shall be subject to employer withholding.
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Temporary Year-Round Instructional Aide
Job Description

Position Title: Temporary Year-Round Instructional Aide
Reports To: Teacher of Record

FLSA Status: Non-Exempt

School Classification: Classified

Pay Range: $15-518 per hour

Work Schedule: Varies

Location: Remote

Position Summary: The Instructional Aide supports the staff and students by completing various duties

outlined in this job description to support student engagement and learning.

Qualifications: To perform this job successfully, an individual must be able to perform each essential

duty satisfactorily. The requirements listed below are representative of the knowledge, skill, and/or

ability required.

Any combination equivalent to: graduation from high school and at least one year experience
related to the duties and responsibilities specified.
State and federal fingerprint clearance (LiveScan) to work with students (Ed. Code 44237). No

prospective employee can report to work without this clearance being received and the Human
Resources Manager notifying the immediate supervisor of this clearance.

Proof of a clear TB Tine test dated within the last 60 days (Ed. Code 49406) upon employment
and thereafter updated every four years.

ESSENTIAL DUTIES and RESPONSIBILITIES:

Carry out tasks assigned by the admin/teacher of record.

Provide support to the teacher to ensure students are engaged in their academics.
Contact students via phone, text, or zoom to help keep them engaged.

Collect student work samples, and required signed documents for the teacher of record.

Temporary Year-Round Instructional Aide Job Description
Board Approved May 06, 2021
1of3
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Assist students in uploading work and required documents

Follow up on emails written by the teacher of record.

Assists students and/or parents, individually or in groups, with lesson assignments to present or
reinforce learning concepts.

Assist students and/or parents in connecting with the proper support needed by their teachers
of record, academic support and content teachers.

Assist in the maintenance/preparation of instructional materials.

Assist in maintenance of student attendance and achievement.

Assist students in attending enrichment webinars.

Other Duties

Respond to all school related written correspondence, phone calls, voicemails, and emails within
24 business hours.

Document and report to the school’s management all formal disciplinary actions involving
students; supporting management with addressing and resolving complaints from students and
parents in a timely manner; and ensuring compliance with the provisions of California Penal Code
Section 11166 (Child Abuse and Neglect Reporting Act).

Perform other duties as assigned.

Knowledge and Abilities: To perform this job successfully, an individual must be able to perform each

essential duty satisfactorily. The requirements listed below are representative of the knowledge, skill,

and/or ability required.

Effective written and oral communication form.

Ability to understand and follow safety procedures.

Develop and maintain effective working relationships.

Display sensitivity, tact and responsiveness in various situations and needs.
Handle public contact and relations effectively.

Ability to understand and follow specific instructions and procedures.
Analyze and resolve problems.

Ability to work independently and coordinate with others.

Maintain accurate and orderly records.

Ability to work collaboratively with a team.

Maintain a high level of confidentiality.

Handle feedback and constructive criticism.

Use of Computer Technology:

To perform this job successfully, an individual should have general knowledge of database software,

how to use the internet to find information and complete tasks, email usage, order processing systems,

Temporary Year-Round Instructional Aide Job Description
Board Approved May 06, 2021
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spreadsheet software, and word processing software. The employee is expected to acquire and
maintain a working computer with an internet connection and a printer.

Physical Demands:

The physical demands described here are representative of those that must be met by an employee to
successfully perform the essential functions of this job. Reasonable accommodations may be made to
enable individuals with disabilities to perform the essential functions.

Hearing and speaking to exchange information.

Dexterity of hands and fingers to demonstrate activities.
Operates a computer and other office productivity machinery.
Seeing to read a variety of materials.

Bending at the waist, kneeling or crouching.

Sitting or standing for extended periods of time.

Lifting objects up to 50 pounds.

Close vision and ability to adjust focus.

Work Environment:

The work environment characteristics described here are representative of those an employee
encounters while performing the essential functions of this job. Reasonable accommodations may be
made to enable individuals with disabilities to perform the essential functions.

Office environment.

Work remotely.

Noise level is generally moderate.
Work conducted in a public setting.

Indoor and outdoor in varying temperatures.

Employee must have available transportation and be able to drive up to 100 miles in a day.

Hazards:
e Contact with dissatisfied individuals

Employee Acknowledgement:

Employee Signature Printed Name Date

Temporary Year-Round Instructional Aide Job Description
Board Approved May 06, 2021
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MUTUAL AGREEMENT TO ARBITRATE DISPUTES

The parties to this Mutual Agreement to Arbitrate Disputes (“Agreement”) wish to resolve, fairly and quickly, any and all
disputes which may arise between them and agree as follows:

A

Agreement to Arbitrate. Any controversy, dispute or claim (“Claim”) whatsoever between

(“Employee”) on the one hand, and Elite Academic Academy - Lucerne (“the Company”), or any of its current and
former directors, officers, shareholders, employees, agents, representatives, or related entities (collectively
“Company Parties”), on the other hand, (collectively, the “Parties”) shall be resolved by the Parties by final and
binding arbitration at the request of either Party.

Claims Covered. This Agreement broadly covers any and all claims that have existed, currently exist, and/or may
arise between the Parties including, but not limited to, claims for: (a) misclassification, wages (regular or overtime),
meal period and/or rest break premiums, wage statement penalties, waiting time penalties, paid time off/vacation,
business expenses, benefits and/or other compensation; (b) breach of contract (oral, implied, express or written); (c)
wrongful termination and/or retaliation; (d) unfair competition and/or misappropriation of trade secrets; (e)
discrimination, harassment, and/or retaliation on the basis of a characteristic protected by law; and (f) any other
claims arising out of or related to the employment relationship (including application for employment) or
termination of the employment relationship or for violation of any federal, state, or other government law, statute,
regulation, or ordinance including, without limitation, the California Labor Code, the Industrial Welfare
Commission Wage Orders, the California Business and Professions Code, the Fair Labor Standards Act, California’s
Fair Employment and Housing Act, Title VII of the Civil Rights Act of 1964, the Americans with Disabilities Act,
the Age Discrimination in Employment Act, and the United States and California Constitutions (collectively,
“Covered Claims™).

Excluded Claims. Notwithstanding the above broad scope of Covered Claims, this Agreement does not cover any
claims to the extent such claims are non-arbitrable pursuant to applicable law (which are not preempted by the
FAA).

Class and Collective Action Waiver. Covered Claims shall be arbitrated on an individual basis only. No
Covered Claim shall be (a) heard or arbitrated on a class or collective action basis on behalf of other persons
alleged to be similarly situated, or (b) joined, consolidated, or otherwise combined with the claims of other
persons in one proceeding. Each Party waives the right to bring, maintain, participate in, or receive money
from, any class or collective proceeding, whether in arbitration or otherwise.

Notice of Claim. A demand for arbitration must be in writing by certified or registered mail, return receipt requested
and obtained, or by service as authorized for the commencement of a civil action and made within the applicable
statute of limitations period. The notice must describe the nature of the controversy and the remedy sought. In the
event that there is a dispute as to whether the Parties agreed to arbitrate a claim or an issue, the court shall have the
exclusive authority to determine arbitrability.

Rules of Arbitration. Arbitration under this Agreement will be conducted in accordance with the then current
1
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Employment Arbitration Rules and Mediation Procedures of the American Arbitration Association (“AAA Rules™)
or in accordance with the rules of another similar organization agreed to by the Parties. A current copy of the AAA
Rules is available at www.adr.org and from Elite Academic Academy’s Human Resources Department upon
request.

Place of Arbitration. Arbitration shall take place before a neutral arbitrator within 45 miles of where Employee is or
was last employed by the Company.

Discovery. The Parties shall be entitled to conduct reasonable discovery, including, without limitation, conducting
depositions of and requesting documents from each other and third parties. The arbitrator shall have the authority to
resolve discovery disputes, modify procedures to ensure they are affordable and accessible, and order prehearing third-
party discovery.

Arbitration Decision. The arbitrator shall prepare in writing and timely provide to the Parties a decision and award
which includes factual findings and the reasons upon which the decision is based. The arbitrator may make any award
available under law, including monetary damages, injunctive relief, and attorneys’ fees. The decision of the arbitrator
shall be binding and conclusive on the Parties, except as otherwise required by law. Judgment upon the award rendered
by the arbitrator may be entered in any court having proper jurisdiction.

Arbitration Fees and Costs. Company shall be entirely responsible for the arbitrator’s fees. Each Party shall pay
his/her/its own costs and attorneys’ fees, if any, except that the arbitrator shall award attorneys’ fees and costs in
accordance with applicable law.

Governing Law. Any enforcement of this arbitration provision shall be governed by the Federal Arbitration Act (the
“FAA”), and any procedural issues related to this arbitration provision shall be governed by California law, unless
California law conflicts with the FAA in which case the FAA shall govern.

Emplovee Right to Review and Consult Counsel. Employee has the right to review this agreement with their
counsel if needed, and if Employee has any questions about this Agreement, Employee should contact Elite
Academic Academy’s Human Resources Department.

Sole and Entire Agreement. This Agreement constitutes the entire agreement between the Parties with respect to the
matters referenced herein and can be modified only in a writing signed by both Parties, stating the intent to revoke or
modify this Agreement. If any provision in this Agreement is determined to be unenforceable, then the remaining
provisions shall remain in full effect.

By signing below, each party knowingly waives the right to class and collective procedures/actions
and the right to trial by jury or judge for any covered claim. Each party retains all other rights,
including the right to counsel, to call and cross-examine witnesses, to reasonable discovery, and to
have claims addressed by an impartial factfinder.

Each party acknowledges that it or s/he are hereby advised to seek legal advice as to their rights and
responsibilities under this agreement.

THIS AGREEMENT IS VOLUNTARY AND EMPLOYEE WILL NOT BE FIRED OR, IN THE
CASE OF A NEW HIRE, BE DENIED A JOB, FOR DECLINING TO SIGN THIS AGREEMENT.

E‘IEGHAN FREEMAN

i e v ) g

Its: Chief Executive Officer

5/20/2022 5/21/2022
DATED:

By:

Board Approved Feb. 03, 2022
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CONFIDENTIALITY AND NON-DISCLOSURE AGREEMENT

The Parties to this Confidentiality and Non-Solicitation Agreement ("Agreement”) are
Elite Academic Academy — Lucerne (the “School") and | ('Employee") (collectively
referred to herein as the “Parties”).

1. Employee Access to Confidential Information. The School and Employee acknowledge
that the business of the School and the nature of Employee's work will require Employee to have
access to Confidential Information (as such term is defined below) of the School and/or its families,
which, if disclosed in an unauthorized manner, could be highly prejudicial to the School and/or its
families.

2. Value of School Business, Families, and Confidential Information. The School has created,
developed, and obtained Confidential Information (as such term is defined below). Additionally,
the School has entered into agreements with third parties whereby these third parties produce
confidential, proprietary, and/or trade secret information for the School. Such information has
independent actual or potential economic value from not being generally known to the public or
to other persons who can obtain economic value from its disclosure or use and is not readily
available through any source other than the School. Maintenance of confidentiality regarding such
information and special knowledge is essential to preserving the competitive position and value of
the School. Further, the specialized services provided by the School to its families are such that
potential families might not be aware of the availability of such services from the School.
Consequently, the School has gone to considerable time, expense, and effort in seeking out
potential families, explaining to these potential families the unique value of the School’s services,
and developing family relationships. This specialized business requires the School to develop
confidential relationships with its families, whereby the School and each family work together
closely to develop customized services for each family. Therefore, information concerning both
the nature and the fact of the School’s relationships has independent actual or potential economic
value from not being generally known to the public or to other persons who can obtain economic
value from its disclosure or use. The confidentiality of the School's families is essential to the
continued economic viability of the School and is subject to continuous, vigorous efforts by the
School to maintain secrecy.

3. Confidential Information Defined. “Confidential Information” of the School includes,
but is not limited to, proprietary and/or trade secret information, intellectual property, ideas
innovations, organization financial documents and transactions, student and family information
and records, confidential financial data or other non-public proprietary organization information,
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confidential information regarding business partners, vendors, or families and students, business
methods, devices, processes, compilation of information, computer software developed by or for
the School records, methods of data processing, surveys, designs, questionnaires, reports, industry
norms, models, forecasts, formulae, equations, studies or data developed in connection with any
project or activity of the School, and School financial information.

A. Exclusions. Confidential Information shall not include: (a) information now and
hereafter voluntarily disseminated by the School to the public or which otherwise becomes
part of the public domain through lawful means; (b) information already known to
Employee as documented by written records which predate Employee's employment with
the School; and (c) information independently developed by Employee after termination
of Employee’s employment.

4. Value of the School’s Workforce. The Parties further acknowledge and agree that the
School needs to maintain a stable workforce in order to remain in business. Thus, the School is
entitled to protect its legitimate business interest in preventing persons from disrupting, damaging,
impairing, or interfering with its business by soliciting its employees for employment with another
company.

5. Employee's Obligations as to Confidential Information. Therefore, as a condition of
employment, Employee agrees to maintain the secrecy of the School's Confidential Information
and to not engage in unfair competition with the School as follows:

A. No Disclosure. Employee will not use, disclose, or disseminate in any manner
whatsoever any Confidential Information, either directly or indirectly, either during
employment with the School or following termination of employment, except as
required in the course of employment with the School, or as expressly authorized
in writing by an officer or manager of the School.

B. No Reproduction or Removal. Employee will not reproduce in any manner, or
remove from the School or Employee's work location, any Confidential
Information, whether or not recorded in writing, by sound or visual means, on
computer or computer disk or by any other means, either during employment with
the School or following termination of employment, except as required in the
course of employment with the School, or expressly authorized in writing by an
officer of the School.

C. Duty to Prevent Disclosure. Employee will take all precautions reasonably
necessary to prevent the unauthorized use, disclosure, or dissemination of
Confidential Information either during employment with the School or following
termination of employment with the School.

D. Required Disclosure. Notwithstanding Sections A, B and C above, in the event that
Employee is requested or required (by oral questions, interrogatories, requests for
information or documents, subpoena, civil investigative demand or other similar
process in legal proceedings) to disclose any of the Confidential Information,
Employee shall provide the School with prompt written notice of any such request
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or requirement so that the School may seek a protective order or other appropriate
remedy, or waive compliance with the provisions of this Agreement. If, in the
absence of a protective order or other remedy or the receipt of a waiver by the
School, Employee is nonetheless legally compelled to disclose Confidential
Information to any tribunal or else stand liable for contempt or suffer other censure
or penalty, Employee may, without liability hereunder, disclose to such tribunal
only that portion of the Confidential Information that is legally required to be
disclosed, provided that Employee exercises his or her best efforts to preserve the
confidentiality of the Confidential Information, including, without limitation, by
cooperating with the School to obtain an appropriate protective order or other
reliable assurance that confidential treatment will be accorded the Confidential
Information by such tribunal.

E. Ownership of Materials; Return of Materials Upon Termination of Employment.
All Confidential Information and/or other ideas, concepts, know-how, techniques,
processes, methods, inventions, discoveries, developments, innovations, and
improvements, that are reasonably related to the business of the School, involve the
School’s research or development (whether actual or demonstrably anticipated), or
are produced by Employee during the period of employment with the School
belongs to the School and not Employee. Upon termination of Employee's
employment with the School for any reason whatsoever, Employee will
immediately turn over to the School all Confidential Information. Additionally,
Employee will return all other School property or equipment, including but not
limited to keys, entry devices, documents, computer software, and/or other
materials related to the business, professional or personal affairs of the School or
any of the School’s families. Further, Employee will not retain any copies of any
of the above materials in hardcopy, electronic or other form.

F. Prohibition on Use of Trade Secret Information. Employee agrees that during
Employee’s employment with the School and following termination of Employee's
employment with the School, for any reason whatsoever, Employee shall not use
the School’s trade secret information, including without limitation, (1) to contact
or solicit any families or prospective families of the School whom Employee served
or whose names became known to Employee while in the employ of the School
either on the Employee's behalf or on behalf of any other party engaged in a
business which is competitive with the School or (2) to solicit the employment of
any School employee, whether or not the solicited employee would commit any
breach of his or her own employment terms by leaving the service of the School.

G. No Competition During Employment. Employee agrees that during employment
with the School, Employee will not engage in any other employment or activity that
might interfere with or be in competition with the interests of the School.

H. Student Information. Employee agrees not to use, disclose, or disseminate in any
manner whatsoever, for compensation or otherwise, any information, actions,
events, behavior, or other conduct that Employee observes or hears from the
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School’s students or their families, either directly or indirectly, either during
employment with the School or following termination of employment. Employee
further agrees to take all precautions reasonably necessary to prevent the
unauthorized use, disclosure, or dissemination of the School’s students’
information, actions, events, behavior, or other conduct, either during employment
with the School or following termination of employment with the School.

6. Trade Secrets. The Parties further recognize and acknowledge that neither the above
provisions nor the School’s exercise of any rights thereunder shall limit the rights of the School
under applicable statutes and common law rules regarding trade secrets, including without
limitation, the Uniform Trade Secrets Act (Cal. Civ. Code Section 3426 et seq.) or limit the rights
of the School to seek damages relief. In particular, and without limitation of the foregoing, the
School reserves it rights under California Civil Code Section 3426.3 to seek total damages in an
amount two times that of actual damages suffered as a result of misappropriation of its Confidential
Information.

7. School’s Entitlement to Compensation Received by Employee for Use or Disclosure of
Confidential Information. Employee further expressly agrees that, without limiting any other right
or remedies the School may have, the School shall be entitled to recover any and all monies or
other benefits whatsoever received by Employee or on Employee’s behalf or by any other person
or entity from any and all sources in connection with any use or dissemination by Employee, or
Employee’s agents, of any Confidential Information and that any such monies or other benefits so
received shall be held in trust by the recipient for immediate payment over to the School.

8. Severability. In the event a court of competent jurisdiction finds any provision of this
Agreement to be invalid or otherwise unenforceable, the remaining portions of this Agreement
will retain their full force and effect.

9. Entire and Sole Agreement. The Parties agree that this Agreement contains their entire
agreement and supersedes all other agreements and understandings, whether written or oral,
covering the subject matter hereof. The Parties warrant that there were no representations,
agreements, arrangements or understandings, whether written or oral, between them relating to the
subject matter contained in this Agreement which are not fully expressed herein. No modification,
amendment or waiver of any of the provisions contained in this Agreement, or any future
representations, promise, or condition in connection with the subject matter of this Agreement,
shall be binding upon any party to this Agreement unless made in writing and signed by such party
or by a duly authorized officer, partner, or agent of such party.

10. Governing Law. The Parties agree that the laws of the State of California shall govern the
interpretation and enforcement of this Agreement, without giving effect to that State's choice of
law rules.

11. Independent Review and Advice. By signing his/her name below, Employee expressly
acknowledges that he/she has read this Agreement, has had the opportunity to ask School
representatives questions about it, has had the opportunity to consult with an attorney of his/her
choice (at his/her own expense) before signing it, and understands the contents of this Agreement.
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Employee further agrees that signing this Agreement is a condition of his/her employment with
the School and payment therefore, which he/she understood before accepting employment with
the School.

12. Costs and Attorneys Fees. In the event of any dispute, controversy, or other proceedings
(including litigation or arbitration) arising out of or related to this Agreement, the prevailing party
shall be entitled to reimbursement of all of its costs, including attorney and expert witnesses’ fees
and costs.

13. Successors and Assigns. All covenants, representations, warranties and agreements of the
Parties contained herein shall be binding upon and inure to the benefit of their respective
successors and permitted assigns.

14. Counterparts. This Agreement may be executed in one or more counterparts, each of which
shall be deemed an original, but all of which together shall constitute one and the same instrument.

5/21/2022
Date:

5/20/2022
Date: By:

Its: Chief Executive Officer
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August 31, 2022

Re: 22/23 Contract Addendum for Clinical Supervision

Effective immediately, your 22/23 contract (attached) will be amended to allow for clinical
supervision, by a qualified licensed mental health professional, in your goal to obtain licensure
as a Licensed Professional Clinical Counselor, for hours worked in support of ERMHS counseling.
[Note: The hours shall not exceed 10 hours a week - or 1 paid hour of oversight.]

In this regard, Elite Academic Academy will pay for this 1 hour of clinical supervision per week;
however, any and all clinical supervision above and beyond that hour is your responsibility
entirely.

All other elements of your contract (attached), including your job description, staffing calendar,
and any health and welfare benefits, remain in full effect and are not changed based on this
addendum.

Please contact Tracy Hasper, in Human Resources, if you have any questions or concerns.

’Eocu&gned by:
v
E"ﬂfﬂ- - 8/31/2022

L4137 EANERERAQL

Meghan Freeman
Chief Executive Officer

9/1/2022
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AT-WILL EMPLOYMENT AGREEMENT
Between Elite Academic Academy Charter - Lucerne
and
Name: NG
in the position of

Title: Independent Study Counselor

June 1, 2022

DearN,

We are pleased to offer you the position of full-time exempt Independent Study Counselor with
Elite Academic Academy - Lucerne (the “School”) commencing July 1, 2022 and including 2
Professional Development days (August 18 and 19, 2022). We are delighted you chose to join the
Certificated Teaching Department and are confident you will enjoy it here. The purpose of this
letter is to summarize the terms of your employment with the School as set forth in this At-Will
Employment Agreement (the “Agreement”), should you accept our offer. This offer of employment
is conditioned upon the receipt of proof of your legal eligibility to work in the United States (IRS I-
9) and successful completion of all background (Livescan) checks.

The terms of your employment with the School are as follows:

1. Job Duties. Your job duties are detailed in the attached job description (Exhibit A)
and you will report to the Chief Academic Innovations Officer, or designee.

2. At-Will Employment. Your employment at the School is "at will," which means that
it is of no definite duration and will continue only as long as both you and the School consider it of
mutual benefit. Either you or the School is free to terminate the employment relationship at any
time, with or without cause and with or without notice. Although your job duties, title,
compensation, and benefits, as well as our personnel policies and procedures, may change from
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time-to-time, the “at will” nature of your employment may only be changed in a document signed
by you and the CEO of the School.

3. Work Hours. You are compensated for the general value of services you perform
and not for the amount of time you spend on the job. Thus, you will generally be paid your set
salary notwithstanding the number of hours you work. However, to ensure that you can be
reached by your supervisor and communicate with those individuals who will assist you in
performing your job duties, you are generally expected to work Monday to Friday during normal
business hours.

4. Compensation. Due to funding uncertainties generally, and more specifically
associated with the School’s required participation in the SB 740 funding process for non-seat-
time charter schools, as well as the unpredictability of legislation affecting charter schools, the
total amount of School funds available for employee compensation is often unknown to the School
at the outset of any academic year. Accordingly, you will be paid a minimum annual salary of
$89,505 (or $7,458.75 per month) less applicable withholdings, for 221 days of work ($405/day)
(see calendar attached) including 2 days of Professional Development (see above), which amount
may be adjusted upward during or at the conclusion of the academic year by the School’s
governing board in its sole discretion. You will also receive a stipend of $250.00 a month for
travel and mileage (in lieu of mileage reimbursement), a $125.00 monthly stipend in honor of your
Masters degree, and a $5,000 annual ($416.67 /month) MTSS stipend (please see the attached job
description). You will be paid once a month on, or before, the 26t of each month. Salary increases
and annual bonuses may be awarded at the end of each calendar year, at the sole and absolute
discretion of the CEO, based upon, among other things, your performance and the School’s overall
performance during the calendar year.

5. Benefits. You will be eligible for all benefits as generally offered to similarly situated
employees of the School, including contributions to California State Teachers Retirement System,
as further described in our Employee Handbook. The School also offers Health and Welfare
benefits, after one month of employment, totaling $10,800 a year (or $900 a month), which can be
used to purchase medical, dental, and vision insurance benefits offered through the Charter
providers. You may “opt out” of medical insurance provided by the Charter and retain a monthly
allotment of $200. For more information, please see the plan benefits.

6. Arbitration. Itis a condition of your employment that you review our Arbitration
Agreement (attached) which provides that any disputes between you and the School be submitted
to binding arbitration. You should notify the School in writing of any complaints you have with
respect to your employment so that any issues can immediately be addressed and rectified.

7. Confidentiality. Because of the nature of our work and the highly confidential
information we provide to our employees, you will be required to execute a Confidentiality and
Non-Disclosure agreement (attached), which will remain in full force and effect after your
employment.

8. Equal Employment Opportunity. The School is an equal opportunity employer.
School policy prohibits discrimination, retaliation, or harassment based on actual or perceived

ancestry, race, color, religion, including religious dress and grooming practices, national origin,
including language use and possession of a driver’s license, citizenship, marital status, sex,
pregnancy, childbirth, breastfeeding, or related medical conditions, gender, gender identity,
gender expression, sexual orientation, age (40 and above), military or veteran status, physical or
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mental disability, including HIV and AIDS, medical condition, including cancer or a record or
history of cancer, genetic characteristic or information, protected medical leaves (e.g., leave under
the Family and Medical Leave Actor or the California Family Rights Act), domestic violence victim
status, political affiliation, and any other status protected by federal, state, or local laws. This
commitment applies to all personnel decisions and to all persons involved in the operations of the
School. In addition, you are expressly prohibited from discriminating against, retaliating against,
or harassing any student of the School. You must treat all students and third parties working for
or on behalf of the School respectfully and appropriately.

9. Prior Agreements. You affirm that you are not a party to any agreement(s) such as a
non-competition agreement that would prohibit you from employment with us.

10. Organization Policies, If you accept this offer and begin employment, on your first

day of employment, you will be given additional information about the School, including but not
limited to its Employee Handbook and other policies and procedures

11. Entire Agreement, This Agreement and its Exhibit A, and accompanying
attachments, when accepted by you, constitutes our entire agreement and supersedes all prior
agreements and representations whether written or oral. This Agreement may be amended only
by a writing signed by both yourself and the CEO of the School. To the extent this Agreement or its
attachments conflict with our Employee Handbook or any other policy or procedure, this
Agreement or its attachments, as the case may be, shall control.

On your first day of work, you will be required to complete the INS form I-9. Please bring
appropriate identification that shows your eligibility to work in the United States.

If these terms are acceptable to you, please sign one copy of this offer letter and return it at your
earliest convenience. This offer will remain open for 5 working days.

Once again, we are looking forward to you joining the Elite Academic Academy - Lucerne team, and
personally growing with the School.

Sincerely,
DocuSigned by:

JE
Meg Hreerrmn o .. 6/3/2022
CEO Date:

AGREED TO AND ACCEPTED BY:

Employee: || INNEGE

6/8/2022
Date
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Position Title: Independent Study Counselor (TK-12)

Reports to: Chief Academic Innovations Officer or Designee
Classification: Certificated

Pay Range: $80,000-$95,000

Work Schedule: 12 months

Location: Remote office and travel to all counties served

Position Summary: An Elite Academic Academy (EAA) Counselor provides students with the
proper resources and guidance to ensure that each student’s individual academic, social, and
emotional needs are met. The EAA Counselor will lead the counseling department for EAA
The EAA counseling department will provide services to students and their families that
promote academic, personal and social development, and post-educational plans. The lead
counselor will work with the parents, students, teachers, community partners, and administration
to ensure success and make appropriate decisions for student growth while enrolled in Elite
Academic Academy.

Quialifications:

e Bachelor’s degree or higher from regionally-accredited college or university.

e A valid and current Pupil Personnel Services (PPS) credential. Additional credentials
desirable (Career Technical Education Credential or Single Subject Credential).

e State and Federal fingerprint clearance (LiveScan) to work with students (Ed. Code
44237). No prospective employee can report to work without this clearance being
received and the Human Resources Manager notifying the immediate supervisor of this
clearance.

e Proof of a clear TB test dated within the last 60 days (Ed. Code 49406) upon employment
and thereafter updated every four years.

e Valid California Driver’s License and proof of valid car insurance policy.

Independent Study Counselor Job Description
Board Approved Nov. 05, 2020
1of5
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Section 1: Supports

Collaborate with stakeholders to build a vision and plan for the counseling department.
Foster and create an opportunity for diverse thinkers.

Analyze student transcripts.

Ability to learn new technology tools quickly.

Maintain weekly communication with students and parents/guardians through online
platform, email, and telephone communication.

Monitor student progress in various courses through 4 year plan creation.

Effectively communicate with teachers and parents and administration to ensure student
success.

Prioritize, develop, plan, implement, and assess programs to meet the career, and/or
college, and social development needs or desires of students.

Collaborate with students to track self-progress

Advocate for each individual student & their needs.

Guides each student to choose courses that reflect their interests, abilities, and career
plans, as well as developing post-secondary educational plans as needed.

Collaborate with colleagues to create success plans for struggling students in various
courses.

Directly communicate general announcements with parents/guardians, students, and
community partners.

Consistently update communication log in Student Information Systems.

Create internship/job shadowing opportunities for students.

Actively participates in parent-teacher meetings.

Attends IEP meetings/responds to IEP communications.

Places students in appropriate academic and elective classes.

Provides “SST plans” for students who need to catch up on assignments or students who
are struggling in course(s).

Section 2: Administrative Support

Attends collaborative meetings with administration and/or teachers.
Plans and delivers professional development for the staff (as needed basis).
Demonstrates professionalism and interpersonal skills.
Enriches personal skill sets and knowledge by attending outside professional
development opportunities.
Collaborate with colleagues and parents to implement behavior/academic probation
plans.
Assists administrator(s) with graduation, college admissions, and NCAA requirements
that are necessary for athletic participation.
Assists administration and teachers in curriculum revision and/or creation.

Independent Study Counselor Job Description
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Demonstrates excellent communication with administrator(s) and other stakeholders.
Provides input to administrators, teachers, and other Elite Academic personnel for
improvement of the educational program.

Section 3: General & Essential Duties

Assists in scheduling exams and other standardized assessments.

Follows and adheres to Elite Academic Academy Charter policies and procedures.
Understand digital file organization.

Assuring appropriate and accurate information is updated in each student's cumulative
record.

Follows legal mandates and procedures according to reporting (Child Abuse and Neglect
Act).

Refers students to outside support services or testing when deemed necessary.
Consistently follows office hours availability for students.

Responds to all stakeholders inquiries/communications within a 24 hour period.
Document and resolve all informal and formal complaints with parents, students, and
staff in a professional manner.

Adhere to Elite Academic Academy policies and procedures according to the staff
handbook.

Ensure and maintain compliance with the Uniform Complaint Policy and the Uniform
Technology policy.

Coordination of academic clubs and extracurricular activities.

Perform other reasonable duties as assigned or required.

Knowledge of:

Online platforms and technology.
WASC accreditation process.
Master Scheduling.
California graduation requirements.
Demonstrates excellent computer and typing skills.
Career Technical Education Pathways and certifications.
Academic and emotional growth and development of school aged children.
Knowledge of current state laws, policies, and procedures of community mental health
and social agencies.
Current job market trends and skills.
Best practices to engage student learning.
Basic knowledge of required current state testing, SAT & ACT testing.
Special Education, English Language Learners, and 504 practices and procedures.
General knowledge of Education Codes and laws.
Independent Study Counselor Job Description

Board Approved Nov. 05, 2020
30f5



DocuSign Envelope ID: 81D05379-4733-4AF6-AAD9-FBDE30A1FD7D

Knowledge of college entrance requirements & A-G courses.
Knowledge of Positive Behavioral Interventions & Supports (PBIS) and other behavior
interventions.

Ability to:

Foster engaging activities and learning for student success through the use of technology.
Provide individualized instruction to students by promoting interactive learning.
Create a safe space for students to learn.

Facilitate an online and in-person culture of creativity and diversity.

Assist teachers and administration with student discipline issues.

Demonstrate exemplary communication skills (oral and written).

Demonstrates excellent time management.

Cultivate positive rapport with students, staff, parents, and community stakeholders.
Assess student needs and individualize instruction according to their needs/goals.
Collaborative with teachers in an ongoing process to support teachers with students
physical or emotional challenges.

Work flexible hours; sometimes weekends and/or evenings.

Accessible access to the internet.

Demonstrate integrity when making decisions.

Work Environment:

Remote position

In-home Office

Occasional travel may be required by personal vehicle
Flexible Hours

Physical Demands:

Lifting up to 25 Ibs.

Sitting or standing for extended periods of time.

Ability to see and read clearly to monitor student progress online.
Dexterity of hands for computer use.

Ability of hearing for listening.

Ability of speaking to properly exchange information.

Independent Study Counselor Job Description
Board Approved Nov. 05, 2020
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HAZARDS:
Contact with dissatisfied individuals.

Employee Acknowledgement:

T 6/8/2022

Employee Signature Printed Name Date

Independent Study Counselor Job Description
Board Approved Nov. 05, 2020
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MTSS Stipend - Job Description

Position Title: MTSS Stipend

Department: Certificated Teaching

Reports To: Program Director (or Designee)

FLSA Classification: Exempt

Stipend: $5,000 to 25,000 annually depending on experience
Classification: Certificated

School Calendar Days: 186-225 Day Calendar

Job Description: This is not a stand-alone job description, but a rider to our teaching and/or various

exceptional education job descriptions. This payscale supersedes the teaching, or other certificated,

position. This position will provide direct intervention and progress monitoring for students who need

academic and/or engagement support. Activities may include coordinating intervention programs for

identified students, identifying curriculum and instructional support for Content Teachers and Teachers

of Record, including effective intervention strategies, and implementing specialized services to meet the

needs of each and every student. In addition, this position will assist in developing a systematic school-

wide approach to MTSS.

General Duties:

Duties of this position include, but are not limited, to:

Provide MTSS support to, or as, the Teacher of Record for identified students.

Provide students with direct intervention support services through weekly synchronous lessons.
Use data, such as progress reports, assignment feedback, and school assessments, to determine
and provide the skills development needed for a student to become academically proficient.
Provide data for SST and 504 meetings and communicate with parents, teachers, staff regarding
progress or further interventions needed.

MTSS Stipend Job Description
Board Approved May 5, 2022
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e Participate in Student Support Team meetings to assist in coordination of intervention services
for all students receiving MTSS support.

e |dentify and promote opportunities/additional potential resources that would improve
students’ academic outcomes.

e Monitor the progress of the entire caseload, maintain records, complete compliance
requirements, and communicate with parents and content teachers.

e Coordinate and facilitate the implementation of academic and social-emotional interventions

for students in need of support towards meeting course standards.

Desired Qualifications:

e Professional development in the area(s) of:
o communication and conferencing skills;
leadership development;
classroom management;
standards-based curriculum development;
peer observation, coaching, mentoring, and conferencing skills;
student and parent conferencing skills;
knowledge of subject matter;
independent study compliance;
remote teaching;
assessment of student performance;
grant writing.
e Master’s degree or higher.
® 5 or more years in the field of Education with independent study experience.

0O 0O O O O 0O O O O O

Employee Acknowledgement:

6/8/2022

Printed Name Date

MTSS Stipend Job Description
Board Approved May 5, 2022
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MUTUAL AGREEMENT TO ARBITRATE DISPUTES

The parties to this Mutual Agreement to Arbitrate Disputes (“Agreement”) wish to resolve, fairly and quickly, any and all
disputes which may arise between them and agree as follows:

A

Agreement to Arbitrate. Any controversy, dispute or claim (“Claim”) whatsoever between

I (“Employee”) on the one hand, and Elite Academic Academy Lucerne (“the Company”), or any of its current
and former directors, officers, shareholders, employees, agents, representatives, or related entities (collectively
“Company Parties”), on the other hand, (collectively, the “Parties”) shall be resolved by the Parties by final and
binding arbitration at the request of either Party.

Claims Covered. This Agreement broadly covers any and all claims that have existed, currently exist, and/or may
arise between the Parties including, but not limited to, claims for: (a) misclassification, wages (regular or overtime),
meal period and/or rest break premiums, wage statement penalties, waiting time penalties, paid time off/vacation,
business expenses, benefits and/or other compensation; (b) breach of contract (oral, implied, express or written); (c)
wrongful termination and/or retaliation; (d) unfair competition and/or misappropriation of trade secrets; (e)
discrimination, harassment, and/or retaliation on the basis of a characteristic protected by law; and (f) any other
claims arising out of or related to the employment relationship (including application for employment) or
termination of the employment relationship or for violation of any federal, state, or other government law, statute,
regulation, or ordinance including, without limitation, the California Labor Code, the Industrial Welfare
Commission Wage Orders, the California Business and Professions Code, the Fair Labor Standards Act, California’s
Fair Employment and Housing Act, Title VII of the Civil Rights Act of 1964, the Americans with Disabilities Act,
the Age Discrimination in Employment Act, and the United States and California Constitutions (collectively,
“Covered Claims™).

Excluded Claims. Notwithstanding the above broad scope of Covered Claims, this Agreement does not cover any
claims to the extent such claims are non-arbitrable pursuant to applicable law (which are not preempted by the
FAA).

Class and Collective Action Waiver. Covered Claims shall be arbitrated on an individual basis only. No
Covered Claim shall be (a) heard or arbitrated on a class or collective action basis on behalf of other persons
alleged to be similarly situated, or (b) joined, consolidated, or otherwise combined with the claims of other
persons in one proceeding. Each Party waives the right to bring, maintain, participate in, or receive money
from, any class or collective proceeding, whether in arbitration or otherwise.

Notice of Claim. A demand for arbitration must be in writing by certified or registered mail, return receipt requested
and obtained, or by service as authorized for the commencement of a civil action and made within the applicable
statute of limitations period. The notice must describe the nature of the controversy and the remedy sought. In the
event that there is a dispute as to whether the Parties agreed to arbitrate a claim or an issue, the court shall have the
exclusive authority to determine arbitrability.

Rules of Arbitration. Arbitration under this Agreement will be conducted in accordance with the then current
1
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Employment Arbitration Rules and Mediation Procedures of the American Arbitration Association (“AAA Rules”)
or in accordance with the rules of another similar organization agreed to by the Parties. A current copy of the AAA
Rules is available at www.adr.org and from Elite Academic Academy’s Human Resources Department upon
request.

G. Place of Arbitration. Arbitration shall take place before a neutral arbitrator within 45 miles of where Employee is or
was last employed by the Company.

H. Discovery. The Parties shall be entitled to conduct reasonable discovery, including, without limitation, conducting
depositions of and requesting documents from each other and third parties. The arbitrator shall have the authority to
resolve discovery disputes, modify procedures to ensure they are affordable and accessible, and order prehearing third-
party discovery.

l. Avrbitration Decision. The arbitrator shall prepare in writing and timely provide to the Parties a decision and award
which includes factual findings and the reasons upon which the decision is based. The arbitrator may make any award
available under law, including monetary damages, injunctive relief, and attorneys’ fees. The decision of the arbitrator
shall be binding and conclusive on the Parties, except as otherwise required by law. Judgment upon the award rendered
by the arbitrator may be entered in any court having proper jurisdiction.

J. Avrbitration Fees and Costs. Company shall be entirely responsible for the arbitrator’s fees. Each Party shall pay
his/her/its own costs and attorneys’ fees, if any, except that the arbitrator shall award attorneys’ fees and costs in
accordance with applicable law.

K. Governing Law. Any enforcement of this arbitration provision shall be governed by the Federal Arbitration Act (the
“FAA”), and any procedural issues related to this arbitration provision shall be governed by California law, unless
California law conflicts with the FAA in which case the FAA shall govern.

L. Employee Right to Review and Consult Counsel. Employee has the right to review this agreement with their
counsel if needed, and if Employee has any questions about this Agreement, Employee should contact Elite
Academic Academy’s Human Resources Department.

M. Sole and Entire Agreement. This Agreement constitutes the entire agreement between the Parties with respect to the
matters referenced herein and can be modified only in a writing signed by both Parties, stating the intent to revoke or
modify this Agreement. If any provision in this Agreement is determined to be unenforceable, then the remaining
provisions shall remain in full effect.

By signing below, each party knowingly waives the right to class and collective procedures/actions
and the right to trial by jury or judge for any covered claim. Each party retains all other rights,
including the right to counsel, to call and cross-examine witnesses, to reasonable discovery, and to
have claims addressed by an impartial factfinder.
Each party acknowledges that it or s/he are hereby advised to seek legal advice as to their rights and
responsibilities under this agreement.
THIS AGREEMENT IS VOLUNTARY AND EMPLOYEE WILL NOT BE FIRED OR, IN THE
CASE OF A NEW HIRE, BE DENIED A JOB, FOR DECLINING TO SIGN THIS AGREEMENT.
COMPANY: EMPLOYEE:
By: By:
Its: Chief Executive Officer
6/3/2022 6/8/2022
DATED: DATED:

Board Approved Feb. 03, 2022
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CONFIDENTIALITY AND NON-DISCLOSURE AGREEMENT

The Parties to this Confidentiality and Non-Solicitation Agreement ("Agreement”) are
Elite Academic Academy - Lucerne (the “School") and | ("Employee”) (collectively
referred to herein as the “Parties”).

1. Employee Access to Confidential Information. The School and Employee acknowledge
that the business of the School and the nature of Employee's work will require Employee to have
access to Confidential Information (as such term is defined below) of the School and/or its families,
which, if disclosed in an unauthorized manner, could be highly prejudicial to the School and/or its
families.

2. Value of School Business, Families, and Confidential Information. The School has created,
developed, and obtained Confidential Information (as such term is defined below). Additionally,
the School has entered into agreements with third parties whereby these third parties produce
confidential, proprietary, and/or trade secret information for the School. Such information has
independent actual or potential economic value from not being generally known to the public or
to other persons who can obtain economic value from its disclosure or use and is not readily
available through any source other than the School. Maintenance of confidentiality regarding such
information and special knowledge is essential to preserving the competitive position and value of
the School. Further, the specialized services provided by the School to its families are such that
potential families might not be aware of the availability of such services from the School.
Consequently, the School has gone to considerable time, expense, and effort in seeking out
potential families, explaining to these potential families the unique value of the School’s services,
and developing family relationships. This specialized business requires the School to develop
confidential relationships with its families, whereby the School and each family work together
closely to develop customized services for each family. Therefore, information concerning both
the nature and the fact of the School’s relationships has independent actual or potential economic
value from not being generally known to the public or to other persons who can obtain economic
value from its disclosure or use. The confidentiality of the School's families is essential to the
continued economic viability of the School and is subject to continuous, vigorous efforts by the
School to maintain secrecy.

3. Confidential Information Defined. “Confidential Information” of the School includes,
but is not limited to, proprietary and/or trade secret information, intellectual property, ideas
innovations, organization financial documents and transactions, student and family information
and records, confidential financial data or other non-public proprietary organization information,
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confidential information regarding business partners, vendors, or families and students, business
methods, devices, processes, compilation of information, computer software developed by or for
the School records, methods of data processing, surveys, designs, questionnaires, reports, industry
norms, models, forecasts, formulae, equations, studies or data developed in connection with any
project or activity of the School, and School financial information.

A. Exclusions. Confidential Information shall not include: (a) information now and
hereafter voluntarily disseminated by the School to the public or which otherwise becomes
part of the public domain through lawful means; (b) information already known to
Employee as documented by written records which predate Employee's employment with
the School; and (c) information independently developed by Employee after termination
of Employee’s employment.

4. Value of the School’s Workforce. The Parties further acknowledge and agree that the
School needs to maintain a stable workforce in order to remain in business. Thus, the School is
entitled to protect its legitimate business interest in preventing persons from disrupting, damaging,
impairing, or interfering with its business by soliciting its employees for employment with another
company.

5. Employee's Obligations as to Confidential Information. Therefore, as a condition of
employment, Employee agrees to maintain the secrecy of the School's Confidential Information
and to not engage in unfair competition with the School as follows:

A. No Disclosure. Employee will not use, disclose, or disseminate in any manner
whatsoever any Confidential Information, either directly or indirectly, either during
employment with the School or following termination of employment, except as
required in the course of employment with the School, or as expressly authorized
in writing by an officer or manager of the School.

B. No Reproduction or Removal. Employee will not reproduce in any manner, or
remove from the School or Employee's work location, any Confidential
Information, whether or not recorded in writing, by sound or visual means, on
computer or computer disk or by any other means, either during employment with
the School or following termination of employment, except as required in the
course of employment with the School, or expressly authorized in writing by an
officer of the School.

C. Duty to Prevent Disclosure. Employee will take all precautions reasonably
necessary to prevent the unauthorized use, disclosure, or dissemination of
Confidential Information either during employment with the School or following
termination of employment with the School.

D. Required Disclosure. Notwithstanding Sections A, B and C above, in the event that
Employee is requested or required (by oral questions, interrogatories, requests for
information or documents, subpoena, civil investigative demand or other similar
process in legal proceedings) to disclose any of the Confidential Information,
Employee shall provide the School with prompt written notice of any such request
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or requirement so that the School may seek a protective order or other appropriate
remedy, or waive compliance with the provisions of this Agreement. If, in the
absence of a protective order or other remedy or the receipt of a waiver by the
School, Employee is nonetheless legally compelled to disclose Confidential
Information to any tribunal or else stand liable for contempt or suffer other censure
or penalty, Employee may, without liability hereunder, disclose to such tribunal
only that portion of the Confidential Information that is legally required to be
disclosed, provided that Employee exercises his or her best efforts to preserve the
confidentiality of the Confidential Information, including, without limitation, by
cooperating with the School to obtain an appropriate protective order or other
reliable assurance that confidential treatment will be accorded the Confidential
Information by such tribunal.

E. Ownership of Materials; Return of Materials Upon Termination of Employment.
All Confidential Information and/or other ideas, concepts, know-how, techniques,
processes, methods, inventions, discoveries, developments, innovations, and
improvements, that are reasonably related to the business of the School, involve the
School’s research or development (whether actual or demonstrably anticipated), or
are produced by Employee during the period of employment with the School
belongs to the School and not Employee. Upon termination of Employee's
employment with the School for any reason whatsoever, Employee will
immediately turn over to the School all Confidential Information. Additionally,
Employee will return all other School property or equipment, including but not
limited to keys, entry devices, documents, computer software, and/or other
materials related to the business, professional or personal affairs of the School or
any of the School’s families. Further, Employee will not retain any copies of any
of the above materials in hardcopy, electronic or other form.

F. Prohibition on Use of Trade Secret Information. Employee agrees that during
Employee’s employment with the School and following termination of Employee's
employment with the School, for any reason whatsoever, Employee shall not use
the School’s trade secret information, including without limitation, (1) to contact
or solicit any families or prospective families of the School whom Employee served
or whose names became known to Employee while in the employ of the School
either on the Employee's behalf or on behalf of any other party engaged in a
business which is competitive with the School or (2) to solicit the employment of
any School employee, whether or not the solicited employee would commit any
breach of his or her own employment terms by leaving the service of the School.

G. No Competition During Employment. Employee agrees that during employment
with the School, Employee will not engage in any other employment or activity that
might interfere with or be in competition with the interests of the School.

H. Student Information. Employee agrees not to use, disclose, or disseminate in any
manner whatsoever, for compensation or otherwise, any information, actions,
events, behavior, or other conduct that Employee observes or hears from the
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School’s students or their families, either directly or indirectly, either during
employment with the School or following termination of employment. Employee
further agrees to take all precautions reasonably necessary to prevent the
unauthorized use, disclosure, or dissemination of the School’s students’
information, actions, events, behavior, or other conduct, either during employment
with the School or following termination of employment with the School.

6. Trade Secrets. The Parties further recognize and acknowledge that neither the above
provisions nor the School’s exercise of any rights thereunder shall limit the rights of the School
under applicable statutes and common law rules regarding trade secrets, including without
limitation, the Uniform Trade Secrets Act (Cal. Civ. Code Section 3426 et seq.) or limit the rights
of the School to seek damages relief. In particular, and without limitation of the foregoing, the
School reserves it rights under California Civil Code Section 3426.3 to seek total damages in an
amount two times that of actual damages suffered as a result of misappropriation of its Confidential
Information.

7. School’s Entitlement to Compensation Received by Employee for Use or Disclosure of
Confidential Information. Employee further expressly agrees that, without limiting any other right
or remedies the School may have, the School shall be entitled to recover any and all monies or
other benefits whatsoever received by Employee or on Employee’s behalf or by any other person
or entity from any and all sources in connection with any use or dissemination by Employee, or
Employee’s agents, of any Confidential Information and that any such monies or other benefits so
received shall be held in trust by the recipient for immediate payment over to the School.

8. Severability. In the event a court of competent jurisdiction finds any provision of this
Agreement to be invalid or otherwise unenforceable, the remaining portions of this Agreement
will retain their full force and effect.

9. Entire and Sole Agreement. The Parties agree that this Agreement contains their entire
agreement and supersedes all other agreements and understandings, whether written or oral,
covering the subject matter hereof. The Parties warrant that there were no representations,
agreements, arrangements or understandings, whether written or oral, between them relating to the
subject matter contained in this Agreement which are not fully expressed herein. No modification,
amendment or waiver of any of the provisions contained in this Agreement, or any future
representations, promise, or condition in connection with the subject matter of this Agreement,
shall be binding upon any party to this Agreement unless made in writing and signed by such party
or by a duly authorized officer, partner, or agent of such party.

10. Governing Law. The Parties agree that the laws of the State of California shall govern the
interpretation and enforcement of this Agreement, without giving effect to that State's choice of
law rules.

11. Independent Review and Advice. By signing his/her name below, Employee expressly
acknowledges that he/she has read this Agreement, has had the opportunity to ask School
representatives questions about it, has had the opportunity to consult with an attorney of his/her
choice (at his/her own expense) before signing it, and understands the contents of this Agreement.
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Employee further agrees that signing this Agreement is a condition of his/her employment with
the School and payment therefore, which he/she understood before accepting employment with
the School.

12. Costs and Attorneys Fees. In the event of any dispute, controversy, or other proceedings
(including litigation or arbitration) arising out of or related to this Agreement, the prevailing party
shall be entitled to reimbursement of all of its costs, including attorney and expert witnesses’ fees
and costs.

13. Successors and Assigns. All covenants, representations, warranties and agreements of the
Parties contained herein shall be binding upon and inure to the benefit of their respective
successors and permitted assigns.

14. Counterparts. This Agreement may be executed in one or more counterparts, each of which
shall be deemed an original, but all of which together shall constitute one and the same instrument.

6/8/2022
Date:

Date: 6/3/2022

By:
Its: Chief Executive Officer
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Important Dates

m
m
7/4

Contract Start Date
First Day of School (Year-Round)
Independence Day Holiday

8/29 First Day of School (Traditional)
9/5 Labor Day Holiday
11/M1 Veteran's Day Holiday
11/21 - 11/25 Thanksgiving Break
12/19-1/6 Winter Break
116 MLK Day Holiday
2/17 -2/20 Presidents' Day Weekend
3/13 -3/17 Spring Break
5129 Memorial Day
6/13 Last Day of School - Traditional
6/14 Last Day of School - Year Round
6/30 Contract End Date
Key
Contract Start and End Dates
First & Last Day of School
Paid Holidays (FT)

Paid Flex (Non-school/contract) Days (FT)
Professional Development Days
Track ATOR/CT PD
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Elite Academic Academy 2022/2023 Staffing Calendar - Payroll
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August 31, 2022

Re: I Eployment Status
L

Per your temporary contract signed May 31, 2022, your employment with Elite Academic
Academy — Lucerne is complete. Your last date of work was August 31, 2022.

You will receive your final paycheck (which will include any/all hours worked between August
16th and August 31st) within 2 to 3 business days.

Should you be in possession of any company-owned property, please return it within 3 days.
You can hand-deliver, or mail, these items to our Temecula business office: 43414 Business
Park Drive, Temecula, CA 92590.
Attached to this letter, please find the following:

1. Notice to Employee as to Change in Relationship

2. Final Paycheck Acknowledgment

Thank you for your service.

Sincerely,

Tracy J. Hasper, Esq. - Chief Personnel Officer
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September 27, 2022

Re: I Employment Status
L

Per your temporary contract addendum signed August 5, 2022, your employment with Elite
Academic Academy — Lucerne will complete on September 30, 2022.

You will receive your final paycheck (which will include any/all hours worked in the month of
September) within 2 to 3 business days.

Attached to this letter, please find the following:
1. Notice to Employee as to Change in Relationship
2. Final Paycheck Acknowledgment

Thank you for your service.

Sincerely,

Tracy J. Hasper, Esq. - Chief Personnel Officer



Resolution recognizing a state of emergency and authorizing teleconferenced
meetings pursuant to AB 361

WHEREAS, in response to the novel coronavirus (“COVID-19”) pandemic, Governor

Newsom adopted a series of Executive Orders allowing the legislative bodies of local

governments to meet remotely via teleconference so long as other provisions of the
Ralph M. Brown Act (“Brown Act”) were followed; and

WHEREAS, on Sept. 16, 2021, Governor Newsom signed AB 361, which immediately
amended the Brown Act allowing governing boards to continue holding virtual meetings
outside the teleconferencing requirements of Government Code section 54953(b), if the
board makes a finding that there is a proclaimed State of Emergency, and either (1)
state or local officials have imposed or recommended social distancing measures, or (2)
meeting in person would present imminent risks to the health or safety of attendees due
to the emergency; and

WHEREAS, on March 4, 2020, Governor Newsom declared a statewide emergency
arising from COVID-19 pursuant to Government Code section 8625; and
WHEREAS, social distancing measures have been imposed to mitigate the spread of
COVID-19; and

WHEREAS, the governing board of the Elite Academic Academy- Lucerne believes the
spread of COVID-19 poses an imminent risk to the health and safety of in person
meeting attendees; and WHEREAS, the governing board is committed to open and
transparent governance in compliance with the Brown Act; and WHEREAS, the
governing board is conducting virtual meetings by way of telephonic and/or
internet-based services as to allow members of the public to fully participate in meetings
and offer public comment.

NOW THEREFORE, BE IT RESOLVED, that the recitals set forth above are true and
correct and fully incorporated into this Resolution by reference.



BE IT FURTHER RESOLVED, that the governing board of the Elite Academic
Academy-Lucerne recognizes that a State of Emergency in the State of California
continues to exist due to the COVID-19 pandemic.

BE IT FURTHER RESOLVED, that the governing board recognizes that social
distancing measures remain recommended by state and local officials.

BE IT FURTHER RESOLVED, that the governing board finds that holding in-person
meetings would present imminent risks to the health or safety of attendees due to the
cause of the State of Emergency and that the cause of the State of Emergency directly
impacts the ability of the governing board members to meet safely in person.

BE IT FURTHER RESOLVED, the governing board of the Elite Academic
Academy-Lucerne authorizes the use of teleconferencing for all meetings in accordance
with Government Code section 54953(e) and all other applicable provisions of the
Brown Act, for a period of thirty (30) days from the adoption of this resolution, or such a

time that the Governing Board adopts a subsequent resolution in accordance with
Government Code section 54953(e)(3).

Adopted this day of the month of in 2022.
Motion made by:

Second made by:

List members voting “aye:”

List members voting “no:”

List members abstaining:

List members
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BILL OF SALE

This Bill of Sale, dated as of September 21, 2022 (hereinafter the “Closing Date”) is
executed and delivered pursuant to the Receivables Purchase of even date herewith (as amended
from time to time, the “RPA”), among ELITE ACADEMIC ACADEMY-LUCERNE, a California
nonprofit public benefit corporation (“Seller”), ELITE ACADEMIC ACADEMY-LUCERNE
(“Attesting Party”) and CHARTER SCHOOL CAPITAL, INC., a Delaware corporation
(“Purchaser”). Capitalized terms used herein that are not otherwise defined herein shall have the
meanings set forth in the RPA.

1. Seller does hereby sell, transfer, set over, and otherwise convey to Purchaser,
without recourse except as provided herein or in the RPA, all its right, title and interest in, to, and
under the Attendance Receivables and the Grant Receivables identified on Schedule I hereto (the
“Receivables™), the Receivables Files relating thereto, and all monies due or to become due and
all amounts received with respect thereto and all proceeds thereof.

2. It is the intent of Seller and Attesting Party that immediately prior to giving effect
to the sale and transfer of the Receivables contemplated hereby, on the Closing Date the
Receivables identified on this Bill of Sale will be owned solely by Seller. To further evidence the
intent of the parties hereto that all right, title, and interest in, to, and under the Receivables
identified on this Bill of Sale, the Receivables Files relating thereto, all monies due or to become
due and all amounts received with respect thereto, and all proceeds thereof, are being sold and
transferred to Purchaser pursuant to the RPA and this Bill of Sale, Attesting Party does hereby
quitclaim, sell, transfer, set over, and otherwise convey to Purchaser, without recourse except as
provided herein or in the RPA, all its right, title and interest, if any, in, to, and under the
Receivables, the Receivables Files relating thereto, and all monies due or to become due and all
amounts received with respect thereto and all proceeds thereof.

3. Each of Seller and Attesting Party represents and warrants to Purchaser, as of the
date hereof, that:

a. The aggregate Gross Receivables Value of the Receivables equals
$1,336,910.00, as more particularly detailed on Schedule Il hereto.

b. Each of the conditions set forth in Section 3.02 or 3.03 (as applicable) of
the RPA has been satisfied.

C. It is not Insolvent, nor will it be made Insolvent by the sale of the
Receivables to Purchaser, nor is it aware of any pending Insolvency. No Dissolution Event
has occurred with respect to Seller.

d. The representations and warranties of it in Section 4.01(a) and (b) of the
RPA are true and correct.

EAAL-BOS-CA22- 1
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4. The Upfront Purchase Price and the Maximum Deferred Purchase Price for the

Receivables are listed on Schedule Il hereto.

a. The Upfront Purchase Price (net of fees and set-offs) shall be paid by
Purchaser to Seller on the related Closing Date or the next Business Day thereafter, as set
forth on Schedule |1 attached hereto.

b. The Deferred Purchase Price with respect to each Receivable shall be paid
by Purchaser to Seller not later than seven (7) Business Days after Purchaser determines
that the Paying Agent has actually received all amounts that the Obligor is going to pay on
such Receivable (such determination date by Purchaser is the “Determination Date”).

C. All Upfront Purchase Price and Deferred Purchase Price payments (net of
fees and set-offs) made by Purchaser to Seller shall be by wire transfer and in accordance
with the instructions set forth below:

Account Name: Elite Academic Academy — Lucerne
Bank: Chase Bank
2072 Avenida De Los Arboles
Thousand Oaks, CA 91362
Erica Salina
Business Account Manager
(805) 492-7289
ABA: 322271627
Bank Acct. # 260799355

[Signature page follows]

EAAL-BOS-CA22- 2
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IN WITNESS WHEREOF, the undersigned has caused this Bill of Sale to be executed and
delivered as of the date first above written.

ELITE ACADEMIC ACADEMY-LUCERNE, a
California nonprofit public benefit corporation, as
Seller

By:

Name: Susan McDougal
Title:  Board President

ELITE ACADEMIC ACADEMY-LUCERNE,
as Attesting Party

By:

Name: Kent Christensen
Title: Board Treasurer

EAAL-BOS-CA22- 3
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SCHEDULE I

All of the right of Seller and Attesting Party to be paid by the Obligor in respect of ELITE
ACADEMIC ACADEMY-LUCERNE (the “School”) generally including the amounts
constituting 9% of the advance apportionment in each of the months of DECEMBER 2022 and
JANUARY 2023, apportioned pursuant to Education Code Section 14041(a)(2) that is the LCFF
State Aid portion of such School's total general purpose entitlement; in the approximate aggregate
amount of $1,336,910.00, as such payments have been and/or may in the future be deferred,
delayed, accelerated or otherwise rescheduled from time to time, in whole or in part, and including
all monies due or to become due with respect to the foregoing, all amounts received with respect
to the foregoing, all proceeds of the foregoing, and any and all claims and causes of action (whether
based on contract, tort, statute or otherwise), and all rights and remedies in law and in equity,
related to the entitlement, ownership, collection or otherwise of the foregoing.

Schedule I -1

EAAL-BOS-CA22-3 CONFIDENTIAL
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SCHEDULE 11
Description Amount
Upfront Purchase Price $1,094,508.00
Program Fee -$0.00
Other Fees (Due Diligence Fee/Expedite Fee) -$0.00
Other Offsets? -$0.00
Updated Net to School $1,094,508.00
Gross Initial Purchase Upfront Maximum
Receivables (Face Value) Purchase Price Deferred
Value Purchase Price
$1,336,910.00 $1,136,200.00 $1,094,508.00 $200,710.00

L1f Purchaser determines prior to funding that there are past due amounts owing to Purchaser, the past due
amounts may be deducted from the current funding and the net proceeds to the School will be reduced.

Schedule Il - 1

EAAL-BOS-CA22-3 CONFIDENTIAL
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RECEIVABLES PURCHASE AGREEMENT

Dated as of September 21, 2022

between

ELITE ACADEMIC ACADEMY-LUCERNE

and

CHARTER SCHOOL CAPITAL, INC.

EAAL-RPA-CA22-3
v 201807
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RECEIVABLES PURCHASE AGREEMENT, dated as of September 21, 2022, by
and between CHARTER SCHOOL CAPITAL, INC., a Delaware corporation (“Purchaser”), and
ELITE ACADEMIC ACADEMY-LUCERNE, a California nonprofit public benefit corporation,
as operator (in such capacity “Seller”) and on behalf of ELITE ACADEMIC ACADEMY-
LUCERNE.

WITNESSETH:

WHEREAS, Seller constitutes and/or operates Elite Academic Academy-Lucerne
as a charter school in the State of California (the “School”);

WHEREAS, Purchaser desires to purchase, from time to time, Receivables
(hereinafter defined) originated by Seller;

WHEREAS, Seller desires to sell from time to time, in the ordinary course of its
business, Receivables in order to meet its working capital needs;

WHEREAS, Purchaser may sell and assign from time to time the Receivables to
one or more purchasers, including trustees on behalf of beneficial owners (together with their
successors and assigns, the “lInvestor’), in connection with the issuance of asset backed securities,
the repayment of which will be made from collections on and other proceeds of the Receivables;

WHEREAS, each of Seller and Attesting Party agrees that all representations,
warranties, covenants and agreements made by Seller and Attesting Party herein with respect to
the Receivables, shall also be for the benefit of the Investor, if any, and the benefit of the holders
of securities relating to the Receivables, as assignees of Purchaser; and

WHEREAS, Seller desires to sell to Purchaser certain Attendance Receivables and
Grant Receivables as Seller and Purchaser shall agree pursuant to this Agreement.

NOW, THEREFORE, it is hereby agreed among, Seller, Attesting Party, and
Purchaser as follows:

ARTICLE |

DEFINITIONS

Section 1.01. Definitions. The following terms shall have the following meanings:

“Account Control Agreement” means, if applicable, the Account Control
Agreement among Purchaser, Seller and Depository Bank, as the same may be amended, modified
or replaced from time to time.

“Acknowledgement Resolutions” means a copy of the resolutions certified by an
authorized signer of Seller as being a true and complete copy of the resolutions adopted at a duly
called meeting in accordance with applicable law, including, without limitation, the California

EAAL-RPA-CA22-3
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Brown Act, where a quorum of directors of Seller was present, substantially in the form attached
hereto as Exhibit B.

“Adverse Claim” means a Lien other than a Permitted Lien.

“Agreement” means this Receivables Purchase Agreement and all amendments
hereof and supplements hereto.

“Agreement Termination Date” shall have the meaning set forth in the Terms

Letter.

“Assignment and Account Notice” means a notice from Seller to each Obligor
substantially in the form attached hereto as Exhibit C.

“Attendance Receivables” means all of the right of Seller to be paid by an Obligor
amounts in respect of the charter school, including but not limited to: the local control funding
formula, funding in-lieu of property taxes, the mandate block grant, special education funds, lottery
funds, SB 740 funds, after school education and safety program funding, school nutrition program
funding, categorical programs, and such other amounts as Seller may be entitled to, as more
particularly described in the applicable Bill of Sale, including all monies due or to become due
with respect to the foregoing, all amounts received with respect to the foregoing, all proceeds of
the foregoing, and any and all claims and causes of action (whether based on contract, tort, statute,
or otherwise), and all rights and remedies in law and in equity, related to the entitlement,
ownership, collection or otherwise of the foregoing.

“Attendance Trigger Event” shall, with respect to any Receivable, have the
meaning set forth in the applicable Bill of Sale.

“Attesting Party” shall have the meaning set forth in the Terms Letter.

“Authorizing Entity” shall have the meaning set forth in the Terms Letter.

“Bill of Sale” means a bill of sale substantially in the form of Exhibit A hereto.

“Business Day” means any day other than (a) a Saturday or Sunday or (b) any other
day on which banks in New York, New York; San Francisco, California; Houston, Texas; or any
other city in which the Paying Agent administers the paying agency account pursuant to the Paying
Agency Agreement; or any other city in which the Deposit Account is located, are authorized or
obligated by law, executive order or governmental decree to be closed.

“Charter” shall have the meaning set forth in the Terms Letter.

“Closing Date” means, with respect to any Conveyance hereunder, unless the
context otherwise requires, the Initial Closing Date or the date of the applicable Bill of Sale
executed by Seller after the Initial Closing Date.

“Conveyance” shall have the meaning set forth in subsection 2.01(a).

EAAL-RPA-CA22-3
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“Deferred Purchase Price” with respect to the Receivables purchased on each
Closing Date shall have the meaning set forth in Section 3.01(a)(ii).

“Deposit Account” shall have the meaning set forth in the Account Control

Agreement.

“Depository” or “Depository Bank™ shall have the meaning set forth in the Account
Control Agreement.

“Determination Date” shall have the meaning set forth in Section 3.01(a)(ii).

“Dissolution Event” shall have the meaning set forth in Section 6.02.

“Due Diligence Fee” means, if applicable, the due diligence fee shall equal the
amount set forth in Schedule | of the Terms Letter.

“Early Payment Transaction Fee” means, if applicable, the early payment
transaction fee shall equal the amount set forth in Schedule | to the Terms Letter.

“Expedite Fee” means, if applicable, the expedite fee shall equal the amount set
forth in Schedule I to the Terms Letter.

“Grant Receivable” means all of the right of Seller to be paid grant funds (other
than categorical block grant funds) by an Obligor pursuant to a grant that has been confirmed by
the California State Department of Education or the Obligor and has been accepted by Seller, as
described in more detail in the applicable Bill of Sale.

“Initial Closing Date” shall have the meaning set forth in the Terms Letter.

“Insolvency” means, with respect to any entity, the fact or state of being Insolvent.

“Insolvent” means, with respect to any entity, that both (1) such entity is unable to
pay its debts as they become due and (2) the amount of such entity’s liabilities exceeds the amount
of such entity’s assets.

“Investor” shall have the meaning set forth in the Recitals hereto.

“Lien” means any interest in property securing an obligation owed to, or a claim
by, a Person other than the owner of such property, whether such interest is based on the common
law, statute or contract, and including any security interest, charge, claim or lien arising from a
security agreement, mortgage, deed of trust, deed to secure debt, encumbrance or pledge for
security purposes or lease, consignment or bailment for security purposes.

“Manager” shall have the meaning set forth in the Terms Letter.

“Manager Guaranty” shall have the meaning set forth in the Terms Letter.

EAAL-RPA-CA22-3
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“Manager Representations and Warranties Agreement” shall have the meaning set
forth in the Terms Letter.

“Material Adverse Effect” means a material adverse effect on (i) the business,
operations, properties or condition, financial or otherwise, or in the earnings, business affairs or
business prospects of Seller or Attesting Party (including but not limited to, revocation or non-
renewal or warning of revocation, probation, abandonment, inactivity or non-renewal of the
Charter, the breach of any representation, warranty or covenant of the Charter, or the termination
or warning of termination of the Charter), (ii) the validity or enforceability of any Transaction
Document or the rights or remedies of the parties thereunder, or (iii) the collectability or
enforceability of any Receivable or the proceeds thereof.

“Maximum Deferred Purchase Price” with respect to Receivables purchased on
each Closing Date shall mean the amount specified under the heading “Maximum Deferred
Purchase Price” in the related Bill of Sale.

“Obligor” shall have the meaning set forth in the Terms Letter.

“Paying Agency Agreement” means each Paying Agency Agreement among
Purchaser, Seller, Attesting Party and Paying Agent entered into with respect to this Agreement,
as the same may be amended or modified from time to time.

“Paying Agent” means U.S. Bank National Association or any successor thereto or
replacement thereof under a Paying Agency Agreement.

“Permitted Liens” means Liens expressly contemplated by the Transaction

Documents.

“Person” means any person or entity, whether or not a legal entity, including any
individual, corporation, partnership, joint venture, association, limited liability company, joint
stock company, trust, bank, trust company, estate (including any beneficiaries thereof),
unincorporated organization or government or any agency or political subdivision thereof.

“Program Fee” shall have the meaning set forth in the Terms Letter.

“Purchase Limit” shall have the meaning set forth in the Terms Letter.

“Purchase Price” with respect to the Receivables purchased on each Closing Date
shall equal the sum of the Upfront Purchase Price as specified in the related Bill of Sale and the
Deferred Purchase Price.

“Purchaser” shall have the meaning set forth in the Recitals hereto.

“Purchaser’s E-Mail Address” shall have the meaning set forth in the Terms Letter.

“Receivables” means the Attendance Receivables and Grant Receivables identified
in each Bill of Sale.

EAAL-RPA-CA22-3
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“Receivables Files” means (i) originals of this Agreement, the Terms Letter, the
Paying Agency Agreement and/or Account Control Agreement (as applicable), (ii) copies of each
Acknowledgment Resolution and each Assignment and Account Notice, (iii) with respect to
Attendance Receivables, copies or originals of all monthly attendance summaries relating to the
Receivables, and P-1 and P-2 filings made with the State of California Department of Education
relating to the Receivables, (iv) with respect to Grant Receivables, copies of the relevant grant
award notification from the California State Department of Education or the Obligor, Seller’s
acceptance of such grant, all assurances and certifications made by Seller in connection with such
grant, the application made by Seller for such grant, and all correspondence, notices, reports, and
other documents to or from the California Department of Education or the Obligor relating to such
grant, (v) UCC financing statements filed pursuant to this Agreement, and (vi) all notices to or
from or correspondence with the California Secretary of State, the Authorizing Entity or any other
governmental entity relating to the Receivables.

“Receivables Information” means any and all information relating to the
Receivables, including correspondence with the State of California, the California Department of
Education or the Authorizing Entity.

“Representation Parties” means Seller and Attesting Party.

“Repurchase Price” means, with respect to any Receivable to be repurchased by
Seller, the portion of the Purchase Price that has been paid by Purchaser as of the date of the
repurchase for such Receivable, less any amounts paid to Purchaser by an Obligor with respect to
such Receivable, plus interest at ten percent (10%) per annum (calculated on an actual/360 basis)
on the unpaid amount since the date the Purchase Price was paid by Purchaser.

“School” shall have the meaning set forth in the Recitals.

“School’s Address” shall have the meaning set forth in the Terms Letter.

“School’s Name” shall have the meaning set forth in the Terms Letter.

“Seller” shall have the meaning set forth in the first paragraph of this Agreement.

“State” means the State of California.

“Terms Letter” shall mean the terms letter, dated the date hereof, executed by
Purchaser and acknowledged by Seller and each Attesting Party as the same may be amended or
modified from time to time.

“Transaction Documents” means this Agreement, the Terms Letter, the Paying
Agency Agreement, the Account Control Agreement, if applicable, the Assignment and Account
Notice, each Bill of Sale and any other document or instrument delivered pursuant hereto,
including without limitation, any ACH authorization form executed by Seller or any Attesting
Party with respect to any one or more checking/savings account(s) owned in the name of such
person.

EAAL-RPA-CA22-3
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“UCC” means the California Uniform Commercial Code, as amended from time to
time.

“Upfront Purchase Price” with respect to the Receivables purchased on each
Closing Date shall mean the amount and installments, if applicable, specified under the heading
“Upfront Purchase Price” in the related Bill of Sale.

Section 1.02. Other Definitional Provisions.

@ All terms defined in this Agreement shall have the defined meanings when
used in any certificate or other document made or delivered pursuant hereto unless otherwise
defined therein.

(b) Unless the context otherwise requires, (a) references to parties to
agreements shall be deemed to include the successors and assigns of such parties; (b) references
to statutes or regulations shall be deemed to include such statutes or regulations as the same may
be amended, supplemented or otherwise modified or replaced from time to time; (c) the term
“include” and all variations thereof shall mean “include without limitation”; (d) references to an
Article or Section such as “Article One” or “Section 1.01” shall refer to the applicable Article or
Section of the related agreement; (e) references to the term “or” shall include “and/or”; (f) terms
used herein that are defined in the UCC and not otherwise defined herein, shall, unless the context
requires otherwise, have the meaning set forth in the UCC; (g) in the computation of a period of
time from a specified date to a later specified date, the word “from” shall mean “from and
including” and the words “to” and “until” shall mean “to but excluding”; (h) terms include, as
appropriate, all genders and the plural as well as the singular; and (i) references to the words
“hereof,” “herein” and “hereunder” and words of similar import when used in this Agreement or
any Transaction Document shall refer to this Agreement as a whole and not to any particular
provision of this Agreement; and Section, Subsection, Schedule and Exhibit references contained
in this Agreement are references to Sections, Subsections, Schedules and Exhibits in or to this
Agreement unless otherwise specified.

ARTICLE II

PURCHASE AND CONVEYANCE OF RECEIVABLES

Section 2.01. Purchase.

@ Subject to the terms and conditions set forth herein, and subject to
satisfaction of the conditions precedent set forth in Section 3.02 and 3.03, Seller agrees to sell,
transfer, set over and otherwise convey to Purchaser (each, a “Conveyance”), and Purchaser agrees
to purchase, without recourse except as provided herein, on each Closing Date, all of Seller’s right,
title and interest in, to and under the Receivables identified on the related Bill of Sale, the
Receivables Files relating thereto, all monies due or to become due and all amounts received with
respect thereto, and all proceeds thereof.

(b) It is the intent of Seller and Attesting Party that immediately prior to giving
effect to the sale and transfer of the Receivables contemplated hereby, on the applicable Closing
EAAL-RPA-CA22-3
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Date, the Receivables identified on the related Bill of Sale will be owned solely by Seller. To
further evidence the intent of the parties hereto that all right, title, and interest in, to, and under the
Receivables identified on the related Bill of Sale, the Receivables Files relating thereto, all monies
due or to become due and all amounts received with respect thereto, and all proceeds thereof, are
being sold and transferred to Purchaser pursuant to this Agreement and the related Bill of Sale,
subject to the terms and conditions set forth herein, and subject to satisfaction of the conditions
precedent set forth in Section 3.02 and 3.03, Attesting Party agrees to quitclaim, sell, transfer, set
over and otherwise convey to Purchaser, and Purchaser agrees to purchase, without recourse except
as provided herein, on each Closing Date, all of Attesting Party’s right, title and interest, if any,
in, to and under the Receivables identified on the related Bill of Sale, the Receivables Files relating
thereto, all monies due or to become due and all amounts received with respect thereto, and all
proceeds thereof. Seller and Attesting Party hereby authorize Purchaser to record and file, at the
expense of Purchaser, any financing statements (and continuation statements with respect to such
financing statements when applicable) with respect to the Receivables now existing and hereafter
created, meeting the requirements of applicable state law in such manner and in such jurisdictions
as are necessary to perfect, and maintain perfection of, the sale of the Receivables by Seller to
Purchaser.

(© Each of Seller and Attesting Party hereby irrevocably authorizes Purchaser
to file any financing statements and amendments thereto as may be required or advisable in order
to perfect or to continue the perfection of the security interest in the Receivables now existing and
hereafter created, including, without limitation, financing statements that describe the collateral as
being of an equal, greater, or lesser scope, or with greater or lesser detail, than as set forth in the
definition of “Receivables,” regardless of whether any particular asset included in the Receivables
falls within the scope of Article 9 of the UCC. Seller and each Attesting Party also hereby ratifies
its authorization for Purchaser to have filed in any jurisdiction any like financing statements or
amendments thereto if filed prior to the date of execution hereof.

(d) Seller and Attesting Party shall on or prior to the date hereof and as new
Receivables are transferred hereunder, indicate on its computer files and other books and records
that such Receivables have been conveyed to Purchaser in accordance with this Agreement. Each
of Seller and Attesting Party further agrees not to alter the indicators described in this paragraph
with respect to any Receivable during the term of this Agreement unless such Receivable is
repurchased in accordance with the terms of Section 4.02(c).

(e) The parties hereto intend that the conveyance of Seller’s and Attesting
Party’s respective right, title and interest in and to the Receivables shall constitute a sale,
conveying good title free and clear of any Liens, claims, defenses, encumbrances or rights of others
from Seller and Attesting Party to Purchaser and that the Receivables shall not be part of Seller’s
estate or Attesting Party’s estate in the event of the insolvency, bankruptcy, or similar event with
respect to Seller or Attesting Party, as applicable. It is the intention of the parties hereto that the
arrangements with respect to the Receivables shall constitute a purchase and sale of such
Receivables and not a loan. In the event, however, that it were to be determined that the
transactions evidenced hereby constitute a loan and not a purchase and sale, then this Agreement
shall constitute a security agreement under applicable law, and Seller and Attesting Party shall
each be deemed to have granted to Purchaser, and Seller and Attesting Party each hereby grants to
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Purchaser to secure its respective obligations hereunder and under the other Transaction
Documents, a first priority perfected security interest in all of Seller’s and Attesting Party’s
respective right, title and interest, whether now owned or hereafter acquired, in, to and under all
Receivables and the proceeds thereof. In addition, in the event that it were to be determined that
the transactions evidenced hereby constitute a loan and not a purchase and sale, then it is the intent
of the parties hereto to legally encumber the Receivables within the meaning of Article 9 of the
UCC.

()] Reserved.

(9) If required in connection with this Agreement, the parties hereto, together
with the Depository, have entered into the Account Control Agreement. Pursuant to the terms of
this Agreement and the Account Control Agreement, payments to Seller on the Receivables and
conveyed by Seller to Purchaser, shall be made by the Obligor to the Deposit Account. As directed
by Purchaser under the Account Control Agreement, the Depository will transfer the amounts
owned by Purchaser from the Deposit Account to the account listed in the instructions provided
by Purchaser and the Depository will either (i) transfer the amounts, if any, owned by Seller from
the Deposit Account to the account of Seller listed in the instructions provided by Purchaser or (ii)
transfer the remaining amounts, if any, payable to Seller from the Deposit Account to the Paying
Agency Account and then transfer such amounts to the account listed in the instructions provided
by Purchaser. It is the intention of the parties hereto that the arrangements with respect to the
Receivables shall constitute a purchase and sale of such Receivables and not a loan, and thus that
Seller will have no interest in collections on the Receivables held in the Deposit Account. In the
event, however, that it were to be determined that the transactions evidenced hereby constitute a
loan and not a purchase and sale, then this Agreement shall constitute a security agreement under
applicable law, and Seller shall be deemed to have granted to Purchaser, and Seller does hereby
grant to Purchaser to secure its obligations hereunder and under the other Transaction Documents,
a first priority perfected security interest in all of Seller’s right, title, and interest, whether now
owned or hereafter acquired, in, to, and under the Deposit Account, amounts on deposit therein,
and the proceeds thereof.

Section 2.02. Servicing of Receivables.

From and after the related Closing Date, each Receivable transferred to Purchaser
hereunder shall be serviced by Purchaser or its designee. This Section shall not relieve Seller or
Attesting Party from any of its obligations set forth in this Agreement.

Section 2.03. Additional Purchases.

If Seller requests that Purchaser purchase more Receivables than the estimated
amount set forth in the Bill of Sale to be sold with respect to this Agreement, Purchaser may agree
or refuse to make such purchases in its sole discretion. Purchaser may charge Seller additional
fees for agreeing to the change.
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ARTICLE IlI

CONSIDERATION AND PAYMENT; CLOSING AND SUBSEQUENT PURCHASES

Section 3.01. Purchase Price.

@ For each Conveyance of Receivables, the Purchase Price shall be payable
by Purchaser to Seller in cash as follows:

Q) The Upfront Purchase Price specified under the heading “Upfront Purchase
Price” on Schedule II to the applicable Bill of Sale will be paid by Purchaser to Seller in the
manner, in such installments and on such dates as provided in the applicable Bill of Sale;
provided however, if there is a breach of a covenant set forth in Sections 5.01(y) or 5.01(aa) or
of the representation and warranty set forth in Section 4.01(a)(vii)(d), () or (f) then the
Purchaser shall not be obligated to make any installments of the Upfront Purchase Price to the
Seller on or after the date of such breach.

(i)  The “Deferred Purchase Price” with respect to a Receivable shall be equal to the
Maximum Deferred Purchase Price with respect to such Receivable less the sum of (A) all
reductions described in Section 4.02(c)(ii) with respect to such Receivable, (B) without
duplication, the amount of all credits, rebates, discounts, offsets, withholdings, allowances,
disputes, counterclaims, defenses, chargebacks, and other adjustments that arise from the acts
or omissions of Seller and that are applied by the Obligor to reduce the amount paid by the
Obligor under such Receivable or that otherwise result in a reduction of the amount of funds
actually received by the Paying Agent with respect to such Receivable, and (C) upon the request
of Seller and at the sole discretion of Purchaser, any early payments of the Deferred Purchase
Price made by Purchaser to Seller. The Deferred Purchase Price with respect to each Receivable
shall be paid by Purchaser to Seller not later than seven (7) Business Days after Purchaser
determines that the Paying Agent has actually received all amounts that the Obligor is going to
pay on such Receivable (such determination date by Purchaser is the “Determination Date”).
At the sole discretion of Purchaser and upon Seller’s request for early payment, Purchaser may
make one or more partial payments of the Deferred Purchase Price before the Determination
Date, provided that Seller executes the acknowledgement of payment. For each such early
partial payment, Seller shall pay to Purchaser an Early Payment Transaction Fee.

(b) Notwithstanding any other provision of this Agreement, but subject to
Section 3.01(a)(i), neither Seller, nor Attesting Party shall be obligated to sell any Receivable to
Purchaser to the extent that Seller is not paid the Purchase Price therefor as provided herein.

Section 3.02. Initial Closing Date Conditions.

This initial purchase of Receivables is subject to the satisfaction of the following
conditions:

@ Purchaser shall have received the following, in each case, unless otherwise
noted, dated as of the Initial Closing Date:
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Q) copies of the articles of incorporation of Seller and Attesting Party, if the
Attesting Party is a legal entity, certified by the Secretary of State of California, together with a
good standing certificate from the Secretary of State of the State of California and confirmation
of good standing and active status from the applicable school district, each dated a recent date
prior to the Initial Closing Date;

(i) evidence of the authority of Seller and Attesting Party, if the Attesting Party is a
legal entity, to execute, deliver and perform this Agreement, the Terms Letter, the Paying
Agency Agreement and/or the Account Control Agreement, and each other Transaction
Document, certified as of the Initial Closing Date by the secretary or other authorized officer of
Seller, and Attesting Party if the Attesting Party is a legal entity, as being in full force and effect
without modification or amendment;

(iii)  signature and incumbency certificates of the officers of Seller and Attesting
Party, if the Attesting Party is a legal entity, executing this Agreement, or other authorized
persons executing this Agreement, the Terms Letter and each other Transaction Document;

(iv)  an executed original of this Agreement, the Terms Letter, and the initial Bill of
Sale;

(V) copies of the most recent adopted budget of Seller, together with evidence that
such budget(s) were timely filed with the Authorizer, if required by the Authorizer, the terms of
the Charter, or applicable laws, regulations or policies.

(vi)  copies of the unaudited financial statements of Seller, School, and Attesting Party
(on a consolidated basis), if available for the most recently completed quarter or month end;

(vii)  copies of the audited financial statements of Seller, School, and Attesting Party
(on a consolidated basis), for the most recently completed fiscal year end;

(viii)  with respect to all Attendance Receivables being purchased on the Initial Closing
Date, copies of all applicable P-1 and P-2 filings made with the State of California Department
of Education relating to the Attendance Receivables, together with all notices to or from or
correspondence with the California Secretary of State, the Authorizing Entity or any other
governmental entity relating to the Attendance Receivables; and

(ix) acopy of the Charter, including all amendments thereto;
(x) with respect to all Grant Receivables being purchased on the Initial Closing Date:

(A)  copies of all grant award notifications from the State of
California Department of Education or the federal government of the United States of America
relating to the Grant Receivables;

(B)  copies all acceptances of such grant award notifications,
together with all notices to or from or correspondence with the California Department of
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Education, the Authorizing Entity or any other governmental entity relating to the Grant
Receivables; and

(xi) an executed copy of the Paying Agency Agreement and Account Control
Agreement, if applicable;

(xii) if applicable, a Manager Representations and Warranties Agreement, executed
by Manager;

(xiii) if applicable, a Manager Guaranty executed by Manager;
(xiv)  such other documents as Purchaser may reasonably request.

(b) Purchaser shall have received an officer’s certificate from Seller and each
Attesting Party dated as of the Initial Closing Date to the effect that:

Q) each representation and warranty of Seller or any Attesting Party contained in
this Agreement is true and correct on and as of such day as though made on and as of such date;

(i) each representation and warranty of Seller or any Attesting Party contained in a
certification, assurance or representation made by Seller to the California Department of
Education, the Obligor, the Authorizing Entity, or any other governmental entity in connection
with any Receivable, is true and correct on and as of such day as though made on and as of such
date, based upon a diligent inquiry;

(iii)  no event has occurred and is continuing, or would result from the transactions
contemplated by this Agreement, that would result in a Material Adverse Effect; and

(iv)  Seller and each Attesting Party shall not be Insolvent nor will it be made
Insolvent by such transfer or be aware of any such pending Insolvency.

(©) All corporate and other proceedings taken or to be taken in connection with
the transactions contemplated hereby and all documents incidental thereto shall be satisfactory in
form and substance to Purchaser, and Purchaser shall have received all such counterpart originals
or certified copies of such documents as Purchaser may reasonably request.

(d) Purchaser shall have received (i) certified copies of UCC searches naming
Seller and Attesting Party as debtor and (ii) copies of file stamped UCC-1 financing statements
naming Seller and Attesting Party as debtor, and Purchaser as secured party describing the
Receivables and all proceeds of the foregoing, and (iii) copies of such financing statements as may
be filed pursuant to the terms hereof, filed with the office of the Secretary of State of the State of
California.

(e) Seller shall have duly and properly adopted an Acknowledgement
Resolution directing each applicable Obligor to make all payments on the Receivables to the
account specified in the Paying Agency Agreement and/or Account Control Agreement (as
applicable), and Purchaser shall have received a certified copy of each Acknowledgment
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Resolution. Seller shall have delivered to each applicable Obligor the Assignment and Account
Notice directing each applicable Obligor to make all payments on the Receivables to the account
specified in the Paying Agency Agreement and/or the Account Control Agreement (as applicable),
and Purchaser shall have received (i) a copy of each Assignment and Account Notice and (ii)
written evidence satisfactory to it that the Assignment and Account Notice has been delivered to
each applicable Obligor.

()] Seller and Attesting Party shall have executed the Paying Agency
Agreement and/or the Account Control Agreement, as applicable.

Section 3.03. Closing Date Conditions.

The sale of Receivables and the other property and rights related thereto described
in Section 2.01 on any Closing Date shall be subject to the satisfaction of each of the following
conditions as of the related Closing Date:

@ Seller and Attesting Party shall have delivered to Purchaser a duly executed
Bill of Sale not later than 8:30 a.m., Pacific time two business days prior to the Closing Date, and
the Receivables described therein shall be acceptable to Purchaser in its sole discretion.

(b) Seller and Attesting Party shall not be Insolvent nor will it be made
Insolvent by such transfer nor be aware of any such pending Insolvency.

(© The purchase of the related Receivables on such Closing Date will not
violate the Charter or any law, statute, rule or regulation applicable to Seller and Attesting Party.

(d) The representations and warranties of Seller and Attesting Party contained
in this Agreement and each other Transaction Document are true and correct as of the related
Closing Date, provided, however, that this section does not apply to any representation or warranty
relating to a Receivable that was transferred to Purchaser prior to such Closing Date.

(e Each Acknowledgement Resolution and each Assignment and Account
Notice shall not have been rescinded or modified in a manner not approved in writing by Purchaser.

U] With respect to the Attendance Receivables being purchased on such
Closing Date, Seller shall have provided to the applicable Authorizing Entity and to Purchaser or
its designee (i) all notices to or from or other relevant correspondence with the California
Department of Education, the Authorizing Entity or any other governmental entity, (ii) the relevant
attendance reports, and (iii) any other documentation reasonably requested by Purchaser, and such
notices, correspondence, documentation and the attendance reports shall have been reviewed and
approved by Purchaser or its designee.

(9) With respect to the Grant Receivables being purchased on such Closing
Date, Seller shall have provided to the applicable Authorizing Entity and to Purchaser or its
designee copies of the relevant grant award notification from the California State Department of
Education or the Obligor, Seller’s acceptance of such grant, all assurances and certifications made
by Seller in connection with such grant, all correspondence, notices, reports, and other documents
EAAL-RPA-CA22-3
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to or from the California Department of Education or the Obligor relating to such grant, and any
other documentation reasonably requested by Purchaser, and all of the foregoing shall have been
reviewed and approved by Purchaser or its designee.

(h) Seller shall not be in default of any of its obligations under this Agreement
or any other Transaction Document.

Q) Purchaser shall have received the following, in each case, unless otherwise
noted, certified as of the Closing Date:

Q) the most recent versions of the information required by Section 3.02(v) through
(xi); and

(i) such other documents as Purchaser may reasonably request.

ARTICLE IV

REPRESENTATIONS AND WARRANTIES

Section 4.01. Representations and Warranties of Representation Parties Relating to
Seller.

@ Representations and Warranties. As of each Closing Date each of the
Representation Parties hereby represents and warrants to, and agrees with, Purchaser, with respect
to the Receivables to be transferred on such Closing Date, that:

Q) Organization. Seller has been duly organized and is validly existing and in good
standing as a nonprofit public benefit corporation under the laws of the State of California and
is duly qualified to transact business and is in good standing in each jurisdiction in which such
qualification is required, whether by reason of the ownership or leasing of property or the
conduct of business, except where the failure so to qualify or to be in good standing would not
result in a Material Adverse Effect.

(i) Capacity; Authority; Validity. Seller has all necessary corporate power and
authority to enter into this Agreement and the other Transaction Documents and to perform all
of the obligations to be performed by it under this Agreement and the other Transaction
Documents. This Agreement and the other Transaction Documents, and the consummation by
Seller of the transactions contemplated hereby and by the other Transaction Documents, have
been duly authorized by all necessary corporate action on the part of Seller, and each of this
Agreement and each other Transaction Document has been duly executed and delivered by
Seller and constitutes the valid and binding obligation of Seller and is enforceable in accordance
with its respective terms (except as such enforceability may be limited by limitations on the
availability of equitable remedies and by bankruptcy and other laws affecting the rights of
creditors generally). Seller has all requisite corporate or other power, and has all governmental
licenses, authorizations, consents and approvals necessary to own its assets and carry on its
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business as now being or as proposed to be conducted, except where the lack of such licenses,
authorizations, consents and approvals would not result in a Material Adverse Effect.

(iii)  Conflicts; Defaults. Neither the execution and delivery of this Agreement or the
other Transaction Documents by Seller nor the consummation of the transactions contemplated
by this Agreement or the other Transaction Documents by Seller will (A) conflict with, result
in the breach of, constitute a default under, or accelerate the performance required by, the terms
of any contract, resolution, instrument or commitment to which Seller is a party or by which
Seller is bound, including without limitation, the Charter, (B) violate the articles of
incorporation or bylaws, or any other equivalent organizational document, of Seller, or the
Charter, (C) result in the creation of any Lien, charge or encumbrance upon any of the
Receivables except pursuant to the terms hereof, or (D) unless obtained prior to the date hereof,
require the consent or approval of any other party to any contract, instrument or commitment to
which Seller is a party or by which it is bound. Seller is not subject to any agreement with any
regulatory authority which would prevent the consummation by Seller of the transactions
contemplated by this Agreement or other Transaction Documents or otherwise impair
collections on the Receivables or affect the enforceability of the Transaction Documents or the
transactions contemplated thereby. Seller is not in default with respect to any judgment, order,
writ, injunction, decree, demand, rule, or regulation of any court, governmental authority, or
arbitration board or tribunal, which could have a Material Adverse Effect. Seller is not in default
or violation in any material respect under any organic document or other agreement or
instrument to which it is a party or by which it may be bound (including, without limitation, the
Charter), which could have a Material Adverse Effect.

(iv)  Litigation. There is not any claim, audit, litigation, proceeding, arbitration,
investigation or material controversy before any court, arbitrator, tribunal, or governmental
authority now pending or threatened against or affecting Seller, which might reasonably be
expected to materially and adversely affect any of its assets or the ability of Seller to
consummate the transactions contemplated by this Agreement or the other Transaction
Documents, and, to the best of Seller’s knowledge, no such claim, audit, litigation, proceeding,
arbitration, investigation or controversy has been threatened or is contemplated and no facts
exist which would provide a basis for any such claim, audit, litigation, proceeding, arbitration,
investigation or controversy.

(v)  Tax Status: Seller is exempt from income taxation under federal and California
law.

(vi)  No Consent; Etc. No notice to or consent of any person and no consent, license,
permit or approval or authorization or exemption by notice or report to, or registration, filing or
declaration with, any governmental authority is required (other than those previously obtained
and delivered to Purchaser and other than the filing of financing statements in connection with
the transfer of the Receivables) in connection with the execution or delivery of this Agreement
or the other Transaction Documents by Seller, the validity of this Agreement or the other
Transaction Documents with respect to Seller, the enforceability of this Agreement or the other
Transaction Documents against Seller, the consummation by Seller of the transactions
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contemplated by this Agreement or the other Transaction Documents, or the performance by
Seller of its obligations under this Agreement or the other Transaction Documents.

(vii)  Charter in Good Standing. (a) The Authorizing Entity has granted a charter to
Seller to be or operate a charter school by or as a non-profit corporation under California
Education Code Section 47604(c); (b) Seller is in compliance with the terms of its Charter, all
applicable laws, rules, policies and procedures (except to the extent such noncompliance would
not have a Material Adverse Effect), and is in good standing with the Authorizing Entity that
has issued its charter; (c) Seller is not aware of any action by the Authorizing Entity to non-
renew, revoke, suspend or terminate the Charter or to place the Seller or the School on probation;
(d) the Authorizing Entity has not voted to revoke the Charter; (e) Seller has not abandoned the
Charter; and (f) the Charter is not considered inactive.

(viii) Violations of Law. Seller is not in violation of any laws, ordinances, or
governmental rules or regulations to which it, the School, or its facilities are subject and has not
failed to obtain any licenses, permits, franchises, or other governmental authorizations (which
are presently obtainable) necessary to the operation of the School or its facilities or to the
conduct of its activities, which violation or failure to obtain might materially and adversely
affect the properties, activities, prospects, revenues, and condition (financial or otherwise) of
Seller with respect to the School, and there have been no citations, notices, or orders of
noncompliance issued to Seller under any such law, ordinance, rule, or regulation with respect
to the School.

(ix)  Status. Seller is organized as a non-profit corporation and has elected to be or
operate a charter school by or as a non-profit under California Education Code Section 47604(a).

x) No Audit. Seller is not under audit, whether regular, special, financial, special
education, or otherwise, or subject to any finding, exception or deficiency by any governmental
agency or by FCMAT.

(xi)  Not Insolvent. Seller is not Insolvent. No Dissolution Event has occurred with
respect to Seller.

(xii)  Submission of Applications and Reports. Unless otherwise disclosed to
Purchaser in writing, Seller shall have timely submitted all applications, statements and reports,
and the required supporting documents for such applications, statements and reports, in order
for Seller to receive all eligible state, federal and other aid that Seller is eligible to receive. Seller
shall have timely submitted the applications, reports, and submissions and provided all
supporting documentation to Authorizer and each governmental entity necessary to receive full
funding for all legally available funding sources and has timely resolved any disputed or flagged
enrollment or other data entries with the state data systems.

(xiii) The Sold Property. Immediately prior to each Closing Date, the Receivables to
be transferred on such Closing Date will be owned by Seller or Attesting Party free and clear of
any Adverse Claims. Upon the transfer pursuant hereto, Purchaser shall acquire all of the right,
title and interest of Seller and Attesting Party in the Receivables to be sold on such Closing
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Date, free and clear of any Adverse Claims. The sale of such Receivables to Purchaser
constitutes an absolute and valid sale and transfer for consideration (and not merely the grant of
a security interest in such Receivables for security purposes), enforceable against creditors of
Seller and Attesting Party and no such Receivable shall constitute property of Seller or Attesting
Party following such sale. No financing statement or other similar instrument covering all or
part of the Receivables shall at such time be on file in any recording office except as may be
filed in favor of Purchaser or its assigns.

(xiv)  Accurate Disclosure. All information (whether written or oral), certificates,
financial statements and other reports furnished or to be furnished by it to Purchaser hereunder
or under the other Transaction Documents, or delivered to Purchaser on or prior to such Closing
Date, including without limitation information in the Receivables Files and Receivables
Information, are, or when so furnished will be, true and accurate in all material respects, or, in
the case of projections, based on good faith reasonable estimates and assumptions that Seller
believed to be reasonable at the time such projections were made.

(xv)  Pension Liability. Seller has no unfunded pension liabilities.

(xvi) Location of Attendance Receivables Supporting Information. Seller maintains
originals of all monthly attendance summaries relating to the Attendance Receivables, P-1 and
P-2 filings made with the State of California Department of Education and all related supporting
documentation at the School’s Address.

(xvii) Location of Grant Receivables Supporting Information. Seller maintains
originals of all reports, summaries and certifications relating to the Grant Receivables, any
filings or correspondence made with the State of California Department of Education, the United
States government, or the Obligor and all related supporting documentation at the School’s
Address.

(xviii) Assurance and Certifications with respect to each Grant Receivable. The
assurances and certifications given by Seller to the California Department of Education, the
Obligor, the Authorizing Entity, or any other governmental entity with respect to each
Receivable were true and correct on the date given and are true and correct as of the date hereof.

(xix) Valid and Binding. Each Receivable is the legal, valid and binding obligation of
the Obligor and is enforceable in accordance with its terms, except as enforcement may be
limited by bankruptcy, insolvency or similar laws affecting the enforcement of creditors’ rights
generally.

(xx)  Names. Seller does not conduct business under any names other than Seller’s
name and the School’s Name(s).

(xxi) Charter. The Charter is the valid and binding obligation of Seller and Seller has
not received any notice of breach, suspension, termination or nonrenewal thereunder and no
event has occurred or circumstances exist that, upon the passage of time or giving of notice,
would constitute a breach thereunder or grounds for termination for cause.
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(xxii) No State Aid Reductions. Except as otherwise disclosed to Purchaser in writing,
Seller is not subject to any reduction in the Receivables.

(xxiii) No Payment Intercept or Offset Rights. Except for (a) payments subject to
intercept by, or offset rights in favor of, the California Department of Education in connection
with an outstanding loan under the Charter School Revolving Loan Program described in
California Education Code Section 41365, and (b) as consented to in writing by an authorized
officer of Purchaser from time to time, the Receivables shall not be subject to intercept by, or
subject to any offset rights in favor of, any Person, unless such intercept or offset rights could
not, under any circumstances, reduce the amount payable on any Receivable that has been
purchased by the Purchaser hereunder.

(xxiv) Seller's Electronic Signatures and Compliance with Law. Seller is in compliance
with all applicable statutes, laws, rules, regulations, policies, judgments, decisions, directives,
orders and decrees of any governmental authority regulating the use of electronic records and/or
electronic signatures by Seller, including without limitation, any statutes, rules or policies which
may specify procedures and/or requirements (technology or otherwise) for the use or acceptance
(or both) of electronic records and/or electronic signatures to establish the legal effect, validity
or enforceability of contracts, agreements or other instruments (collectively, "Electronic
Transactions Requirements™). Seller is not in violation of, and has not received notification of
a potential violation of, any applicable Electronic Transactions Requirements which could be
reasonably be expected to result in the invalidation or voiding of any Transaction Document(s)
which have been executed and delivered by Seller using electronic signatures.

(b) Notice of Breach. Upon discovery by either Seller, Attesting Party or
Purchaser of a breach of any of the foregoing representations and warranties, the party discovering
such breach shall give written notice to the other parties and any Investor as to which Purchaser
has provided an address for notices, within three (3) Business Days following such discovery,
provided that the failure to give notice within three (3) Business Days does not preclude subsequent
notice. Seller and Attesting Party hereby acknowledge that Purchaser is relying on the
representations hereunder in connection with representations made by Purchaser to secured parties,
assignees or subsequent transferees including but not limited to transfers made by Purchaser to
any Investor and the grant of a security interest by an Investor.

Section 4.02. Representations and Warranties of the Representation Parties Relating to
the Agreement and the Receivables; Repurchase Obligation.

@ Representations and Warranties. Each of the Representation Parties hereby
represents and warrants to Purchaser as of the date hereof, and as of each Closing Date with respect
to the Receivables transferred on such Closing Date, that:

(1 This Agreement and each other Transaction Document constitutes a legal, valid
and binding obligation of each Representation Party (with respect to the Attesting Party, only to
the extent the Attesting Party is a legal entity) enforceable against each Representation Party
(with respect to the Attesting Party, only to the extent the Attesting Party is a legal entity) in
accordance with its terms, except as such enforceability may be limited by applicable
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bankruptcy, insolvency, reorganization, moratorium or other similar laws affecting creditors’
rights generally or general principles of equity.

(i) The Receivables have been conveyed to Purchaser free and clear of any Lien and
each Receivable is free and clear of any Lien.

(iii))  All authorizations, consents, orders or approvals of or registrations or
declarations with any governmental authority and the Authorizing Entity required to be
obtained, effected or given by Seller in connection with the conveyance of Receivables to
Purchaser have been duly obtained, effected or given and are in full force and effect.

(iv)  Each Acknowledgment Resolution has been duly and validly adopted by the
governing body of the Seller, has been certified by an authorized signer of Seller and has not in
any way been amended, modified, revoked or rescinded and has been in full force and effect
since its adoption to and including the Initial Closing Date and on each other Closing Date and
is now in full force and effect.

(v) A copy of the Assignment and Account Notice has been delivered to each
applicable Obligor and has not been amended, modified, revoked or rescinded.

(vi)  Each Receivable is the legal, valid and binding obligation of the Obligor
thereunder and is enforceable in accordance with its terms, except as enforcement may be
limited by bankruptcy, insolvency or similar laws affecting the enforcement of creditors’ rights
generally.

(vii)  The Obligor of each Receivable described in a Bill of Sale is obligated to pay to
Seller the full unpaid balance of the Receivable specified in the Bill of Sale, and such obligation
is not subject to any right of rescission, set-off, counterclaim or defense, and no such right of
rescission, set-off, counterclaim or defense has been asserted with respect thereto.

(viii)  All Receivables constitute accounts, general intangibles, or proceeds thereof (as
each such term is defined in the UCC).

(b) Notice of Breach. Upon discovery by either Seller, Attesting Party or
Purchaser of a breach of any of the representations and warranties set forth in this Section 4.02,
the party discovering such breach shall give written notice to the other parties and any Investor as
to which Purchaser has provided an address for notices, within three (3) Business Days following
such discovery; provided that the failure to give notice within three (3) Business Days does not
preclude subsequent notice. Seller and Attesting Party hereby acknowledges that Purchaser
intends to rely on the representations hereunder in connection with representations made by
Purchaser to secured parties, assignees or subsequent transferees including but not limited to
transfers made by Purchaser to any Investor and the grant of a security interest by an Investor.
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(© Repurchase Obligations and Indemnity Remedy.

Q) In the event of a breach of any representation or warranty of Seller or Attesting
Party with respect to any Receivable that is not cured within ten (10) days of notice thereof
(provided however, there is no cure period for any breach of a representation and warranty made
in Section 4.01(a)(vii)(d), (e) and (f), or any breach of the covenant in Sections 5.01(y) or
5.01(aa)), Purchaser shall provide written notice to Seller and Seller must, on the Business Day
following such notice, repurchase the related Receivable by remitting the Repurchase Price
immediately to the Investor designated in writing by Purchaser or, if there is no Investor, to
Purchaser. In the event of a breach of any covenant of Seller or Attesting Party that is not cured
within ten (10) days of notice thereof (provided however, there is no cure period for any breach
of a representation and warranty made in Section 4.01(a)(vii)(d), (e) and (f), or any breach of
the covenant in Sections 5.01(y) or 5.01(aa)), Purchaser shall provide written notice to Seller
and Seller must, on the Business Day following such notice, repurchase the related Receivable
by remitting the Repurchase Price immediately to the Investor designated in writing by
Purchaser or, if there is no Investor, to Purchaser. Upon any such repurchase by Seller or
Attesting Party, Purchaser shall, without any further action, reconvey all of its right, title and
interest in and to such Receivable, the related Receivables File, and the proceeds thereof to
Seller without recourse, representation or warranty. Purchaser shall, at Seller’s expense, take
any action Seller may reasonably request to further evidence such reconveyance.

(i) Purchaser may, at its sole option, waive the requirement that Seller repurchase a
Receivable as to which there exists a breach of any representation, warranty or covenant of
Seller or Attesting Party and instead (A) reduce the Deferred Purchase Price (but not below
zero) by an amount that is no greater than the portion of such Receivable that is not paid by the
Obligor thereunder as and when required by the terms thereof, and (B) seek indemnity from
Seller and Attesting Party pursuant to Section 7.02(d)(ii) to the extent such unpaid portion of
such Receivable exceeds the amount of the reduction made to the Deferred Purchase Price by
Purchaser pursuant to clause (A).

(iii)  Neither anything contained in this Section 4.02(c), nor any exercise of rights or
remedies pursuant to clauses (i) or (ii) above, shall limit the right of Purchaser to seek indemnity
pursuant to Section 7.02(d)(ii) or pursue any other rights or remedies at law or in equity as may
be available to Purchaser in the event that there is a breach of a representation, warranty or
covenant with respect to a Receivable.

ARTICLE V

COVENANTS

Section 5.01. Covenants of Seller. Seller and Attesting Party hereby covenant and agree,
jointly and severally, with Purchaser, until this Agreement has terminated and all Receivables have
been collected in full and all other obligations owing hereunder have been fully performed, as
follows:
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@ Receivables Not to Be Evidenced by Promissory Notes. Seller will take no
action to cause any Receivable to be evidenced by any instrument or chattel paper (as each such
term is defined in the UCC).

(b) Security Interests. Except for the conveyances hereunder, Seller will not
sell, pledge, assign or transfer to any other Person, or take any other action inconsistent with
Purchaser’s ownership of the Receivables, or grant, create, incur, assume or suffer to exist any
Lien arising through or under Seller on, any Receivable, whether now existing or hereafter created,
or any interest therein, and Seller shall not claim any ownership interest in the Receivables and
shall defend the right, title and interest of Purchaser in, to and under the Receivables, whether now
existing or hereafter created, against all claims of third parties claiming through or under Seller.

(© Allocations.

Q) Moneys received from, and set-offs, if any, made by, a particular Obligor will be
allocated as designated by the Obligor or as required by applicable law. To the extent that an
Obligor does not designate the allocation of particular moneys or set-offs and there is no
requirement of applicable law, then Purchaser will use commercially reasonable efforts to
determine how the Obligor intended such moneys or set-offs to be allocated. To the extent any
moneys or set-offs remain unallocated after such use of commercially reasonable efforts, such
unallocated moneys or set-offs will be applied first to the oldest outstanding receivable owed by
such Obligor to Seller, whether or not such receivable is a Receivable.

(i) If at any time Seller or any Attesting Party is liable to Purchaser or any of its
affiliates by reason of a breach of this Agreement or any other Transaction Document, or
otherwise owes money to the Purchaser or any of its affiliates, whether pursuant to this
Agreement or otherwise, then, to the maximum extent permitted by law, Purchaser is hereby
authorized to set off or recoup the amounts that Seller or any Attesting Party owes to Purchaser
or any of its affiliates against (i) all amounts that Purchaser or any of its affiliates owes to Seller
or any applicable Attesting Party, whether under this Agreement or otherwise, and (ii) all funds
of the Seller or any Attesting Party in the possession of or under the control of the Purchaser or
any of its affiliates, whether pursuant to this Agreement or otherwise.

(d) Delivery of Collections. Seller has directed, pursuant to the
Acknowledgement Resolution and the Assignment and Account Notice, the County Treasurer, the
County Office of Education, the California Department of Education, or the Obligor, as applicable,
at or prior to the execution and delivery hereof to make payments on the Receivables directly to
the account specified in the Paying Agency Agreement and/or the Account Control Agreement,
rather than to Seller. Seller will not revoke, amend or modify any Acknowledgement Resolution
or any Assignment and Account Notice. If any collections on the Receivables sold hereunder are
received by Seller, then Seller shall hold such amounts in trust for Purchaser or its assignees,
immediately notify Purchaser and transfer such collections to the Paying Agent. Seller shall take
all actions necessary to cause all collections on Receivables to be paid to the Paying Agent as and
when required. If any such collections are not paid to the Paying Agent as and when required,
Seller shall pay to Purchaser on a daily basis interest on such collections at a rate of 18% per annum
until such collections have been paid to the Paying Agent in accordance with the
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Acknowledgement Resolution, the Assignment and Account Notice, and this Agreement and shall
reimburse Purchaser for all reasonable collection and enforcement costs incurred by Purchaser in
collecting such collections with respect to the Receivables.

(e) Delivery of Documents. Seller shall deliver to Purchaser any documents it
receives relating to Receivables, including notices, certifications and other documents evidencing
the right to payment from each Obligor. Seller shall deliver to Purchaser, by electronic mail or
facsimile, all notifications of payment with respect to any Receivables that Seller receives from
any Obligor or other governmental entity. Such notifications shall be sent to Purchaser at
Purchaser’s E-Mail Address or sent by facsimile (with confirmation of transmission) to Purchaser
in accordance with Section 7.04.

()] Notice of Liens. Seller shall notify Purchaser in writing promptly after
becoming aware of any Lien arising through or under it on any Receivable other than the transfers
hereunder.

(9) Cooperation with and Payment for Audits. Seller agrees to have a Purchaser
designee assist with or audit Seller’s filings regarding average daily attendance funding and grant
funding to ensure administrative compliance and verify eligibility. Seller shall pay the cost of
Purchaser designee that assists with or audits Seller filings regarding average daily attendance
reporting and grant documentation.

(h) Assistance in Collection Efforts. Seller shall provide reasonable assistance
to Purchaser in any necessary collections activity relating to the Receivables. Seller shall, at its
own expense, take all actions reasonably requested by Purchaser to assist Purchaser in collecting
or enforcing the Receivables, including cooperation in connection with litigation and instituting
litigation in Seller's name for the benefit of Purchaser.

Q) Books and Records. Seller shall treat the Receivables as sold and not claim
any interest in the Receivables in its books and records.

() Use of Proceeds. Seller shall use the proceeds of its sale of Receivables in
accordance with all applicable laws and in accordance with its governing documents.

(K) Notice of Organizational Changes. Within thirty (30) days after Seller or
Attesting Party, if such Attesting Party is a legal entity, makes any change in its name, its type or
jurisdiction of organization, or its organizational identification number, or its business structure in
any manner that could make any financing statement filed pursuant to this Agreement or the
transactions contemplated hereby “seriously misleading” within the meaning of the UCC, Seller
shall give Purchaser and any Investor as to which Purchaser has provided an address for notices,
written notice of any such change and shall file such financing statements or amendments as may
be necessary to continue the perfection of Purchaser’s ownership interest in the Receivables.

() Use of Name. Seller shall not conduct business under any names other than
those specified in Section 4.01(a)(xx) of this Agreement.
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(m)  Insurance. In addition to insurance required by State law or the Charter,
Seller shall obtain and maintain at its own expense and keep in full force and effect throughout the
term of this Agreement a blanket liability policy and, if requested by Purchaser in its sole
discretion, a fidelity bond and an errors and omissions insurance policy covering Seller’s officers
and employees and other persons acting on behalf of Seller in connection with its obligations under
this Agreement. The amount and provider of coverage shall be acceptable to Purchaser. Seller
shall provide evidence of such insurance to Purchaser upon Purchaser’s request from time to time.

(n) Directors and Officers. Within ten (10) days after any change in the identity
of the officers or the members of the governing body of Seller, Seller shall give Purchaser written
notice of such change.

(o) Compliance with Requirements of Law. Seller shall duly satisfy all
obligations on its part to be fulfilled under or in connection with each Receivable, if any, and will
maintain in effect all qualifications required under requirements of law in order to properly sell
each Receivable and will comply in all material respects with all other requirements of law in
connection with selling each Receivable, the failure to comply with which would have a Material
Adverse Effect.

(p) Compliance with Requirements of the Applicable Grants. Seller shall duly
satisfy all obligations on its part to be fulfilled in connection with each Grant Receivable, will
maintain in effect all qualifications required in connection with each Grant Receivable and will
fully meet the terms and obligation set forth in each grant award notification.

(a) Notices, Reports and Certifications.

Q) Seller will provide to Purchaser copies of all notices, reports and certifications it
is required to provide to the California Department of Education, the Obligor, the Authorizing
Entity or any other governmental entity relating to each Receivable, together with any
correspondence or other documentation to or from the California Department of Education, the
Authorizing Entity, the Obligor, or any other governmental entity relating to each Receivable.

(i) If at any time Seller or Attesting Party is liable to Purchaser by reason of a breach
of this Agreement or any other Transaction Document, then, to the extent permitted by law,
Purchaser is hereby authorized on behalf of Seller to, or may compel Seller to, submit such
reports, budgets, certifications, financial audits and other documents relating to any Receivable,
and take such other actions as may be necessary or desirable to remedy such breach or otherwise
collect amounts owing to Purchaser hereunder or under the other Transaction Documents.

(n Submission of Enrollment Information and Reports. Seller shall promptly
provide Purchaser with copies of all student attendance and enrollment counts and reports,
allotment reports, certified personnel information, budget and financial reports, and other
information, required to be submitted to the Authorizer, the State, or any other governmental
authority pursuant to the Charter, applicable law, regulation, policy or procedure.

(s) Submission of Aid Application. Seller shall timely submit applications and
the required supporting documents for all state, federal and other aid that Seller is eligible to
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receive. Seller shall timely submit the applications, enrollment estimates, student counts,
attendance reports, and submissions and provide all supporting documentation to the Authorizer,
the State, or any other governmental authority necessary to receive full funding in respect of the
Receivables for all legally available state and local and other funding sources and, further, provide
Purchaser with copies or evidence of such applications or submissions as and when they are made
or submitted.

® Timely Filing. Seller shall permit Purchaser to make any and all
submissions required by law which omissions thereof could have a material adverse effect on the
receipt of the Receivables on behalf of Seller if Seller does not make the submissions timely.

(w) Protection of Rights. Seller shall take no action in violation of this
Agreement or any other Transaction Documents which, nor omit to take in violation of this
Agreement or any other Transaction Document any action the omission of which, would impair
the rights of Purchaser or any Investor in any Receivable including, without limitation, any act or
omission that would provide any Obligor with any set-off rights against a Receivable.

(V) Preservation of Corporate Existence. Seller shall preserve and maintain its
corporate existence and good standing as a nonprofit public benefit corporation under the laws of
the State of California and its qualification and good standing in each jurisdiction in which such
qualification is required, whether by reason of the ownership or leasing of property or the conduct
of business, except where the failure so to qualify or to be in good standing would not result in a
Material Adverse Effect. In addition, Seller shall maintain its 501(c)(3) status under the Internal
Revenue Code of 1986, as amended, if applicable.

(w)  Notice; Access to Books and Records.

Q) Seller shall promptly give Purchaser written notice of any events or
circumstances which constitute or which could potentially constitute an Adverse
Claim (arising through or under it), a Material Adverse Effect or a Dissolution
Event under this Agreement. Seller shall promptly give Purchaser a copy of any
written notice that it is required to deliver to Authorizer, the State, or any other
governmental authority pursuant to the Charter or applicable law, regulation, policy
or procedure.

(i) If at any time Seller is liable to Purchaser by reason of a breach of
this Agreement or any other Transaction Document, then, to the extent permitted
by law, Purchaser is hereby authorized on behalf of Seller to, or may compel Seller
to, submit such reports, budgets, certifications, financial audits and other
documents relating to any Receivable, and take such other actions as may be
necessary or desirable to remedy such breach or otherwise collect amounts owing
to Purchaser hereunder or under the other Transaction Documents.

(i) Notwithstanding any other rights or remedies provided in this
Agreement or that may be available to the Purchaser, whether provided by law,
equity, statute or in any other agreement between the parties or otherwise, Seller
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agrees that, upon Purchaser’s determination (in Purchaser’s sole discretion made in
reliance upon reasonable facts) of the occurrence or anticipated occurrence of any
events or circumstances which constitute or which could potentially constitute an
Adverse Claim (arising through or under it), a Material Adverse Effect or a
Dissolution Event under this Agreement, Seller, at Purchaser’s written request
delivered in accordance with Section 7.04, shall provide Purchaser with immediate
access to any documents or records, whether in electronic or written form, wherever
such documents and records may be located, relating to the business, operations,
properties or condition, financial or otherwise, or in the earnings, business affairs
or business prospects of Seller, including but not limited to: (1) all accounts held in
the name of Seller at banks, brokerage firms and all other financial institutions; (2)
if available, account statements for all accounts referenced in clause (1) issued
within the last 12 months; and (3) all filings made with respect to litigation and
bankruptcy proceedings initiated by, or against, Seller within the last 12 months.
Seller furthermore covenants to permit Purchaser (and its authorized agents) to
make copies (electronic, digital or hard copy) of such information as Purchaser
deems necessary.

Seller hereby acknowledges that Purchaser’s access to the information described in
this Section 5.01(w)(iii) is (a) necessary to Purchaser’s ability to collect amounts
owing to Purchaser hereunder and under the other Transaction Documents, (b) that
irreparable injury may be suffered by the Purchaser if Purchaser is not granted
access to the above-referenced information and (c) the threatened injury to
Purchaser outweighs the inconvenience caused to Seller by Purchaser’s access to
such information. Seller further represents that the accounts receivable purchase
facility made available by the Purchaser to the Seller under the terms of this
Agreement and the other Transaction Documents constitutes good, sufficient and
valuable consideration for the access granted by Seller to Purchaser of information
described in this Section 5.01(w)(iii).

x) Charter Funding Type. Seller and Attesting Party shall not take any action
to change the charter funding type of the related School unless it has first notified Purchaser in
writing at least 90 days in advance of such change.

(y) No Payment Intercept or Offset Rights. Except for (a) payments subject to
intercept by, or offset rights in favor of, the California Department of Education in connection with
an outstanding loan under the Charter School Revolving Loan Program described in California
Education Code Section 41365, and (b) as consented to in writing by an authorized officer of
Purchaser from time to time, Seller’s Receivables shall not be subject to intercept by, or subject to
any offset rights in favor of, any Person, unless such intercept or offset rights could not, under any
circumstances, reduce the amount payable on any Receivable that has been purchased by the
Purchaser hereunder.

(2 Electronic Signatures; Cooperation with Purchaser. Seller acknowledges
that the option of using electronic signatures is offered by Purchaser solely as an accommodation
or convenience to Purchaser’s customers as a means of expediting and facilitating the business
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transaction process. To the extent Seller elects the option of signing one or more Transaction
Documents electronically, Seller covenants to (i) re-sign and deliver, at Purchaser’s request, “wet-
ink” signatures to any Transaction Document(s) for which Purchaser, in its sole discretion, may
require, and take such other actions as may be deemed necessary or desirable by Purchaser to
ensure the validity and enforceability of the Transaction Documents and the efficacy of the
transaction(s) hereunder and (ii) refrain from raising any claims or defenses to the validity of
Seller’s electronic signatures to the Transaction Documents and the corresponding enforceability
of the Transaction Documents which were signed electronically by Seller. Notwithstanding the
provisions of Article VI, the covenant contained in this paragraph shall survive both (i) the
expiration or termination the Transaction Documents pursuant to the provisions of this Agreement
and the Transaction Documents and (ii) any determination that this Agreement or any other
Transaction Document shall for any reason whatsoever be held invalid or voidable in the instance
where Seller has failed to comply with applicable Electronic Transactions Requirements or other
similar requirements. In the event of a breach of this paragraph by Seller, Purchaser shall be
entitled to, among other things, the equitable remedies of specific performance and injunctive
relief. Seller hereby acknowledges and agrees that breach by Seller of one or more of its
obligations under this paragraph will cause Purchaser to suffer irreparable harm, namely harm for
which damages would be an inadequate remedy. Seller further acknowledges and agrees that
Purchaser will suffer irreparable harm due to delay if, as a condition to obtaining an injunction,
specific performance or other equitable remedy with respect to such a breach, Purchaser were
required demonstrate that it would suffer irreparable harm. Seller and Purchaser therefore, by
execution hereof, intend that if Seller breaches one or more of its obligations under this paragraph,
for purposes of determining whether to grant an equitable remedy any court will assume that that
such breach would cause Purchaser irreparable harm. Seller further expressly agrees that
Purchaser shall possess the right to seek the issuance of equitable remedies on an ex parte basis by
any available judicial procedure to enforce the covenants contained in this paragraph.

(aa) Change in Depository Bank; Change in Delivery of Receivables. Seller
shall not change its Depository Bank, if applicable, without the prior written consent of Purchaser.
Seller further agrees that it shall not, without the prior written consent of Purchaser, take any action
to modify, alter or change the delivery of, or the payments on, the Receivables to, or for the account
of, Purchaser as contemplated by this Agreement and the other Transaction Documents.

(bb)  Continued Operation of School; No Voluntary Closure. Seller covenants to
continue to operate the School as a charter school in accordance with the applicable law and the
Charter until all of Seller's obligations hereunder have been satisfied and to pursue and obtain
renewal of the Charter on a timely basis. Specifically, Seller shall not voluntarily terminate the
Charter until all of Seller's obligations hereunder have been satisfied. Failure of Seller to operate
the School as a charter school in accordance with the applicable law and the Charter shall constitute
a breach under this Agreement. In the event of a breach of this paragraph by Seller, Purchaser
shall be entitled to, among other things, the equitable remedies of specific performance and
injunctive relief. Seller hereby acknowledges and agrees that breach by Seller of one or more of
its obligations under this paragraph will cause Purchaser to suffer irreparable harm, namely harm
for which damages would be an inadequate remedy. Seller further acknowledges and agrees that
Purchaser will suffer irreparable harm due to delay if, as a condition to obtaining an injunction,
restraining order, or other equitable remedy with respect to such a breach, Purchaser were required
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demonstrate that it would suffer irreparable harm. Seller and Purchaser therefore, by execution
hereof, intend that if Seller breaches one or more of its obligations under this paragraph, for
purposes of determining whether to grant an equitable remedy any court will assume that that such
breach would cause Purchaser irreparable harm. Seller further expressly agrees that Purchaser
shall possess the right to seek the issuance of a writ of garnishment on an ex parte basis by any
available judicial procedure.

(cc) Transfer of Assets and Cash. Seller agrees that, upon Purchaser's
determination (in Purchaser's sole discretion made in reliance upon reasonable facts) of the
occurrence or anticipated occurrence of any events or circumstances which constitute or which
could potentially constitute an Adverse Claim (arising through or under it), a Material Adverse
Effect or a Dissolution Event under this Agreement , except as required by law, Seller shall not
transfer, convey or otherwise dispose of its interest in any of its assets or cash (including, but not
limited to, the Receivables) to any Person (including, but not limited to, officers, board members,
employees or other individuals related to Seller) for consideration of less than fair market value as
determined by a qualified professional reasonably acceptable to Purchaser.

(dd)  No Commingling of Funds. Seller shall not commingle the funds and other
assets of Seller (including, but not limited to, the Receivables) with funds and assets of any other
Person, including, but not limited to, other schools under common management, control or
ownership of Seller.

(ee)  Decrease in Daily Attendance. Seller and Attesting Party hereby covenant
and agree to maintain average daily attendance that is consistent with the average daily attendance
reported on the Seller’s most recent applicable attendance report (e.g., P-1, P-2, PENSEC, 20-day
report, attendance month report, SB740 application, etc.). Seller and Attesting Party covenant that
no Attendance Trigger Event shall occur (regardless of whether such Attendance Trigger Event
occurs for reasons within the control or beyond the control of Seller or Attesting Party). The
occurrence of an Attendance Trigger Event shall constitute a Material Adverse Effect.

(ff)  Compliance with Law. Seller and Attesting Party shall comply with all
requirements of the law, and will maintain in effect all qualifications required under requirements
of law, in order to properly be eligible to receive each Receivable and will comply in all material
respects with all other requirements of law in connection with the eligibility of receiving each
Receivable. The failure to comply with such requirements shall be deemed to be a Material
Adverse Effect. Seller shall take all actions to entitle the Seller and Purchaser to receive the
payments related to each Receivable.

(gg) Actions. Seller and Attesting Party, each shall take all actions to entitle the
Seller to receive the payments related to each Receivable.

Section 5.02. Security Interest. Seller and Attesting Party hereby grant to Purchaser, to
secure Seller’s obligations under Sections 4.01, 4.02, 5.01, 5.02, 7.02 and 7.16 hereof, a security
interest in all of Seller’s right, title, and interest, whether now owned or hereafter acquired, in, to,
and under all accounts and general intangibles (not including the Receivables purchased hereunder
by Purchaser) and all moneys, deposit accounts, wire transfers, funds transfers, checks, and other
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funds or payments in the possession or under the control of Purchaser (including, without
limitation, lockbox accounts and paying agency accounts), and the proceeds of the foregoing;
provided, however, that notwithstanding the foregoing, no security interest is granted in any
property to the extent that the granting of a security interest therein is, as of the date hereof,
prohibited by or would constitute a default under any agreement or law governing such property
(but only to the extent such prohibition or default is enforceable under applicable law); provided
further, that upon the termination or lapsing of any such prohibition or default, a security interest
in such property shall be deemed to have been automatically granted by Seller hereunder without
any further action. Seller hereby irrevocably authorizes Purchaser to file any financing statements
and amendments thereto as may be required or advisable in order to perfect or to continue the
perfection of the security interest in the accounts and general intangibles now existing and hereafter
created, including, without limitation, financing statements that describe the collateral as being of
an equal, greater, or lesser scope, or with greater or lesser detail, than as set forth herein. Seller
also hereby ratifies its authorization for Purchaser to have filed in any jurisdiction any like
financing statements or amendments thereto if filed prior to the date of execution hereof. In
addition to all rights and remedies available to Purchaser, Purchaser shall have all rights and
remedies under the UCC in the event of a default by Seller under this Agreement or any other
Transaction Document.

ARTICLE VI

TERM AND PURCHASE TERMINATION

Section 6.01. Term. This Agreement shall commence as of the date of execution and
delivery of this Agreement and the Terms Letter and shall continue until (a) each Receivable has
been indefeasibly paid in full and all collections thereon have been delivered to Purchaser or its
designee and (b) any obligations of Seller hereunder or under the other Transaction Documents
have been paid or performed in full. Purchaser shall have no obligation to purchase Receivables
from Seller following the Agreement Termination Date or following any breach by Seller of its
obligations hereunder or under any other Transaction Document. Notwithstanding the foregoing,
no security interest created hereunder shall terminate until each Receivable has been indefeasibly
paid in full and all collections thereon have been delivered to Purchaser or its designee.

Section 6.02. Purchase Termination. If Seller, or Attesting Party voluntarily files a
petition under Title 11 of the United States Code, as amended (the “Bankruptcy Code”), goes
into liquidation or consents to the appointment of a conservator, receiver or liquidator in any
insolvency, readjustment of debt, marshaling of assets and liabilities or similar proceeding of or
relating to Seller, or Attesting Party or of or relating to all or substantially all its property or an
involuntary petition under the Bankruptcy Code is filed against Seller or Attesting Party, or a
decree or order of a court or agency or supervisory authority having jurisdiction in the premises
for the appointment of a conservator, receiver or liquidator in any insolvency, readjustment of
debt, marshaling of assets and liabilities or similar proceeding, or for the winding-up or liquidation
of its affairs, shall have been entered against Seller, or Attesting Party or Seller, or Attesting Party
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shall admit in writing its inability to pay its debts generally as they become due, file a petition to
take advantage of any applicable bankruptcy, insolvency or reorganization statute, make an
assignment for the benefit of its creditors or voluntarily suspend payment of its obligations (such
liquidation, appointment, entering of such decree, admission, filing, making or suspension, a
“Dissolution Event”), Seller and Attesting Party shall on the day that either a voluntary or
involuntary petition under the Bankruptcy Code is filed by or against Seller or shall on the day of
such appointment, liquidation, entering of such decree, admission, filing, making or suspension,
as the case may be, immediately cease to transfer Receivables to Purchaser and shall promptly
give written notice to Purchaser and any Investor as to which Purchaser has provided an address
for notices of such Dissolution Event. Notwithstanding any cessation of the transfer to Purchaser
of additional Receivables, Receivables transferred to Purchaser prior to the occurrence of such
Dissolution Event and collections in respect of such Receivables, whenever created, accrued in
respect of such Receivables, shall continue to be property of Purchaser.

ARTICLE VII

MISCELLANEOUS PROVISIONS

Section 7.01. Amendment. This Agreement and each other Transaction Document and
the rights and obligations of the parties hereunder and thereunder may not be changed orally, but
only by an instrument in writing signed by the parties hereto.

Section 7.02. Expenses and Indemnity.

@ Seller and each Attesting Party shall, jointly and severally, pay all expenses
incurred in connection with its required actions under this Agreement and the Terms Letter
including, without limitation, the costs of the designee of Purchaser that assists with or audits
Seller and Attesting Party filings regarding average daily attendance reporting or grant funding.

(b) Seller and each Attesting Party shall pay all expenses incurred in connection
with Purchaser’s necessary due diligence (the “Due Diligence Fee”). In addition, if Seller or
Attesting Party has requested Purchaser to expedite the due diligence and documentation process,
Seller and Attesting Party shall pay an expedite fee (the “Expedite Fee”™).

(© Seller and each Attesting Party shall, jointly and severally, pay (i) all
reasonable out-of-pocket expenses incurred by Purchaser and any Investor (including the
reasonable fees, charges and disbursements of counsel for Purchaser and any Investor), in
connection with any amendments, modifications or waivers of the provisions hereof or of the
Terms Letter and (ii) all out of pocket expenses incurred by Purchaser and any Investor (including
the reasonable fees, charges and disbursements of any counsel for Purchaser and any Investor, and
including any attorneys’ fees and disbursements in connection with any bankruptcy case or other
insolvency proceeding to which Seller or Attesting Party may become subject), in connection with
the enforcement or protection of the rights of Purchaser and any Investor (A) in connection with
this Agreement, the Terms Letter, and the Paying Agency Agreement/and or the Account Control
Agreement, or any other Transaction Document, including their rights under this paragraph, and
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(B) in connection with any workout, restructuring or negotiations in respect of this Agreement or
the Terms Letter or any other Transaction Document.

(d) Seller and Attesting Party shall, jointly and severally, indemnify Purchaser
and each Investor (each such Person, an “Indemnitee”) against, and hold each Indemnitee harmless
from, any and all losses, claims, damages, liabilities and related expenses (including the fees,
charges and disbursements of any counsel for any Indemnitee), and shall indemnify and hold
harmless each Indemnitee from all reasonable fees and time charges and disbursements for
attorneys who may be employees of any Indemnitee, incurred by any Indemnitee or asserted
against any Indemnitee by any third party or by Seller or any Attesting Party arising out of, in
connection with, or as a result of (i) the execution or delivery of this Agreement, the Terms Letter,
the Paying Agency Agreement and/or the Account Control Agreement, any other Transaction
Document, or any agreement or instrument contemplated hereby or thereby, the performance by
the parties hereto of their respective obligations hereunder or thereunder or the consummation of
the transactions contemplated hereby or thereby, (ii) the breach by Seller or any Attesting Party of
any representation, warranty or covenant set forth in this Agreement, the Terms Letter, the Paying
Agency Agreement and/or the Account Control Agreement, or any other Transaction Document,
(iii) any bankruptcy case or other insolvency proceeding to which Seller or Attesting Party may
become subject, or (iv) any actual or prospective claim, litigation, investigation or proceeding
relating to any of the foregoing, whether based on contract, tort or any other theory, whether
brought by a third party or by Seller or any Attesting Party, and regardless of whether any
Indemnitee is a party thereto, in all cases, whether or not caused by or arising, in whole or in part,
out of the comparative, contributory or sole negligence of the Indemnitee; provided that such
indemnity shall not, as to any Indemnitee, be available to the extent that such losses, claims,
damages, liabilities or related expenses (x) are determined by a court of competent jurisdiction by
final and nonappealable judgment to have resulted from the gross negligence or willful misconduct
of such Indemnitee or (y) result from a claim brought by Seller or any Attesting Party against an
Indemnitee for breach in bad faith of such Indemnitee’s obligations hereunder, if Seller or such
Attesting Party has obtained a final and nonappealable judgment in its favor on such claim as
determined by a court of competent jurisdiction.

(e [Reserved]

()] To the fullest extent permitted by applicable law, neither Seller nor any
Attesting Party shall assert, and hereby waives, any claim against any Indemnitee, on any theory
of liability, for special, indirect, consequential or punitive damages (as opposed to direct or actual
damages) arising out of, in connection with, or as a result of, this Agreement or any agreement or
instrument contemplated hereby, or the transactions contemplated hereby or thereby.

(@)  All amounts due under this Section shall be payable not later than ten
Business Days after demand therefor.

(h)  The agreements in this Section shall survive the expiration or termination
of this Agreement.
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Section 7.03. Governing _ Law. THIS AGREEMENT AND THE OTHER
TRANSACTION DOCUMENTS SHALL BE CONSTRUED IN ACCORDANCE WITH THE
LAWS OF THE STATE OF CALIFORNIA, WITHOUT REFERENCE TO ITS CONFLICT OF
LAW PROVISIONS, AND THE OBLIGATIONS, RIGHTS AND REMEDIES OF THE
PARTIES HEREUNDER SHALL BE DETERMINED IN ACCORDANCE WITH SUCH
LAWS.

Section 7.04. Notices. All demands, notices and communications hereunder shall be in
writing and shall be deemed to have been duly given if personally delivered at or mailed by
certified mail, return receipt requested or by facsimile, to the addresses set forth in the Terms
Letter, or, as to each party, at such other address or facsimile number (with confirmation of
transmission) as shall be designated by such party in a written notice to each other party.

Section 7.05. Severability of Provisions. If any one or more of the covenants, agreements,
provisions or terms of this Agreement or any other Transaction Document shall for any reason
whatsoever be held invalid, then such covenants, agreements, provisions, or terms shall be deemed
severable from the remaining covenants, agreements, provisions, and terms of this Agreement or
any other Transaction Document and shall in no way affect the validity or enforceability of the
other provisions of this Agreement or the other Transaction Documents.

Section 7.06. Assignment. Purchaser may assign all or any portion of Purchaser’s right,
title, and interest in, to, and under this Agreement and any other Transaction Documents to any
Investor, and any Investor may grant a security interest therein to any other Investor as
contemplated hereby. Purchaser may also assign its right, title and interest in, to and under this
Agreement and any other Transaction Document to (a) any successor by merger assuming this
Agreement and the Terms Letter, or (b) to other any entity. In no event may Seller or any Attesting
Party assign or transfer, by operation of law or otherwise, any of its right or obligations under this
Agreement or any other Transaction Document.

Section 7.07. Acknowledgement and Agreement of Seller and Attesting Party. Seller and
each Attesting Party expressly acknowledge and agree that all or any portion of Purchaser’s right,
title, and interest in, to, and under this Agreement and the other Transaction Documents, including,
without limitation, all or any portion of Purchaser’s right, title, and interest in and to the
Receivables may be assigned by Purchaser to any Investor and any Investor may grant a security
interest therein to any other Investor, and each of Seller and each Attesting Party consents to such
assignments and security interest. Seller and each Attesting Party further agrees that
notwithstanding any claim, counterclaim, right of set-off or defense which it may have against
Purchaser, due to a breach by Purchaser of this Agreement or for any other reason, and
notwithstanding the bankruptcy of Purchaser or any other event whatsoever, in no event shall it
assert any claim on or any interest in the Receivables or any proceeds thereof or take any action
that would reduce or delay receipt by Purchaser or any Investor of collections with respect to the
Receivables.

Section 7.08. Further Assurances. Seller, each Attesting Party, and Purchaser agree to do
and perform, from time to time, any and all acts and to execute any and all further instruments
required or reasonably requested by any other party or an Investor more fully to effect the purposes
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of this Agreement and the other Transaction Documents, including, without limitation, (a) the
authorization and execution of any financing statements or continuation statements or equivalent
documents relating to the Receivables for filing under the provisions of the UCC or other law of
any applicable jurisdiction and (b) the authorization and execution of additional conveyance
instruments as may be required from time to time, including but not limited to, additional
conveyance instruments relating to the conveyance of any accretive value to Receivables as and
when such accretive value may be created.

Section 7.09. No Waiver; Cumulative Remedies. No failure to exercise and no delay in
exercising, on the part of Seller, any Attesting Party, or Purchaser, any right, remedy, power or
privilege hereunder, shall operate as a waiver thereof; nor shall any single or partial exercise of
any right, remedy, power or privilege hereunder preclude any other or further exercise thereof or
the exercise of any other right, remedy, power or privilege. The rights, remedies, powers and
privileges herein provided are cumulative and not exhaustive of any rights, remedies, powers and
privileges provided by law or in equity.

Section 7.10. Counterparts. This Agreement, the Terms Letter and all Transaction
Documents may be executed in two or more counterparts (and by different parties on separate
counterparts), each of which shall be an original, but all of which together shall constitute one and
the same instrument.

Section 7.11. Binding; Third-Party Beneficiaries. This Agreement and the other
Transaction Documents will inure to the benefit of and be binding upon the parties hereto and their
respective successors and permitted assigns. Each Investor shall be a third-party beneficiary of
this Agreement.

Section 7.12. Merger and Integration. Except as specifically stated otherwise herein, this
Agreement and the other Transaction Documents set forth the entire understanding of the parties
relating to the subject matter hereof, and all prior understandings, written or oral, are superseded
by this Agreement and the other Transaction Documents. This Agreement and the other
Transaction Documents may not be modified, amended, waived or supplemented except as
provided herein.

Section 7.13. Headings. The headings are for purposes of reference only and shall not
otherwise affect the meaning or interpretation of any provision hereof.

Section 7.14. Schedules and Exhibits. The schedules and exhibits attached hereto and
referred to herein shall constitute a part of this Agreement and are incorporated into this Agreement
for all purposes.

Section 7.15. Survival of Representations and Warranties.  All representations,
warranties, covenants and agreements contained in this Agreement, shall remain operative and in
full force and effect and shall survive conveyance of the Receivables to Purchaser and by Purchaser
to any Investor and the grant of a security interest therein by any Investor.

Section 7.16. Attorneys’ Fees. In any action, arbitration, proceeding or dispute arising
out of this Agreement or the Terms Letter, or any other Transaction Document, including any
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bankruptcy case or other insolvency proceeding to which any party hereto may become subject,
regardless of whether any claim sounds in contract or in tort, should Purchaser prevail, it shall be
permitted to recover its costs and actual attorneys’ fees incurred from the non-prevailing party.

Section 7.17. Confidentiality.

@ To the maximum extent permitted by law, all documents and information
related to this Agreement, including each exhibit and the other Transaction Documents, are the
property of Purchaser and are not to be duplicated or distributed to any third parties without
Purchaser’s express written consent. Notwithstanding the above, Seller shall not have liability to
Purchaser with regard to any confidential information which Seller can prove (i) was in the public
domain at the time it was disclosed or has entered the public domain through no fault of Seller; (ii)
was known to Seller, without restriction, at the time of disclosure, as demonstrated by files in
existence at the time of disclosure; (iii) is disclosed with the prior written approval of Purchaser;
(iv) was independently developed by Seller without any use of Purchaser’s confidential
information, as demonstrated by files created at the time of such independent development; (v)
becomes known to Seller, without restriction, from a source other than Purchaser without breach
of this Agreement by Seller; or (vi) is disclosed pursuant to the order or requirement of a court,
administrative agency, or other governmental body; provided, however, that Seller shall provide
prompt notice of such court order or requirement to Purchaser to enable Purchaser to seek a
protective order or otherwise prevent or restrict such disclosure. Seller further agrees to take such
measures as shall be reasonably requested by Purchaser to protect and maintain the security and
confidentiality of the information set forth herein.

(b) Notwithstanding anything herein to the contrary, each party (and each
employee, representative or other agent of each party) hereto may disclose to any and all persons,
without limitation of any kind, any information with respect to the United States federal income
“tax treatment” and “tax structure” of the transactions contemplated hereby (including opinions or
other tax analyses) that are provided to such parties (or their representatives) relating to such tax
treatment and tax structure; provided that with respect to any document or similar item that in
either case contains information concerning the tax treatment or tax structure of the transaction as
well as other information, this sentence shall only apply to such portions of the document or similar
item that relate to the tax treatment or tax structure of the transactions contemplated hereby.

[Signature page follows]
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IN WITNESS WHEREOF, Purchaser, Seller, and each Attesting Party have caused
this Receivables Purchase Agreement to be duly executed by their respective officers as of the date
first above written.

CHARTER SCHOOL CAPITAL, INC,, a
Delaware corporation, as Purchaser

By:

Name: Brad Coburn
Title: Chief Investment Officer

ELITE ACADEMIC ACADEMY -
LUCERNE, a California nonprofit public
benefit corporation, as Seller

By:

Name: Susan McDougal
Title: Board President

ELITE ACADEMIC ACADEMY-
LUCERNE, as Attesting Party

By:

Name: Kent Christensen
Title: Board Treasurer
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EXHIBIT A

FORM OF BILL OF SALE

This Bill of Sale, dated as of [DATE] (hereinafter the “Closing Date”) is executed and
delivered pursuant to the Receivables Purchase Agreement (as amended from time to time, the
“RPA”), dated as of [DATE], among [SELLER NAME] (the “Seller”), [Attesting Party Name]
(the “Attesting Party””) and CHARTER SCHOOL CAPITAL, INC. (the “Purchaser”). Capitalized
terms used herein that are not otherwise defined herein shall have the meanings set forth in the
RPA.

1. Seller does hereby sell, transfer, set over, and otherwise convey to Purchaser,
without recourse except as provided herein or in the RPA, all its right, title and interest in, to, and
under the Attendance Receivables and the Grant Receivables identified on Schedule | hereto (the
“Receivables”), the Receivables Files relating thereto, and all monies due or to become due and
all amounts received with respect thereto and all proceeds thereof.

2. It is the intent of Seller and the Attesting Party that immediately prior to giving
effect to the sale and transfer of the Receivables contemplated hereby, on the Closing Date the
Receivables identified on this Bill of Sale will be owned solely by Seller. To further evidence the
intent of the parties hereto that all right, title, and interest in, to, and under the Receivables
identified on this Bill of Sale, the Receivables Files relating thereto, all monies due or to become
due and all amounts received with respect thereto, and all proceeds thereof, are being sold and
transferred to Purchaser pursuant to the RPA and this Bill of Sale, Attesting Party does hereby
quitclaim, sell, transfer, set over, and otherwise convey to Purchaser, without recourse except as
provided herein or in the RPA, all its right, title and interest, if any, in, to, and under the
Receivables, the Receivables Files relating thereto, and all monies due or to become due and all
amounts received with respect thereto and all proceeds thereof.

3. Each of Seller and Attesting Party represents and warrants to Purchaser, as of the
date hereof, that:

a. The aggregate Gross Receivables Value of the Receivables equals
[SAMOUNT], as more particularly detailed on Schedule Il hereto.

b. Each of the conditions set forth in Section 3.02 or 3.03 (as applicable) of
the RPA has been satisfied.

C. Seller is not Insolvent, nor will it be made Insolvent by the sale of the
Receivables to Purchaser, nor is it aware of any pending Insolvency. No Dissolution Event
has occurred with respect to the Seller.

d. The representations and warranties of it in Section 4.01(a) and (b) of the
RPA are true and correct.
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e. Immediately prior to the date hereof, the Receivables to be transferred
hereof are owned by Seller free and clear of any Adverse Claims.

4. The Upfront Purchase Price and the Maximum Deferred Purchase Price for the
Receivables are listed on Schedule 11 hereto.

a. The Upfront Purchase Price (net of fees and set-offs) shall be paid by
Purchaser to Seller, as set forth on Schedule 1l attached hereto.

b. The Deferred Purchase Price with respect to each Receivable shall be paid
by Purchaser to Seller not later than seven (7) Business Days after Purchaser determines
that the Paying Agent has actually received all amounts that the Obligor is going to pay on
such Receivable (such determination date by Purchaser is the “Determination Date”).

C. All Upfront Purchase Price and Deferred Purchase Price payments (net of
fees and set-offs) made by Purchaser to Seller shall be by wire transfer and in accordance
with the instructions set forth below:

Account Name: [NAME]
Bank: [NAME, ADDRESS, PHONE]
ABA: [ROUTING NUMBER]
Bank Acct. # [NUMBER]
5. [An Attendance Trigger Event shall occur with respect to the Receivables that are

the subject of this Bill of Sale if there is a decrease in average daily attendance (ADA) of more
than [__]% of the average daily attendance reported on [list applicable attendance report(s)].]

IN WITNESS WHEREOF, the undersigned has caused this Bill of Sale to be executed
and delivered as of the date first above written.

[SELLERY], a California nonprofit public benefit
corporation, as Seller

By:

Name:
Title:
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[ATTESTING PARTY], as Attesting Party

By:
Name:
Title:
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SCHEDULE I

[INSERT RECEIVABLES DESCRIPTION]
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SCHEDULE II

[ESTIMATES ONLY; TO BE FINALIZED AT CLOSING]

Description Amount
Upfront Purchase Price $0.00
Program Fee -$0.00
Application Fee (credit) $0.00
Other Fees (Due Diligence Fee/Expedite Fee) -$0.00
Other Offsets? -$0.00
Loan Payoffs or Paydowns -$0.00
Net Proceeds to Seller (sum above) $ 0.00
Gross Initial Purchase Upfront Maximum
Receivables (Face Value) Purchase Price Deferred
Value Purchase Price
$0.00 $0.00 $0.00 $0.00

LIf Purchaser determines prior to funding that there are past due amounts owing to Purchaser, the past due
amounts may be deducted from the current funding and the net proceeds to the School will be reduced.
A-5
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EXHIBIT B
[CORPORATION]

ACKNOWLEDGEMENT RESOLUTIONS

The undersigned, on behalf of [CORPORATION], a nonprofit public benefit corporation

(the “Company”), hereby certifies that the resolutions set forth below were adopted by the Board

of Directors (the “Board”) of the Company, in accordance with Section 5211 (a) of the California

Nonprofit Corporation Law and the Bylaws of the Company, at a duly noticed meeting held on

,20[ Jat__:00 __.m., Pacific Time at

. A quorum of the Board was present at the meeting. Capitalized terms used herein

and not otherwise defined have the meanings given to them in the Acknowledgment Resolution
(as defined below).

Sale of Receivables.

WHEREAS, the Company receives and owns and will receive and own from time to time
certain receivables or payments due from the State of California, [COUNTY], the
[COUNTY] Office of Education, the [COUNTY] Superintendent of Schools,
[DISTRICT], the Special Education Local Plan Area (“SELPA”), and/or the United States
federal government (in each case, the “Payor”).

WHEREAS, the Company instructs the Payor, pursuant to the Payor’s policies and
procedures, as to the location and manner of payment of the Company’s receivables.

RESOLVED: That the Board deems it to be in the best interests of the Company to
authorize the Company to sell receivables and payments (the “Receivables”) to Charter
School Capital, Inc. (“CSC”) at a discount to face value in an amount not to exceed the
lesser of (i) [BAMOUNT] of gross receivables value and (ii) [SAMOUNT] of initial
purchase (face value).

RESOLVED FURTHER: That the Company is authorized and directed to sell the
Receivables to CSC from time to time pursuant to one or more Receivables Purchase
Agreements and related Terms Letters between the Company and CSC, substantially in the
form reviewed by the Board, with such changes thereto consistent with these resolutions
as an Authorized Officer of the Company shall approve, and including any amendments,
supplements or modifications to the foregoing consistent with these resolutions as an
Authorized Officer of the Company shall approve from time to time.

RESOLVED FURTHER: That each of [LIST OF AUTHORIZED OFFICERS WHO CAN
SIGN DOCUMENTS WITH NAMES AND TITLES] (such persons and their duly elected
and qualified successors, the “Authorized Officers”) is authorized and directed to execute
and deliver, on behalf of the Company, the Receivables Purchase Agreements, the Terms
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Letters, the Paying Agency Agreements, and/or Account Control Agreements, and subject
to the limitations set forth herein, such other agreements and other documents and
instruments as may be necessary or desirable to effectuate the sale of Receivables
contemplated hereby, including, without limitation, agreements or documents as may be
necessary to facilitate the sale of Receivables by CSC to an affiliate or third party to finance
its purchase of the Receivables and further including, without limitation, such amendments,
supplements or other modifications to any or all of the documents described in this
paragraph and consistent with these resolutions as an Authorized Officer of the Company
shall approve from time to time.

RESOLVED FURTHER: That the Board of the Company deems it to be in the best
interests of the Company to instruct the Payor, in the form provided by CSC, to make the
payment of all revenues of the Company administered and paid by the Payor in the manner
described in the applicable Receivables Purchase Agreement, the Terms Letter, the Paying
Agency Agreement and/or the Account Control Agreements.

RESOLVED FURTHER: That any two Authorized Officers will execute instructions to
the Payor, in the form provided by CSC, directing the payment of all revenues of the
Company in the manner described in the Receivables Purchase Agreement, the Terms
Letter, the Paying Agency Agreement, and/or the Account Control Agreements.

RESOLVED FURTHER: That the instructions described in the immediately preceding
paragraph will not be altered in any manner nor any other instructions substituted in their
place without the prior written approval of the two Authorized Officers and without the
express written consent of CSC and that the Payor is to disregard any change in
disbursement instructions that are not counter-signed by such two Authorized Officers and
CSC.

RESOLVED FURTHER: That the Authorized Officers are, and each of them is, hereby
authorized and directed, on behalf and in the name of the Company and subject to the
limitations set forth herein, to make all such arrangements, to do and perform all such acts
and things, and to execute and deliver all such instruments, certificates and other
documents as he or she may deem necessary or appropriate in order to effectuate fully the
purpose of each and all of the foregoing resolutions and the transactions contemplated
thereby (hereby ratifying and confirming any and all actions taken heretofore and hereafter
by such officers to accomplish such purposes).

The foregoing resolutions were passed by a vote of the Board of Directors and
adopted at the meeting of the Board of Directors of the Company on the date referred to
above, by the following vote:

Ayes:
Nays:
Absent:
Abstain:

EAAL-RPA-CA22-3 B-2

v 201807

CONFIDENTIAL
Copyright © 2014 Charter School Capital. All Rights Reserved



DocuSign Envelope ID: 7A9D6B70-7B93-40DB-89A3-74AC8830B33D

The undersigned certifies further that the foregoing resolutions have not been modified,
amended or rescinded and are in full force and effect as of the date hereof.

[CORPORATION]

By:

Name:
Title: Secretary
Date:
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EXHIBIT C

ASSIGNMENT AND ACCOUNT NOTICE

, 20[ ]

VIA EMAIL @
[COUNTY]
[ADDRESS]
[City, State, Zip]

VIA EMAIL @
[DISTRICT]
[ADDRESS]
[City, State, Zip]

RE: [SELLER/SCHOOL]

Ladies and Gentlemen:

[SELLER NAME], [as operator of [SCHOOL NAME] ([in such capacity] “Seller”) hereby
notifies you that it has sold and assigned to CHARTER SCHOOL CAPITAL, INC. the receivables
payable by the State of California, [County] County, the [County] Office of Education, the
[County] Superintendent of Schools, the [District] District, [the SELPA], and the federal
government of the United States in respect of [School] (the "School") in each of the months of
[MONTHS], generally described as follows [RECEIVABLES DESCRIPTION]; as such
receivables have been and/or may in the future be deferred, delayed, accelerated, or rescheduled
from time to time, in whole or in part; and all proceeds thereof.

Seller hereby directs you to deliver all amounts with respect to such receivables to the
following account, as applicable:

For paper warrants/checks: For wire transfers:
[School] US Bank, N.A., as Paying Agent
c/o Charter School Capital, Inc. US Bank, N.A.
P.O. Box 954082 ABA# 123000848
St. Louis, MO 63195-4082 Account #153910742227
Lockbox #954082 Ref: [School]

c/o Charter School Capital, Inc.

EAAL-RPA-CA22-3 C-1
v 201807 CONFIDENTIAL
Copyright © 2014 Charter School Capital. All Rights Reserved
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Seller hereby authorizes Charter School Capital to deliver all future Notices of Assignment
to the county and/or district. This instruction is irrevocable and cannot be altered without the
written consent of Charter School Capital, Inc. If you have any questions, please contact
[CONTACT NAME] of Charter School Capital, Inc. at [CONTACT PHONE NUMBER]. Thank
you for your courtesy and cooperation in this matter.

Very truly yours,
[SELLER]
By:

Name:
Title:

By:
Name:
Title:

EAAL-RPA-CA22-3 C-2
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EAA Lucerne

Professional Development Budget

FY 22-23
Projected Attendants 126
Mission Inn

Rates
Nightly Rate $209.00
Tax 13%
Tourism Fee 0.195%
Total for Lodging $33,949.00
Parking per room
Total $1,951.00
Food

Rates
Continental Breakfast $27.00
Lunch Buffet $50.00
EAA HostedAppetizers $5,000.00
Dinner (Reimbursement) $27.00
Total $21,416.00
Vendor- Encore
Audio/Visual and Meeting Space
Total $15,426.00
GRAND TOTAL $72,742.00

Total Cost Split

*One time event

Between Schools

LU= $36,371
ME= $36,371



DocusSign Envelope ID: 9AAF875A-1D1F-4B86-85CF-5FA8C726B428

Letter of Agreement — Mission Inn Hotel & Spa
9/7/2022
Page 1 0of 9

GUEST ROOM LETTER OF AGREEMENT

GROUP ARRIVAL DATE: January 29, 2023 GROUP DEPARTURE DATE: February 03, 2023

Group Name: Elite Academic Academy
Name of Event: Elite Academic Academy Professional Development 2023
Contact: Gena Altamirano
Address: 43414 Business Park Drive
City: Temecula State: California
Zip: 92590
Telephone #: 951-528-4247
E-mail: galtamirano@eliteacademic.com
ROOM COMMITMENT:
GROUP DATES: January 29, 2023 - February 03, 2023
Group Dates Sun 01/29/2023 Mon 01/30/2023 Tue 01/31/2023 Wed 02/01/2023
Room Types Occupancy Rooms Rate Rooms Rate Rooms Rate Rooms Rate
Deluxe Single/Double 0 $209.00 0 $209.00 20 $209.00 119 $209.00
Junior Suite | Single/Double 7 $209.00 7 $209.00 7 $209.00 7 $209.00
Thu 02/02/2023
Occupancy Rooms Rate
Deluxe Single/Double 109 $209.00
Junior Suite Single/Double 7 $209.00

Total Room Nights Contracted: 295

All room rates are subject to occupancy tax, currently at 13% per night and the CA Tourism Assessment Fee
of 0.195% of the total room revenue. Rates are quoted single or double occupancy, each additional guest is
$25.00 per night, plus tax.

CUT-OFF DATE:

The cut-off date for your group will be Friday, December 30, 2022. Rooms not reserved by this date will be
immediately released for general sale. The Hotel will continue to accept your attendees’ reservations after this
date based on space available basis, subject to availability, at the current available rate(s). Check-in time is
4:00pm. Room assignment prior to check-in time is subject to availability. Check-out time is 11:00am.

DEPOSIT:

Deposit fees are non-refundable and non-transferable. The first deposit of $5,500.00. is due in full upon
receipt of the signed Catering Confirmation Agreement. Lack of payment of the initial deposit, any
subsequent deposits or the final payment may result in the cancellation of your event.

ROOM RESERVATIONS:

Room reservations are to be made by each individual guest attending your event by Friday, December 30,
2022. Each attendee should contact the Hotel’'s Room Reservations Department at 800-843-7755 or 951-784-
0300, extension 850. Attendees must reference the Elite Academic Academy Professional Development
2023 when making their reservation(s).

The Hotel will require a major credit card or check for one night’s deposit stay to guarantee each reservation.
The first night’'s deposit will be applied to each reservation. The advance deposit check must be received a
minimum of thirty (30) business days prior to arrival. Individual reservations must be cancelled a minimum of
forty-eight (48) hours in advance to avoid cancellation charges equal to one night’s stay. Group is financially
responsible for achieving the contracted amount of room nights regardless of individual cancellations
referenced above.

Patron Initials:

3649 Mission Inn Avenue ¢ Riverside ¢ California » 92501 « (951) 784-0300 « Fax (951) 784-5525
Www.missioninn.com
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Please note that the Patron’s contracted group rate may not be available for dates outside the contracted room
block. For pre and post night reservations, please contact the Hotel's Room Reservations Department at 800-
843-7755 and reference the group name of Elite Academic Academy Professional Development 2023. Pre
and post night reservations are subject to availability at the prevailing rates.

BILLING PROCEDURES:

The Hotel will require a credit card from each guest that checks in. All guests will be required to provide a
credit card to be placed on their reservation at check in. The credit card will then be authorized for $75 per
day. If a guest chooses to pay cash at check in for room, tax and parking if applicable they will be required to
leave a credit card for incidentals. At check out if the guest has no additional charges the $75 per day
authorization will be released.

The exception to the requirement of a credit card will be for a guest that has all their charges taken care of by
the group (Master Bill All Charges), company (Direct Bill All Charges) or a credit card authorization form has
been received indicating All Charges to be paid.

Individuals to Pay All Charges — Each guest in your block will be responsible for all of his/her charges,
including but not limited to room rate, occupancy tax and all incidental charges. The first night’s deposit will be
applied to each reservation.

All meeting/event charges (including, but not limited to food, beverage, room rental, audio visual and all
applicable taxes and service charge) will be billed to the master account.

CONCESSIONS: The Mission Inn Hotel & Spa is pleased to offer the following concessions:

Complimentary use of the fitness center

(7) Seven complimentary upgrades to Jr. Suite at group rate of $209.00 per night
Complimentary internet in all guests sleeping rooms

10% discount on any Kelly’s Spa services

$5.00 discounted- Self parking prevailing rates

Complimentary use of the business center

GUEST ROOM USAGE:

In consideration of the local noise ordinances and a courtesy to surrounding hotel guests, the Hotel does not
allow parties or social gatherings in any of our guest rooms. Only registered guests (up to four per room) may
occupy guest rooms.

GUEST ROOM CANCELLATION:

In the event of cancellation of a sleeping room reservation, please notify the Hotel at least forty-eight (48) hours
in advance of the arrival date to avoid any penalty billing. An early departure fee of $50.00 will be charged if
a guest departs prior to the scheduled departure date and fails to provide the Hotel with a forty-eight (48) hour
notice. Group is financially responsible for achieving the contracted amount of room nights regardless of
individual cancellations referenced above.

ROLLAWAY BED POLICY:
There is a $25 nightly fee charge for rollaway bed requests.

SMOKING ORDINANCE:

The City of Riverside and State of California ordinances state that smoking is not permitted in any enclosed
public area, including banquet rooms, hotel lobbies and restrooms. A $250 amount is charged to guests that
violate the non-smoking policy.

LATE CHECK-OUT REQUEST:
Late check-out is granted based on availability on the day of departure. Late check-out fee may vary from
half-day rate to a full day rate.

Patron Initials:

3649 Mission Inn Avenue < Riverside e California * 92501  (951) 784-0300 < Fax (951) 784-5525
Www.missioninn.com
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SPECIFIC ROOM REQUEST:
Our guestrooms are unique. A specific room and bed type may be requested but is not guaranteed.

INTERNET FEE:
Access to the internet is free in the hotel Lobby area. There is a $9.95 nightly WIFI fee for all guestrooms
unless otherwise contracted.

SCHEDULE OF EVENTS:

Date Start Time End Time | Event Class Room Setup AGR
Mon, 1/30/23 8:00 AM 5:00 PM Breakfast Buffet Ho-O-Kan Rounds 7
Mon, 1/30/23 12:00 PM 1:00 PM Lunch Buffet Ho-O-Kan Rounds 7
Tue, 1/31/23 8:00 AM 5:00 PM Breakfast Buffet Ho-O-Kan Rounds 27
Tue, 1/31/23 12:00 PM 1:00 PM Lunch Buffet Ho-O-Kan Rounds 27
Wed, 2/1/23 8:00 AM 5:00 PM Breakfast Buffet Galleria/Atrio Rounds 120
Wed, 2/1/23 12:00 PM 1:00 PM Lunch Buffet Galleria/Atrio Rounds 120
Wed, 2/1/23 5:00 PM 7:00 PM Cocktail Reception Galleria/Atrio Rounds 127
Thu, 2/2/23 8:00 AM 5:00 PM Breakfast Buffet Galleria/Atrio Rounds 127
Thu, 2/2/23 12:00 PM 1:00 PM Lunch Buffet Galleria/Atrio Rounds 127
Thu, 2/2/23 1:00 PM 5:00 PM Breakout -1 Santa Barbara Rounds 30
Thu, 2/2/23 1:00 PM 5:00 PM Breakout-2 Renaissance Salon B | Rounds 30
Thu, 2/2/23 1:00 PM 5:00 PM Breakout-3 Renaissance Salon A | Rounds 30
Thu, 2/2/23 1:00 PM 5:00 PM Breakout-4 Dignitaries Parlor Rounds 30
Fri, 2/3/123 8:00 AM 5:00 PM Breakfast Buffet Galleria/Atrio Rounds 120

MEETING/FUNCTION SPACE:

Meeting/function space is reserved only for the time indicated. The function space designated for the Event
carries minimum and maximum attendance requirements. If Patron’s final guaranteed number of attendees is
lower or higher than these numbers, the Hotel reserves the right to transfer your event to another function
space and/or charge a room rental (or additional room rental) to you based on the established Hotel rental
schedule. For all meal functions, the guaranteed number of attendees must be communicated to the
Convention Services Manager at least four (4) business days prior to your function. If no guaranteed number
of attendees is communicated, the expected number of attendees will be considered the final guarantee of
attendance. The Hotel will set for five percent (5%) over and above the final guarantee of attendance. Any
further room set-up requests will be subject to additional room rental fees.

FUNCTION SPACE ADJUSTMENT:

Please note that function space was assigned by the contracted amounts of food & beverage. Room rental
fee, if applicable, will be applied if the group attendance drops below the estimated food and beverage revenue
from the date of booking. Also note, if room sets changed from agree upon set-up at point of preconvention
meeting, an applicable labor fee will be charged. If additional meeting space is added after signature of the
contract, additional room rental will be applied.

FOOD MINIMUM:

Based on the Patron’s program requirements and the Hotel’s minimum food guidelines, the Patron’s expected
banquet revenue contribution is $8,000.00, plus service charge and sales tax. This minimum must be achieved
regardless of decrease in attendance or change in the program. Should the Patron not meet the food minimum,
the difference will be assessed as meeting room rental. Cash bar totals will not be integrated into the food
and beverage minimum.

Patron Initials:
3649 Mission Inn Avenue ¢ Riverside ¢ California » 92501 « (951) 784-0300 « Fax (951) 784-5525
Www_missioninn.com
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It is agreed that all on-site food and beverage arrangements will be made through the Hotel. Licensing
restrictions require that only food and beverage purchased by the Hotel be served on the Hotel property. The
Hotel reserves the right to cease any food and/or beverages brought into the Hotel’s function/meeting space
during the course of your events. The Hotel reserves the right to cease service of alcoholic beverages in the
event that person(s) under the state mandated age limit are present at the function and attempt to receive
service of alcoholic beverages. In addition, the Hotel may request proper identification (photo ID) of any person
of questionable age and refuse alcoholic beverage service if either the person is under-age or proper
identification cannot be produced. The Hotel reserves the right to refuse alcoholic beverage service to any
person who, in the Hotel's judgment, appears to be intoxicated. Consuming raw or uncooked meat, poultry,
seafood, shellfish or eggs may increase your risk of food borne iliness, especially if you have certain medical
conditions. Please inform your catering manager if you have any allergy of any type of food.

Multiple / Split Entrees (maximum of two (2) selections) are available. The hotel must be provided with
the exact count of each entrée item four (4) business days prior to the event. All guests must be provided
with meal tickets or place cards indicating their entrée selection. All meals served will be charged at the
higher entrée menu price.

ESTIMATED BALANCE:
Your estimated balance is due 30 days prior to your event in the form of a cashier’s check, cash or
credit card. Personal or company checks will not be accepted (60) days prior to the event date.

Please send checks Attention:
The Mission Inn Hotel & Spa
Accounts Receivable

3649 Mission Inn Ave.
Riverside, CA, 92501

Any additional charges, based on the final guarantee will be due prior to your event. Any additional charges
incurred during your event will be paid directly to the Banquet Captain at the conclusion of your event.

DIRECT BILLING:

Direct billing requests must be approved through our Credit Manager with a minimum projected total event
balance of $5,000.00. The enclosed direct bill application must be completed for all accounts requesting direct
billing privileges and is to be updated annually for those accounts with approved direct billing. Please allow
thirty (30) days for direct billing application processing. Once reviewed and processed, an additional deposit
or full pre-payment may be required. Upon approval from our Credit Manager, a direct billing account will be
established and all meeting and function charges will be billed to this account. The Contact Name outlined on
this Agreement will be the only person authorized to approve charges to your master account (unless otherwise
specified). Unless guaranteed by our organization, each attendee will be required to establish credit upon
check-in.

A final invoice (the “Invoice”) of all outstanding amounts will be prepared at the close of your Event. Final
payment is due immediately upon receipt of the Invoice, unless prior billing arrangements have been made
with the Hotel's Credit Manager. Accounts not paid within thirty (30) days of the billing date are subject to a
one and one half (1 ¥2%) percent interest rate per month (18% annually) until paid, unless this rate exceeds
the maximum rate permitted by applicable laws, in which event the maximum legal percentage rate will apply.

PRICE CHANGES:

All menu prices are subject to change without notice. The prices do not include tax and service charges. All
charges on your banquet event order are subject to service charge and applicable sales taxes. In
accordance with California regulation # 6103, all service charges are applicable for sales tax. All

food and beverage charges will be determined by the hotel twelve (12) months prior to the group's event
date. The Hotel will guarantee the maximum early compounded increase of the food and

beverage charges will not exceed 5% annually.

Patron Initials:
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PARKING:
The Hotel operates the five-hundred (500) stall parking garage on 6™ Street, located directly behind the hotel.
Parking rates are subject to change without notice. Current parking rates are as follows.

Registered Hotel Guests: Self-Parking is $17.00 per night
Valet Parking is $23.00 per night
Non-Registered Hotel Guests: Current posted rates apply for Self & Valet Parking

W

Registered hotel guest parking rates include “in” and “out” privileges. Parking rates are subject to change
without notice.

GIFT BAGS / ROOM DELIVERIES:

The charge for gift bags to be distributed at the Front Desk is $10.00 per bag. The charge for guest room
deliveries starts at $20.00 per bag, per room. All amenity delivery charges will be billed to the Patron’s master
account. Please contact the Front Desk directly to coordinate bag deliveries.

BELL PERSON ASSISTANCE WITH EVENT ITEMS:

Should you require assistance for receiving and delivery of event items/boxes to event room, or guestroom
locations by Bell Person, there will be a one-time $50.00 fee (fee includes round trip services). Please advise
your Service Manager on the details of your items so they can coordinate with our Bell Staff.

SECURITY:

The Hotel requires security for events of 100 or more guests if alcohol will be served. One security guard for
every 100 guests is required, two security guards are required for 200 or more guests. The Hotel security fee
is $200.00 per security guard. Group agrees to advise its guests that they are responsible for safekeeping of
their personal property.

EXCLUSIVE VENDOR LIST:

The Hotel’s Exclusive Vendor List is an anecdotal reference of premiere service providers. A nominal fee of
$225.00 plus taxes and service charges will be incurred for each vendor retained outside of the Hotel's
Exclusive Vendor List (pertains to photography & AV only). The Hotel assumes no liability for the quality of
work and/or service performed by any vendors. Neither does the hotel bear responsibility for scheduling,
coordination and details pertaining to said vendors. All outside vendors are required to carry liability insurance
of @ minimum of ($1 million dollars) $1,000,000.00. Proof of insurance must be faxed to your convention
services manager no less than (2) two weeks prior to your event date.

SHIPPING AND RECEIVING BOXES

Receiving and Storage of box(es) and delivery to event room or guestroom locations incur a fee of $5.00 per
box, up to 10 Ibs. Please advise your Catering/Conference Service Manager on the details of your shipment
so they can coordinate with our Shipping/Receiving and Hotel Security. Boxes should be sent to the attention
of your Catering/Conference Services Manager.

When sending packages, the following information should be noted on the package:

1. Name of Sender, Company of Sender, Address and Phone Number of Sender
2. Total Number of Boxes or Parcels (1 of 2, etc.)
The proper mailing address to be used is for the shipment of boxes or other parcels to our Hotel is as follows:
The Mission Inn Hotel & Spa
Hold for Arrival: Group Name and Meeting Planner
3649 Mission Inn Avenue
Riverside, CA 92501 USA

Patron Initials:

3649 Mission Inn Avenue < Riverside e California * 92501  (951) 784-0300 < Fax (951) 784-5525
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Due to limited storage space in our hotel, please ensure that your shipments arrive no earlier than three (3)
days prior to arrival, as we may not be able to accept packages that arrive any earlier.

NOTE: Special arrangements must be made in advance if you are shipping five (5) packages or more
and/or your single package is over our weight limit of 100 pounds. For quantities over five packages or
weight limits, storage and porterage fees will be applied to your account at the prevailing rates. Any delivery
of large crates or boxes (over 100 pounds) will need to be coordinated with hotel management prior to delivery
and are subject to additional porterage fees.

This Hotel is not responsible for the safe or timely arrival of any package sent to the hotel. It is the guest’s
responsibility to check on the arrival of any packages and to check to ensure that the contents are intact. Our
hotel accepts no liability for lost, stolen or damaged boxes or other parcels.

DAMAGES TO THE HOTEL & INDEMNITY:

The Patron shall be responsible for all damages, including property damages and/or personal injuries suffered
or incurred by the Hotel or any employee or staff member of the Hotel or other guests of the Hotel caused by
the negligence or misconduct of the Patron, or any invitee of, or outside contractor hired by the Patron. The
Patron agrees to indemnify and hold harmless the Hotel, the Owner of the Hotel, the Operator of the Hotel, all
entities affiliated with each of them and each of their respective officers, directors, employees and agents (the
“Indemnities”) of and from all actions, costs, claims, loses, expenses and/or damages, including reasonable
attorney’s fees, arising out of, or resulting from, the Event or the Patron’s use of the services and facilities of
the Hotel, unless the same are due to the gross negligence or willful misconduct of the Indemnities or any one
or more of them. The Hotel assumes no responsibility for personal property or equipment brought into the
Hotel.

FORCE MAJEURE:

If for any reason beyond the Hotel's or Patron’s reasonable conduct (including but not limited to strikes, labor
disputes; acts, regulations or orders of governmental authorities; civil disorder; disasters; acts of war in the
United States of America; acts of God; acts of terrorism on the United States of America; epidemics or
pandemics including outbreak of infectious diseases or illness in the city, country, governmental travel
advisories, limited group gathering restrictions; fires; floods or other emergency conditions; any delay in
necessary and essential repairs of the Hotel) it is impossible for the Hotel or the Patron to perform its obligations
under this Agreement, such non-performance is excused and such party may terminate this Agreement without
further liability of any nature, upon return of the Patron’s deposit. In no event shall the Hotel or the Patron be
liable for consequential damages of any nature for any reason whatsoever.

CHANGES TO THE EVENT:

The Patron will provide to the Hotel any changes to its attendance projections, guest room and function space
requirements for the Event. All changes are subject to availability and all agreed upon changes will be
confirmed by both parties in writing prior to the event.

FULL CANCELLATION OF EVENTS & ROOMS BLOCKED:

If the Patron cancels the Event and guest room commitment in its entirety, the Hotel shall have suffered
damages equivalent to the lost revenues that the Hotel would have made from the sale of rooms, food and
beverage, incidental purchases, etc. in connection with the Event. The parties acknowledge that it is difficult
to quantify such damages and instead have agreed that the Hotel shall assess a fee (the “Fee”) against the
Patron as liquidated damages and not as a penalty (such damage amount agreed to be expressed as a
percentage of Room and food and beverage revenue lost by the Hotel as a result of the said cancellation, as
reasonably determined by the Hotel). At such time, the Hotel shall assess the Fee based upon the scale

below.
Date of Cancellation Liquidated Damages, Expressed as a % of
Lost Rooms & F&B Minimum Revenue
Point of Signature to 120 days in advance 50%
61-120 days in advance 75%
60 days or less in advance of event 100%

Patron Initials:

3649 Mission Inn Avenue < Riverside e California * 92501  (951) 784-0300 < Fax (951) 784-5525
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Notice of any cancellation must be received in writing and fee is payable no later than thirty (30) days after the
cancellation has occurred. Any deposits made may be retained and applied toward payment of this fee.

ATTRITION:

If the Patron partially cancels the Event and/or rooms committed, the Hotel shall have suffered damages
(equivalent to the lost revenues the Hotel would have made from the sale of guest rooms, food and beverages,
incidental purchases, etc. in connection with the Event). The parties acknowledge that it is difficult to quantify
such damages and instead have agreed that if the Patron cancels rooms or functions committed for the Event,
the Hotel shall assess the Fee based upon the scale below.

Should partial cancellation or attrition occur in guest room commitment, the assessed cancellation fee will be
based on the following scale:

Date of Signature — Arrival 20% attrition of original room commitment with no penalty. Rooms
cancelled over and above 20% will be charged total lost guest room
revenue.

Attrition is calculated on a cumulative basis.

e Iffor any reason beyond the Hotel’s or Patron’s reasonable conduct (including but not limited to strikes,
labor disputes; acts, regulations or orders of governmental authorities; civil disorder; disasters; acts of
war in the United States of America; acts of God; acts of terrorism on the United States of America;
epidemics or pandemics including outbreak of infectious diseases or illness in the city, country,
governmental travel advisories, limited group gathering restrictions; fires; floods or other emergency
conditions; any delay in necessary and essential repairs of the Hotel) it is impossible for the Hotel or
the Patron to perform its obligations under this Agreement, such non-performance is excused and
such party may terminate this Agreement without further liability of any nature, upon return of the
Patron’s deposit. In no event shall the Hotel or the Patron be liable for consequential damages of any
nature for any reason whatsoever.

AMERICANS WITH DISABILITIES ACT:

e Hotel and Patron each warrant that it’s policies, practices, procedures and eligibility criteria are, to the
extent applicable, in compliance with the American with Disabilities Act (the “ADA”). Both parties agree
to be responsible for all architectural, communications and transportation barriers created by them or
within their control within the Hotel. The Hotel covenants that the Hotel facilities, including meeting
room areas and a sufficient number of guest rooms, will be reasonably accessible and usable by
persons with disabilities. The Patron agrees that the Hotel shall not be liable for any violation in
wheelchair seating requirements caused solely by the arrangements of the Patron.

e Hotel covenants that it will, at all times, possess the requisite number of auxiliary aids and services.
The Patron, however, shall be responsible for the provision of such aids and services in areas
designated for the exclusive use of the Patron. Recognizing that the Patron’s needs may, at times,
exceed the Hotel's obligations under the ADA, the Patron agrees to notify the Hotel reasonably prior
to its Event, of the number and type of aids, services and rooms required by the Patron. The Hotel
will promptly notify the Patron as to its capabilities. The Patron shall bear the responsibility of providing
any aids, services or alternative lodging in excess of the Hotel's ADA obligations and capacities.

e The Hotel and Patron each agree to indemnify and hold the other harmless from and against any and
all claims, liabilities, damages, penalties, costs (including reasonable attorney’s fees), and expenses
incurred by the other based upon the failure of the indemnifying party to comply with the ADA with
respect to matters for which it bears responsibility under the preceding paragraphs.

Patron Initials:

3649 Mission Inn Avenue < Riverside e California * 92501  (951) 784-0300 < Fax (951) 784-5525
Www.missioninn.com
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Letter of Agreement — Mission Inn Hotel & Spa
9/7/2022
Page 8 of 9

HOLD HARMLESS:

The Patron assumes entire responsibility and agrees to protect, indemnify, defend and save the Mission Inn
and its employees, harmless from and against all claims, losses, expenses included without limitation,
installation, removal, maintenance, occupancy or use of the Mission Inn premises or a part thereof by this
Patron, excluding such liability caused by the sole negligence of the Mission Inn and its employees. In addition,
this Patron acknowledges that the Mission Inn does not maintain insurance covering this Patron’s property and
it is the sole responsibility of this Patron to obtain insurance covering such losses.

The Mission Inn will not be responsible for any loss, damages or injury, bodily or to property that may occur at
any function held on property, from any cause, whatsoever, prior to, during or subsequent to the period covered
by this contract excluding such liability caused by the sole negligence of the Mission Inn and its employees.

MISCELLANEOUS:
Governing Law — This Agreement shall be governed by and construed in accordance with the laws of the
State of California.

Non-Waiver of Breach — The Hotel’s failure to demand strict and full performance of any of the covenants or
agreements on the part of the Patron to be observed, kept or performed, while the Patron is in default with
respect to any such covenant or agreement, shall not be construed to be a waiver by the Hotel of any such
default or breach of covenant.

Authority to Sign - If this Agreement is signed in the name of a corporation, partnership, association, club or
society, the person(s) signing represents and warrants to the Hotel that he/she has full authority to sign such
contract and that in the event he/she is not so authorized, he/she will be personally liable for the faithful
performance of this Agreement.

Entire Agreement — This Agreement contains all of the understandings between the parties and may only be
modified in writing signed by both parties.

All arrangements outlined throughout this Agreement will be considered definite and confirmed once this
Agreement is signed and returned to my office by Thursday, September 22, 2022.

The commitment of guest rooms and function space referred to in this Agreement shall be released
automatically by the Hotel (herein referred to as the “Hotel”) without notice to Elite Academic Academy
Professional Development 2023 (herein referred to as the “Patron”), unless a fully executed copy of this
Agreement has been received by the Hotel on or before Thursday, September 22, 2022. In the event that
another organization requests the same or similar arrangements on a definite basis on or prior to the Option
Date, and the Hotel cannot accommodate both functions, the Patron will be given written notice of such matter
and be given seventy-two (72) hours in which to submit an executed copy of this Agreement (and the requisite
deposit) to confirm the Commitment on a definite basis or any guest rooms and function space will be released.

Patron Initials:

3649 Mission Inn Avenue < Riverside e California * 92501  (951) 784-0300 < Fax (951) 784-5525
Www.missioninn.com
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Letter of Agreement — Mission Inn Hotel & Spa
9/7/2022
Page 9 of 9

ACCEPTED:
(“PATRON”)

Per:

Meghan Freeman, CEO
9/22/2022
Date:

The Mission Inn Hotel & Spa

Per:

Opal Strong, Senior Sales Manager

Date:

The Mission Inn Hotel & Spa

Per:

Amy Dryver, Director of Sales & Convention Services

Date:

Patron Initials:

3649 Mission Inn Avenue < Riverside e California * 92501  (951) 784-0300 < Fax (951) 784-5525
Www.missioninn.com



Elite Academic Academy

Lucerne

Allocation of Compensation & Benefits
FY 2021-22

Lucerne Mountain Empire Total

WAGES $3,827,416 $3,936,931 $7,764,347
BENEFITS

Health Insurance $265,605 $300,319 $565,924
STRS $517,748 $565,445 $1,083,193
Social Security $36,956 $26,814 $63,770
Medicare $54,120 $55,658 $109,778
Workers Compensation $16,059 $16,518 $32,577
Classified Retirement Plans/403b $31,288 $29,690 $60,978
Total Benefits $921,775 $994,444 $1,916,219
Total Wages & Benefits $4,749,192 $4,931,375 $9,680,567




Title I, Part A Single-School LEA
Parent and Family Engagement Policy

Elite Academic Academy (EM), in conjunction with parents and family, have developed and
mutually agreed upon, a written parent and family engagement district-level policy that meet the
requirements of ESSA Section 1116[a][2] and school-level policy requirements (ESSA sections
1116[b] and [c]). The policy is distributed annually to Elite parents and family members of
children served under Title |, Part A.

Describe how parents and family members are involved in the development of the Title |, Part A
parent and family engagement policy (ESSA Section 1116[a][2]):

Input is gathered through a variety of means. Parent Intake Surveys are conducted to identify
needs and concerns, as well as monitor school culture. The results of these surveys, plus
information gathered during LCAP Community Forums are reviewed during parent advisory
committee meetings and discussion forums to develop the parent and family engagement policy.
EM provides coordination, technical assistance, and other support necessary to assist and
build the capacity of all staff within the LEA in planning and implementing effective parent and
family involvement activities to improve student academic achievement and school
performance.

Describe how parents and family members will be involved in the development of the LEA Plan
and support and improvement plans under ESSA Section 1111(d)(1-2) (ESSA Section
1116[a][2][A]):

In carrying out the Title I, Part A parent and family engagement requirements to the extent
practicable, EM provides full opportunities for the informed participation of parents (including
parents with limited English proficiency, limited literacy, disabilities, of migratory children, who
are economically disadvantaged, or are of any racial or ethnic minority background), including
providing information and school reports required under Section 1111 of the ESSA in an
understandable and uniform format including alternative formats upon request and, to the extent
practicable, in a language parents understand. The LEA Plan and all supporting policies are
distributed to families through the annual notification, student-parent handbooks, and posted on
the school's website.

Describe how the LEA provides the coordination, technical assistance, and other support
necessary to assist and build the capacity of all participating schools within the LEA in planning
and implementing effective parent and family involvement activities to improve student
academic achievement and school performance, and how this may include meaningful
consultation with employers, business leaders, and philanthropic organizations, or individuals
with expertise in effectively engaging parents and family members in education (ESSA Section
1116[a][2][B]):
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EAA works collaboratively with academy administrators to plan and implement parent and family
engagement activities. A Marketing Coordinator provides support to plan and coordinate
activities that support student academic achievement and performance. Teacher-directed events
include themes such as STEAM activities, student ambassadors, exercise, study groups,
creative writing, college and career guest speakers, and outdoor adventures. In partnership with
business leaders, educational outreach organizations, and philanthropic organizations, EAA
provides opportunities for students to learn through experiences from the Ambassadors of
Compassion Curriculum, CA State Parks, Holocaust Museum, Outlier, and many others. EAA
staff also facilitate student-run clubs which allows students to showcase their talents, work on
public speaking, gain real-world experience and connect with other students.

Describe how the LEA coordinates or integrates parent and family engagement strategies with
other relevant federal, state, local laws, and programs (ESSA Section 1116[a[[2][C]):

EAA includes a goal about improving family engagement in the Local Control and Accountability
Plan (LCAP). This goal includes actions, services, and expenditures addressing family
engagement, including meaningful participation and opportunities to provide input on decisions.
Actions and strategies are also included in the LCAP Federal Addendum. EAA's webpage,
"Helping Families Soar," is dedicated to EAA family engagement and wellness by providing
videos and worksheets from the YouSchool that equip parents with information to help their
children build meaningful lives. At-home exercise regimens are also included. Video recordings
of previous parent workshops and community partner events are archived on the website for
anytime access. EAA also hosts parent workshops which have included topics such as
Homeschool strategies; technology tips; and academic support. These are planned based on
feedback received from EAA families.

Describe how the LEA will conduct, with meaningful involvement of parents and family
members, an annual evaluation of the content and effectiveness of this Policy on improving
academic quality of all schools served under Title |, Part A (ESSA Section 1116[a][2][D]):

EAA conducts two family member surveys annually to gather feedback about school culture,
student and family needs/concerns, and areas of improvement for the LCAP, the LCAP Federal
Addendum, as well as school goals and actions. Stakeholder feedback is also gathered at
schoolwide parent meetings, school parent advisory committee meetings, individual and group
ELPAC meetings, and through other means. All information gathered is used to revise the
district's LCAP and the LCAP Federal Addendum.

Describe how the LEA includes the following in the annual evaluation of the Title |, Part A parent
and family engagement policy: identify barriers to greater participation by 3 parents in activities
authorized by this section (with particular attention to parents who are economically
disadvantaged, are disabled, have limited English proficiency, have limited literacy, or are of any
racial or ethnic minority background); identify the needs of parents and family members to assist
with the learning of their children, including engaging with school personnel and teachers; and
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identify strategies to support successful school and family interactions (ESSA Section
1116[a][2][D][i-iii]):

EAA annually gathers input and feedback from stakeholders through the LCAP survey,
discussion forums, as well as parent advisory committees to evaluate the effectiveness of the
parent and family engagement policy. Barriers are identified through this process and actions
put into address the needs of families, such as holding meetings at different times and ensuring
information is provided in a language and format easily understood by families. A weekly school
wide newsletter provides student, parent and family events for the following week. By sending
the newsletter through a third-party service, families can receive it on any device and in their
preferred language. Elite also sends bi-monthly newsletters in print to all stakeholders mailing
addresses. The Student Support Service department sets up individual and small group
meetings to introduce our Literacy Program for students and parents. Weekly updates on
student progress are provided to the parents, students, teachers and academy directors.

Describe how the LEA will use the findings of such evaluation ESSA Section 1116(a)(2)(D)(i-iii)
to designed evidence based strategies for more effective parental involvement and to revise, if
necessary, the parent and family engagement policy (ESSA Section 1116[a][2][E]):

The results of the evaluation are used to design evidence-based strategies to improve family
engagement, and revise the parent and family engagement policy, as needed.

EAA will use the findings of such evaluation to design evidence-based strategies for more
effective parental involvement and to revise, if necessary, the parent and family engagement
policies. This includes using research-based strategies in addition to our internal evaluations in
order to implement better practices. These will then be provided to parents and students in a
variety of means, such as workshops, reading materials, and interactive videos.

Describe how the LEA involves parents in the activities of the schools served under Title |, Part
A, which may include establishing a parent advisory board comprised of a sufficient number and
representative group of parents or family members served by the LEA to adequately represent
the needs of the population served by the LEA for the purposes of developing, revising, and
reviewing the parent and family engagement policy (ESSA Section 1116[a][2][F]):

Leadership staff work collaboratively with academy administrators and the Marketing
Coordinator to plan and implement parent and family engagement activities based on survey
feedback. Activities are then shared with families through newsletters, phone calls, and social
media to maximize participation. EAA asks Title 1 family members to serve on the Parent
Advisory Committee (PAC). The PAC reviews the results of the annual evaluation and input from
stakeholders and 4 uses this information to develop, revise, and review the parent and family
engagement policy.

Describe how parents and family members of participating children in Title |, Part A programs
are involved in jointly developing, distributing to, a written school parent and family engagement
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agreed upon by such parents for carrying out the requirements in ESSA Section 1116(c)
through (f) (ESSA Section 1116[b][1]):

EAA asks family members who qualify for Title | services to participate on the Parent Advisory
Committee (PAC). The PAC reviews the results of the annual evaluation and input from
stakeholders and uses this information to develop, revise, and review the parent and family
engagement policy. Our policy is distributed to parents via phone calls by translators, webinars
and individual meetings with the Student Support Service department.

Describe how parents and family members of participating children in Title I, Part A programs,
may amend a parent and family engagement school policy that applies to all parents and family
members, if necessary, to meet the requirements (ESSA Section 1116[b][2]):

The PAC reviews the results of the annual evaluation and input from stakeholders and using this
information develops, revises, and reviews the parent and family engagement policy. Should an
amendment be needed, the PAC will propose the amendment for approval by the CEO.

Describe how the LEA involved has a school district-level parent and family engagement policy
that applies to all parents and family members in all schools served by the LEA, and how the
LEA may amend that policy, if necessary to meet the requirements (ESSA Section 1116[b][3]):

N/A we are one in the same

Describe how parents and family members of children participating in Title |, Part A programs
can, if they find that the plan under ESSA Section 1112 is not satisfactory to the parents and
family members, and the LEA shall submit the parent comments with the plan when the LEA
submits the plan to the State (ESSA Section 1116[b][4]):

If the LEA plan for Title |, Part A, developed under section 1112 of the ESEA, is not satisfactory
to the parents of participating children, their concerns will be shared with the Chief Executive
Officer, who will then submit those comments with the plan when the LEA submits the plan to
the State.

Describe how the school served by Title I, Part A funds holds an annual meeting, at a
convenient time, to which all parents and family members of participating children shall be
invited and encouraged to attend, to inform parents of their school's participation 5 under Title I,
Part A and to explain the requirements and the rights of the parents to be involved (ESSA
Section 1116[c][1]):

EAA holds an annual meeting to inform parents of the school's participation in Title I, Part A
programs, and to explain the Title I, Part A requirements, and the right of parents to be involved
in Title I, Part A programs. EAA will invite all parents of children participating in Title I, Part A
programs (participating students), and will encourage them to attend. As a non-classroom
based school our meetings are held virtually via Zoom. They are recorded and posted on our
website for viewing at any time. Along with the recording a form is provided so that comments
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can still be submitted by parents and family members. Notice of these meetings is provided in
advance through the schoolwide newsletter as well as through personal outreach from the
Student Support Service Department.

Describe the steps that the school takes to offer a flexible number of meetings, such as
meetings in the morning, afternoon, evening or other ways and may provide, with funds
provided under Title |, Part A, for transportation, child care, or home visits, as such services
relate to parental involvement (ESSA Section 1116[c][2]):

As a non-classroom based school our meetings are held virtually via Zoom. The meeting is
convened at a convenient time to parents, with a flexible number of additional parental
involvement meetings, such as in the morning or evening, so that as many parents as possible
are able to attend. Meetings are recorded and posted on our website for viewing at any time.
Along with the recording a form is provided so that comments can still be submitted by parents
and family members.

Describe how parents and family members of participating children are involved, and in an
organized, ongoing, and timely way, in the planning, review, and improvement of programs
under Title |, Part A, including the planning, review, and improvement of the school parent and
family engagement policy and the joint development of schoolwide program plan under ESSA
Section 1114(b), except that if a school has in place a process for involving parents in the joint
planning and design of the school's programs, the school may use that process, if such process
includes an adequate representation of parents of participating children (ESSA Section
1116][c][3]):

The Student Support Service Department will provide opportunities for regular meetings for
parents to formulate suggestions, and to participate, as appropriate, in decisions about the
education of their children. This, in addition to the annual surveys, school meetings, district and
school parent advisory committee meetings, and School Site Council meetings, will serve to
inform the needs of the population served for the purposes of developing, revising, and
reviewing the parent and family engagement policy.

Describe how the school is providing parents and family members of participating children of
Title I, Part A programs: timely information about programs under Title I, Part 6 A; a description
and explanation of the curriculum in use at the school, the forms of academic assessment used
to measure student progress, and the achievement levels of the challenging State academic
standards; and if requested by parents, opportunities for regular meetings to formulate
suggestions and to participate, as appropriate, in decisions relating to the education of their
children, and respond to any such suggestions as soon as practicably possible (ESSA Section
1116[c][4][A-C])

Each academy within EAA offers parent and family engagement activities to assist families with
supporting learning at home. Information and resources are shared with families at parent
information nights, Literacy and Math nights, parent-teacher conferences, parent workshops, as
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well as on the website and materials sent home. Students have access to Literacy and Math
programs to help meet the needs of struggling students.Webinars are recorded and posted on
our website so families can view at any time. Regular teacher meetings are scheduled with
students and parents to go over curriculum and needs of the student to be successful in school.
The Student Support Services Team also meets with families.students and teachers regularly to
support students' individual learning needs.

Describe how the schoolwide program plan, ESSA Section 1114(b) is not satisfactory to the
parents of participating children in Title I, Part A programs, submitting any parent comments on
the plan when the school makes the plan available to the LEA (ESSA Section 1116[c][5]):

The plan we have in place is satisfactory to the parents. The parents know they can reach out to
EAA with any questions. All departments are listed on our website for easy access. Also,
students and parents meet with their teachers weekly to go over coursework as well as answer
any questions that may arise.

Elite Academic Academy Title I, Part A School Parent and Family Engagement Policy was
developed jointly and agreed on with parents and family members of children participating in
Title I, Part A programs on 8/31/2022. The School will distribute the policy to all parents and
family members of participating Title |, Part A students annually on or before 1/1/2023.

Meghan Freeman

Name and Title of Authorized Official
CEO

Signature of Authorized Official

Date

California Department of Education
September 2021



LCFF Budget Overview for Parents

Local Educational Agency (LEA) Name: Elite Academic Academy-Lucerne
CDS Code: 36750510136960

School Year: 2022-23

LEA contact information:

Meghan Freeman

CEO

mfreeman@eliteacademic.com

(866) 354-8302 Ext. 703

School districts receive funding from different sources: state funds under the Local Control Funding Formula
(LCFF), other state funds, local funds, and federal funds. LCFF funds include a base level of funding for all LEAs
and extra funding - called "supplemental and concentration" grants - to LEAs based on the enroliment of high
needs students (foster youth, English learners, and low-income students).

Budget Overview for the 2022-23 School Year

2022-23 Local Control Accountability Plan for Elite Academic Academy-Lucerne Page 1 of 74




$1,169,682 , 11%

Projected Revenue by Fund Source

= Total LCFF funds
All other state funds, — $9,331,831

87 %

This chart shows the total general purpose revenue Elite Academic Academy-Lucerne expects to receive in the

coming year from all sources.

The text description for the above chart is as follows: The total revenue projected for Elite Academic Academy-
Lucerne is $10,783,468, of which $9,331,831 is Local Control Funding Formula (LCFF), $1,169,682 is other state

funds, $0 is local funds, and $281,955 is federal funds. Of the $9,331,831 in LCFF Funds, $823,287 is

generated based on the enroliment of high needs students (foster youth, English learner, and low-income

students).

2022-23 Local Control Accountability Plan for Elite Academic Academy-Lucerne

Page 2 of 74



LCFF Budget Overview for Parents

The LCFF gives school districts more flexibility in deciding how to use state funds. In exchange, school districts
must work with parents, educators, students, and the community to develop a Local Control and Accountability
Plan (LCAP) that shows how they will use these funds to serve students.

Budgeted Expenditures in the LCAP
$ 10,800,000
$ 10,600,000
$ 10,400,000 Total Budgeted
$ 10.200.000 General Fund
’ ’ Expenditures
10,000,000 ’
$$ 9.800.000 $10,583,332
$ 9,600,000
i Expenditures in
$ 9,200,000
iy the LCAP
3,000,000 $9,475,550
$ 8,800,000

This chart provides a quick summary of how much Elite Academic Academy-Lucerne plans to spend for 2022-23.
It shows how much of the total is tied to planned actions and services in the LCAP.

The text description of the above chart is as follows: Elite Academic Academy-Lucerne plans to spend
$10,583,332 for the 2022-23 school year. Of that amount, $9,475,550 is tied to actions/services in the LCAP and
$1,107,782 is not included in the LCAP. The budgeted expenditures that are not included in the LCAP will be
used for the following:

Employees Benefits, Special Education Costs and Misc. Business and Operating expenses are not included in
the LCAP.

Increased or Improved Services for High Needs Students in the
LCAP for the 2022-23 School Year

In 2022-23, Elite Academic Academy-Lucerne is projecting it will receive $823,287 based on the enroliment of
foster youth, English learner, and low-income students. Elite Academic Academy-Lucerne must describe how it
intends to increase or improve services for high needs students in the LCAP. Elite Academic Academy-Lucerne
plans to spend $2,243,500 towards meeting this requirement, as described in the LCAP.

2022-23 Local Control Accountability Plan for Elite Academic Academy-Lucerne Page 3 of 74



LCFF Budget Overview for Parents

Update on Increased or Improved Services for High Needs
Students in 2021-22

Prior Year Expenditures: Increased or Improved Services for High
Needs Students

] Total Budgeted Expenditures for

High Needs Students in the $777,500

LCAP
JActual Expenditures for High

Needs Students in LCAP $960,945

$0 $200,000 $400,000 $600,000 $800,000 $1,000,000 $ 1,200,000

This chart compares what Elite Academic Academy-Lucerne budgeted last year in the LCAP for actions and
services that contribute to increasing or improving services for high needs students with what Elite Academic
Academy-Lucerne estimates it has spent on actions and services that contribute to increasing or improving
services for high needs students in the current year.

The text description of the above chart is as follows: In 2021-22, Elite Academic Academy-Lucerne's LCAP
budgeted $777,500 for planned actions to increase or improve services for high needs students. Elite Academic
Academy-Lucerne actually spent $960,945 for actions to increase or improve services for high needs students in
2021-22.

2022-23 Local Control Accountability Plan for Elite Academic Academy-Lucerne Page 4 of 74



Supplement to the Annual Update to the 2021-22 Local Control and
Accountability Plan

Local Educational Agency (LEA) Name Contact Name and Title Email and Phone
Elite Academic Academy-Lucerne Mrs. Meghan Freeman, M.ED. mfreeman@eliteacademic.com
866-354-8302

CEO

California’s 2021-22 Budget Act, the federal American Rescue Plan Act of 2021, and other state and federal relief acts have provided local
educational agencies (LEAs) with a significant increase in funding to support students, teachers, staff, and their communities in recovering
from the COVID-19 pandemic and to address the impacts of distance learning on students. The following is a one-time mid-year report to the
local governing board or body and educational partners related to engagement on, and implementation of, these Acts.

A description of how and when the LEA engaged, or plans to engage, its educational partners on the use of funds provided through the
Budget Act of 2021 that were not included in the 2020-21 Local Control and Accountability Plan (LCAP).

2022-23 Local Control Accountability Plan for Elite Academic Academy-Lucerne Page 5 of 74



We are a non-classroom-based school with a large geographic area. Due to the fact we do not have a physical school site, we were creative
with how to communicate with our stakeholders and use digital platforms that are successful for us as a school. We sent draft plans of both the
ESSER IIl and Expanded Learning Opportunities (ELO) grant to all stakeholders (parents, staff, and students) via Parent Square to allow for
input on specific needs faced by students and the school. Results were collected both through a Google survey and during Parent
Empowerment Workshops conducted via Zoom. We also invited community members to our Parent Empowerment Session.

The plans were also posted on social media platforms to invite community members, including tribes and civil rights organizations, to have an
opportunity for input as we do not have direct connections with those groups at this time. We also posted the Parent Empowerment flyer in
hopes to increase engagement. We reached well over 2k stakeholders in multiple counties, over 300 business and local partners, with these
posts with direct engagement of about 30 stakeholders and about 5 who took the time to fill out the survey.

In order to receive additional input on the funds' potential impact on homeless and foster youth, we consulted via phone with a social worker
familiar with the families we serve, as well as community partners via phone and survey (over 300 partners currently like our social media
page ) who work with Elite students, to ensure that our fund allocation would best mitigate the impact of COVID on this population. The data
collected was accounted for in the creation of this plan.

The public was welcome to comment on each plan:
e ESSER Ill plan was presented at board meeting on October 2, 2021
e ELO plan was presented on April 19, 2021
e LCAP plan was presented on May 23, 2022

A description of how the LEA used, or plans to use, the additional concentration grant add-on funding it received to increase the number of
staff who provide direct services to students on school campuses with an enroliment of students who are low-income, English learners, and/or
foster youth that is greater than 55 percent.

The additional concentration grant add-on funds were used to increase our Student Support Team. By expanding the services of the Student
Support team, we were able to provide additional academic support to all struggling students, which includes low-income, English learners,
and/or foster youth. Previous support was limited to course-specific tutoring or computer-adaptive literacy programs like FastForWord.

Now with increased support, Academic Coaches, Content Teachers, TOSAs, and Instructional Aides can provide research-based targeted
Tier 2 small group math and literacy intervention based on iReady benchmark assessments and CAASPP data. These interventions include
weekly lessons focused on targeted learning gaps by our expanded team, and a tutoring hub that coordinates small group meetings and
provides a communication hub for coaches-teachers-students-families so that all are working together to increase student achievement.

2022-23 Local Control Accountability Plan for Elite Academic Academy-Lucerne Page 6 of 74



A description of how and when the LEA engaged its educational partners on the use of one-time federal funds received that are intended to
support recovery from the COVID-19 pandemic and the impacts of distance learning on pupils.

In partnership with our LCAP and ELO plans, we took the time to ensure meaningful participation. We are a non-classroom-based school with
a large geographic area. Due to the fact we do not have a physical school site, we were creative with how to communicate with our
stakeholders and use digital platforms that are successful for us as a school. We sent the draft plan to all stakeholders (parents, staff, and
students) via Parent Square Oct 1st to allow for input on specific needs faced by students and the school. Results were collected both through
a Google survey and during a Parent Empowerment Workshop on Oct 20 that was conducted via Zoom. We also invited community members
to our Parent Empowerment Session. We had over 30 staff/parents/community members present to provide feedback and input.

The ESSER plan/survey feedback was also posted on social media platforms to invite community members, including tribes and civil rights
organizations, to have an opportunity for input as we do not have direct connections with those groups at this time. We also posted the Parent
Empowerment flyer in hopes to increase engagement. We reached well over 2k stakeholders in multiple counties, over 300 business and local
partners, with these posts with direct engagement of about 30 stakeholders and about 5 who took the time to fill out the survey.

In order to receive additional input on the funds' potential impact on homeless and foster youth, we consulted via phone with a social worker
familiar with the families we serve, as well as community partners via phone and survey (over 300 partners currently like our social media
page ) who work with Elite students, to ensure that our fund allocation would best mitigate the impact of COVID on this population. The data
collected was accounted for in the creation of this plan.

The public was also welcome to comment on the draft plan at a board meeting on October 2, 2021, which was posted on our website, and any
physical meetings spaces to allow the public to attend.

A description of how the LEA is implementing the federal American Rescue Plan Act and federal Elementary and Secondary School
Emergency Relief expenditure plan, and the successes and challenges experienced during implementation.

As a non-classroom-based school, the health and safety of students, educators, and other staff is ensured through virtual meetings. When
meeting in person, a COVID pre-screening is conducted and all participants are required to comply with regional COVID safety requirements.
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Contact tracking is conducted through the documentation obtained during prescreening. With these safety components in place, we focused
on four initiatives with our ESSER funds:

1. Provide a 9-12 Year-round track to increase the academic days and reduce the summer slide for low-income, EL, Foster Youth, and
students that need credit recovery. There will be CTE pathway discovery, SEL classes, reviewing of essential skills, enrichment, and the
opportunity for students to get ahead.

Challenges: Student engagement was a challenge as many students had struggled during the traditional school year with online learning. We
had a 35% drop rate from the beginning of the first learning period until the end. Students did not want to attend Live Sessions and tutoring
services. Over 50% of the students in both Life A and Life B did not complete one of their courses.

Success: Orientation Meetings were well attended. Students who completed their courses earned credit for two high school courses. Students'
grades were updated within 48 hours once assignments were completed. Instructional Assistants were added as a level of support. Students
and teachers felt supported with all the support we had in place. 95% of students who attended study sessions completed both of their
courses.

2. Provide a K-8 Targeted Acceleration program over the summer months for EL, Foster, Low Income and student performing low on local
and state assessments. Credentialed teachers will work in small group, 1/1 and focus on accelerating targeting standards and working to close
achievement gaps.

Challenges: Engagement was a challenge for students during their summer break. Less than 50% of students attended their clubs on a
regular basis. 30% of the students identified as needing literacy support logged into their Fast ForWard program.

Success: The students who participated did show growth in literacy and math skills. Fast ForWard participation for students who did attend
was at 85% and their completion rate was over 100%.

3. Expand the services of the Student Support team to provide additional academic support to struggling students (ALL Students). Previous
support was limited to course-specific tutoring or computer adaptive literacy programs like FastForWord. Academic Coaches, Content
Teachers, TOSAs, and Instructional Aides to provide research-based targeted Tier 2 small group math and literacy intervention based on
iReady benchmark assessments and CAASPP data.

Challenges: Appropriate grouping of students across the academies is a struggle with so many data variables. With that, making sure we are
using online programs and coaches appropriately requires training and oversight that takes a lot of time.

Success: The Director of Assessment, Director of At-Promise and Student Services Coordinator were able to collaborate and develop a
system for not only identifying struggling students, but also identifying their specific Reading and Math skill gaps and devising targeted
support. Progress monitoring via Progress Reports and MOY assessments has effectively measured effectiveness of support. The
incorporation of growth mindset training and language has also been a success.
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4. Elite Academic Academy is developing a proprietary tutoring learning management system. Using assessment data (both local and state)
teachers, parents and students can request tutoring. The system allows for teachers of record to ensure that a student is tutored in an area of
need. There is a workflow of communication, appointments and accountability to ensure that students' growth is monitored. A review process
is built in that ensures that the one-on-one, or small group, tutoring is closing achievement gaps. The hiring of high-quality tutoring and
matching them with students is built into this system. Our goal is to see individual student success as a result of this system.

Challenges: The system was initially designed for one-one tutoring. We had to revise the system to fit the needs of small group tutoring. We
also needed to adjust the timing and length of sessions. Our first six-week session was too short, and we underestimated the time it takes to
do the behind the scenes work to set up new data

Successes: The platform eliminates a lot of administrative work for the tutor/coach. It effectively housed student session notes and sent out
appointment reminders, which increased attendance and communication between all involved parties.

A description of how the LEA is using its fiscal resources received for the 2021-22 school year in a manner that is consistent with the
applicable plans and is aligned with the LEA’s 2021-22 LCAP and Annual Update.

Elite Academic Academy Lucerne's state, local and federal funds for the 2021-22 school year totals $8.7 million. This total includes $249
thousand in federal relief funds from the federal Elementary and Secondary School Emergency Relief (ESSER) expenditure plan, $198
thousand for AB 86 Expanded Learning Opportunities Grant and $161 thousand for the Career Technical Education Incentive Grant. Through
December 2021, approximately 48.2% of the total funds allocated for this school year have been spent on specific actions related to the
district goals of; 1.) student academic growth and proficiency, 2.) student and family engagement, and 3.) safe and exceptional learning
environments. The Expanded Learning Opportunities Expenditure Plan (adopted May 2021) and the ESSER IlI Expenditure Plan (adopted
October 2021), along with the Safe Return to In-Person Instruction and Continuity of Services Plan all serve to align and enhance the goals
and actions of the adopted LCAP, and to provide standards of performance for all spending initiatives.

Instructions for the Supplement to the Annual Update for the 2021-22 Local
Control and Accountability Plan Year

For additional questions or technical assistance related to the completion of the Supplement to the Annual Update to the 2021-22 Local
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Control and Accountability Plan (LCAP), please contact the local county office of education (COE), or the California Department of Education’s
(CDE’s) Local Agency Systems Support Office, by phone at 916-319-0809 or by email at Icff@cde.ca.gov.

Introduction

California’s 2021-22 Budget Act, the federal American Rescue Plan Act of 2021, and other state and federal relief acts have provided local
educational agencies (LEAs) with a significant increase in funding to support students, teachers, staff, and their communities in recovering
from the COVID-19 pandemic and to address the impacts of distance learning on students. Section 124(e) of Assembly Bill 130 requires LEAs
to present an update on the Annual Update to the 2021-22 LCAP and Budget Overview for Parents on or before February 28, 2022, at a
regularly scheduled meeting of the governing board or body of the LEA. At this meeting, the LEA must include all of the following:

e The Supplement to the Annual Update for the 2021-22 LCAP (2021-22 Supplement);

e All available mid-year outcome data related to metrics identified in the 2021-22 LCAP; and

e Mid-year expenditure and implementation data on all actions identified in the 2021-22 LCAP.
When reporting available mid-year outcome, expenditure, and implementation data, LEAs have flexibility to provide this information as best
suits the local context, provided that it is succinct and contains a level of detail that is meaningful and accessible for the LEA’s educational
partners.
The 2021-22 Supplement is considered part of the 2022—-23 LCAP for the purposes of adoption, review, and approval, and must be included
with the LCAP as follows:

e The 2022-23 Budget Overview for Parents
The 2021-22 Supplement
The 2022-23 LCAP
The Action Tables for the 2022—-23 LCAP
The Instructions for the LCAP Template

As such, the 2021-22 Supplement will be submitted for review and approval as part of the LEA’s 2022—-23 LCAP.

Instructions

Respond to the following prompts, as required. In responding to these prompts, LEAs must, to the greatest extent practicable, provide succinct
responses that contain a level of detail that will be meaningful and accessible for the LEA’s educational partners and the broader public and
must, to the greatest extent practicable, use language that is understandable and accessible to parents.

In responding to these prompts, the LEA has flexibility to reference information provided in other planning documents. An LEA that chooses to

reference information provided in other planning documents must identify the plan(s) being referenced, where the plan(s) are located (such as
a link to a web page), and where in the plan the information being referenced may be found.
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Prompt 1: “A description of how and when the LEA engaged, or plans to engage, its educational partners on the use of funds provided
through the Budget Act of 2021 that were not included in the 2020-21 Local Control and Accountability Plan (LCAP).”

In general, LEAs have flexibility in deciding what funds are included in the LCAP and to what extent those funds are included. If the LEA
received funding through the Budget Act of 2021 that it would have typically included within its LCAP, identify the funds provided in the Budget
Act of 2021 that were not included in the LCAP and provide a description of how the LEA has engaged its educational partners on the use of
funds. If an LEA included the applicable funds in its adopted 2021-22 LCAP, provide this explanation.

Prompt 2: “A description of how LEA used, or plans to use, the concentration grant add-on funding it received to increase the number of staff
who provide direct services to students on school campuses with an enrollment of students who are low-income, English learners, and/or
foster youth that is greater than 55 percent.”

If LEA does not receive a concentration grant or the concentration grant add-on, provide this explanation.

Describe how the LEA is using, or plans to use, the concentration grant add-on funds received consistent with California Education Code
Section 42238.02, as amended, to increase the number of certificated staff, classified staff, or both, including custodial staff, who provide
direct services to students on school campuses with greater than 55 percent unduplicated pupil enroliment, as compared to schools with an
enrollment of unduplicated students that is equal to or less than 55 percent.

In the event that the additional concentration grant add-on is not sufficient to increase the number of staff providing direct services to students
at a school with an enrollment of unduplicated students that is greater than 55 percent, describe how the LEA is using the funds to retain staff
providing direct services to students at a school with an enroliment of unduplicated students that is greater than 55 percent.

Prompt 3: “A description of how and when the LEA engaged its educational partners on the use of one-time federal funds received that are
intended to support recovery from the COVID-19 pandemic and the impacts of distance learning on pupils.”

If the LEA did not receive one-time federal funding to support recovery from the COVID-19 pandemic and the impacts of distance learning on
students, provide this explanation.

Describe how and when the LEA engaged its educational partners on the use of one-time federal funds it received that are intended to support
recovery from the COVID-19 pandemic and the impacts of distance learning on students. See the COVID-19 Relief Funding Summary Sheet
web page (https://www.cde.ca.gov/fg/cr/relieffunds.asp) for a listing of COVID-19 relief funding and the Federal Stimulus Funding web page
(https://www.cde.ca.gov/fg/cr/) for additional information on these funds. The LEA is not required to describe engagement that has taken place
related to state funds.

Prompt 4: “A description of how the LEA is implementing the federal American Rescue Plan Act and federal Elementary and Secondary
School Emergency Relief expenditure plan, and the successes and challenges experienced during implementation.”
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If an LEA does not receive ESSER Il funding, provide this explanation.

Describe the LEA’s implementation of its efforts to maintain the health and safety of students, educators, and other staff and ensure the
continuity of services, as required by the federal American Rescue Plan Act of 2021, and its implementation of the federal Elementary and
Secondary School Emergency Relief (ESSER) expenditure plan to date, including successes and challenges.

Prompt 5: “A description of how the LEA is using its fiscal resources received for the 2021-22 school year in a manner that is consistent with
the applicable plans and is aligned with the LEA’s 2021-22 LCAP and Annual Update.”

Summarize how the LEA is using its fiscal resources received for the 2021-22 school year to implement the requirements of applicable plans
in @ manner that is aligned with the LEA’s 2021-22 LCAP. For purposes of responding to this prompt, “applicable plans” include the Safe
Return to In-Person Instruction and Continuity of Services Plan and the ESSER Ill Expenditure Plan.

California Department of Education
November 2021
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Local Control Accountability Plan

The instructions for completing the Local Control and Accountability Plan (LCAP) follow the template.

Local Educational Agency (LEA) Name

Contact Name and Title

Email and Phone

Elite Academic Academy-Lucerne

Meghan Freeman
CEO

mfreeman@eliteacademic.com
(866) 354-8302 Ext. 703

Plan Summary [2022-23]
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General Information
A description of the LEA, its schools, and its students in grades transitional kindergarten—12, as applicable to the LEA.

Elite Academic Academy-Lucerne

Mission Statement
Elite Academic Academy is committed to pursuing and maintaining educational excellence and unparalleled flexibility to achieve academic
distinction in an independent study platform.

Vision

Elite Academic Academy harnesses the power of flexible learning environments to provide a superior education for our students. Working
with all stakeholders, we will create an individualized learning environment designed to enable each student to gain the skills necessary to
achieve their long-term educational, professional, and personal goals and dreams.

About Elite Academic Academy

Elite Academic Academy-Lucerne (EAA-L) TK-12 is the premier independent study educational option. We focus on flexible individualized
home schools and virtual/blended academies for students who are not successful or choose not to attend traditional brick-and-mortar
schools. EAA provides high-quality and rigorous standards-based virtual and traditional curriculum options. Currently, EAA-Lucerne serves
593 students across its three programs (Virtual, Homeschool, and Flex). EAA-L serves a diverse group of students from all ethnicities,
backgrounds, and cultures. The most prevalent race is white, with 38.40% followed by African American or Black with 20.40% and 20.40%
Latino. The least prevalent races are Samoan, Nicaraguan, Asian Indian, Filipino, and Korean. .07% of our student population are English
Language Learners, 43.40% of students are socio-economically disadvantaged, 11.40% are in Special Education and 97.10% of students
are in permanent housing.

We also provide unique academies with emphasis on Elite Athletics and Career Technical Education (CTE) opportunities to ensure our
students graduate ready for college and career. Elite Academic Academy defines success in the 21st Century for our students as an ability to
responsibly and individually set goals and become self-motivated, as well as to be competent and prepared for the challenges ahead, and to
develop an appreciation for lifelong learning. EAA prepares students to be individual and motivated thinkers and to ask for help when
needed, but also to be prepared and confident when stepping out on their own. We assess for the fulfillment of these signs of success
through a variety of measures such as State Standardized testing, Teacher observations and Teacher created tasks, Scranton Testing,
Parent/Teacher/Student Learning Period meetings, report cards, portfolios, learning journals, presentations, labs, quizzes, and finals.

We recognize that life is not always easy; however, cognitive processes and inherent self-value are significant in the pursuit and attainment

of personal goals and dreams. We challenge students to develop an appreciation for the knowledge, and we make the educational material
meaningful for students.
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Students enrolled in grades TK-12 will have different learning opportunities and a variety of educational options with which to meet and
exceed the demands of being successful in the 21st century.

Reflections: Successes
A description of successes and/or progress based on a review of the California School Dashboard (Dashboard) and local data.

Elite Academic Academy Lucerne is NCAA Approved and WASC Accredited with a 6-year accreditation that was awarded upon WASC
renewal in 2022. EAA also has an extensive list of UC/CSU A-G approved courses that have been adopted from online publishers, as well as
written by Highly-Qualified Credentialed Subject Matter Experts. EAA-Lucerne also has multiple complete Career Technical Education (CTE)
pathways that are supported by Highly-Qualified CTE credentialed teachers, and community partners, and has started to expand with the
help of the CTE Incentive Grant. Students are also supported by community partners for the enrichment and athletic support, as well as our
own Highly-Qualified Credentialed teachers in Visual and Performing Arts, Marketing, and Hospitality. Elite Academic Academy has also
implemented the Social and Emotional Learning pathway by partnering with the Ambassadors Corporations and implementing courses for
students in middle and high school to gain social and emotional awareness. Elite Academic Academy has also created a school culture of
connections by creating programs, clubs, workshops, prom, in-person field trips, student leadership retreats, and parent-teacher meetings
that are inclusive of all students. Education Elite Academic Academy focuses on students becoming positive global citizens with the industry
and emotional skills to complete in the future workforce. Our school also applied for the MTSS grant and was awarded the grant to support
the development of our MTSS program. We currently have students working in small groups with academic coaches who house student data
and collaborate and communicate the data with the teachers and administrators. The support of our “At Promise” department has helped to
support the closing of the achievement gap. Student participation and engagement have also improved thanks to the various clubs and
virtual field trips throughout the school year. Students are engaging in the Podcast Club, athletic challenges, Visual and Performing Arts
activities, and connecting with Nature through the Quest Crew club. Our Social and Emotional Learning courses have also had a significant
impact on students, while our Kindness Ambassador students have started to define a school culture of kindness, sharing, and collaboration.
Our IT department has expanded and has made significant changes to support students with technology to ensure they have access to
curriculum, courses, teachers, and tutors. The IT department has also worked hard to ensure our students who are working from home are
safe from internet dangers.
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Reflections: Identified Need

A description of any areas that need significant improvement based on a review of Dashboard and local data, including any areas of low
performance and significant performance gaps among student groups on Dashboard indicators, and any steps taken to address those areas.

Closing achievement gaps in ELA and Math continues to be the main goal moving forward. Although we are not able to assess our progress
on CAASPP due to the pandemic, we know that our students have made gains in both Math and ELA due to our focused intervention
programs and i-Ready results; however, our students still have great gains to make in order to reach proficiency. We are often challenged
with students who come to our school severely skill and credit deficient; knowing this, we work quickly and swiftly to create academic plans to
accelerate their learning. Students will get access to, and participate in, target intervention using our MTSS processes and small group
tutoring sessions. Using our MTSS process, students who are performing a 1 or 2 on CAASPP, or are identified as below proficiency levels
on district assessments, are automatically enrolled in these intervention-based courses/programs with the support of the high-qualified
teacher.

LCAP Highlights

A brief overview of the LCAP, including any key features that should be emphasized.

Goal 1:

We will improve the academic achievement of all students through predominant instructional practices, a guaranteed and viable curriculum,
and standard-aligned assessments. This will be measured by our ability to meet or exceed our authorizing district CAASPP ELA and Math
Scores.

Measuring Metrics:

CAASPP, LPAC, PFT data, SST Exit data, Dual Enroliment, A-G Completion, i-Ready data, Graduation Rates, Professional Development
Staff Survey, LCFF Evaluation, Compliance Audits, Progress Reports, Report Cards

,10\-c1ademic Achievement through aggregate instructional practices.

1S-tident Academic Performance Monitoring and establishing clear and measurable goals.

1S-’[:Zdents have equitable access to Common Core-aligned viable curriculum and materials.

Il-:)fessional Development to support effective teaching

;Agnagement of Fiscal, operational, and technological resources to support students, staff, and the community.
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Goal 2: Build Family and Community

Establish connections and partnerships with our families and community to increase engagement, and involvement, ensure safety and

satisfaction and support student learning and achievement.

Measuring Metrics:

Parent/Staff/Student Survey results
Social Media Engagement average
Average attendance at Virtual Workshops
Suspension/Expulsion Data

2.1 School-Based Enrichment Activities
(All Students)

2.2

Meaningful and Transparent Communication
(All Students)

2.3

Safe Learning Environment

(All Students)

2.4

English Language Family Support

(EL)

2.5 Engaging the Community

Goal 3: MTSS

Support students with academic support and interventions, as well as appropriate social-emotional supports, to meet their needs in a

supportive environment through the implementation of the Multi-Tiered Systems of Support (MTSS) framework.

Measuring Metrics:
Summative ELPAC results
EL Reclassification

iReady ELA and Math Growth Scores for MTSS students

Attendance at MTSS Tutor Sessions
Chronic Absenteeism rate
ADA

3.1
MTSS System Monitoring
3.2 EL Proficiency Monitoring
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(EL)
3.3

Provide Academic and Re-Engagement Support to Struggling Students (All)

3.4

Establish Social-Emotional and Physical Health Services for students and staff.

3.5

Provide MTSS Professional Development for all Staff (All)
3.6

Access to Technology (SpEd, EL, FY, etc)

3.7

Offer Year-Round Track for credit recovery, advancement, and enrichment

Goal 4:

We will prepare secondary students to graduate from school with opportunities and preparation for college and careers.

Measuring Metrics

CTE Course Enrollment

CTE Pathway Completion

A-G Completion

AP Course enrollment/completion/AP test scores
FAFSA completion

CTE Industry Certifications

é';reer Technical Education Program Pathways
ifsessment & Articulation for post-secondary preparation
‘Cli-c?llege and Career Counseling

‘I;rdcf)fessional Development for College and Career
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Comprehensive Support and Improvement

An LEA with a school or schools eligible for comprehensive support and improvement must respond to the following prompts.

Schools Identified
A list of the schools in the LEA that are eligible for comprehensive support and improvement.

N/A

Support for Identified Schools
A description of how the LEA has or will support its eligible schools in developing comprehensive support and improvement plans.

N/A

Monitoring and Evaluating Effectiveness
A description of how the LEA will monitor and evaluate the plan to support student and school improvement.

N/A
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Engaging Educational Partners

A summary of the process used to engage educational partners and how this engagement was considered before finalizing the LCAP.

Involvement Process for LCAP and Annual Update
Family Entrance/Exit Survey - Upon Student Enrollment/Exit
Family and Staff Satisfaction Survey sent yearly via Panorama

LCAP Annual Review Meetings were held. Parents, Staff, and community partners were invited to participate and give input. The meetings
were recorded and posted for families who could not attend so that input could still be provided to the CEO. This meeting was held on May
23, 2022.

Leadership Meetings were held bi-monthly throughout the school year to inform the LCAP process and gather information about growth
towards meeting the goals.

Authorizer Presentation and Update: March 11. 2022

Board of Directors: LCAP Draft Review and Input: 6/09/2022

Board of Directors: Public Hearing: 6/09/2022

Final Approval: 6/2022

A summary of the feedback provided by specific educational partners.

All leadership stakeholders completed a summary of work towards our overall goals and objectives. Community members and parents also
discussed their ideas and concerns during the LCAP meeting on May 23, 2022. A student and parent survey also helped to gather
information and feedback.

A description of the aspects of the LCAP that were influenced by specific input from educational partners.

Leadership/ Lead Teachers worked to update and provide feedback on every action item for the LCAP. Parents were given assessment data,
achievements to date.
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Goals and Actions

Goal

Goal # Description

1 We will improve the academic achievement of all students through predominant instructional practices, a guaranteed and
viable curriculum, and standard-aligned assessments. This will be measured by our ability to meet or exceed our
authorizing district CAASPP ELA and Math Scores.

An explanation of why the LEA has developed this goal.

To improve the academic achievement of “ALL” students we must review assessment data in ELA and Math, identify students who need
targeted intervention and implement best practices to promote student progress and increase our CAASPP Baseline Data. This also was
developed to meet state and local priorities:

Priority 1: Basic (Conditions of Learning)

Priority 2: State Standards (Conditions of Learning)

Priority 4: Pupil Achievement (Pupil Outcomes)

Priority 5: Pupil Engagement (Engagement)

Priority 7: Course Access (Conditions of Learning)

Priority 8: Other Pupil Outcomes (Pupil Outcomes)

Measuring and Reporting Results

Desired Outcome for

Metric Baseline Year 1 Outcome Year 2 Outcome Year 3 Outcome 2023-24
CAASPP Math All Students: Math All Students: ELA: 80%
38% Met or Exceeded [46% Met or Exceeded Math: 60%
ELA All Students: ELA All Students:

58% Met or Exceeded 67% Met or Exceeded

Staff Safe & Orderly | 100% Staff Survey 100% Staff Survey
School Survey completion completion
Completion
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Metric Baseline Year 1 Outcome Year 2 Outcome Year 3 Outcome Deswezdogéjiczcime ier
iReady Assessment: | 34% 55%
Reading At/Above
Grade Level
iReady Assessment: |26% 45%
Math At/Above Grade
Level
Compliance Reporting
SST data 61 29 20
Actions
Action#  Title Description Total Funds Contributing
1.1 Academic We will improve the academic achievement of all students through $440,000.00 No
Achievement through | predominant instructional practices, guaranteed and viable curriculum,
aggregate and standard aligned assessments in language arts and mathematics
instructional to promote student progress of all students, including English
practices. Learners, other unduplicated student groups, and students with
disabilities. This will be measured by our ability to meet or exceed our
authorizing district CAASPP ELA and Math Scores.
1.2 Student Academic Evaluate the students’ academic performance data based on local and |  $2,097,347.00 No
Performance state assessments in order to provide targeted interventions,
Monitoring and acceleration and monitor the progress toward achievement goals for
establishing clear and | each individual student.
measurable goals.
1.3 Students have All students will have access and opportunity to learn critical content $680,270.00 No
equitable access to |and common core standards of the curriculum through the use of
Common Core online digital courses, offline courses/curriculum, supplemental
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Action #  Title Description Total Funds Contributing

aligned viable materials, community partner educational opportunities, and A-G-
curriculum and approved courses.
materials.
1.4 Professional Job-embedded professional development, observations of peer-to- $17,889.00 No
Development to peer observations and discussions related to instructional growth goal
support in effective and the use of rubrics and student achievement data to inform, guide,
teaching and improve instruction. Professional Development opportunities will

also be provided to teachers by contracted services and in-house
leadership to effectively guide credentialed teachers and highly
qualified staff to enhance their pedagogical skills through personal
reflection and professional growth plans.

15 Management of Operations and business services work in collaboration with $1,952,243.00 No
Fiscal, operational contracted industry experts to manage its fiscal, operational,
and technological technological, and compliance to ensure high-quality reporting and

resources to support |alignment with Educational Code. Operations of the charter are

students, staff, and maintained and controlled through the collaborative certificated and

community. classified management team of the Business Department and
Cabinet: Chief Executive Officer, Chief Academic Innovation Officer,
Directors, and Chief Student Development Officer.

Goal Analysis [2021-22]

An analysis of how this goal was carried out in the previous year.
A description of any substantive differences in planned actions and actual implementation of these actions.

Elite Academic Academy continued its stride toward will improving the academic achievement of all students through predominant
instructional practices, a guaranteed and viable curriculum, and standard-aligned assessments. This can be seen through the data of the i-
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Ready and CAASPP score improvements and student improvements in test scores. Staff also implemented the use of curriculum, digital
courseware, and interventions/accelerations with fidelity. A-G courses were written within Elite Academic Academy and approved by the
UCOP. Professional Development was ongoing throughout the school year with the help of a curriculum coordinator and academic
leadership team. All action items were followed through and progress made.

An explanation of material differences between Budgeted Expenditures and Estimated Actual Expenditures and/or Planned Percentages of
Improved Services and Estimated Actual Percentages of Improved Services.

Analysis of the 2021-22 goals will occur during the 2022-23 update cycle.

An explanation of how effective the specific actions were in making progress toward the goal.

Elite Academic Academy has been strategic and specific about the goals for the 21/22 school year. We kept up with curriculum changes,
supplying students and staff with appropriate supplies, books, and materials, and provided targeted and meaningful instructional practices
through continuous student academic monitoring and support.

A description of any changes made to the planned goal, metrics, desired outcomes, or actions for the coming year that resulted from
reflections on prior practice.

Analysis of the 2021-22 goals will occur during the 2022-23 update cycle.

A report of the Total Estimated Actual Expenditures for last year’s actions may be found in the Annual Update Table. A report of the
Estimated Actual Percentages of Improved Services for last year’s actions may be found in the Contributing Actions Annual Update
Table.
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Goals and Actions

Goal

Goal # Description

2 Establish connections and partnerships with our families and community to increase engagement, involvement, ensure
safety and satisfaction, and to support student learning and achievement.

An explanation of why the LEA has developed this goal.

We recognize that students who attend school regularly have been shown to be engaged, achieve at higher levels, and graduate from high
school.

Measuring and Reporting Results

Metric Baseline Year 1 Outcome Year 2 Outcome Year 3 Outcome Deswezdog);izame ey
Chronic Absenteeism [11.5% 8.5%
Suspension/Expulsion | 0% 0%
ADA 628.57 675.8
Parent/Staff Student
Survey Results
Social Media 884 1289 1800
Interaction through
Instagram Followers
Website Traffic 33% 40%
Coming from a Direct
Link
Actions
Action # Title Description Total Funds Contributing
2.1 School-Based Continue to support innovative projects that support student learning $495,210.00 No
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Action #

2.2

2.3

2.4

2.5

Title
Enrichment Activities

Meaningful and
Transparent
Communication
(All Students)

Safe Learning
Environment
(All Students)

English Language
Family Support
(EL)

Engaging the
Community

Description

and growth, such as clubs, VAPA, field trips, community events, guest
speakers, and outreach.

Provide students, parents, staff, and the community with formal and
informal ways to provide input regarding the school through social
media, marketing, communication apps, CEO Council, Parent
Empowerment workshops, and other outreach opportunities.

The charter will continue to maintain a safe learning environment for
all students by training the teachers on safe practices and participation
in mandated training through Safe Schools. Fingerprinting and vetting
all contracted service providers. School-wide safety plans will be
created and implemented, as necessary. IT will continue safe
technology by monitoring student web access through student-issued
Chromebooks.

Notices, reports, statements, or records, and conferences to a parent
or guardian, will be translated in parent/guardian native language, as
needed and required by law.

Through staff professional development and parent empowerment
workshops, provide training on strategies to support the success of the
whole school as well as individuals within the school.

2022-23 Local Control Accountability Plan for Elite Academic Academy-Lucerne

Total Funds

$216,591.00

$150,000.00

$30,000.00

$10,000.00

Contributing

No

No

Yes

No
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Goal Analysis [2021-22]

An analysis of how this goal was carried out in the previous year.
A description of any substantive differences in planned actions and actual implementation of these actions.

The continued building of student clubs and field trip activities, virtual and in-person, increased this year for all students. Our first high school
prom was also held for student school-based activities and the support of innovative projects to increase student and parent engagement
continued to be successful. Panorama Ed continued to be a great way to survey the climate of our school and gain community input. Our
ParentSquare app continued to be a successful tool for parent, student, and staff communication, and our Parent Empowerment workshops
gave parents a voice for their students' education and partnership with Elite. Staff was also given postcards to send to students, which was a
great way to connect with students and make them feel included in a school that is a non-classroom-based school. Our Human Resources &
Community Relations Department was diligent in following up with DOJ Fingerprinting and Safe School training to keep in compliance. The
use and purchase of Securly to keep students safe through the use of their school-issued Chromebooks was also a success. The
implementation of our CEO Think Tank Counsel also gave staff a voice and continued the path to reaching our goal of increased
engagement and partnerships.

An explanation of material differences between Budgeted Expenditures and Estimated Actual Expenditures and/or Planned Percentages of
Improved Services and Estimated Actual Percentages of Improved Services.

Analysis of the 2021-22 goals will occur during the 2022-23 update cycle.

An explanation of how effective the specific actions were in making progress toward the goal.

EAA has been strategic and specific in its goals for the 2021/22 school year. Being able to come back to activities and participate in-person
after COVID restrictions were lifted was a huge milestone to making progress toward the goals. Team building events such as the ropes
course at the Pali Institute for students and also family activities such as Whale watching and club hikes helped to build a community and
increase engagement/involvement. Our Parent Empowerment workshops were also a great tool placed for parents to learn strategies to
support the success of their students, however, our goal is to increase parent involvement with this for next year, as it is sometimes difficult to
have parents attend so many activities or workshops because of their busy lives.

A description of any changes made to the planned goal, metrics, desired outcomes, or actions for the coming year that resulted from
reflections on prior practice.

N/A
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A report of the Total Estimated Actual Expenditures for last year’s actions may be found in the Annual Update Table. A report of the
Estimated Actual Percentages of Improved Services for last year’s actions may be found in the Contributing Actions Annual Update
Table.
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Goals and Actions

Goal
Goal #

Description

3 Support students with academic supports and interventions, as well as appropriate social-emotional supports, to meet their
needs in a supportive environment through the implementation of the Multi-Tiered Systems of Support (MTSS) framework.

An explanation of why the LEA has developed this goal.

We recognize that students need support in not only academics but also social-emotional support. Using a MTSS that supports students in

the independent studies model is needed to help and support students.

Measuring and Reporting Results

Metric

Baseline

Year 1 Outcome

Year 2 Outcome

Year 3 Outcome

Desired Outcome for
2023-24

Summative ELPAC

N/A Population too

Not Yet Available

Meet Reading Typical

Data

Results small

EL Reclassification 10% 8% 12%
Students Receiving 45% N/A - First Year of 53%
MTSS Services that Data

Meet Reading Typical

Growth Goal as

reported by iReady

Students Receiving 32% N/A - First Year of 40%
MTSS Services that Data

Meet Reading Typical

Growth Goal as

reported by iReady

English Learners that |36% N/A - First Year of 45%
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Metric Baseline Year 1 Outcome Year 2 Outcome Year 3 Outcome Deswezdogéjiczcime ier
Growth Goal as
reported by iReady
English Learners that |32% N/A - First Year of 40%
Improve Placement Data
Classification
Actions
Action #  Title Description Total Funds Contributing
3.1 MTSS System Analyze, Interpret, and use data to determine efficacy of actions and $305,000.00 No
Monitoring services so that all students have the opportunity to learn the critical
content of the curriculum.
Provide data for academy directors and teachers.
Establish clear and measurable goals that are focused on critical
needs regarding improving overall student achievement.
Monitor Low-Income pupils, Foster Youth, English Learners, and
Students With Disabilities for proficiency on state and local
assessments to ensure academic success and refer to the MTSS or
IEP team or provide academic acceleration
Work closely with the MTSS Director to ensure students are properly
identified and referred for academic support.
Administer local assessments three times a year to monitor student
progress
3.2 EL Proficiency ELPAC results will be analyzed, reviewed, and shared with parents. $50,000.00 No
Monitoring (EL) Curriculum and EL minutes verified. Also, re-designation completed Yes

for students who qualify.
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Action #  Title Description Total Funds Contributing
3.3 Provide Academic Through the student referral system, student data and family requests, $312,500.00 No

and Re-Engagement |support the review of individual, small group and community needs to Yes
Support to Struggling | determine appropriate interventions, and timelines for progress
Students monitoring as defined by the MTSS program

MTSS Instructional Coaches to provide targeted instruction on ELA

and Math to students scoring two or grade levels below profiicency

Host SST meetings and monitor progress towards goals

Train staff on MTSS strategies and processes

3.4 Establish Social- School Guidance Counselor and Social Worker to offer small group $325,000.00 No
Emotional and sessions, 1:1 support, and teacher professional development on
Physical Health trauma informed practices. Offer CareSolace community partnership
Services for students | to families in need. Provide access to physical health and well-being
and staff. services to support Social Emotional wellbeing.

3.5 Provide MTSS Professional Development (PD) for all staff on the Multi-Tiered System $160,000.00 No
Professional of Support (MTSS) framework, tiers and strategies will be Yes
Development for all  implemented and all staff will receive training over the next three years
Staff in an articulated implementation plan

3.6 Access to Increase Chromebook deployment to provide equitable access to $351,000.00 Yes
Technology (SpEd, |technology resources, to include:

EL, FY, etc) CAASPP preparation for online testing environment
Google Suite and other productivity tools
3.7 Offer Year Round Provide a Year-round track of 200 days to increase the academic days ' $1,500,000.00 Yes

Track for credit and reduce the summer slide for low-income, EL, Foster Youth
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Action #  Title Description Total Funds Contributing

recovery, students that allow for credit recovery, CTE pathway discovery,
advancement, and reviewing of essential skills, and the opportunity for students to get
enrichment ahead.

Goal Analysis [2021-22]

An analysis of how this goal was carried out in the previous year.
A description of any substantive differences in planned actions and actual implementation of these actions.

Our MTSS process was a main focus this year. We knew that as a result of the pandemic, we had students enrolled who had gaps in
learning, learning loss, and a high need for mental/social health services. EAA followed through with creating a MTSS process unique to the
students and school that begins with Tiered Interventions, a referral request, and a MTSS Instructional coach platform that provides targeted
instruction on ELA and Math students who perform below proficiency. Another goal that was carried out this year was the hiring of our own
School Social Worker. Our Social Worker was instrumental in providing professional development to staff, mental health services to students,
and resources to our families. Providing an extended school year for students with our Credit Recovery/Acceleration Year Round track was
also a goal that was carried out with fidelity this year and allowed some of our at-risk youth an opportunity to recover credits toward high
school completion.

An explanation of material differences between Budgeted Expenditures and Estimated Actual Expenditures and/or Planned Percentages of
Improved Services and Estimated Actual Percentages of Improved Services.

Analysis of the 2021-22 goals will occur during the 2022-23 update cycle

An explanation of how effective the specific actions were in making progress toward the goal.

The action items that support our LCAP goal 3 all played a role in being strategic and specific to making progress toward that goal.
Increasing the mental health support, intervention support, EL support with our in-house EL designated support, access to technology and
professional development were all instrumental and worked together to ensure our Multi-Tiered System of Support (MTSS) program was
effective in supporting the whole child.

A description of any changes made to the planned goal, metrics, desired outcomes, or actions for the coming year that resulted from
reflections on prior practice.

We are looking forward to implementing more metrics in terms of student academic growth through out MTSS system and our in-house
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student coaching program. Tracking the data on the program over the next few years will give us an opportunity to see growth and adjust our
MTSS system, procedures and processes accordingly.

A report of the Total Estimated Actual Expenditures for last year’s actions may be found in the Annual Update Table. A report of the
Estimated Actual Percentages of Improved Services for last year’s actions may be found in the Contributing Actions Annual Update
Table.
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Goals and Actions
Goal
Goal # Description

An explanation of why the LEA has developed this goal.

It is our goal to ensure that when students graduate from Elite Academic Academy they are prepared for their 21st century future.

Measuring and Reporting Results

Metric Baseline Year 1 Outcome Year 2 Outcome Year 3 Outcome Deswezdog;ic;(:lme e

CTE Course 15% particiation 447 course 90% participation
Enroliment participation
A-G Completion N/A 92.78% 95% completion
FAFSA completion 5% 32% 100%
Actions
Action #  Title Description Total Funds Contributing

41 $257,500.00 No
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Action #

Total Funds

Contributing

$15,000.00

No

$100,000.00

No

I l ‘ |
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o
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$10,000.00

No
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Action #  Title Description Total Funds Contributing

4.5

4.8

Goal Analysis [2021-22]

An analysis of how this goal was carried out in the previous year.
A description of any substantive differences in planned actions and actual implementation of these actions.

EAA continued to build Career Technical Education (CTE) pathways within the high school to support students for college and careers. The
CTEIG Grant was once again awarded to the school to support the expansion of the pathways. Elite CTE teachers and HQT Single Subject
credentialed teachers also continued to write their own A-G approved courses for students to have access to highly rigorous and relevant
curriculum to prepare them for college and career. We also implemented a new World Language opportunity for students to meet their
Foreign Language credits by taking American Sign Language. Our school counselor worked with students to complete the FAFSA and
provided fee waiver options for qualifying students for AP exams, and SAT/PSATs. CTE students were also able to obtain industry
certifications in their particular pathway such as Red Cross CPR Certifications, Marketing Canva, Twitter Certifications, and Drone Pilot

licenses.

An explanation of material differences between Budgeted Expenditures and Estimated Actual Expenditures and/or Planned Percentages of
Improved Services and Estimated Actual Percentages of Improved Services.

Analysis of the 2021-22 goals will occur during the 2022-23 update.
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An explanation of how effective the specific actions were in making progress toward the goal.

The specific actions named under LCAP Goal 4 were very effective in making progress toward the goal. Our staff is continually receiving
professional development to support our students with preparation for post-secondary options. Our CTE department is growing with CTE
credentialed educators and curriculum options to support students with their interests. Our School counselor works with students to create 4-
year plans and monitor their progress toward their 4-year plans to meet CSU/UC, CTE, NCAA or high school graduation requirements.

A description of any changes made to the planned goal, metrics, desired outcomes, or actions for the coming year that resulted from
reflections on prior practice.

Goal 4 will remain unchanged. We will be working toward bridging our high school CTE programs to our middle school students in years to
come.

A report of the Total Estimated Actual Expenditures for last year’s actions may be found in the Annual Update Table. A report of the
Estimated Actual Percentages of Improved Services for last year’s actions may be found in the Contributing Actions Annual Update
Table.
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Goals and Actions

Goal

Goal #
5

Description

An explanation of why the LEA has developed this goal.

Measuring and Reporting Results

Metric Baseline Year 1 Outcome Year 2 Outcome Year 3 Outcome DeSIreZdog)éJizame e
Actions
Action #  Title Description Total Funds Contributing

Goal Analysis [2021-22]

An analysis of how this goal was carried out in the previous year.
A description of any substantive differences in planned actions and actual implementation of these actions.

An explanation of material differences between Budgeted Expenditures and Estimated Actual Expenditures and/or Planned Percentages of
Improved Services and Estimated Actual Percentages of Improved Services.

2022-23 Local Control Accountability Plan for Elite Academic Academy-Lucerne

Page 38 of 74



An explanation of how effective the specific actions were in making progress toward the goal.

A description of any changes made to the planned goal, metrics, desired outcomes, or actions for the coming year that resulted from
reflections on prior practice.

A report of the Total Estimated Actual Expenditures for last year’s actions may be found in the Annual Update Table. A report of the
Estimated Actual Percentages of Improved Services for last year’s actions may be found in the Contributing Actions Annual Update
Table.
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Increased or Improved Services for Foster Youth, English Learners, and Low-
Income Students [2022-23]

Projected LCFF Supplemental and/or Concentration Grants Projected Additional LCFF Concentration Grant (15 percent)
823287 0%

Required Percentage to Increase or Improve Services for the LCAP Year

Projected Percentage to Increase Total Percentage to Increase or
or Improve Services for the LCFF Carryover — Percentage LCFF Carryover — Dollar Improve Services for the Coming
Coming School Year School Year

10.02% 0.00% $0.00 10.02%

The Budgeted Expenditures for Actions identified as Contributing may be found in the Contributing Actions Table.

Required Descriptions

For each action being provided to an entire school, or across the entire school district or county office of education (COE), an explanation of
(1) how the needs of foster youth, English learners, and low-income students were considered first, and (2) how these actions are effective in
meeting the goals for these students.

To improve services for English Learners, an English Learner Master Plan was created to ensure that instructional services are provided to
pupils with limited English proficiency, in conformity with federal requirements that are designed to ensure that all pupils have reasonable
access to educational opportunities necessary for the pupils to achieve at high levels in English and in other core curriculum areas of
instruction (SB1109). Since 2.9%(El) and 48.7%(SED) of students are EL and Socio-economically disadvantaged (LI), EAA is committed to
providing essential resources to remove opportunity gaps that exist for these pupils and ensure supports are in place to improve their
academic outcomes and learning environment.

o Teacher, staff, and parent training/professional development, on the EL Master Plan, ELD instruction, SDAIE strategies, ELD
progress, and reclassification will be provided. (EL)

« Notices, reports, statements, or records sent to a parent or guardian will be translated as needed. ( (EL)
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« Low-income students are four and a half times more likely to drop out of high school; and, even those who are academically
proficient, are far less likely to complete college. Programs must be implemented in a way that considers flexible scheduling,
increasing engagement, and successful completion (The Science of Learning, 2016).]

« Provide high-quality instruction and curriculum that promotes college and career readiness with academic interventions. (All
Students includes EL, FY, LI)

o Develop a comprehensive college and career readiness program for middle and high school students that helps align student
strengths and interests to post-secondary goals; Increase Career Technical Education (CTE) opportunities (CDE) to prepare
students for the 21st-century workforce and global competencies (All Students includes EL, FY, LI)

o Ensure all students have the opportunity for intensive CAASPP preparation; specifically, low-income, EL, Foster Youth students, and
students with disabilities. (LI, FY, EL, SWD)

« Provide Year-Round Track to increase the academic days for services for low-income, EL, Foster Youth students that allow for credit
recovery, reviewing of essential skills, and the opportunity for students to get ahead. (LI, FY, EL)

o SST processes to support students academically with proper systems of support and scaffolding (EL, FY, SWD, LI)
« Provide students with Community Partnerships and Athletic opportunities.

e Provide counseling services and community resources to students and parents.

o Multi-Tiered Systems of Support.

« Directing services to foster youth to support enrollment assistance, academic support, and social-emotional counseling necessary to
meet college and career.

« Increase opportunities for parents to participate and provide input/decision-making through LCAP advisory meetings.
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A description of how services for foster youth, English learners, and low-income students are being increased or improved by the percentage
required.

Closing the achievement gap and student outcomes are done through strategic investment, curriculum, and instruction. Elite Academic
Academy is committed to ensuring all students graduate high school ready for college and career. Elite Academic Academy will establish
connections and partnerships with families, community partners, and all stakeholders to increase engagement, involvement, ensure safety
and satisfaction to support student learning and achievement. (All Students includes EL, FY, LI) Elite Academic Academy has budgeted a
commensurate increase in funding to reach these subgroups that are principally directed and effective in meeting school-wide goals;
specifically, the school will provide:

« Adaptive online/traditional content from a variety of curriculum options

College & Career Readiness courses/curriculum from A-G Curriculum providers or Elite’s own adopted A-G course catalog

Technology equipment to support unduplicated pupils

Local assessments to drive instruction and needs of unduplicated pupils

Enhanced project-based learning

SEL support through the hiring of a Social Worker, School Counselor and adopting an A-G SEL curriculum.

College and Career options for EL, Foster, students

A comprehensive curriculum for EL learners

Assessment tools that drive and provides customized instructional resources for the Response to Intervention (RTI) program.

Increased tutoring and intensive intervention support will be provided beyond for unduplicated pupils who are struggling and, in an

effort, to close the achievement gap.

« Professional Development, TOSA positions, FastForWard, and At Promise/Student Services Department are specific to helping
unduplicated pupils close the achievement gap

« Adding Mentoring and Coaching program programs and CTE pathways to support students and give hands-on real-world
experiences for learning.

A description of the plan for how the additional concentration grant add-on funding identified above will be used to increase the number of staff
providing direct services to students at schools that have a high concentration (above 55 percent) of foster youth, English learners, and low-
income students, as applicable.
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Staff-to-student ratios by
type of school and
concentration of
unduplicated students

Schools with a student concentration of 55 percent or
less

Schools with a student concentration of greater than 55
percent

Staff-to-student ratio of 40-1
classified staff providing

direct services to students
Staff-to-student ratio of 25-1

certificated staff providing
direct services to students
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2022-23 Total Expenditures Table

Totals LCFF Funds RliCHeLate Local Funds Federal Funds Total Funds | Total Personnel UL T
Funds personnel

Totals

$8,712,911.00

$552,500.00

$50,000.00

$160,139.00

$9,475,550.00

$4,104,847.00

$5,370,703.00

m Action Title m LCFF Funds Other State Funds Local Funds Federal Funds Total Funds

1

2022-23 Local Control Accountability Plan for Elite Academic Academy-Lucerne

1.2

1.3

14

1.5

2.1

2.2

Academic
Achievement through
aggregate
instructional
practices.

Student Academic
Performance
Monitoring and
establishing clear and
measurable goals.

Students have
equitable access to
Common Core
aligned viable
curriculum and
materials.

Professional
Development to
support in effective
teaching

Management of
Fiscal, operational
and technological
resources to support
students, staff, and
community.

School-Based
Enrichment Activities

Meaningful and
Transparent
Communication
(All Students)

All

All

All

All

All

All

$440,000.00

$2,097,347.00

$680,270.00

$7,750.00

$1,952,243.00

$495,210.00

$216,591.00

$440,000.00

$2,097,347.00

$680,270.00

$10,139.00 $17,889.00

$1,952,243.00

$495,210.00

$216,591.00
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mm Action Title M LCFF Funds Other State Funds Local Funds Federal Funds Total Funds

2 23
2 24
2 2.5
3 3.1
3 3.2
3 3.3
3 3.4
3 3.5
3 3.6
3 3.7
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Safe Learning
Environment
(All Students)

English Language
Family Support
(EL)

Engaging the
Community

MTSS System
Monitoring

EL Proficiency
Monitoring (EL)

Provide Academic
and Re-Engagement
Support to Struggling
Students

Establish Social-
Emotional and
Physical Health
Services for students
and staff.

Provide MTSS
Professional
Development for all
Staff

Access to Technology
(SpEd, EL, FY, etc)

Offer Year Round
Track for credit
recovery,

All

English Learners

All
All

Students with

Disabilities
English Learners
Students with

Disabilities
English Learners
Foster Youth
Low Income

All

Students with

Disabilities
English Learners
Foster Youth
Low Income

English Learners
Foster Youth
Low Income

English Learners
Foster Youth
Low Income

$30,000.00
$10,000.00
$305,000.00
$50,000.00
$312,500.00
$150,000.00 $175,000.00
$110,000.00
$351,000.00

$1,500,000.00

$50,000.00

$150,000.00

$150,000.00

$30,000.00

$10,000.00
$305,000.00

$50,000.00

$312,500.00

$325,000.00

$160,000.00

$351,000.00

$1,500,000.00
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mm Action Title m LCFF Funds Other State Funds Local Funds Federal Funds Total Funds

advancement, and
enrichment

4 4.1 Career Technical All $100,000.00 $157,500.00 $257,500.00
Education Program
Pathways

4 4.2 Assessment & All $15,000.00 $15,000.00
Articulation for post-
secondary
preparation

4 43 College and Career All $100,000.00 $100,000.00
Counseling

4 4.4 Professional All $10,000.00 $10,000.00
Development for
College and Career
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2022-23 Contributing Actions Table

1. Projected
LCFF Base
Grant

8215752

2. Projected
LCFF
Supplemental
and/or
Concentration
Grants

823287 10.02%

Action Title

3. Projected
Percentage to | Carryover —
Increase or
Improve
Services for
the Coming
School Year
(2 divided by

LCFF

Percentage
(Percentage
from Prior
Year)

0.00%

Contributing to
Increased or
Improved
Services?

Total

Percentage to
Increase or
Improve
Services for
the Coming
School Year
(3 + Carryover

10.02%

4. Total 5.
Planned
Contributing | Percentage of
Expenditures
(LCFF Funds)

$2,243,500.00 0

Unduplicated
Student Group(s)

Planned

Improved
Services
(%) the Coming

Total

Planned
Percentage to
Increase or
Improve
Services for

School Year
(4 divided by

.00%

Location

27.31 %

2 2.4
3 3.2
3 3.3
3 3.5
3 3.6
3 3.7

English Language Family
Support
(EL)

EL Proficiency Monitoring
(EL)
Provide Academic and Re-

Engagement Support to
Struggling Students

Provide MTSS Professional
Development for all Staff

Access to Technology
(SpEd, EL, FY, etc)

Offer Year Round Track for
credit recovery,

Yes

Yes

Yes

Yes

Yes

Yes

LEA-wide

LEA-wide

LEA-wide

LEA-wide

LEA-wide

LEA-wide

2022-23 Local Control Accountability Plan for Elite Academic Academy-Lucerne

English Learners

English Learners

English Learners
Foster Youth
Low Income

English Learners
Foster Youth
Low Income

English Learners
Foster Youth
Low Income
English Learners
Foster Youth
Low Income

Totals by Total LCFF
Type Funds
Total: $2,243,500.00
LEA-wide
Total: $2,243,500.00
Limited Total: $0.00
Schoolwide
Total: i
Planned
Expenditures for AETIEY
o Percentage of
Contributing -
Actions (LCFF Services (%)
$30,000.00
$50,000.00
$312,500.00
$351,000.00

$1,500,000.00
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Contributing to Pl Planned

Increased or Unduplicated

Expenditures for
Location Contributing
Actions (LCFF

Percentage of
Improved
Services (%)

FEIEm CEIE TR Improved Student Group(s)

Services?

advancement, and
enrichment
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2021-22 Annual Update Table

Last Year's
Total Planned

UEELD Expenditures

Total Estimated
Expenditures
(Total Funds)

Total Funds
Totals $8,186,980.00

Last Year's | Last Year's Action

Goal # #

$5,645,944.00

Prior Action/Service Title

Contributed to Increased
or Improved Services?

Last Year's Planned
Expenditures

Estimated Actual
Expenditures

1 1.1
1 1.2
1 1.3
1 14
1 1.7
2 21
2 2.2
2 2.5
3 3.1

Student Academic Performance

Targeted Monitoring

Equal Access to Common Core
Aligned Materials/Content

Professional Development

Expanded Student Support Team
Services

MTSS/RTI/At-Promise

Highly Qualified Teaching Staff and
Professional Development

School Based Enrichment Activities

Meaningful and Transparent
Communication

2022-23 Local Control Accountability Plan for Elite Academic Academy-Lucerne

No

Yes

Yes

No

No

Yes

No

No

No

No

$337,500.00

$236,316.00

$935,000.00

$84,135.00

$80,000.00

$50,000.00

$2,805,000.00

$868,451.00

$200,000.00

Input Total Funds

$450,477

$107,677

$608,436

$44,223

$83,254

$60,066

$1,784,471

$421,692

$250,141
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Last Year's | Last Year s Action Prior Action/Service Title Contributed to Increased Last Year's Planned Estimated Actual
Goal # or Improved Services? Expenditures Expenditures
Total Funds Input Total Funds

Mental/Physical Health $160,000.00 $31,440
3 3.3 Safe Learning Environment No $25,500.00 $6,027
3 34 English Language Family Support Yes $20,000.00 $21,922
3 3.5 Leadership No $666,057.00 $435,464
3 3.6 Operations No $757,271.00 $788,217
3 3.7 Mental and Physical Health No $63,750.00 $13,050
4 4.1 CTE Program Creation No $255,000.00 $273,212
4 4.3 Assessment Preparation Yes $110,000.00 $72,523
4 4.4 Year Round Track Yes $270,000.00 $174,464
4 4.6 College and Career Counseling No $178,000.00 $19,188
4 4.7 Mentoring and Coaching Yes $85,000.00 $0
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2021-22 Contributing Actions Annual Update Table

6. Estimated 7. Total Estimated Difference 5. Total Planned Difference

LCFF Expenditures for | Between Planned Percentage of 8. Total Estimated Between Planned
Supplemental 4. Total Planned Contributing and Estimated Improved : and Estimated
i . . . o Percentage of
and/or Contributing Actions Expenditures for Services (%) Imoproved Percentage of
Concentration Expenditures (LCFF Funds) Contributing Se‘l)"vices Improved
Grants (LCFF Funds) Actions (%) Services
(Input Dollar (Subtract 7 from ¢ (Subtract 5 from
Amount
$648985 $777,500.00 $960,945.00 ($183,445.00) 8.15% 15.57% 7.00%
Last Year's Planned | Estimated Actual Estimated Actual
Contributing to Expenditures for Expenditures for | Planned Percentage
. . . . o o Percentage of
Prior Action/Service Title Increased or Contributing Contributing of Improved Improved Services
Goal # | Action # Improved Services? Actions (LCFF Actions Services P
(Input Percentage)
1 11 Student Academic Yes $25,000.00 $450,477 0.26% 7.43%
Performance
1 1.2 Targeted Monitoring Yes $150,000.00 $107,677 1.57% 1.78%
1 1.7 Expanded Student Support Yes $80,000.00 $83,254 0.84% 1.37%
Team Services
3 3.2 Mental/Physical Health Yes $80,000.00 $31,440 0.84% 52%
3 3.4 English Language Family Yes $20,000.00 $21,922 0.21% .36%
Support
4 4.3 Assessment Preparation Yes $110,000.00 $72,523 1.15% 1.2%
4 4.4 Year Round Track Yes $227,500.00 $174,464 2.39% 2.88%
4 4.7 Mentoring and Coaching Yes $85,000.00 $19,188 0.89% .032%
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2021-22 LCFF Carryover Table

10. Total

Percentage to 7. Total 8. Total 11. Estimated
. 6. Estimated LCFF Increase or Estimated o Actual 12. LCFF
9. Estimated Estimated
Actual LCFF | Carryover — Improve Actual Actual Percentage of | Carryover —
Supplemental | Percentage Services for | Expenditures Increased or | Dollar Amount

13. LCFF
Carryover —
Percentage
(12 divided by
9)

Actual LCFF

Base Grant

(Input Dollar
Amount)

Percentage of
and/or (Percentage the Current for ———y Improved (Subtract 11

Concentration | from Prior School Year | Contributing Services Services from 10 and
Grants Year) (6 divided by 9 Actions (%) (7 divided by | multiply by 9)
+ Carryover | (LCFF Funds) y 9, plus 8)

$6063262 $648985 8.16% 18.86% $960,945.00 15.57% 31.42% $0.00 0.00%
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Instructions

Plan Summary

Engaging Educational Partners

Goals and Actions

Increased or Improved Services for Foster Youth, English Learners, and Low-Income Students

For additional questions or technical assistance related to the completion of the Local Control and Accountability Plan (LCAP) template,
please contact the local county office of education (COE), or the California Department of Education’s (CDE’s) Local Agency Systems Support
Office, by phone at 916-319-0809 or by email at Icff@cde.ca.gov.

Introduction and Instructions

The Local Control Funding Formula (LCFF) requires local educational agencies (LEAs) to engage their local educational partners in an annual
planning process to evaluate their progress within eight state priority areas encompassing all statutory metrics (COEs have 10 state priorities).
LEAs document the results of this planning process in the LCAP using the template adopted by the State Board of Education.

The LCAP development process serves three distinct, but related functions:

o Comprehensive Strategic Planning: The process of developing and annually updating the LCAP supports comprehensive strategic planning
(California Education Code [EC] Section 52064[e][1]). Strategic planning that is comprehensive connects budgetary decisions to teaching and
learning performance data. LEAs should continually evaluate the hard choices they make about the use of limited resources to meet student and
community needs to ensure opportunities and outcomes are improved for all students.

¢ Meaningful Engagement of Educational Partners: The LCAP development process should result in an LCAP that reflects decisions made
through meaningful engagement (EC Section 52064[e][1]). Local educational partners possess valuable perspectives and insights about an LEA's
programs and services. Effective strategic planning will incorporate these perspectives and insights in order to identify potential goals and actions to
be included in the LCAP.

¢ Accountability and Compliance: The LCAP serves an important accountability function because aspects of the LCAP template require LEAs to
show that they have complied with various requirements specified in the LCFF statutes and regulations, most notably:

o Demonstrating that LEAs are increasing or improving services for foster youth, English learners, and low-income students in proportion to
the amount of additional funding those students generate under LCFF (EC Section 52064[b][4-6]).

o Establishing goals, supported by actions and related expenditures, that address the statutory priority areas and statutory metrics (EC
sections 52064[b][1] and [2]).

o Annually reviewing and updating the LCAP to reflect progress toward the goals (EC Section 52064[b][7]).
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The LCAP template, like each LEA’s final adopted LCAP, is a document, not a process. LEAs must use the template to memorialize the
outcome of their LCAP development process, which should: (a) reflect comprehensive strategic planning (b) through meaningful engagement
with educational partners that (c) meets legal requirements, as reflected in the final adopted LCAP. The sections included within the LCAP
template do not and cannot reflect the full development process, just as the LCAP template itself is not intended as a tool for engaging
educational partners.

If a county superintendent of schools has jurisdiction over a single school district, the county board of education and the governing board of
the school district may adopt and file for review and approval a single LCAP consistent with the requirements in EC sections 52060, 52062,
52066, 52068, and 52070. The LCAP must clearly articulate to which entity’s budget (school district or county superintendent of schools) all
budgeted and actual expenditures are aligned.

The revised LCAP template for the 2021-22, 2022-23, and 2023-24 school years reflects statutory changes made through Assembly Bill
1840 (Committee on Budget), Chapter 243, Statutes of 2018. These statutory changes enhance transparency regarding expenditures on
actions included in the LCAP, including actions that contribute to meeting the requirement to increase or improve services for foster youth,
English learners, and low-income students, and to streamline the information presented within the LCAP to make adopted LCAPs more
accessible for educational partners and the public.

At its most basic, the adopted LCAP should attempt to distill not just what the LEA is doing for students in transitional kindergarten through
grade twelve (TK-12), but also allow educational partners to understand why, and whether those strategies are leading to improved
opportunities and outcomes for students. LEAs are strongly encouraged to use language and a level of detail in their adopted LCAPs intended
to be meaningful and accessible for the LEA’s diverse educational partners and the broader public.

In developing and finalizing the LCAP for adoption, LEAs are encouraged to keep the following overarching frame at the forefront of the
strategic planning and educational partner engagement functions:

Given present performance across the state priorities and on indicators in the California School Dashboard (Dashboard), how is the
LEA using its budgetary resources to respond to TK—12 student and community needs, and address any performance gaps, including
by meeting its obligation to increase or improve services for foster youth, English learners, and low-income students?

LEAs are encouraged to focus on a set of metrics and actions that the LEA believes, based on input gathered from educational partners,
research, and experience, will have the biggest impact on behalf of its TK—12 students.

These instructions address the requirements for each section of the LCAP, but may include information about effective practices when
developing the LCAP and completing the LCAP itself. Additionally, information is included at the beginning of each section emphasizing the
purpose that each section serves.

Plan Summary
Purpose
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A well-developed Plan Summary section provides a meaningful context for the LCAP. This section provides information about an LEA’s
community as well as relevant information about student needs and performance. In order to provide a meaningful context for the rest of the
LCAP, the content of this section should be clearly and meaningfully related to the content included in the subsequent sections of the LCAP.

Requirements and Instructions

General Information — Briefly describe the LEA, its schools, and its students in grades TK-12, as applicable to the LEA. For example,
information about an LEA in terms of geography, enroliment, or employment, the number and size of specific schools, recent community
challenges, and other such information as an LEA wishes to include can enable a reader to more fully understand an LEA’s LCAP.

Reflections: Successes — Based on a review of performance on the state indicators and local performance indicators included in the
Dashboard, progress toward LCAP goals, local self-assessment tools, input from educational partners, and any other information, what
progress is the LEA most proud of and how does the LEA plan to maintain or build upon that success? This may include identifying specific
examples of how past increases or improvements in services for foster youth, English learners, and low-income students have led to improved
performance for these students.

Reflections: Identified Need — Referring to the Dashboard, identify: (a) any state indicator for which overall performance was in the “Red” or
“Orange” performance category or any local indicator where the LEA received a “Not Met” or “Not Met for Two or More Years” rating AND (b)
any state indicator for which performance for any student group was two or more performance levels below the “all student” performance.
What steps is the LEA planning to take to address these areas of low performance and performance gaps? An LEA that is required to include
a goal to address one or more consistently low-performing student groups or low-performing schools must identify that it is required to include
this goal and must also identify the applicable student group(s) and/or school(s). Other needs may be identified using locally collected data
including data collected to inform the self-reflection tools and reporting local indicators on the Dashboard.

LCAP Highlights — Identify and briefly summarize the key features of this year's LCAP.

Comprehensive Support and Improvement — An LEA with a school or schools identified for comprehensive support and improvement (CSlI)
under the Every Student Succeeds Act must respond to the following prompts:

e Schools Identified: Identify the schools within the LEA that have been identified for CSI.

e Support for Identified Schools: Describe how the LEA has or will support the identified schools in developing CSI plans that included
a school-level needs assessment, evidence-based interventions, and the identification of any resource inequities to be addressed
through the implementation of the CSI plan.

e Monitoring and Evaluating Effectiveness: Describe how the LEA will monitor and evaluate the implementation and effectiveness of
the CSI plan to support student and school improvement.

Engaging Educational Partners
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Purpose

Significant and purposeful engagement of parents, students, educators, and other educational partners, including those representing the
student groups identified by LCFF, is critical to the development of the LCAP and the budget process. Consistent with statute, such
engagement should support comprehensive strategic planning, accountability, and improvement across the state priorities and locally
identified priorities (EC Section 52064[e][1]). Engagement of educational partners is an ongoing, annual process.

This section is designed to reflect how the engagement of educational partners influenced the decisions reflected in the adopted LCAP. The
goal is to allow educational partners that participated in the LCAP development process and the broader public understand how the LEA
engaged educational partners and the impact of that engagement. LEAs are encouraged to keep this goal in the forefront when completing
this section.

Statute and regulations specify the educational partners that school districts and COEs must consult when developing the LCAP: teachers,
principals, administrators, other school personnel, local bargaining units of the LEA, parents, and students. Before adopting the LCAP, school
districts and COEs must share it with the Parent Advisory Committee and, if applicable, to its English Learner Parent Advisory Committee. The
superintendent is required by statute to respond in writing to the comments received from these committees. School districts and COEs must
also consult with the special education local plan area administrator(s) when developing the LCAP.

Statute requires charter schools to consult with teachers, principals, administrators, other school personnel, parents, and students in
developing the LCAP. The LCAP should also be shared with, and LEAs should request input from, schoolsite-level advisory groups, as
applicable (e.g., schoolsite councils, English Learner Advisory Councils, student advisory groups, etc.), to facilitate alignment between
schoolsite and district-level goals and actions.

Information and resources that support effective engagement, define student consultation, and provide the requirements for advisory group
composition, can be found under Resources on the following web page of the CDE’s website: https://www.cde.ca.gov/re/lc/.

Requirements and Instructions

Below is an excerpt from the 2018-19 Guide for Annual Audits of K—12 Local Education Agencies and State Compliance Reporting, which is
provided to highlight the legal requirements for engagement of educational partners in the LCAP development process:

Local Control and Accountability Plan:
For county offices of education and school districts only, verify the LEA:

a) Presented the local control and accountability plan to the parent advisory committee in accordance with Education Code section
52062(a)(1) or 52068(a)(1), as appropriate.

b) If applicable, presented the local control and accountability plan to the English learner parent advisory committee, in accordance
with Education Code section 52062(a)(2) or 52068(a)(2), as appropriate.
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c) Notified members of the public of the opportunity to submit comments regarding specific actions and expenditures proposed to
be included in the local control and accountability plan in accordance with Education Code section 52062(a)(3) or 52068(a)(3),
as appropriate.

d) Held at least one public hearing in accordance with Education Code section 52062(b)(1) or 52068(b)(1), as appropriate.

e) Adopted the local control and accountability plan in a public meeting in accordance with Education Code section 52062(b)(2) or
52068(b)(2), as appropriate.

Prompt 1: “A summary of the process used to engage educational partners and how this engagement was considered before finalizing the
LCAP.”

Describe the engagement process used by the LEA to involve educational partners in the development of the LCAP, including, at a minimum,
describing how the LEA met its obligation to consult with all statutorily required educational partners as applicable to the type of LEA. A
sufficient response to this prompt must include general information about the timeline of the process and meetings or other engagement
strategies with educational partners. A response may also include information about an LEA’s philosophical approach to engaging its
educational partners.

Prompt 2: “A summary of the feedback provided by specific educational partners.”

Describe and summarize the feedback provided by specific educational partners. A sufficient response to this prompt will indicate ideas,
trends, or inputs that emerged from an analysis of the feedback received from educational partners.

Prompt 3: “A description of the aspects of the LCAP that were influenced by specific input from educational partners.”

A sufficient response to this prompt will provide educational partners and the public with clear, specific information about how the engagement
process influenced the development of the LCAP. The response must describe aspects of the LCAP that were influenced by or developed in
response to the educational partner feedback described in response to Prompt 2. This may include a description of how the LEA prioritized
requests of educational partners within the context of the budgetary resources available or otherwise prioritized areas of focus within the
LCAP. For the purposes of this prompt, “aspects” of an LCAP that may have been influenced by educational partner input can include, but are
not necessarily limited to:

Inclusion of a goal or decision to pursue a Focus Goal (as described below)

Inclusion of metrics other than the statutorily required metrics

Determination of the desired outcome on one or more metrics

Inclusion of performance by one or more student groups in the Measuring and Reporting Results subsection
Inclusion of action(s) or a group of actions

Elimination of action(s) or group of actions

Changes to the level of proposed expenditures for one or more actions
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Inclusion of action(s) as contributing to increased or improved services for unduplicated services
Determination of effectiveness of the specific actions to achieve the goal

Determination of material differences in expenditures

Determination of changes made to a goal for the ensuing LCAP year based on the annual update process
Determination of challenges or successes in the implementation of actions

Goals and Actions

Purpose

Well-developed goals will clearly communicate to educational partners what the LEA plans to accomplish, what the LEA plans to do in order to
accomplish the goal, and how the LEA will know when it has accomplished the goal. A goal statement, associated metrics and expected
outcomes, and the actions included in the goal should be in alignment. The explanation for why the LEA included a goal is an opportunity for
LEAs to clearly communicate to educational partners and the public why, among the various strengths and areas for improvement highlighted
by performance data and strategies and actions that could be pursued, the LEA decided to pursue this goal, and the related metrics, expected
outcomes, actions, and expenditures.

A well-developed goal can be focused on the performance relative to a metric or metrics for all students, a specific student group(s), narrowing
performance gaps, or implementing programs or strategies expected to impact outcomes. LEAs should assess the performance of their
student groups when developing goals and the related actions to achieve such goals.

Requirements and Instructions

LEAs should prioritize the goals, specific actions, and related expenditures included within the LCAP within one or more state priorities. LEAs
should consider performance on the state and local indicators, including their locally collected and reported data for the local indicators that
are included in the Dashboard in determining whether and how to prioritize its goals within the LCAP.

In order to support prioritization of goals, the LCAP template provides LEAs with the option of developing three different kinds of goals:

o Focus Goal: A Focus Goal is relatively more concentrated in scope and may focus on a fewer number of metrics to measure improvement. A Focus
Goal statement will be time bound and make clear how the goal is to be measured.

o Broad Goal: A Broad Goal is relatively less concentrated in its scope and may focus on improving performance across a wide range of metrics.

¢ Maintenance of Progress Goal: A Maintenance of Progress Goal includes actions that may be ongoing without significant changes and allows an
LEA to track performance on any metrics not addressed in the other goals of the LCAP.

At a minimum, the LCAP must address all LCFF priorities and associated metrics.
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Focus Goal(s)

Goal Description: The description provided for a Focus Goal must be specific, measurable, and time bound. An LEA develops a Focus Goal
to address areas of need that may require or benefit from a more specific and data intensive approach. The Focus Goal can explicitly
reference the metric(s) by which achievement of the goal will be measured and the time frame according to which the LEA expects to achieve
the goal.

Explanation of why the LEA has developed this goal: Explain why the LEA has chosen to prioritize this goal. An explanation must be
based on Dashboard data or other locally collected data. LEAs must describe how the LEA identified this goal for focused attention, including
relevant consultation with educational partners. LEAs are encouraged to promote transparency and understanding around the decision to
pursue a focus goal.

Broad Goal

Goal Description: Describe what the LEA plans to achieve through the actions included in the goal. The description of a broad goal will be
clearly aligned with the expected measurable outcomes included for the goal. The goal description organizes the actions and expected
outcomes in a cohesive and consistent manner. A goal description is specific enough to be measurable in either quantitative or qualitative
terms. A broad goal is not as specific as a focus goal. While it is specific enough to be measurable, there are many different metrics for
measuring progress toward the goal.

Explanation of why the LEA has developed this goal: Explain why the LEA developed this goal and how the actions and metrics grouped
together will help achieve the goal.

Maintenance of Progress Goal

Goal Description: Describe how the LEA intends to maintain the progress made in the LCFF State Priorities not addressed by the other goals
in the LCAP. Use this type of goal to address the state priorities and applicable metrics not addressed within the other goals in the LCAP. The
state priorities and metrics to be addressed in this section are those for which the LEA, in consultation with educational partners, has
determined to maintain actions and monitor progress while focusing implementation efforts on the actions covered by other goals in the LCAP.

Explanation of why the LEA has developed this goal: Explain how the actions will sustain the progress exemplified by the related metrics.

Required Goals
In general, LEAs have flexibility in determining what goals to include in the LCAP and what those goals will address; however, beginning with
the development of the 2022-23 LCAP, LEAs that meet certain criteria are required to include a specific goal in their LCAP.

Consistently low-performing student group(s) criteria: An LEA is eligible for Differentiated Assistance for three or more consecutive years
based on the performance of the same student group or groups in the Dashboard. A list of the LEASs required to include a goal in the LCAP
based on student group performance, and the student group(s) that lead to identification, may be found on the CDE’s Local Control Funding
Formula web page at https://www.cde.ca.gov/fg/aallc/.

o Consistently low-performing student group(s) goal requirement: An LEA meeting the consistently low-performing student group(s) criteria must
include a goal in its LCAP focused on improving the performance of the student group or groups that led to the LEA’s eligibility for Differentiated
2022-23 Local Control Accountability Plan for Elite Academic Academy-Lucerne Page 59 of 74



Assistance. This goal must include metrics, outcomes, actions, and expenditures specific to addressing the needs of, and improving outcomes for,
this student group or groups. An LEA required to address multiple student groups is not required to have a goal to address each student group;
however, each student group must be specifically addressed in the goal. This requirement may not be met by combining this required goal with
another goal.

¢ Goal Description: Describe the outcomes the LEA plans to achieve to address the needs of, and improve outcomes for, the student group or
groups that led to the LEA’s eligibility for Differentiated Assistance.

o Explanation of why the LEA has developed this goal: Explain why the LEA is required to develop this goal, including identifying the student
group(s) that lead to the LEA being required to develop this goal, how the actions and associated metrics included in this goal differ from previous
efforts to improve outcomes for the student group(s), and why the LEA believes the actions, metrics, and expenditures included in this goal will help
achieve the outcomes identified in the goal description.

Low-performing school(s) criteria: The following criteria only applies to a school district or COE with two or more schools; it does not apply
to a single-school district. A school district or COE has one or more schools that, for two consecutive years, received the two lowest
performance levels on all but one of the state indicators for which the school(s) receive performance levels in the Dashboard and the
performance of the “All Students” student group for the LEA is at least one performance level higher in all of those indicators. A list of the LEAs
required to include a goal in the LCAP based on school performance, and the school(s) that lead to identification, may be found on the CDE'’s
Local Control Funding Formula web page at https://www.cde.ca.gov/fg/aallc/.

o Low-performing school(s) goal requirement: A school district or COE meeting the low-performing school(s) criteria must include a goal in its
LCAP focusing on addressing the disparities in performance between the school(s) and the LEA as a whole. This goal must include metrics,
outcomes, actions, and expenditures specific to addressing the needs of, and improving outcomes for, the students enrolled at the low-performing
school or schools. An LEA required to address multiple schools is not required to have a goal to address each school; however, each school must
be specifically addressed in the goal. This requirement may not be met by combining this goal with another goal.

¢ Goal Description: Describe what outcomes the LEA plans to achieve to address the disparities in performance between the students enrolled at
the low-performing school(s) and the students enrolled at the LEA as a whole.

¢ Explanation of why the LEA has developed this goal: Explain why the LEA is required to develop this goal, including identifying the schools(s)
that lead to the LEA being required to develop this goal; how the actions and associated metrics included in this goal differ from previous efforts to
improve outcomes for the school(s); and why the LEA believes the actions, metrics, and expenditures included in this goal will help achieve the
outcomes for students enrolled at the low-performing school or schools identified in the goal description.

Measuring and Reporting Results:

For each LCAP year, identify the metric(s) that the LEA will use to track progress toward the expected outcomes. LEAs are encouraged to
identify metrics for specific student groups, as appropriate, including expected outcomes that would reflect narrowing of any existing
performance gaps.
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Include in the baseline column the most recent data associated with this metric available at the time of adoption of the LCAP for the first year
of the three-year plan. LEAs may use data as reported on the 2019 Dashboard for the baseline of a metric only if that data represents the
most recent available (e.g., high school graduation rate).

Using the most recent data available may involve reviewing data the LEA is preparing for submission to the California Longitudinal Pupil
Achievement Data System (CALPADS) or data that the LEA has recently submitted to CALPADS. Because final 2020-21 outcomes on some
metrics may not be computable at the time the 2021-24 LCAP is adopted (e.g., graduation rate, suspension rate), the most recent data
available may include a point in time calculation taken each year on the same date for comparability purposes.

The baseline data shall remain unchanged throughout the three-year LCAP.

Complete the table as follows:

Metric: Indicate how progress is being measured using a metric.

Baseline: Enter the baseline when completing the LCAP for 2021-22. As described above, the baseline is the most recent data
associated with a metric. Indicate the school year to which the data applies, consistent with the instructions above.

Year 1 Outcome: When completing the LCAP for 2022-23, enter the most recent data available. Indicate the school year to which the
data applies, consistent with the instructions above.

Year 2 Outcome: When completing the LCAP for 2023-24, enter the most recent data available. Indicate the school year to which the
data applies, consistent with the instructions above.

Year 3 Outcome: When completing the LCAP for 2024-25, enter the most recent data available. Indicate the school year to which the
data applies, consistent with the instructions above. The 2024-25 LCAP will be the first year in the next three-year cycle. Completing
this column will be part of the Annual Update for that year.

Desired Outcome for 2023—-24: \When completing the first year of the LCAP, enter the desired outcome for the relevant metric the LEA
expects to achieve by the end of the 2023—-24 LCAP year.

Timeline for completing the “Measuring and Reporting Results” part of the Goal.
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Metric

Enter information
in this box when

Baseline

Enter information
in this box when

Year 1 Outcome

Enter information
in this box when
completing the

Year 2 Outcome

Enter information
in this box when
completing the

Year 3 Outcome

Enter information
in this box when
completing the

Desired Outcome
for Year 3
(2023-24)

Enter information
in this box when
completing the

completing the completing the LCAP for 2021-
pieting pieting LCAP for 2022— | LCAP for 2023— | LCAP for 2024—
LCAP for 2021- LCAP for 2021- 22 or when
23. Leave blank 24. Leave blank 25. Leave blank i
22. 22. . . . adding a new
until then. until then. until then. metric

The metrics may be quantitative or qualitative; but at minimum, an LEA’'s LCAP must include goals that are measured using all of the
applicable metrics for the related state priorities, in each LCAP year as applicable to the type of LEA. To the extent a state priority does not
specify one or more metrics (e.g., implementation of state academic content and performance standards), the LEA must identify a metric to
use within the LCAP. For these state priorities, LEAs are encouraged to use metrics based on or reported through the relevant self-reflection
tool for local indicators within the Dashboard.

Actions: Enter the action number. Provide a short title for the action. This title will also appear in the action tables. Provide a description of the
action. Enter the total amount of expenditures associated with this action. Budgeted expenditures from specific fund sources will be provided
in the summary tables. Indicate whether the action contributes to meeting the increase or improved services requirement as described in the
Increased or Improved Services section using a “Y” for Yes or an “N” for No. (Note: for each such action offered on an LEA-wide or
schoolwide basis, the LEA will need to provide additional information in the Increased or Improved Summary Section to address the
requirements in California Code of Regulations, Title 5 [5 CCR] Section 15496(b) in the Increased or Improved Services Section of the LCAP).

Actions for English Learners: School districts, COEs, and charter schools that have a numerically significant English learner student
subgroup must include specific actions in the LCAP related to, at a minimum, the language acquisition programs, as defined in EC
Section 306, provided to students and professional development activities specific to English learners.

Actions for Foster Youth: School districts, COEs, and charter schools that have a numerically significant Foster Youth student
subgroup are encouraged to include specific actions in the LCAP designed to meet needs specific to Foster Youth students.

Goal Analysis:

Enter the LCAP Year.
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Using actual annual measurable outcome data, including data from the Dashboard, analyze whether the planned actions were effective in
achieving the goal. Respond to the prompts as instructed.

e Describe the overall implementation of the actions to achieve the articulated goal. Include a discussion of relevant challenges and
successes experienced with the implementation process. This must include any instance where the LEA did not implement a planned
action or implemented a planned action in a manner that differs substantively from how it was described in the adopted LCAP.

e Explain material differences between Budgeted Expenditures and Estimated Actual Expenditures and between the Planned
Percentages of Improved Services and Estimated Actual Percentages of Improved Services, as applicable. Minor variances in
expenditures or percentages do not need to be addressed, and a dollar-for-dollar accounting is not required.

e Describe the effectiveness of the specific actions to achieve the articulated goal as measured by the LEA. In some cases, not all
actions in a goal will be intended to improve performance on all of the metrics associated with the goal. When responding to this
prompt, LEAs may assess the effectiveness of a single action or group of actions within the goal in the context of performance on a
single metric or group of specific metrics within the goal that are applicable to the action(s). Grouping actions with metrics will allow for
more robust analysis of whether the strategy the LEA is using to impact a specified set of metrics is working and increase transparency
for educational partners. LEAs are encouraged to use such an approach when goals include multiple actions and metrics that are not
closely associated.

e Describe any changes made to this goal, expected outcomes, metrics, or actions to achieve this goal as a result of this analysis and
analysis of the data provided in the Dashboard or other local data, as applicable.

Increased or Improved Services for Foster Youth, English Learners, and Low-
Income Students

Purpose

A well-written Increased or Improved Services section provides educational partners with a comprehensive description, within a single
dedicated section, of how an LEA plans to increase or improve services for its unduplicated students in grades TK—-12 as compared to all
students in grades TK-12, as applicable, and how LEA-wide or schoolwide actions identified for this purpose meet regulatory requirements.
Descriptions provided should include sufficient detail yet be sufficiently succinct to promote a broader understanding of educational partners to
facilitate their ability to provide input. An LEA'’s description in this section must align with the actions included in the Goals and Actions section
as contributing.

Requirements and Instructions

Projected LCFF Supplemental and/or Concentration Grants: Specify the amount of LCFF supplemental and concentration grant funds the
LEA estimates it will receive in the coming year based on the number and concentration of low income, foster youth, and English learner
students.
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Projected Additional LCFF Concentration Grant (15 percent): Specify the amount of additional LCFF concentration grant add-on funding,
as described in EC Section 42238.02, that the LEA estimates it will receive in the coming year.

Projected Percentage to Increase or Improve Services for the Coming School Year: Specify the estimated percentage by which services
for unduplicated pupils must be increased or improved as compared to the services provided to all students in the LCAP year as calculated
pursuant to 5 CCR Section 15496(a)(7).

LCFF Carryover — Percentage: Specify the LCFF Carryover — Percentage identified in the LCFF Carryover Table. If a carryover
percentage is not identified in the LCFF Carryover Table, specify a percentage of zero (0.00%).

LCFF Carryover — Dollar: Specify the LCFF Carryover — Dollar amount identified in the LCFF Carryover Table. If a carryover amount is not
identified in the LCFF Carryover Table, specify an amount of zero ($0).

Total Percentage to Increase or Improve Services for the Coming School Year: Add the Projected Percentage to Increase or Improve
Services for the Coming School Year and the Proportional LCFF Required Carryover Percentage and specify the percentage. This is the LEAs
percentage by which services for unduplicated pupils must be increased or improved as compared to the services provided to all students in
the LCAP year, as calculated pursuant to 5 CCR Section 15496(a)(7).

Required Descriptions:

For each action being provided to an entire school, or across the entire school district or COE, an explanation of (1) how the needs
of foster youth, English learners, and low-income students were considered first, and (2) how these actions are effective in meeting
the goals for these students.

For each action included in the Goals and Actions section as contributing to the increased or improved services requirement for unduplicated
pupils and provided on an LEA-wide or schoolwide basis, the LEA must include an explanation consistent with 5 CCR Section 15496(b). For
any such actions continued into the 2021-24 LCAP from the 2017-2020 LCAP, the LEA must determine whether or not the action was
effective as expected, and this determination must reflect evidence of outcome data or actual implementation to date.

Principally Directed and Effective: An LEA demonstrates how an action is principally directed towards and effective in meeting the LEA’s
goals for unduplicated students when the LEA explains how:

e |t considers the needs, conditions, or circumstances of its unduplicated pupils;

e The action, or aspect(s) of the action (including, for example, its design, content, methods, or location), is based on these
considerations; and

e The action is intended to help achieve an expected measurable outcome of the associated goal.

As such, the response provided in this section may rely on a needs assessment of unduplicated students.
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Conclusory statements that a service will help achieve an expected outcome for the goal, without an explicit connection or further explanation
as to how, are not sufficient. Further, simply stating that an LEA has a high enroliment percentage of a specific student group or groups does
not meet the increase or improve services standard because enrolling students is not the same as serving students.

For example, if an LEA determines that low-income students have a significantly lower attendance rate than the attendance rate for all
students, it might justify LEA-wide or schoolwide actions to address this area of need in the following way:

After assessing the needs, conditions, and circumstances of our low-income students, we learned that the attendance rate of our low-
income students is 7 percent lower than the attendance rate for all students. (Needs, Conditions, Circumstances [Principally Directed])

In order to address this condition of our low-income students, we will develop and implement a new attendance program that is
designed to address some of the major causes of absenteeism, including lack of reliable transportation and food, as well as a school
climate that does not emphasize the importance of attendance. Goal N, Actions X, Y, and Z provide additional transportation and
nutritional resources as well as a districtwide educational campaign on the benefits of high attendance rates. (Contributing Action[s])

These actions are being provided on an LEA-wide basis and we expect/hope that all students with less than a 100 percent attendance
rate will benefit. However, because of the significantly lower attendance rate of low-income students, and because the actions meet
needs most associated with the chronic stresses and experiences of a socio-economically disadvantaged status, we expect that the
attendance rate for our low-income students will increase significantly more than the average attendance rate of all other students.
(Measurable Outcomes [Effective In])

COEs and Charter Schools: Describe how actions included as contributing to meeting the increased or improved services requirement on an
LEA-wide basis are principally directed to and effective in meeting its goals for unduplicated pupils in the state and any local priorities as
described above. In the case of COEs and charter schools, schoolwide and LEA-wide are considered to be synonymous.

For School Districts Only:
Actions Provided on an LEA-Wide Basis:

Unduplicated Percentage > 55 percent: For school districts with an unduplicated pupil percentage of 55 percent or more, describe how
these actions are principally directed to and effective in meeting its goals for unduplicated pupils in the state and any local priorities as
described above.

Unduplicated Percentage < 55 percent: For school districts with an unduplicated pupil percentage of less than 55 percent, describe how
these actions are principally directed to and effective in meeting its goals for unduplicated pupils in the state and any local priorities. Also
describe how the actions are the most effective use of the funds to meet these goals for its unduplicated pupils. Provide the basis for this
determination, including any alternatives considered, supporting research, experience, or educational theory.

Actions Provided on a Schoolwide Basis:
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School Districts must identify in the description those actions being funded and provided on a schoolwide basis, and include the required
description supporting the use of the funds on a schoolwide basis.

For schools with 40 percent or more enroliment of unduplicated pupils: Describe how these actions are principally directed to and
effective in meeting its goals for its unduplicated pupils in the state and any local priorities.

For school districts expending funds on a schoolwide basis at a school with less than 40 percent enroliment of unduplicated pupils:
Describe how these actions are principally directed to and how the actions are the most effective use of the funds to meet its goals for foster
youth, English learners, and low-income students in the state and any local priorities.

A description of how services for foster youth, English learners, and low-income students are being increased or improved by the
percentage required.

Consistent with the requirements of 5 CCR Section 15496, describe how services provided for unduplicated pupils are increased or improved
by at least the percentage calculated as compared to the services provided for all students in the LCAP year. To improve services means to
grow services in quality and to increase services means to grow services in quantity. Services are increased or improved by those actions in
the LCAP that are included in the Goals and Actions section as contributing to the increased or improved services requirement, whether they
are provided on an LEA-wide or schoolwide basis or provided on a limited basis to unduplicated students. A limited action is an action that
only serves foster youth, English learners, and/or low-income students. This description must address how these action(s) are expected to
result in the required proportional increase or improvement in services for unduplicated pupils as compared to the services the LEA provides
to all students for the relevant LCAP year.

For any action contributing to meeting the increased or improved services requirement that is associated with a Planned Percentage of
Improved Services in the Contributing Summary Table rather than an expenditure of LCFF funds, describe the methodology that was used to
determine the contribution of the action towards the proportional percentage. See the instructions for determining the Planned Percentage of
Improved Services for information on calculating the Percentage of Improved Services.

A description of the plan for how the additional concentration grant add-on funding identified above will be used to increase the
number of staff providing direct services to students at schools that have a high concentration (above 55 percent) of foster youth,
English learners, and low-income students, as applicable.

An LEA that receives the additional concentration grant add-on described in EC Section 42238.02 is required to demonstrate how it is using
these funds to increase the number of staff who provide direct services to students at schools with an enrollment of unduplicated students that
is greater than 55 percent as compared to the number of staff who provide direct services to students at schools with an enroliment of
unduplicated students that is equal to or less than 55 percent. The staff who provide direct services to students must be certificated staff
and/or classified staff employed by the LEA; classified staff includes custodial staff.

Provide the following descriptions, as applicable to the LEA:
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An LEA that does not receive a concentration grant or the concentration grant add-on must indicate that a response to this prompt is not
applicable.

Identify the goal and action numbers of the actions in the LCAP that the LEA is implementing to meet the requirement to increase the number
of staff who provide direct services to students at schools with an enrollment of unduplicated students that is greater than 55 percent.

An LEA that does not have comparison schools from which to describe how it is using the concentration grant add-on funds, such as an LEA
that only has schools with an enroliment of unduplicated students that is greater than 55 percent, must describe how it is using the funds to
increase the number of credentialed staff, classified staff, or both, including custodial staff, who provide direct services to students at selected
schools and the criteria used to determine which schools require additional staffing support.

In the event that an additional concentration grant add-on is not sufficient to increase staff providing direct services to students at a school with
an enrollment of unduplicated students that is greater than 55 percent, the LEA must describe how it is using the funds to retain staff providing
direct services to students at a school with an enrollment of unduplicated students that is greater than 55 percent.

Complete the table as follows:

¢ Provide the staff-to-student ratio of classified staff providing direct services to students with a concentration of unduplicated students that is 55
percent or less and the staff-to-student ratio of classified staff providing direct services to students at schools with a concentration of unduplicated
students that is greater than 55 percent, as applicable to the LEA. The LEA may group its schools by grade span (Elementary, Middle/Junior High,
and High Schools), as applicable to the LEA. The staff-to-student ratio must be based on the number of full time equivalent (FTE) staff and the
number of enrolled students as counted on the first Wednesday in October of each year.

¢ Provide the staff-to-student ratio of certificated staff providing direct services to students at schools with a concentration of unduplicated students
that is 55 percent or less and the staff-to-student ratio of certificated staff providing direct services to students at schools with a concentration of
unduplicated students that is greater than 55 percent, as applicable to the LEA. The LEA may group its schools by grade span (Elementary,
Middle/Junior High, and High Schools), as applicable to the LEA. The staff-to-student ratio must be based on the number of FTE staff and the
number of enrolled students as counted on the first Wednesday in October of each year.

Action Tables

Complete the Data Entry Table for each action in the LCAP. The information entered into this table will automatically populate the other Action
Tables. Information is only entered into the Data Entry Table, the Annual Update Table, the Contributing Actions Annual Update Table, and
the LCFF Carryover Table. With the exception of the Data Entry Table, the word “input” has been added to column headers to aid in identifying
the column(s) where information will be entered. Information is not entered on the remaining Action tables.

The following tables are required to be included as part of the LCAP adopted by the local governing board or governing body:

e Table 1: Total Planned Expenditures Table (for the coming LCAP Year)
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e Table 2: Contributing Actions Table (for the coming LCAP Year)

e Table 3: Annual Update Table (for the current LCAP Year)

e Table 4: Contributing Actions Annual Update Table (for the current LCAP Year)
e Table 5: LCFF Carryover Table (for the current LCAP Year)

Note: The coming LCAP Year is the year that is being planned for, while the current LCAP year is the current year of implementation. For
example, when developing the 2022-23 LCAP, 2022-23 will be the coming LCAP Year and 2021-22 will be the current LCAP Year.

Data Entry Table

The Data Entry Table may be included in the LCAP as adopted by the local governing board or governing body, but is not required to be
included. In the Data Entry Table, input the following information for each action in the LCAP for that applicable LCAP year:

e LCAP Year: Identify the applicable LCAP Year.

e 1. Projected LCFF Base Grant: Provide the total amount of LCFF funding the LEA estimates it will receive for the coming school year,
excluding the supplemental and concentration grants and the add-ons for the Targeted Instructional Improvement Grant Program and
the Home to School Transportation Program, pursuant to 5 CCR Section 15496(a)(8).

See EC sections 2574 (for COEs) and 42238.02 (for school districts and charter schools), as applicable, for LCFF apportionment
calculations.

e 2. Projected LCFF Supplemental and/or Concentration Grants: Provide the total amount of LCFF supplemental and concentration
grants the LEA estimates it will receive on the basis of the number and concentration of unduplicated students for the coming school
year.

e 3. Projected Percentage to Increase or Improve Services for the Coming School Year: This percentage will not be entered; it is
calculated based on the Projected LCFF Base Grant and the Projected LCFF Supplemental and/or Concentration Grants, pursuant to 5
CCR Section 15496(a)(8). This is the percentage by which services for unduplicated pupils must be increased or improved as
compared to the services provided to all students in the coming LCAP year.

e LCFF Carryover — Percentage: Specify the LCFF Carryover — Percentage identified in the LCFF Carryover Table from the prior
LCAP year. If a carryover percentage is not identified in the LCFF Carryover Table, specify a percentage of zero (0.00%).

e Total Percentage to Increase or Improve Services for the Coming School Year: This percentage will not be entered; it is calculated
based on the Projected Percentage to Increase or Improve Services for the Coming School Year and the LCFF Carryover —
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Percentage. This is the percentage by which the LEA must increase or improve services for unduplicated pupils as compared to the
services provided to all students in the coming LCAP year.

e Goal #: Enter the LCAP Goal number for the action.
e Action #: Enter the action’s number as indicated in the LCAP Goal.
e Action Title: Provide a title of the action.

e Student Group(s): Indicate the student group or groups who will be the primary beneficiary of the action by entering “All,” or by
entering a specific student group or groups.

e Contributing to Increased or Improved Services?: Type “Yes” if the action is included as contributing to meeting the increased or
improved services; OR, type “No” if the action is not included as contributing to meeting the increased or improved services.

o If “Yes” is entered into the Contributing column, then complete the following columns:

o Scope: The scope of an action may be LEA-wide (i.e., districtwide, countywide, or charterwide), schoolwide, or limited. An action
that is LEA-wide in scope upgrades the entire educational program of the LEA. An action that is schoolwide in scope upgrades
the entire educational program of a single school. An action that is limited in its scope is an action that serves only one or more
unduplicated student groups.

o Unduplicated Student Group(s): Regardless of scope, contributing actions serve one or more unduplicated student groups.
Indicate one or more unduplicated student groups for whom services are being increased or improved as compared to what all
students receive.

o Location: Identify the location where the action will be provided. If the action is provided to all schools within the LEA, the LEA
must indicate “All Schools.” If the action is provided to specific schools within the LEA or specific grade spans only, the LEA must
enter “Specific Schools” or “Specific Grade Spans.” Identify the individual school or a subset of schools or grade spans (e.g., all
high schools or grades transitional kindergarten through grade five), as appropriate.

e Time Span: Enter “ongoing” if the action will be implemented for an indeterminate period of time. Otherwise, indicate the span of time
for which the action will be implemented. For example, an LEA might enter “1 Year,” or “2 Years,” or “6 Months.”

e Total Personnel: Enter the total amount of personnel expenditures utilized to implement this action.

e Total Non-Personnel: This amount will be automatically calculated based on information provided in the Total Personnel column and
the Total Funds column.
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e LCFF Funds: Enter the total amount of LCFF funds utilized to implement this action, if any. LCFF funds include all funds that make up
an LEA’s total LCFF target (i.e., base grant, grade span adjustment, supplemental grant, concentration grant, Targeted Instructional
Improvement Block Grant, and Home-To-School Transportation).

o Note: For an action to contribute towards meeting the increased or improved services requirement it must include some
measure of LCFF funding. The action may also include funding from other sources, however the extent to which an action
contributes to meeting the increased or improved services requirement is based on the LCFF funding being used to implement
the action.

e Other State Funds: Enter the total amount of Other State Funds utilized to implement this action, if any.
e Local Funds: Enter the total amount of Local Funds utilized to implement this action, if any.
e Federal Funds: Enter the total amount of Federal Funds utilized to implement this action, if any.

e Total Funds: This amount is automatically calculated based on amounts entered in the previous four columns.

¢ Planned Percentage of Improved Services: For any action identified as contributing, being provided on a Limited basis to
unduplicated students, and that does not have funding associated with the action, enter the planned quality improvement anticipated for
the action as a percentage rounded to the nearest hundredth (0.00%). A limited action is an action that only serves foster youth, English
learners, and/or low-income students.

o As noted in the instructions for the Increased or Improved Services section, when identifying a Planned Percentage of Improved
Services, the LEA must describe the methodology that it used to determine the contribution of the action towards the proportional
percentage. The percentage of improved services for an action corresponds to the amount of LCFF funding that the LEA
estimates it would expend to implement the action if it were funded.

For example, an LEA determines that there is a need to analyze data to ensure that instructional aides and expanded learning
providers know what targeted supports to provide to students who are foster youth. The LEA could implement this action by
hiring additional staff to collect and analyze data and to coordinate supports for students, which the LEA estimates would cost
$165,000. Instead, the LEA chooses to utilize a portion of existing staff time to analyze data relating to students who are foster
youth. This analysis will then be shared with site principals who will use the data to coordinate services provided by instructional
assistants and expanded learning providers to target support to students. In this example, the LEA would divide the estimated
cost of $165,000 by the amount of LCFF Funding identified in the Data Entry Table and then convert the quotient to a
percentage. This percentage is the Planned Percentage of Improved Service for the action.

Contributing Actions Table
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As noted above, information will not be entered in the Contributing Actions Table; however, the ‘Contributing to Increased or Improved
Services?’ column will need to be checked to ensure that only actions with a “Yes” are displaying. If actions with a “No” are displayed or if
actions that are contributing are not displaying in the column, use the drop-down menu in the column header to filter only the “Yes” responses.

Annual Update Table

In the Annual Update Table, provide the following information for each action in the LCAP for the relevant LCAP year:

o Estimated Actual Expenditures: Enter the total estimated actual expenditures to implement this action, if any.

Contributing Actions Annual Update Table

In the Contributing Actions Annual Update Table, check the ‘Contributing to Increased or Improved Services?’ column to ensure that only
actions with a “Yes” are displaying. If actions with a “No” are displayed or if actions that are contributing are not displaying in the column, use
the drop-down menu in the column header to filter only the “Yes” responses. Provide the following information for each contributing action in
the LCAP for the relevant LCAP year:

o 6. Estimated Actual LCFF Supplemental and/or Concentration Grants: Provide the total amount of LCFF supplemental and concentration
grants the LEA estimates it will actually receive based on of the number and concentration of unduplicated students in the current school year.

o Estimated Actual Expenditures for Contributing Actions: Enter the total estimated actual expenditure of LCFF funds used to implement this
action, if any.

o Estimated Actual Percentage of Improved Services: For any action identified as contributing, being provided on a Limited basis only to
unduplicated students, and that does not have funding associated with the action, enter the total estimated actual quality improvement anticipated
for the action as a percentage rounded to the nearest hundredth (0.00%).

o Building on the example provided above for calculating the Planned Percentage of Improved Services, the LEA in the example implements
the action. As part of the annual update process, the LEA reviews implementation and student outcome data and determines that the action
was implemented with fidelity and that outcomes for foster youth students improved. The LEA reviews the original estimated cost for the
action and determines that had it hired additional staff to collect and analyze data and to coordinate supports for students that estimated
actual cost would have been $169,500 due to a cost of living adjustment. The LEA would divide the estimated actual cost of $169,500 by the
amount of LCFF Funding identified in the Data Entry Table and then convert the quotient to a percentage. This percentage is the Estimated
Actual Percentage of Improved Services for the action.

LCFF Carryover Table

e 9. Estimated Actual LCFF Base Grant: Provide the total amount of LCFF funding the LEA estimates it will receive for the current
school year, excluding the supplemental and concentration grants and the add-ons for the Targeted Instructional Improvement Grant
Program and the Home to School Transportation Program, pursuant to 5 CCR Section 15496(a)(8).
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e 10. Total Percentage to Increase or Improve Services for the Current School Year: This percentage will not be entered. The
percentage is calculated based on the amounts of the Estimated Actual LCFF Base Grant (9) and the Estimated Actual LCFF
Supplemental and/or Concentration Grants (6), pursuant to 5 CCR Section 15496(a)(8), plus the LCFF Carryover — Percentage from
the prior year. This is the percentage by which services for unduplicated pupils must be increased or improved as compared to the
services provided to all students in the current LCAP year.

Calculations in the Action Tables

To reduce the duplication of effort of LEAs, the Action Tables include functionality such as pre-population of fields and cells based on the
information provided in the Data Entry Table, the Annual Update Summary Table, and the Contributing Actions Table. For transparency, the

functionality and calculations used are provided below.

Contributing Actions Table
o 4. Total Planned Contributing Expenditures (LCFF Funds)

o This amount is the total of the Planned Expenditures for Contributing Actions (LCFF Funds) column

o 5. Total Planned Percentage of Improved Services

o This percentage is the total of the Planned Percentage of Improved Services column

¢ Planned Percentage to Increase or Improve Services for the coming school year (4 divided by 1, plus 5)

o This percentage is calculated by dividing the Total Planned Contributing Expenditures (4) by the Projected LCFF Base Grant (1), converting
the quotient to a percentage, and adding it to the Total Planned Percentage of Improved Services (5).

Contributing Actions Annual Update Table

Pursuant to EC Section 42238.07(c)(2), if the Total Planned Contributing Expenditures (4) is less than the Estimated Actual LCFF
Supplemental and Concentration Grants (6), the LEA is required to calculate the difference between the Total Planned Percentage of
Improved Services (5) and the Total Estimated Actual Percentage of Improved Services (7). If the Total Planned Contributing Expenditures (4)
is equal to or greater than the Estimated Actual LCFF Supplemental and Concentration Grants (6), the Difference Between Planned and

Estimated Actual Percentage of Improved Services will display “Not Required.”

e 6. Estimated Actual LCFF Supplemental and Concentration Grants

o This is the total amount of LCFF supplemental and concentration grants the LEA estimates it will actually receive based on of the number
and concentration of unduplicated students in the current school year.

o 4. Total Planned Contributing Expenditures (LCFF Funds)

o This amount is the total of the Last Year's Planned Expenditures for Contributing Actions (LCFF Funds)

2022-23 Local Control Accountability Plan for Elite Academic Academy-Lucerne Page 72 of 74



7. Total Estimated Actual Expenditures for Contributing Actions

o This amount is the total of the Estimated Actual Expenditures for Contributing Actions (LCFF Funds)

Difference Between Planned and Estimated Actual Expenditures for Contributing Actions (Subtract 7 from 4)

o This amount is the Total Estimated Actual Expenditures for Contributing Actions (7) subtracted from the Total Planned Contributing
Expenditures (4)

5. Total Planned Percentage of Improved Services (%)

o This amount is the total of the Planned Percentage of Improved Services column

8. Total Estimated Actual Percentage of Improved Services (%)

o This amount is the total of the Estimated Actual Percentage of Improved Services column

Difference Between Planned and Estimated Actual Percentage of Improved Services (Subtract 5 from 8)

o This amount is the Total Planned Percentage of Improved Services (5) subtracted from the Total Estimated Actual Percentage of Improved
Services (8)

LCFF Carryover Table
e 10. Total Percentage to Increase or Improve Services for the Current School Year (6 divided by 9 + Carryover %)

o This percentage is the Estimated Actual LCFF Supplemental and/or Concentration Grants (6) divided by the Estimated Actual LCFF Base
Grant (9) plus the LCFF Carryover — Percentage from the prior year.

o 11. Estimated Actual Percentage of Increased or Improved Services (7 divided by 9, plus 8)

o This percentage is the Total Estimated Actual Expenditures for Contributing Actions (7) divided by the LCFF Funding (9), then converting the
quotient to a percentage and adding the Total Estimated Actual Percentage of Improved Services (8).

e 12. LCFF Carryover — Dollar Amount LCFF Carryover (Subtract 11 from 10 and multiply by 9)

o Ifthe Estimated Actual Percentage of Increased or Improved Services (11) is less than the Estimated Actual Percentage to Increase or
Improve Services (10), the LEA is required to carry over LCFF funds.

The amount of LCFF funds is calculated by subtracting the Estimated Actual Percentage to Increase or Improve Services (11) from the

Estimated Actual Percentage of Increased or Improved Services (10) and then multiplying by the Estimated Actual LCFF Base Grant (9).
This amount is the amount of LCFF funds that is required to be carried over to the coming year.
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o 13. LCFF Carryover — Percentage (12 divided by 9)

o This percentage is the unmet portion of the Percentage to Increase or Improve Services that the LEA must carry over into the coming LCAP
year. The percentage is calculated by dividing the LCFF Carryover (12) by the LCFF Funding (9).

California Department of Education
January 2022
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9/30/22, 5:40 PM CTE Application Part I - PGMS (CA Dept of Education)

Program Grant Management System (PGMS)

Career Technical Education Incentive Grant (CTEIG)

PGMS Portal » CTEIG Part I » CTEIG Application Part I

CTEIG 2022-23 Application Part |
Submitted

Grant applications must be received by the California Department of Education (CDE) by Friday, September 30, 2022

Recommendations for grant award amounts will be presented to the State Board of Education (SBE) for its consideration
and approval. Following approval from the SBE, Grant Award Notifications (GANs) will be sent to the local educational
agencies (LEAs) which were awarded grant funds. The 2022—23 application year will cover the grant period beginning July
1, 2022, and ending December 31, 2024.

Local educational agency (LEA) Information

Local Educational Agency (LEA) information can be updated through the Online Public Update for Schools (OPUS). LEAs
should have authorized LEA County-District-School (CDS) coordinators notify the California Department of Education (CDE)
of updates to information contained in the Public School Directory, such as contact information, personnel, agency name,
school type, grade span, etc. Refer to the OPUS-CDS Application and Resources for more information.

Lead LEA Name: Elite Academic Academy - Lucerne
CDSCode: 36750510136960

Address: 43414 Business Park Dr.

City: Temecula

State: CA

Postal Code: 92590-5526

Phone Number: (866) 354-8302

Fax Number:

Email: mfreeman@eliteacademic.com
Administrator Name: Meghan Freeman
Administrator Title:  CEO

CTEIG Coordinator Information

Enter the information of the intended CTEIG Coordinator.

First Name: Ashlea

Last Name: Kirkland

Phone: (866) 354-8302

Email: akirkland@eliteacademic.com

2021-22 Reported P2 ADA

https://www3.cde.ca.gov/pgms/cteIntentApplicationPartI6 1/4



9/30/22, 5:40 PM CTE Application Part I - PGMS (CA Dept of Education)

2021-22 Average Daily Attendance (ADA) Second Principal (P-2) as represented

Actual ADA Number Reported: 379.98
Remaining ADA Number: 379.98
Types of Applicants

There are two types of applications allowed in this grant. LEAs may apply for this grant as a single applicant or as the lead
member of a consortium. However an LEA may submit only one application.

Apply as a single LEA
Apply as a consortium

Industry Sector and Pathway

Select the industry sector(s) and pathway(s) that the LEA will be using their CTEIG allocation for. Select the yes button for
each new pathway that is being started during this grant period and using CTEIG funds.

Industry Sector Pathway
Industry Sector v Select an Industry Sector Actio
Arts, Media, and Entertainment Design, Visual, and Media Arts Yes N/A
No
Arts, Media, and Entertainment Performing Arts Yes || N/A
No
Building and Construction Trades Cabinetry, Millwork, and ves || VA
Woodworking N
o
Education, Child Development, and Family Services Education Yes || N/A
No
Engineering and Architecture Engineering Design Yes | N/A
No
Health Science and Medical Technology Patient Care Yes | N/A
No
Hospitality, Tourism, and Recreation Hospitality, Tourism, and Yes N/A
Recreation N
o
Information and Communication Technologies Software and Systems Yes | N/A
Development N
o
Marketing, Sales, and Services Marketing Yes | N/A
No
Public Services Public Safety Yes N/A
No
Match

The 2022-23 CTEIG grant requires a match of two dollars ($2.00) for every one dollar ($1.00) received from this program.
For the 2022-23 application, matching funds may be based on local match expenditures starting July 1, 2022, to June 30,
2023.

Enter the amount of dollars that the LEA has for CTEIG allocation based on the amount of funds expended for CTE
programs

https://www3 cde.ca.gov/pgms/cteIntentApplicationPartI6
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Match Amount: 927620.8 (Required)

Estimated Match Amount: $463,810 (This estimate is not a guarantee of being funded for this amount.)
Total CTEIG-Related Budget Amount: $1,391,431

Joint Powers Authority (JPA)/Regional Occupational (ROCP)

Do you offer an existing High Quality Regional-based CTE program as a JPA or ROCP?

Yes
No

Collaboration
Are you engaged in post-secondary educational institutions, Community College Strong Workforce program (SQP), K-12

Strong Workforce Program consortium, or other LEAs to align career pathway instruction with postsecondary program
requirements?

No Collaboration

Post-secondary educational institutions or other LEAs to align career pathway instruction with postsecondary program
requirements.

Infrastructure/Equipment Investment (Capital Outlay)
Make significant investment in CTE infrastructure, equipment, and facility repairs and upgrades. This positive consideration
is determined in the allocation calculation based on LEA information that is entered into the PGMS if expenditures are 25
percent or more.

Enter your total investment in in CTE infrastructure, equipment and facilities (Object Code 6000/Capital Outlay)

for this grant round.
0

Infrastructure/Equipment Investment Percentage: %0

Existing Structures, Requirements and Resources

Based on the lead LEA selected, the applicants does not use any existing structures, requirements, and resources

Contributions from Industry, Labor and Philanthropic Sources

Enter the source of contribution name and the contribution amount then select the Add Source and Contribution button. You
may add multiple sources of contributions.

Previous Grants Received

CTEIG Recipient Grant Year(s)

= FY 2021-22
= FY 2020-21

= FY 2018-19

https://www3 cde.ca.gov/pgms/cteIntentApplicationPartI6 3/4
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K-12 Strong Workforce Recipient Grant Year(s)

FY 2020-21
FY 2019-20
FY 2018-19

Assurance Statement

Checking this box will prevent you from making any changes to the application. Insure the application is complete before
you check this box. By checking this box, the applicant is assuring the information entered in the RFA — Part | is correct. The
applicant has read the information provided regarding the CTEIG and understands, during the 2022-23 grant term, the LEA
will be required to match the grant award two dollars ($2.00) for every $1.00 (one dollar) received for this grant period. The
applicant also understands that the Estimated Match Amount is not a guarantee of being funded for that amount and that
allocations are based on ADA and the positive consideration categories.

California Department of Education
1430 N Street
Sacramento, CA 95814

Web Policy

https://www3 cde.ca.gov/pgms/cteIntentApplicationPartI6 4/4



Career Technical Education Incentive Grant
Page 1 of 32

Attachment I: High-Quality Career Technical Education
Program Evaluation & Plan

Name of Local Educational Agency (LEA):
Elite Academic Academy Lucerne

Directions: The metrics in this rubric apply to students that are enrolled in career technical education
(CTE) programs, programs of study, and pathways. Read each of the 10 Minimum Eligibility
Standards (criteria). Reviewing all of your CTE programs, check the box that best corresponds to the
current practice of your programs and for which you can provide evidence. List evidence of your
practice that is currently on file at your LEA and make comments that the grant reader may take into
consideration in the corresponding boxes.

*All responses must specifically address CTE programs and services rather than general
services offered to all students.

35
Total Score:

(TO BE COMPLETED BY THE LEA)

Total Score:
(TO BE COMPLETED BY THE CDE)
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Page 2 of 32

Minimum Eligibility Standard 1.A. Offers high-quality CTE curriculum and instruction aligned to
CTE Model Curriculum Standards.
Essential Element: High-Quality, Integrated Curriculum and Instruction.

[]

Not Yet in e CTE curricula and instruction is not aligned to the CTE Model Curriculum
Practice Standards for each pathway offered.
(0 points) e Integration of CTE and academic standards is not demonstrated.

|:| e Books, supplies, materials, and equipment do not align to industry standards.
Emerging e CTE curricula and instruction is aligned to the CTE Model Curriculum Standards
Practice for some pathways offered.
(1 Point) ¢ |Integration of CTE and academic standards is demonstrated in some pathways.

o Books, supplies, materials, and equipment somewhat align to curriculum and
industry standards. Significant updates needed.

Quality e CTE curricula and instruction is aligned to the CTE Model Curriculum
Practice Standards for most pathways offered.
(2 points) e Integration of CTE and academic standards is demonstrated in most pathways.
|:| Books, supplies, materials, and equipment mostly align to curriculum and
industry standards. Some updates needed.
Exemplary | e CTE curricula and instruction is fully aligned to the CTE Model Curriculum
Practice Standards for all pathways offered.
(3 points) e Integration of CTE and academic standards is clearly demonstrated in all
pathways.
e Books, supplies, materials, and equipment fully align to curriculum and industry
standards.
Potential ¢ Alignment matrix of CTE curriculum syllabi and CTE Model Curriculum
Tools/ Standards.
Examples | , Ajignment matrix of CTE curriculum syllabi and academic standards.
°f_ Course outlines. Lesson plans.
Evidence
Evidence o Specify Industry Sectors and Pathways:
on File at Hospitality and Recreation, Marketing, ICT, Patient Care, and our Education pathway
LEA courses outlines, syllabus and the standard crosswalks are houses within the Canvas
(max. 1100 |courses, in our Student Information Systems, within the UC Doorways, and in our
characters) |internal school Google Drive. Books and materials are reviewed each year by our
advisory board, school admin and CTE teachers and updated as needed to keep
industry standards aligned with current practices. Students, parents, teachers and
other educational partners also have access to the curriculum, syllabi, books and
other materials. CTE courses are written by our Credentialed CTE Teachers with
support of Admin, industry partners, and TOSA. Recordings of CTE Teachers
synchronous and asyncronous lessons are recorded and hourse in our internal school
google drive, studio canvas account, and in the teachers Canvas courses. Work
Samples from CTE courses are shared internally with admin and Charter school
authorizers, as well as filed in our Student Information System for compliance and
WASC and Marzano Accreditation.
LEA e Elaborate on programs/pathways that have changed:
Comments |[There have not been any pathways that have changed, but there have been added
(max. 1100 |pathways within our school. We have worked hard to write new curriculum and hire
characters) |new CTE teachers to support the expansion of our Medical Sector, Education Sector,

and and Arts, Media, and Entertainment Sectors. We have also worked hard to bridge
our courses down to our middle school grade levels to support students in the bridge
from middle school to high school within the CTE Pathways. We have added nine
new CTE middle school semester courses in the pathway areas of Patient Care,
Design, Visual and Media Arts, Game Design and Integration, and Hospitality,
Tourism and Recreation. We have also hired two new CTE teachers to support the
students in the Education and Game Design Pathways.
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Minimum Eligibility Standard 1.A. Offers High-Quality CTE curriculum and instruction aligned to
CTE Model Curriculum Standards.
Essential Element: High-Quality, Integrated Curriculum and Instruction

Areas of Strength (max. 1500 characters). Identify what programs and/or systems that are
successful.

There are many areas of strength in our CTE Department. All of our CTE courses are aligned to CTE
Standards for Career Ready Practice, as well as CTE Model Curriculum Standards for the state of
California. Elite has grown in hiring CTE Credentialed teachers in the area of ICT, Medicine,
Education, Marketing, Arts Media and Entertainment, Recreation, and Retail. This is Elite Academic
Academy’s fourth year open for students in grades TK-12, and we are very proud of the growth and
trajectory that our CTE pathways have headed. Our teachers have worked hard to create custom
courses for our students that encompass opportunities to learn relevant industry standards and
certificate opportunities such as Python Certificates, CA Boating Licences, and CPR. Teachers have
also worked in collaboration with our CTE Director to submit the CTE courses for A-G approval
through the UC/CSU Doorways. This allows for our students to meet A-G criteria for college entrance
and also allows many of our students to fulfill their Visual and Performing Arts year for graduation
and A-G requirements through many of our CTE Marketing Courses. We were also able to write and
bring in a middle and high school Career Exploration semester course for students to take to
determine their interests and strengths that align with pathway offerings at our school.

Improvement Opportunities and Plans as aligned with Budget Narrative Worksheet
(Attachment Il) (max. 1500 characters). ldentify what programs and/or systems that need to be
improved and correlate them to the budget narrative to implement improvement.

Expanding CTE pathways and curriculum options has always been one big goal for our school. Elite
would like to bring some more middle school course pathways and options for students so we can
retain our students within the CTE programs as they transition into high school. We have recently
added a ICT coding courses to the middle school catalog of CTE courses and pathways, but we
would like to add some more course and pathway options for students, so they learn industry skills
and aquire a skillset that is valuable. We would like for our CTE teachers to work and collaborate with
our Core content teachers to create UCCI integrated CTE courses such as the English Esports
Marketing course and Recreation integrated math and science courses. Having integreated core
curriculum allows for our students to complete crosscurricular activities and relevant courses. Our
Patient Care pathway also will need the support and supplies one needs for hands on learning and
practicum supplies. This includes materials for the course and outside projects. Our ICT and Visual
Arts pathway also need access to purchase tools to complete projects and learning. Our CTE
teachers will need extra service hours to work on creating Integrated courses and CTE middle school
courses for our pathways.
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Minimum Eligibility Standard 1.B. Offers CTE pathway(s) that provides a coherent sequence of
courses, are reported in the California Longitudinal Pupil Achievement Data System (CALPADS)

as CTE.

Essential Element: High-Quality, Integrated Curriculum and Instruction.

Not Yet in
Practice
(0 points)

No clear sequential progression of pathway courses.
¢ No clear CTE pathway that leads to a postsecondary career pathway or training
and/or employment.

|:| e No courses are reported in CALPADS as CTE.

Emerging o Offers CTE programs where some pathways show a clear sequential
Practice progression of courses.

(1 Point) |:| ¢ Some courses are reported in CALPADS as CTE.

Quality e Offers CTE programs where most pathways are 300 hours and show a clear
Pract-ice sequential progression of courses.

(2 points) ___ |, Most courses are reported in CALPADS as CTE.

Exemplary |, Offers CTE programs where all pathways are 300 hours and show a clear
Practice sequential progression of courses.
(3 points) e All courses are reported in CALPADS as CTE.
e Provides a catalog of programs and courses required at each grade for each
CTE pathway.
Potential ¢ Provides list and description of pathway courses, identifying the planned
Tools/ sequence of courses.
Examples |, provides document listing CTE pathway courses reported as CTE in
of CALPADS.
Evidence
Evidence -4 year Planning Worksheets for our Students, parents and educational partners
on File at where our school counselor collaborates to ensure students are on a pathway
LEA completion track.
(max. 1100 |-Pathway Sequencing using State Codes in CBEDs and our Student
characters) |information System
-Survey of Student Interests and CA Career Zone results from student
interest surveys
-Most pathways have a complete sequence of aligned courses within a pathway that
progress in sequential order and also meet the 300 hour requirement.
LEA Our students last year did not show an interests in the Performing Arts Pathway
Comments |(Choir, Musical Thatre, and Acting) which resulted in pivoting the pathway this year
(max. 1100 |into a Marketing pathway where students are able to use their creativity in a Visual
characters) |way aligned to industry standards.
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Minimum Eligibility Standard 1.B. Offers CTE pathways that provides a coherent sequence of
courses, are reported in CALPADS as CTE.
Essential Element: High-Quality, Integrated Curriculum and Instruction.

Areas of Strength (max. 1500 characters). |dentify what programs and/or systems that are
successful.

Our Marketing Pathway has proven to be a successful pathway within Elite. Students participate and
engage in our Digital Marketing pathway courses and have created and published the school
yearbook each year using their own creativity and editing tools on Canva. In this Marketing Pathway,
we recently disolved a course that seemed to be outdated, and replaced the course with an Elite
written course by our CTE Marketing teacher who created a Social Media Marketing A course, which
helped to complete the Marketing Pathway with Elite written courses, which are all CTE A-G
Approved elective courses and completed the pathway. Our Recreation and Toursim Pathway was
also completed with the completion of the Boating Careers A course. In this pathway students are
prepared to work in the Recreation Industry, specifically in the outdoor recreation. The students have
opportunities to learn many industry standards and apply the skills with practicum days and
internships. Upon the completion of the pathway students have several certificates to take with them
in their career such as a Boating License, CPR/First Aid certificate, Wilderness Survivial, and Sailing
experiences.

Improvement Opportunities and Plans as aligned with Budget Narrative Worksheet
(Attachment Il) (max. 1500 characters). Identify what programs and/or systems that need to be
improved and correlate them to the budget narrative to implement improvement.

The CTEIG will helo the teachers to improve and create courses that align with CTE pathways in
grades 7-12, which is impairative to have students complete the sequence of pathways. All courses
will be given the correct state coding for reporting into CALPADS, and audits will occur to ensure that
the courses and program are meeting the elements of a high quality CTE program. All courses for
high school students will be developed to align with industry standards and also post-secondary
sequences. In order to ensure the courses are aligned with community college and career, an
advisory meeting will be held with community partners in the industry and community colleges to
review and refine the course outlines to ensure rigor and relevance is within the course outlines
before submitting to the A-G portal and adding to Elite course lists.
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Minimum Eligibility Standard 2. Provides career exploration and guidance opportunities for all
pathway learners.
Essential Element: Career Exploration and Student supports.

Not Yet in e There is no formalized career exploration and guidance program offered by

Practice the LEA.

(0 points)

Emerging ¢ Some CTE pathway students participate in a formalized career exploration

Practice program.

(1 Point) o CTE students receive guidance through general counseling services.

Quality o Most CTE pathway students participate in a formalized career exploration

Practice program.

(2 points) ¢ Some CTE students have an individualized four-year plan on file.

|:| e CTE-specific students receive career guidance through programs of study and
CTE-specific counseling services.

Exemplary | e All CTE pathway students participate in a formalized career exploration

Practice program.

(3 points) o All CTE students have an individualized four-year plan on file.

o CTE students receive career guidance through programs of study, CTE-
specific counseling services, and formalized industry mentoring.

Potential e California Career Resource Network (CalCRN), Kuder, Career Cruising,

Tools/ Naviance, etc.

Examples o Example of plan.

Eflidence o Description of career guidance provided.

Evidence o Clearly identify formalized program and how students participate.

onFileat | oy students &parents/guardians have a meeting with our CTE School Counselor to

LEA create a 4 year plan that includes their pathway of study for high school and CTE

(max. 1100 | yathway of study. This is determined on student interest and Carer Exploration

characters) |results/reflection. The 4-year plan is upated yearly and also shared with our Directors
and Teachers. Students in our middle school also take the Career Exploration course
that helos students the determine their program of study and we also have a Career
Exploration course for our 9th grade students to dig deeper into their interests, skills,
and ambitions. Career Guidance Meetings and 4 Year plans are housed in our
Student Information System and in our internal Google Drive, so that it is accessable
to all parties to ensure the student is supported throughout their CTE academic
career. Our CTE Counselor also holds parent and student workshops for college and
career readiness, which also includes CTE pathways and program options for
students.

I(;EQments ¢ Elaborate on programs/pathways that have changed.

(max. 1100  |N/A

characters)
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Minimum Eligibility Standard 2. Provides career exploration and guidance opportunities for all
pathway learners.
Essential Element: Career Exploration and Student supports.

Areas of Strength (max. 1500 characters). Identify what programs and/or systems that are
successful.

This year, with increased enroliment, we hired a second school counselor that supports students with
Career options and guidance. Our students in our middle school also take a Career Exploration
course in 6th grade that helps to determine which elective courses in our CTE options in our 7 & 8th
grade course offerings are available for students to take. Our school counselors have also worked
very hard this year to create opportunities for students to learn from industry professionals what their
job and industry expectations and skills are and to peak students interest in the CTE offerings Elite
has for our students. Having the buy-in of our administration and counseling team to implement the
Career Exploration courses has been instrumental the success of students joining CTE pathways
and seeing the benefit of their participation. Another success this year was our Industry Webinars
and Parent Career Webinars that our school counselors held in collaboration with our CTE
Department. Our Educational Partners and students were able to interact with industry professionals,
ask questions and learn about their specific jobs, skills set, and education.We also implemented CTE
Webinars monthly for students to collaborate and create using their industry skills with professionals
as a hands on workshop opportunity.

Improvement Opportunities and Plans as aligned with Budget Narrative Worksheet
(Attachment Il) (max. 1500 characters). Identify what programs and/or systems that need to be
improved and correlate them to the budget narrative to implement improvement.

The CTEIG grant will be used to help developm more courses for middle school students. Surveying
the students on their interests and strengths found in the data from the Career Exploration courses
will give the team an idea of the direction we would like to go with implementing more CTE pathways
and courses in middle school. The CTEIG will help to support the development of courses and
purchasing of curriculum, resources, and supplies for the course. The CTEIG will also help to place
the written courses into the online Canvas system for our students and to train our teachers on the
online platform use.Since Elite is an independent study school, we rely heavily on the ability to take
students on field trips for collaboration and hands-on experiences; ensuring to bring the real-world
applications they are learning in their classes to their finger-tips. The CTEIG will help to support
students obtaining that experience and peaking interest into the CTE programs.
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Minimum Eligibility Standard 3.A. Provides support services for students, including counseling.
Essential Element: Career Exploration and Student supports.

Not Yet in e There is no evidence that CTE pathway students have career and/or
Practice academic needs assessed or addressed.

(0 POintS)D e Career counseling services are general, but not specifically related to CTE.
Emerging e Some CTE pathway students receive CTE-specific counseling services.
Practice e Student needs are assessed, and CTE students receive the same supports
(1 Point) offered to all students.

[]

¢ No data of CTE student services effectiveness is collected.

Quality e Most CTE pathway students receive CTE-specific counseling services.
Practice e Student needs are assessed, and CTE students receive supports specific to
(2 points) CTE pathways and individual student needs.
|:| e Some data of CTE student services effectiveness is collected.
Exemplary o All CTE pathway students receive CTE- specific counseling services.
Practice e Student supports are documented and assessed annually by CTE pathway
(3 points) faculty, associated academic faculty, counselors and administration.
¢ A CTE plan of specified support for all services is developed for each special
population (i.e.,Individualized Education Program, At- risk, etc.) and CTE
pathway(s).
o Data on program effectiveness for special populations is collected, and
continuous improvement principles are applied to all CTE pathways.

Potential ¢ List of identified student career and academic needs/gaps and the supports
Tools/ that have been provided to address those needs.
Examples e Tools used to determine student career and learning needs.
of ¢ Data on effectiveness of supports provided.
Evidence « Description of counseling services provided
Evidence on
File at LEA
(max. 1100  |-Tools used to determine student career and learning needs: Student interest
characters) |surveys, CA Career Zone results, Career Exploration course data and student

interest, CA CareerZone Interest Profiler.

-504, |IEP and Transition plans

-4 Year plans created with with CTE Counselor
LEA o Elaborate on programs/pathways that have changed.
Comments
(max. 1100 |N/A

characters)
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Minimum Eligibility Standard 3.A. Provides support services for students, including counseling.
Essential Element: Career Exploration and Student supports.

Areas of Strength (max. 1500 characters). ldentify what programs and/or systems that are
successful.

Elite Academic Academy has two counselors that are dedicated to CTE students and they provide
career and college counseling for students and educational partners. School Counselors offer CTE
counseling to all students and also hold many webinars for students to understand the CTE
pathways offered with Elite and post-secondary options for careers and college. Our counseling
department also works in collaboration with our CTE Department to reinforce communication and
college/career options. A success this year has been our 9th grade and 6th grade students taking the
Career Exploration courses because it gives students a change to discover their strengths and
interests, which translates into CTE pathways in high school and beyond for ALL students. Our
Parent Empowerment Series this year has also added an increased interests and has been
informative in capturing parent interests in our CTE programs.

Improvement Opportunities and Plans as aligned with Budget Narrative Worksheet
(Attachment Il) (max. 1500 characters). Identify what programs and/or systems that need to be
improved and correlate them to the budget narrative to implement improvement.

The CTEIG will help the CTE department to hire more staff members for CTE and teachers to
support the expansion of pathways and also extra-curricular support. Hiring more CTE teachers will
help to serve student interests and also will allow for our staff to have the time to work in
collaboration with our community colleges to articulate courses and bridge students into post-
secondary industry certifications and or degrees. We would also like to implement tutoring options for
our students who are in CTE courses and create a tutoring system within our school so that we are
able to support all student populations and keep students within the program.
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Minimum Eligibility Standard 3.B. Student leadership development is embedded into career
pathway teaching and learning.
Essential Element: Career Exploration and Student supports.

[

Not Yet in e There is no evidence that CTE pathway student leadership development is
Practice addressed.

(0 pointsl\:|

Emerging ¢ Student leadership development is embedded into some CTE program(s)
Practice through one of the six recognized Career Technical Student Organizations
(1 Point) (CTSOs) or through an alternative leadership strategy.

CTE pathway students have the opportunity to participate in a CTSO.

Quality ¢ Student leadership development is embedded into some career pathway(s)
Practice through one of the six recognized CTSOs or through an alternative
(2 pointsi leadership strategy.
e Some CTE pathway students actively participate in a CTSO.
Exemplary | ¢ Student leadership development is embedded into all career pathway(s)
Practice through one of the six recognized CTSOs or through an alternative
(3 points) leadership strategy.
¢ All CTE pathway students actively participate in a CTSO.
Potential ¢ Description of student leadership development strategies, percent of student
Tools/ participation, and outcomes of program(s) implemented.
Examples
of
Evidence
Evidence
on File at |- Be Elite Podcast Meeting Minutes, Recorded Episodes, Projects
LEA
(max. 1100 |-Quest Crew Recreation Club Flyers, Photos, Field trip evidence, Club practium days
characters) |and evidence on file along with expenses
-Esports Club meeting notes/Minutes/Agendas, NASEF Organization Membership,
Webinar recordings
-Coding Club Minutes/Agendas and projects
-Performing Arts Choir club recordings, meetings, assignments, practice schedule
-Marketing and Yearbook Club (Yearbook Creation and Marketing for our Social media
and yearbook advertisements by student Club/organization)
LEA e Elaborate on programs/pathways that have changed.
Comments ] ) )
(max. 1100 |One of our pathways that have changed is the Esports Marketing Pathway, which has
characters) |been added to our Marketing pathway and is a great opportunity for our students to

learn the various ecosystem within an organization.
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Minimum Eligibility Standard 3.B. Student leadership development is embedded into career
pathway teaching and learning.
Essential Element: Career Exploration and Student supports.

Areas of Strength (max. 1500 characters). Identify what programs and/or systems that are
successful.

Students now have more options of clubs and in person events within various CTE pathways.
Students are supported by Industry professionals and CTE Credentialed teachers. Students are
given the opportunity to practice their industry skills and soft skills within these clubs focusing on the
application and practice of skills that they’ve learned within their CTE courses and with their clubs. A
successful development within all of our pathways of integrating Mock Interview processes within
each pathway and also the implementation of our ESports Marketing courses and Club and focusing
on the different ecosystems that are offered within Esports. Our Marketing pathway has also given
students a leadership opportunity of marketing our School Yearbook that they created within our
internal marketing as well as social media marketing. Students also have the opportunity to show
their leadership skills within our Marketing Pathway by applying for our school internship Social
Media marketing role where they’re able to collaborate with our school marketing coordinator and
learn first hand about the profession. Our Education pathway has also come into fruition by
developing a system of internships where our Education Pathway students tutor our younger
students. Other areas of strength are in our Recreation Pathways are the integrated CPR and First
Aid Certificates from American Red Cross.

Improvement Opportunities and Plans as aligned with Budget Narrative Worksheet
(Attachment Il) (max. 1500 characters). Identify what programs and/or systems that need to be
improved and correlate them to the budget narrative to implement improvement.

Our students have not been able to gather in person for awhile due to COVID restrictions; nhow that
we are able to meet in person, students want the opportunity for leadership and training. We would
like to use some CTEIG to create a SKILLS USA club team for our Marketing pathway students to
join. We would like to take students to compeitions and the grant would help to cover competition
fees, supplies, informational meetings and travel for students and teacher to the CTSO competitions.
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Minimum Eligibility Standard 4. Provides for system alignment, coherence, and articulation,
including ongoing and structural regional or local partnerships with postsecondary educational
institutions, documented through formal written agreements.

Essential Element: Cross-System Alignment.

[]

Not Yet in o Kindergarten through grade twelve (K—12) and postsecondary core CTE
Practice pathway faculty do not coordinate or collaborate.

(0 points) e There is no established program of study for CTE pathways.

Emerging ¢ K-12 and postsecondary core CTE pathway faculty are members of an advisory
Practice committee that represents some CTE pathways.

(1 Point) e Curriculum, instruction, transitions, and outcomes are reviewed at Advisory

Committee meetings.
e There are no formal agreements other than advisory committee responsibilities.
e Programs of study need revision or improvement.

characters)

Quality e K-12 and postsecondary core CTE pathway faculty meet regularly to plan and
Practice review curriculum and instruction across levels of education, to plan program
(2 points) and support services for smooth transitions, and to develop or update and
improve articulation/dual credit agreements for most CTE pathways.
o Formal agreements are developed that define participants, roles, activities,
products, and timeline.
e Programs of study are complete for most pathways.
Exemplary | ¢ K-12 and postsecondary core CTE pathway faculty meet regularly to plan and
Practice review curriculum and instruction across levels of education, to plan program
(3 points) and support services for smooth transitions, and to develop or update and
|:| improve articulation/dual credit agreements for all CTE pathways.
¢ K-12 and postsecondary educational institutions collaborate to create
transition agreements, guides, and plans for each CTE pathway.
o Articulation/dual credit agreements apply to all participating educational
institutions.
o Formal agreements define participants, roles, activities, products, and timeline.
Programs of Study are accurate and complete for all pathways.
Potential ¢ Transition guide showing secondary and postsecondary pathway courses for
Tools/ each pathway, industry-recognized certifications at each level, and degree and
Examples employment options.
°f_ ¢ Memoranda of Understanding (MOUs) and other agreements between K—12
Evidence and postsecondary education that are updated annually.
e Secondary and postsecondary curriculum outlines showing coordinated
curriculum/ transitions.
e Other products from collaboration.
Evidence
on Fileat |-K-14 College of the Desert Consortium Agendas/Minutes and emails
LEA
(max. 1100 |-CTE Meeting Minutes
characters)
LEA ¢ Elaborate on programs/pathways that have changed.
Comments
(max. 1100 [N/A
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Minimum Eligibility Standard 4. Provides for system alignment, coherence, and articulation,
including ongoing and structural regional or local partnerships with postsecondary educational
institutions, documented through formal written agreements.

Essential Element: Cross-System Alignment.

Areas of Strength (max. 1500 characters). Identify what programs and/or systems that are
successful.

Elite Academic Academy has established a partnership with College of the Desert K-14 Consortium
and the Counselor and CTE Director attends the monthly meetings to ensure that CTE courses are

aligned from Elite Academic Academy to the Community college so students and their pathways are
aligned for the transition into college or certificated programs.

Improvement Opportunities and Plans as aligned with Budget Narrative Worksheet
(Attachment Il) (max. 1500 characters). Identify what programs and/or systems that need to be
improved and correlate them to the budget narrative to implement improvement.

The CTEIG funding will be critical in hiring more highly qualified credentialed CTE teachers to
expand out pathways and align pathway opportinities with job needs within the region. We would
also like for our CTE Lead teachers to use extra service hours to communicate and attend
articulation meeting with community colleges and build solid relationships and agreements with
community colleges in our eight counties that we serve. One of our goals is to create a MOU with a
community college to allow our Recreation pathway students to contniue and bridge articulation and
parterships that will pipeline students into the community college certificated programs so that our
students are prepared and ready for the workforce or higher education. Currently, we also have a
Public Service pathway, which we would also like to work in creating an MOU with our local
community college and articulating some of the Public Service Academy courses with our courses,
so that students can have the option to feed into and continue their education in the community
college Public Service academy programs and earn their Public Service certification.
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Minimum Eligibility Standard 5.A. Form ongoing and meaningful industry and labor
partnerships, evidenced by written agreements and through participation on advisory committees
and collaboration with business and labor organizations to provide opportunities for pupils.
Essential Element: Appropriate Use of Data and Continuous Improvement.

Not Yet in e There are no industry/labor partnership agreements.

Pract_lce ¢ An advisory committee representing every sector offered by the LEA has

(0 points) not been formed.

Emerging o Agreements with labor/industry partners are informal and verbal.

Pract_lce ¢ An advisory committee representing every sector offered by the LEA is

(1 Point) established, but only represents a limited number of stakeholders and
employers.

Quall_ty e Most partnerships are solidified through written agreements, and some are made

Practice as verbal agreements.

(2 points)

¢ An advisory committee representing every sector offered by the LEA, is
composed of a variety of stakeholders (including industry and labor, secondary
and postsecondary leaders, faculty, parents, and students) meets at least once a
year to evaluate program progress and to engage in continuous improvement
activities.

characters)

Exemplary | , Al partnerships are solidified through written agreements that detail the

Practice responsibilities and roles of each party.

(3 points) ¢ An advisory committee representing every sector and pathway offered by the
LEA, is composed of a variety of stakeholders (including industry and labor,
secondary and postsecondary leaders, faculty, parents, and students) meets two
or more times to address program progress and program/industry needs and
opportunities for pupils.

o The advisory committee is integral to the operation of the CTE pathway(s).

Potential e MOUs, written agreements, contracts, description of verbal agreements.

Tools/ o Copy of Advisory Committee meeting minutes with a list of advisory committee

Examples members, the organization they represent, and their position in that organization.

of . ¢ A narrative of the impact these partnerships and the advisory committee have

Evidence had on the CTE program, faculty, and students.

o A list of advisory members identified by name, business, etc.

Evidence

on Fileat  |-Verbal and Written Agreements and contracts with community partners and

LEA industry partner.

(max. 1100 |-List of Advisory Board members identified by name, business and partnership

characters) |with pathway.

-Advisory Board meeting minutes
-Summary of Advisory Board meeting and suggestions from Advisory board for
pathways and sectors

LEA ¢ Elaborate on programs/pathways that have changed.

Comments

(max. 1100
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Minimum Eligibility Standard 5.A. Form ongoing and meaningful industry and labor partnerships,
evidenced by written agreements and through participation on advisory committees and collaboration
with business and labor organizations to provide opportunities for pupils.

Essential Element: Appropriate Use of Data and Continuous Improvement.

Areas of Strength (max. 1500 characters). Identify what programs and/or systems that are successful.

Our school has grown in enroliment, employement and also with pathways that are offered. Our
School has verbal agreements with industry partnerships with the following pathways, which has
grown significantly over the past year:

Recreation Pathway: National and State Parks, Life Sail, Surf Museum, Pali Institute, Crystal Cove
State Park, Freedom Surf, Catalina Surf and Sea, and EF Tours.

Marketing Pathway: NASEF Esports, Canva, Stukent,
Performing Arts Pathway: Buzzy Mae Music, LeBoss Dance Academy
Visual Arts: Cece’s Artisitic Touch

Medicine Pathway: Sports Academy, Gravitational Performance, EM Speed and Power,
Community Rowing

Our goal is to continue building solid and close relationships with our community partners and
advisory board members so that we’re able to continue providing opportunities for our students and
keeping them in the most current and relevant industry standards and skills.

Improvement Opportunities and Plans as aligned with Budget Narrative Worksheet
(Attachment Il) (max. 1500 characters). Identify what programs and/or systems that need to be
improved and correlate them to the budget narrative to implement improvement.

Dedicating a CTE Teacher of Special Assignment and a CTE Lead teacher will allow for our staff to
have the opportunity and time to create more industry partnerships and for formal inrternships to be
created for our students. Our school serves students in eight different counties, so it can tend to be a
full time job trying to create and solidify partnerships with Industry partners that hold high industry
standards and will allow for our students to have hands-on learning experiences within their
company. While we have worked hard this year in establsihing more partnerships, we would still like
to use some CTEIG funding toward the CTE TOSA and Lead teacher to create uniform policies and
procedures for internships and job shadowings for our students. We would like to ensure that our
students also have any instructional supplies that would need to be purchased to complete
internships and practium hours. The CTEIG would help to fund these needed positons and extra
service hours as needed to solidify relevant Advisory Committees and meetings that will support and
hold our students and staff to the latest labor trends and skills needed for post secondary success.
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Minimum Eligibility Standard 5.B. Provides opportunities for pupils to gain access to pre-
apprenticeships, internships, and work-based learning (WBL) opportunities for industry to provide
input to the CTE programs and curriculum.

Essential Element: High-Quality, Integrated Curriculum and Instruction.

[]

Not Y_‘*t n ¢ Does not provide opportunities for pupils to gain access, pre-

Practice apprenticeships, internships, and WBL opportunities for industry to provide
(0 points) input to the CTE programs and curriculum.

Emerging e Provides opportunities for some pupils to gain access to pre-apprenticeships,
Practice internships, and WBL opportunities for industry to provide input to the CTE
(1 Point) programs and curriculum in some pathways.

There is little evidence of a link between CTE course assignments opportunities
and experiences provided.

characters)

Quali_ty ¢ Provides opportunities for most pupils to gain access to pre-apprenticeships,
Practice internships, and WBL opportunities for industry to provide input to the CTE
(2 points) programs and curriculum in most pathways.

e There is ongoing communication between the K—12 institution and the business
providing the WBL activities to ensure quality experiences for CTE pathway
students and employers in most pathways.

Exemplary | , Ajl partnerships are solidified through written agreements that detail the
Practice responsibilities and roles of each party. Provides opportunities for all pupils to
(3 points) gain access to pre-apprenticeships, internships, and WBL opportunities for
|:| industry to provide input to the CTE programs and curriculum in all pathways.
e There is a documented training plan and assignments are related to WBL in all
pathways.
¢ Industry partners and K-12 CTE pathway faculty collaborate on activities for
students on all levels of the CTE pathway; knowledge and skill preparation
needed for each WBL activity; assessment and documentation of student
performance in the workplace; and orientation for workplace supervisors and
students.
Potential e List of businesses providing WBL opportunities, the type of WBL provided, and
Tools/ the number of students participating in each opportunity.
Examples |4 Student logs of WBL activities.
of . e Schedule of WBL for each grade level.
Evidence e Training plan for WBL at each grade level.
o Student WBL portfolios.
e Program and student assessments from WBL supervisors.
o Specify WBL offered.
Ewdgnce List of industry partners that provide Work Based Learning Opportunities for Elite
on File at Academic Academy Students.
LEA
(max. 1100
characters)
LEA e Elaborate on programs/pathways that have changed.
Comments |N/A
(max. 1100
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Minimum Eligibility Standard 5.B. Provides opportunities for pupils to gain access to pre-
apprenticeships, internships, and WBL opportunities for industry to provide input to the CTE
programs and curriculum.

Essential Element: High-Quality, Integrated Curriculum and Instruction.

Areas of Strength (max. 1500 characters). |dentify what programs and/or systems that are
successful.

One strength in standard 5.B. is that all of our CTE students in grades 7-12 participate in Industry
Expert Speaker Series opportunities that are created by our CTE Director and CTE Counselors.
Student are given many virtual opportunities in real time with industry partners to ask questions, seek
advice, and also work side-by-side to create and or complete projects aligned to industry standards.
Our CTE counselors also work with CTE staff to create real world experiences with in-person field
trips to industry partnerships and colleges/trade schools. For example, our Medicine pathway, which
specializes in Sports Medicine, has a Sport Research Scientist as a consultant for students, and they
have started to learn from the Sport research scientist and have worked to collaborate and create
their own guide to How to be an Athlete. Providing the students with industry professionals and
opportunities for formal and informal internships allows for students to put in place and practice the
skill sets they have learned within their CTE courses throughout the years.

Improvement Opportunities and Plans as aligned with Budget Narrative Worksheet
(Attachment Il) (max. 1500 characters). Identify what programs and/or systems that need to be
improved and correlate them to the budget narrative to implement improvement.

Work-based learning opportintities has been a difficult thing for our school to establish in the past few
years. We have had to become creative in inviting our industry partners, such as Chef Trenay, to host
live practicum sessions for students to practice their industry skills because of the ongoing COVID
restrictions. Another hurdle for this aspect of work-based learning opportunities has been the spread
of students in so many different counties, as well as transportation. Since we’re a school that serves
eight different counties and also serves students in the homeschool, flexible, and virtual environment,
it makes it difficult to send a group of students to one individual partner to recieve internship and
work opportunitites. We really need a TOSA position to work on gathering data of where students
reside, and then work on onboarding community partners in that area of interest and student county
of residence to create these much needed internships or job shadowing experiences for students.
Having a didicated employee to support partnerships and student placement would be so significant
in our growth as a CTE department, but most importantly would allow our students to discover and
grow. Adding in software such as NEPRIS and Certiport would also allow significant growth and
accomplishment for our students.
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Minimum Eligibility Standard 6. Provides opportunities for pupils to participate in after school,
extended day, and out-of-school activities and competitions.
Essential Element: Career Exploration and Student Supports.

[]

Not Y_et in After school, extended day, and out-of-school activities and competitions
Pract_lce are not provided.
(0 points)
Emer_ging After school, extended day, and out-of-school activities and competitions are
:’1r?=Ct'lcte) provided to some CTE students and/or in some pathways.

oin

These activities may be developed or supervised by the CTE pathway faculty.

Quali_ty After school, extended day, and out-of-school activities and competitions are
(PZraCt'lcte ) provided to most CTE students in most pathways.
oints
P |:| These activities are developed and supervised by the CTE pathway faculty.
Exemplary After school, extended day, and out-of-school activities and competitions are
(F;ractllcte ) provided to all CTE students in all pathways.
oints
P These activities are developed, supervised, and evaluated by the CTE pathway
faculty.
Students are made aware of these options when they enroll in the CTE
pathway and are matched with the best time option, based on their career
goals and scheduling needs.
Potential List of after school, extended day, out-of-school competitions and activities
Tools/ offered to and participated in by the students.
Examples
of
Evidence
Evidence
on File at -Flyers in our Parent Square app for students, parents, and staff that indicate after
LEA school acitvities and clubs
(max. 1100
characters) |-Parent Square App Calendar of Events
-Google Earth Link on Website indicating all events, especially CTE Clubs throughout
the year
-Sign in documents
-Webinar Recordings and Event Flyers and/or materials
-Virtual and In-person field trip recordings, pictures, student projects
LEA ¢ Elaborate on programs/pathways that have changed.
Comments
(max. 1100

characters)
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Minimum Eligibility Standard 6. Provides opportunities for pupils to participate in after school,
extended day, and out-of-school activities and competitions.
Essential Element: Career Exploration and Student Supports.

Areas of Strength (max. 1500 characters). Identify what programs and/or systems that are
successful.

Our CTE Department has grown in this area of focus. Our CTE teachers seek out opportunities for
students to attend events, field trips and hands-on activities and clubs outside of the school day and
have a blend of events that are in-person and virtual for students and families who prefer one over
another or a blend of both. Our Marketing Pathway has an after school activity where they have
created a #BeElite Podcast. Students meet weekly to brainstorm podcast topics and conversations,
record podcasts, edit, and market the postcast. Our performing arts and visual art pathway students
participate in a choir training and experience as well as a Creative Space Club where students
practice different mediums of art. Our Public Service students are offered opportunities to apply with
the Sherriff’s office and Fire Dept. in their areas for explorer opportunities.

Improvement Opportunities and Plans as aligned with Budget Narrative Worksheet
(Attachment Il) (max. 1500 characters). Identify what programs and/or systems that need to be
improved and correlate them to the budget narrative to implement improvement.

We are always looking for ways to improve every aspect of our CTE programs and Clubs. Using data
from our school-wide survey about CTE interest and opportunities, we plan to create more
opportunities for the following pathways by using CTEIG funds toward:

-Since some activities will be held after school hours for CTE pathways, clubs and field trips, funds
will be used to pay teachers for extra service hours for all CTE pathways.

-Since we are a Virtual and Homeschool, using funds for for in-person events allows our students to
meet up with our CTE teachers and practice industry skills they have learned within their CTE
courses.

-For our Marketing pathway, we would like to implement a Skills USA club after school where
students are able to practice their marketing skills and collaborate with students in other schools and
complete state wide.

-For our Sports Medicine (Patient Care) pathway, we would like to use CTEIG grant funds to
purchase instructional materials that students can use to practice skills.

-For our ESports Marketing pathway, we would like to create a NASEF Club and instructional
materials and events/compeitions, as well as visiting the Esports College Campuses such as the one
at University of Irvine.
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Minimum Eligibility Standard 7.A. CTE pathway program reflects regional and/or local
labor market demands and focuses on current or emerging high-skill, high-wage, or high-
demand occupations.

Essential Element: Appropriate Use of Data and Continuous Improvement.

[]

Not Yet in e There is no evidence that the CTE pathway is aligned with economic
Practice needs and labor market information.
(0 points) . I .
e CTE pathway does not appear to lead to high-skill, high-wage, or high-

D demand occupations.
Emerging e There is minimal alignment of CTE pathway design, delivery, and outcomes with
Practice current and projected labor market needs.
(1 Point) ¢ Evidence minimally identifies a need in the industry sector or general category of

employment, but not for any specific CTE pathway.

Quali!y e There is general alignment of CTE pathway design, delivery, and outcomes with
r’zra"t_'cte ) current and projected labor market needs.
oints
P e There is correlation between the specific high-skill, high-wage, or high-demand
occupations which are the focus of the CTE pathway and the labor market
information provided for some sectors and pathways.
Exemplary |, There is clear and specific alignment of all CTE pathway design, delivery, and
E;ract_lcte ) outcomes with current and projected labor market needs.
oints
P ¢ Evidence provides a clear case for all current and projected labor market needs
D for the CTE pathways for all sectors and pathways.
¢ A projection of the number of students from this CTE pathway that will be
qualified to enter high-skill, high-wage, or high-demand occupations in this field
at entry and technical levels is provided.
Potential o K—12 Strong Workforce Program (SWP) Deputy Sector Navigator reports.
Tools/ . .
Examples e Labor market reports from valid sources, correlated with CTE sequence of
of courses.
Evidence o Letters from industry and labor partners indicate how their participation in the
CTE pathway will prepare and encourage future workers in this field.
Evidence
on Fileat  |-Regional Labor Market Reports
LEA
(max. 1100 |-Copy of Industry Aligned CTE programs
characters)
-Meeting Minutes with the K-14 SWP Inland Empire/Desert Region
-Meeting Minutes and Agendas K-14 Desert Regional Consortium
LEA o Elaborate on programs/pathways that have changed.
Comments
(max. 1100 |Healthcare is one of the highest labor markets and growing occupations, therefore
characters) |one of our goals last year was to create a pathway within the Patient Care sector. We

have hired a Curriculum writer that has helped us to create the pathway courses and
align them to the industry standards. We have also expanded our Sales Service and
Marketing Sector to create multiple Marketing pathways to reach various fields and
give students the opportunity to learn the skills needed to remain relevant and in
alignment to the labor market trends.
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Minimum Eligibility Standard 7.A. CTE pathway program reflects regional and/or local labor
market demands and focuses on current or emerging high-skill, high-wage, or high-demand
occupations.

Essential Element: Appropriate Use of Data and Continuous Improvement.

Areas of Strength (max. 1500 characters). Identify what programs and/or systems that are
successful.

One area of strength is that Elite’s pathways are continuously oberved and refined according to labor
market trends and industry standards to ensure students are provided instruction and training for the
ever changing skills these occupations require. Another area of strength that we have aquired is

becoming part of Consortiums which allows us to work in partnerships with higher ed and collaborate
with other schools.

Improvement Opportunities and Plans as aligned with Budget Narrative Worksheet
(Attachment Il) (max. 1500 characters). Identify what programs and/or systems that need to be
improved and correlate them to the budget narrative to implement improvement.

The CTE Director will work with workforce development in the eight counties we serve and post-
secondary partners to review employement needs and labor market needs in each region. This data
will help to drive pathway creation and keep curriuclum up to industry standards. CTE Director, CTE
Counselor will continuously evaluate labor market trends and needs and adjust or implement new
CTE pathways according to the job market needs. Data will also be collected on students who
complete the CTE pathways with Elite and collect information on students who meet the minimum
industry qualifications for high-skill and high-pay jobs-and those students who finished high school to
continue with employeement within the CTE pathway to reinforce successful programs and drive
restructuring of programs that may need improvement.
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Minimum Eligibility Standard 7.B. Is informed by the regional plan of the local SWP consortium.
Essential Element: Cross-System Alignment.

[]

NotYetin |, The CTE pathways are not part of the local SWP consortium and LEA

Practice does not collaborate or seek to align with the regional plan of the local

(0 points) SWP.

Emerging o The CTE pathways are aware of the regional plan of the local SWP consortium,
Practice but LEA is beginning to collaborate or seek to align with the regional plan of the
(1 Point) local SWP.

characters)

Quali_ty e The CTE pathways are involved in the regional SWP consortium, and LEA is
rzra"t_'cf ) aware of the regional plan.
oints
P e The CTE pathways are aligned with the SWP plan where it complements the
CTE Incentive Grant (CTEIG) requirements.
Exemplary |, The CTE pathways are involved in the development and implementation of the
zira(:ilr(:fs) regional plan of the SWP consortium.
P o The CTE pathways are aligned with both CTEIG and SWP goals and desired
|:| outcomes.
e Funding from CTEIG, SWP, and other sources are braided to best apply and use
funds for the improvement and expansion of CTE pathway.
Potential e Document identifying members of local SWP consortium members.
Tools/ Local SWP pl
Examples |°* 9@ pian.
of o CTE pathway plan is aligned with CTEIG and SWP goals and desired
Evidence outcomes.
¢ The successful integration and braiding of CTEIG, SWP, and other CTE
initiatives’ goals, activities, and funding sources can serve as a model for
others.
Evidence
onFileat |-The CTE Pathways are aligned to SWP goals
LEA
(max. 1100 |-The CTE Director is part of the SWP Consortium
characters)
-The School Counselors for CTE are part of the SWP Consortium
-Consortium emails and meeting agenda/minutes
LEA e Elaborate on programs/pathways that have changed.
Comments
(max. 1100 |N/A
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Minimum Eligibility Standard 7.B. Is informed by the regional plan of the local SWP consortium.
Essential Element: Cross-System Alignment.

Areas of Strength (max. 1500 characters). Identify what programs and/or systems that are
successful.

An area of strength has been more CTE Staff of Elite Academic Academy has become present at the
College of the Desert and Inland Empire/Desert Region consortium. The CTE Director and CTE
Counselors do attend the Consortium meetings each month as a way to bridge communications,

program offerings, sharing of information, imtership and apprentice programs, and local and regional
plans.

Improvement Opportunities and Plans as aligned with Budget Narrative Worksheet
(Attachment Il) (max. 1500 characters). Identify what programs and/or systems that need to be
improved and correlate them to the budget narrative to implement improvement.

Applying for SWP Funding and grants is one improvement plans that we plan to put in place. We
would like to also attend and become parts of the consortiums in other counties since we serve eight
counties and currently are only in a consortium for two of those counties. This will allow us to further

align our CTE pathways in Esports Marketing, Patient Care, Recreation, Building and Construction
trades and ICT.
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Minimum Eligibility Standard 8. Leads to an industry recognized credential or certificate, or
appropriate postsecondary education or training, employment, or postsecondary degree.
Essential Element: High-Quality, Integrated Curriculum and Instruction.

[]

Not Yet in e The CTE pathways are not aligned to any industry certifications.
Practice There is no CTE-specific support or guidance to assist students in pursuing
(0 points) postsecondary education, training, or employment.

|:| ¢ No CTE data is collected to determine postsecondary choices or success.
Emerging e Some CTE pathway students have the opportunity to receive an industry
Practice certification that may or may not qualify them for entry-level employment.
(1 Point) e Some programs lead to postsecondary education or training, employment, or

postsecondary degree.
Collects some CTE student survey data on postsecondary choices and success
without any follow-up.

Quality e Most CTE pathway students have the opportunity to achieve at least one
Practice capstone certification that qualify them for entry-level employment.
(2 points) e The majority of CTE programs lead to postsecondary education or training,
employment, or postsecondary degree.
e Collects all grade twelve CTE student survey data on postsecondary choices and
success. Follows up with students one year after high school to determine
outcomes of program.
Exemplary | e All CTE pathway students have the opportunity to achieve at least one capstone,
Practice industry-recognized certification that qualifies them for entry-level employment.
(3 points) ¢ All technical assessments are nationally benchmarked and include a skills-based
|:| component.
e All CTE programs lead to postsecondary education or training, employment, or
postsecondary degree.
e Collects all CTE student survey data on postsecondary choices and success.
Follows up with students one year after high school to determine outcomes of
program.
e Data informs program improvement.
Potential ¢ List of industry-recognized certifications available for students within the CTE
Tools/ pathway, number of students in capstone course(s), number of students taking
Examples exam/assessment, and number of students achieving certification.
of e Description of organization providing exam(s), general content of exam(s),
Evidence portability of certification.
e Type of employment opportunities for which each exam qualifies students.
e List of postsecondary education, training, employment, or postsecondary degree
options for each CTE program.
e Student surveys for postsecondary education, training, or employment plans.
Evidence |- Student Surveys for postsecondary training or employement/education plans for
on File at  |students with their 4-year plan.
LEA -Each pathway is aligned and built with industry certifications embedded and aligned
(max. 1100 |in our concentrator or capstone course.
characters) |-Purchasing of certificate programs with Stukent, Canva, American Red

Cross, Python
LEA ¢ Elaborate on programs/pathways that have changed.
Comments The recreation pathway in our program has changed as we have added middle school
(max. 1100  ffeeder courses written by our HQT CTE teacher and it includes options for students to
characters)  earn their Wilderness and outdoor survival certificate. We have also added a new

recreation course that includes high school students to test for their California Boating
Licence.

In our ICT courses, we have also added a high school Python coding course that
allows students to test and become certified in Python.
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Minimum Eligibility Standard 8. Leads to an industry recognized credential or certificate, or
appropriate postsecondary education or training, employment, or postsecondary degree.
Essential Element: High-Quality, Integrated Curriculum and Instruction.

Areas of Strength (max. 1500 characters). Identify what programs and/or systems that are
successful.

We have been very proud of our growth in this area and recognize the importance for our students to
have courses integrated with certificates and badges. For example, our Recreation pathway has the
option for students to earn their CTR and First Aid Certificates from the American Red Cross. We
have also added a badging system to our Marketing courses whre students are able to earn
certificates and badges as they complete the design training in Canva and also Instgram and
Facebook social media marketing courses. Our ICT course has a python coding certificate option for
students to earn and complete, which opens up many options for our students to put industry skills to
use in post secondary training or education.

Improvement Opportunities and Plans as aligned with Budget Narrative Worksheet
(Attachment Il) (max. 1500 characters). Identify what programs and/or systems that need to be
improved and correlate them to the budget narrative to implement improvement.

The improvements we indend to create within our CTE program is to finish writing CTE courses to
replace some curriuclum company courses/books that we currently use for some pathways. Often
these courses are not updates for year and the skills do not meet industry standards. We would like
to keep creating our own curriculum in collaboration with our advisory board memeber, industry
partners, and HQT CTE teachers to ensure students are meeting industry standards and are
challeneges appropriately.

The data gathered from student certifcate and pathway completion will not only be reported to
CALPADS, but we also want to make sure that our students are able to use their industry certificate
for post-secondary programs and/or employement.

More certificates we would like to add into our course developments:

Marketing pathways: Esports certificates, Hootsuite social media marketing certification, Twitter
flight school

Recreation: First responder certificate, Basic Kellboat, US Sailing or ASA Level 1 instructor

Visual and Performing Arts portfolios and Digital Design Certificates in Adobe, Red Cross Lifeguard,
Swimming and Water Safety

Patient Care Pathway: CPR/AED Red Cross, First Aid Red Cross,

ICT-Java Script and Cyber Security Certs
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Minimum Eligibility Standard 9.A. CTE courses are staffed by skilled teachers or faculty.
Essential Element: Skilled Instruction and Educational Leadership, informed by Professional

Learning.
Not Yet in One or more CTE program(s) do not have CTE credentialed teachers.
Practice
(0 points)
Emerging Most CTE pathway teachers have the correct preliminary or clear CTE
Practice Designated Subjects credential, or one of the five appropriate Single Subject
(1 Point) credentials including Agriculture, Business, Home Economics, Industrial Arts,

[]

Industrial Technology Education; and/or an authorization with some industry
experience.

Some CTE pathway teachers are in the beginning phases of credentialing
and/or hold a temporary permit or preliminary.

Some CTE teachers participate in CTE professional development relevant to
their pathway.

characters)

Quali_ty All CTE pathway teachers have the correct preliminary or clear CTE Designated
Practice Subjects credential or one of the five appropriate Single Subject credentials
(2 points) including Agriculture, Business, Home Economics, Industrial Arts, Industrial
Technology Education; and/or an authorization with some industry experience.
Most CTE teachers have completed some CTE professional development
relevant to their pathway during the past three years.
Exem_plary All CTE pathway teachers have the correct clear CTE Designated Subjects
Practice credential or one of the five appropriate Single Subject credentials including
(3 points) Agriculture, Business, Home Economics, Industrial Arts, Industrial Technology
|:| Education; and/or an authorization with significant industry experience.
All CTE teachers have completed specific CTE professional development
relevant to their pathway during each of the past three years.
Potential List of CTE teachers and faculty including the credentials/minimum
Tools/ qualifications and the type and date(s) of industry experience for each, and any
Examples professional development that was completed during the past three years.
of
Evidence
Evidence -HR onboarding system that houses our CTE Teachers, credentials, transcripts and
onFileat  |professional development history
LEA
(max. 1100 |-Teacer Credentialing Documents and assignments signed off by the CTE Admin
characters)
-Meeting Minutes from CTE Weekly Meetings
-Meeting Minutes from Professional Development in Curriculum Writing
-Registration for Virtual Professional Development
-Documents from CTE teachers in the Credential Program signed off by CTE Admin
LEA e Elaborate on programs/pathways that have changed.
Comments |A|| CTE teachers old a Preliminary or Clear CTE Certificate
(max. 1100
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Minimum Eligibility Standard 9.A. CTE courses are staffed by skilled teachers or faculty.

Essential Element: Skilled Instruction and Educational Leadership, informed by Professional
Learning.

Areas of Strength (max. 1500 characters). Identify what programs and/or systems that are
successful.

100% of our CTE teachers hold a valid CTE credential with documented Industry Experience in each
industry. Those teacher who need to clear their credential are in school to finish and clear their CTE
credential. CTE Teachers are also given opportunities for Professional Development and Curriculum
writing support.

Improvement Opportunities and Plans as aligned with Budget Narrative Worksheet
(Attachment Il) (max. 1500 characters). Identify what programs and/or systems that need to be
improved and correlate them to the budget narrative to implement improvement.

Plans for improvement are for two our of CTE Credentialed teachers need to clear their preliminary
credentials and complete their clear credentials. There will be a need for some more hired within our
CTE department for teachers with CTE Credentials in multiple areas so that we can expand options
for students and pathways for students in our school. The CTE Director will develop Professional
Development education for CTE teachers and will also ensure to document CTE Teachers industry
experience. In the summer, there will be opportunity for CTE teachers to continue their industry
growth by attending externships with industry professionals as to stay up-to-date with the ever
changing industry.

The CTEIG will help to pay for teachers to stay up-to-date with industry growth by paying teachers
extra service hours to use for externships over the summer break. Educating for Careers

conferences and other professional development opportunities will also be in the plan to improve our
CTE programs.
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Minimum Eligibility Standard 9.B. Dedicates resources for professional development for
CTE teachers, including educator externships with industry.
Essential Element: Skilled Instruction and Educational Leadership, informed by Professional

Learning.
Not Yet in e Resources are rarely provided for professional development of CTE pathway
Practice teachers.
(0 points) e Few CTE teachers attend specific CTE conferences and workshops annually.
|:| o Externships are rarely pursued or supported.
o Few CTE teachers participate in teacher externships.
e Few CTE teachers maintain and update their knowledge of their career focus and of
current trends and developments in education that affect their CTE pathway.
Emerging e Some resources are provided for professional development of CTE teachers.
Practice o Some CTE teachers attend specific CTE conferences and workshops annually.
(1 Point) e Externships are pursued and supported upon request.
|:| e Some CTE teachers participate in teacher externships.
¢ Some CTE teachers maintain and update their knowledge of their career focus and
of current trends and developments in education that affect their CTE pathway.
Quality e Many resources are provided for professional development of CTE teachers.
Practice e Most CTE teachers attend specific CTE conferences and workshops annually.
(2 points) o Externships are offered to CTE teachers annually; externships are pursued and
supported.
¢ Most CTE teachers participate in teacher externships.
e Most CTE teachers maintain and update their knowledge of their career focus and of
current trends and developments in education that affect their CTE pathway.
Exemplary |e All necessary resources are provided for professional development of CTE
Practice teachers.
(3 points) ¢ All CTE teachers attend sector-specific CTE conferences and workshops annually.
|:| e Externships are offered to CTE teachers annually, individualized to meet specific
needs; externships pursued and supported.
e All CTE teachers participate in teacher externships.
e All CTE teachers maintain and update their knowledge of their career focus and of
current trends and developments in education that affect their CTE pathway.
Potential o Professional development needs assessment for CTE teachers.
Tools/ o List of events, classes, and workshops that CTE teachers accessed, and the
Examples number of CTE teachers that attended.
of Evidence |e List of curricular or instructional products or changes that resulted from CTE
professional development.
o List of teacher externships and outcomes.
Evidence
on File at List of Professional Development attended by CTE Credentied teachers
LEA
(max. 1100  [Minutes from Curriculum Meetings
characters)
Agenda from Curriculum Meetings
Advisory and Articulation meetings
Conference Registration
LEA o Elaborate on programs/pathways that have changed.
Comments |N/A
(max. 1100

characters)
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Minimum Eligibility Standard 9.B. Dedicates resources for professional development for
CTE teachers, including educator externships with industry.

Essential Element: Skilled Instruction and Educational Leadership, informed by Professional
Learning.

Areas of Strength (max. 1500 characters). Identify what programs and/or systems that are
successful.

CTE Professional Development has been held twice a year for our internal school staff so that all
staff is trained and understand the CTE programs within our school. The professional development
was used to inform staff members about the options Elite has for students with CTE and Recruitment
of students within the CTE pathways offfered. This allows for transparency and advocacy within Elite
culture to advocate for students to add CTE courses and pathways to their middle school and four
year plans. Our Recreation pathway teacher was able to attend a Professional Development for
Wilderness Outdoor Certifications so that he is able to instruct students. Our Marketing teacher is
able to constantly work internships with FlipSwitch Marketing during our summer months.

Improvement Opportunities and Plans as aligned with Budget Narrative Worksheet
(Attachment Il) (max. 1500 characters). Identify what programs and/or systems that need to be
improved and correlate them to the budget narrative to implement improvement.

To Improve pathways at Elite Academic Academy, CTEIG will be used to support our teachers to
grow our curriculum within the CTE department and also allow for our teachers to work with core
academic teachers to start writing integrated core courses that integrate CTE with Core Academics
so that students have pathways that are relevant. Our CTE teachers will also attend the yearly
Educating for Careers conference and the ACTE conference. From these conferences, tools and
ideas that are shared will help our CTE department to create Tactical plans for each school year and
goals and projections for our CTE department in order to share best pratices, curriculum
development, and WBL opportunities.
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Minimum Eligibility Standard 10. Provides opportunities for pupils who are individuals with
exceptional needs to participate in all programs.
Essential Element: Equity and Access.

Not Yet in
Practice
(0 points)

[]

The LEA has policies in place to ensure the learning environment is accessible to

all students, but nothing specific to special populations in CTE programs.

Special populations have access to few CTE pathways.

e The LEA does not provide resources designed to recruit, retain, and support
special populations in CTE programs.

* Promotional materials are unavailable, and need to be developed to highlight

supports for special populations.

Emerging
Practice
(1 Point)

[]

The LEA has policies in place to ensure the learning environment is accessible to

all students, and some CTE pathways ensure accessibility through reasonable

accommodations and modifications.

e Special populations have access to some CTE pathways.

e The LEA provides resources designed to recruit, retain, and support special
populations for some CTE programs.

o Promotional materials for some pathways are available, but need to be developed

to highlight supports for special populations.

Quality e The LEA has policies in place to ensure the learning environment is accessible to
Practice all students, and most CTE pathways ensure accessibility through reasonable
(2 points) accommodations and modifications and differentiation.

|:| e Special populations have access to most CTE pathways.

e The LEA provides resources designed to recruit, retain, and support special
populations for most CTE programs.

¢ Promotional materials for most pathways are available, present a broad range of
career options, and highlight supports for special populations across pathways.

Exemplary e The LEA has policies in place to ensure the learning environment is accessible to
Practice all students, and all CTE pathways ensure accessibility through individualized
(3 points) accommodations, modifications, and differentiation.
e Special populations have access to all CTE pathways, and LEA works with families
and staff to recruit, retain, and support special populations in CTE programs.

o LEA resources are designed to recruit, retain, and support special populations in all
CTE programs.

e Promotional materials for all pathways are available, present a broad range of
career options, are multilingual and highlight supports for special populations
across pathways.

Potential e School and program equity and access policies.

Tools/ e Promotional materials.

Examples ¢ Accommodations and modifications in place for special populations students.

of e Strategies and supports provided that promote recruitment, retention, and success
Evidence of special population students.

Evidence

on File at -Modifications and Accomidations for students with 504, IEPs, SST are all housed
LEA within our Student Information Systems and shared and implemented with Teachers,
(max. 1100  |admin and support staff as appropriate

characters) -Webinars and meetings for CTE Pathways to promote the CTE programs

-IEP Transition plans

-Sequencing of CTE programs and course outlines available to all Educational

Partners, students, staff and parents

-CTE Website on our School Website

-Parent Empowerment and College/Career Workshops

-Materials and Flyers

LEA o Elaborate on programs/pathways that have changed.

Comments  One thing that has changed is the Parent Empowerment Workshops. These

(max. 1100 workshops are for parents to become educated about CTE options for their students
characters)  land post-secondary options for their students. This has been a game changer

because it has allowed us to educate parents on all of the things that CTE offers
students to be prepared for college and career.
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Minimum Eligibility Standard 10. Provides opportunities for pupils who are individuals with
exceptional needs to participate in all programs.
Essential Element: Equity and Access.

Areas of Strength (max. 1500 characters). Identify what programs and/or systems that are
successful.

An area of strength is that CTE program is open to all student populations within Elite Academic
Academy. Our teachers work with our students and their Specialized Academic Instructor to adapt
curriculum and implement the students modifications and accomidations. We also hold a CTE fair for
students so they are all educated on the CTE options available and our department works hard to
ensure courses and extra curricular CTE activities are available for all student populations.

Improvement Opportunities and Plans as aligned with Budget Narrative Worksheet
(Attachment Il) (max. 1500 characters). Identify what programs and/or systems that need to be
improved and correlate them to the budget narrative to implement improvement.

Over 10% of our student population falls under the special populations category; therefore there is a
need for equitable access to CTE. To improve upon the process we have in place, we will need to
add our CTE Admin into transition meetings or our Lead CTE teacher in order to give pathway
education and options to students and parents. We would also like to work to streamline this
information process by creating more informational packets, webinars, and in person opportunities
for special population students and parents to learn about CTE. We would like to work on our website
design and create introduction videos for families to learn about specific programs and work of study.
Also, seeking out opportunities for our special population to have interships or job shadowing
experiences that provide more hands-on training will be beneficial for our students.
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11.Unique Conditions: Identify situation(s) and/or conditions that affect your LEA on an ongoing basis.
(max. 1500 characters)

Elite Academic Academy serves students in 8 different counties in Southern California. We serve
students in a flexible learning environment via online platforms, in-person in an independent study
concept and homeschool. We serve students of diverse populations and provide students an
individualized education plan for college and career.

There are many opportunities for students to have hands-on learning and WBL/internships with Elite
Academic because of the amazing community partnerships that Elite Academic Academy already
has in each county with our community partners.

Elite Academic Academy'’s focus is to implement multiple pathways to serve each student’s unique
interests and strengths and develop more opportunities for students to meet with our wonderful
community partners for hands-on experiences and training.




Attachment lI: Career Technical Education Incentive Grant (CTEIG) Fiscal Year (FY) 2022-23 Budget Narrative Worksheet

Fiscal Year (FY) 2022-23 Budget Narrative Worksheet - California Dept. of Education - August 2022
Instructions: See Part I, Step 2 of the Request for Applications for instructions. Provide detailed descriptions of proposed expenditures.

Object Code 1000 (Certificated Salaries)

CTE Teachers for all Pathways ALL LCFF $195,423.91 $97,711.95
CTE Administrator ALL LCFF $107,634.60 $53,817.30
School Counselors 2, 3a,3b,10 LCFF $44,173.76 $22,086.88
Object Code 1000 Totals $347,232.27 $173,616.13




Attachment ll: Career Technical Education Incentive Grant (CTEIG) Fiscal Year (FY) 22-23 Budget Narrative Worksheet

FY 2022-23 Budget Narrative Worksheet - California Dept. of Education - August 2022

Instructions: See Part I, Step 2 of the Request for Applications for instructions. Provide detailed descriptions of proposed expenditures.
Object Code 2000 (Classified Salaries)

Administrative Assistant CTE Pathway Salary ALL LCFF $35,256.48 $17,628.24

CTE Sports Medicine Consultant ALL LCFF $21,952.00 $10,976.00

Object Code 2000 Totals $57,208.48 $28,604.24




Attachment Il: Career Technical Education Incentive Grant (CTEIG) Fiscal Year (FY) 22-23 Budget Narrative Worksheet
FY 2022-23 Budget Narrative Worksheet - California Dept. of Education - August 2022

Instructions: See Part I, Step 2 of the Request for Applications for instructions. Provide detailed descriptions of proposed expenditures.
Object Code 3000 (Employee Benefits)

Employee Benefits ALL LCFF $98,382.41 $49,191.20

Object Code 3000 Totals $98,382.41 $49,191.20




Attachment ll: Career Technical Education Incentive Grant (CTEIG) Fiscal Year (FY) 22-23 Budget Narrative Worksheet

FY 2022-23 Budget Narrative Worksheet - California Dept. of Education - August 2022

Instructions: See Part I, Step 2 of the Request for Applications for instructions. Provide detailed descriptions of proposed expenditures.

Object Code 4000 (Books and Supplies)

CTE Curriculum Cost, Printing, Books, tech 3b, 1a, 1b, 6, 10 LCFF $38,031.23 $19,015.61
CTE Core Teaching Materials and Student supplies 1a, 1b, 3b, 6, 73, 8 LCFF $4,352.40 $2,176.20
Object Code 4000 Totals $42,383.63 $21,191.81




Attachment ll: Career Technical Education Incentive Grant (CTEIG) Fiscal Year (FY) 22-23 Budget Narrative Worksheet

FY 2022-23 Budget Narrative Worksheet - California Dept. of Education - August 2022

Instructions: See Part I, Step 2 of the Request for Applications for instructions. Provide detailed descriptions of proposed expenditures.

Object Code 5000 (Services and Other Operating
Expenditures, Travel and Conference, Contracting Services)

CTSO Memberships, Conference Costs, Transportation to
Conferences, Internships with Community Partners/Externships, |3b, 5a, 5b, 6 LCFF $382,414.02 $191,207.01
Professional Development

Object Code 5000 Totals $382,414.02 $191,207.01




Attachment ll: Career Technical Education Incentive Grant (CTEIG) Fiscal Year (FY) 22-23 Budget Narrative Worksheet

FY 2022-23 Budget Narrative Worksheet - California Dept. of Education - August 2022

Instructions: See Part I, Step 2 of the Request for Applications for instructions. Provide detailed descriptions of proposed expenditures.

Object Code 6000 (Capital Outlay)

Detailed Expenditure Description Minimum Eligibility Standard(s) # Match Source Match Amount ($2) Amoucr:1.trIE$;2022—
23
[Enter Detailed Expenditure Description] [Enter Eligibility Standard #] [Match Source] $0.00 $0.00
[Enter Detailed Expenditure Description] [Enter Eligibility Standard #] [Match Source] $0.00 $0.00
[Enter Detailed Expenditure Description] [Enter Eligibility Standard #] [Match Source] $0.00 $0.00
[Enter Detailed Expenditure Description] [Enter Eligibility Standard #] [Match Source] $0.00 $0.00
[En